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The Legislative Appropriation Request for FY 2012 and FY 2013 outlines the urgent funding needed for The University of Texas at Dallas to become a much-needed Tier
One institution in Texas. Dallas-Fort Worth is the only metropolitan area among the nation’s most productive without a top-tier academic research university. All the
essential elements are in place for UT Dallas to achieve the goal of top-tier status — highly qualified students, a research-oriented faculty, an ideal location with strong
demand for top talent, and an appropriate institutional focus. UT Dallas will achieve its goal to become a major, nationally competitive research university if it continues to
grow, expands research capacity, focuses on excellence, and meets regional needs. '

In fall 2009, UT Dallas had an enrollment of 15,783. A record enrollment is expected in fall 2010. Thirty-eight percent of the current enrollment is comprised of graduate
students, an unusually high proportion for a public institution in Texas. Also unusual is the fact that 82% of all degrees awarded at UT Dallas are in science, engineering,
mathematics, and business, a much greater proportion than at any other public university in Texas. These unique qualities have been the hallmark of UT Dallas since its
beginnings just over forty years ago as a graduate research center focused on science, technology, and mathematics. The university’s strong emphasis on science,
engineering, and business is a distinct advantage as UT Dallas builds national competitiveness in research.

UT Dallas also has a high-quality undergraduate student body. The average SAT score for incoming freshmen has typically been among the highest for public universities
in Texas. The number of National Merit Scholars (41 in the fall 2009 freshman class) is competitive with many of the nation’s top universities; in fall 2009, UT Dallas ranked
23rd among all public universities in the U.S. in the number of National Merit Scholars.

The university’s fall 2009 student body was 44% female, 48% Anglo, 19% Asian-American, 15% foreign, 10% Hispanic, 6% African-American and less than 1% Native
American. In 2009, over 150 different student organizations provided opportunities for students to engage in the university and surrounding community, logging over
20,000 volunteer hours.

Over 66,000 students have graduated from UT Dallas since its founding with approximately 38,000 of those graduates still living and working in the North Texas region.
Over 40% of UT Dallas baccalaureate graduates are first-generation college graduates.

UT Dallas offers over 135 academic programs across seven schools. More than 98% of tenured and on-track faculty hold terminal degrees in their fields. The faculty
includes a Nobel Laureate, members of the National Academy of Sciences and Engineering, Guggenheim and Fulbright Fellows, and recipients of such distinguished
recognition as the Victoria Medal of the Royal Geographical Society and the Finsen Medal of the International Committee on Photobiology.

The university plans to increase the diversity of the faculty, recruit top talent in key scholarly fields, and increase the number of professorships/endowed chairs. Although
the recruitment plans are important, faculty salaries remain a key component in recruiting and retaining quality faculty. Salaries at UT Dallas are competitive within the
state, but lag behind the schools with which the university must compete nationally.

The university’s staff provides the support required for the success of the academic and research programs. Monetary compensation provided for the staff at the
university is not competitive with comparable salaries for positions within the private sector. Inconsistencies exist even within comparable positions at the university.

UT Dallas provides education and research vital to the success of the high technology businesses that are crucial to the future of the DFW, Texas, and U.S. economies.
More than 900 advanced technology firms are located in the university’s service area. Business growth in the region is demanding more educated and technically
competent workers. To support continued economic growth, industry is looking to UT Dallas to provide educational opportunities to undergraduates and graduates in
science, advanced technology, computer science, and engineering.
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UT Dallas straddles the boundaries of Dallas and Collin counties and the cities of Richardson, Dallas, and Plano. The active participation of executive leaders on the UT
Dallas Development Board and advisory councils helps build good relationships with regional businesses. The university provides highly educated graduates at all levels
and research partnerships to further the development of the regional economy.

The main challenge for the future development of UT Dallas is increased scale. UT Dallas is not yet large enough in key areas of research and scholarship to be competitive
with the nation’s top research universities. The university, which started just 40 years ago as a graduate institution, has maintained rigorous admission standards for
undergraduates and established a culture consistent with the goal of becoming a major research university. This has created an excellent foundation for building a
high-quality, high-impact, research-focused institution.

For more than a decade, UT Dallas has emphasized careful and measured growth in its PhD programs and research. This growth has been occurring for more than a decade
and, at the current trajectory, UT Dallas will achieve sufficient scale to compete with national research universities within ten years.

Over the next ten years, the university plans to increase enrollment from the current 15,783 students to about 22,000 students while adhering to standards of high quality
and maintaining the tight focus of its programs. The university’s strategic intent is to become a Tier One research university, emphasizing education and research in
engineering, science, technology, and management while maintaining programs of focused excellence in other academic areas.

UT Dallas understands that the 82nd Texas Legislature will face a challenging budget session and is continuing to take steps to reduce administrative costs and to protect
the core academic mission. Key initiatives include the “Lean Initiative” to eliminate unnecessary administrative steps and paperwork, and the “Shared Services Initiative”
for students, finance, and human resources computer systems in conjunction with UT Arlington, UT Tyler and others.

UT Dallas is focused on controlling costs for students and families. The UT Dallas Guaranteed Tuition Rate Plan provides all students who started at UT Dallas on or after
fall 2007 with fixed tuition and required fees for up to 4 years. The plan is designed to help students plan for the cost of a college education by knowing exactly what the
tuition and fees will be for up to four years of education. In fall 2009, 8,515 returning students paid zero tuition increase.

UT Dallas has formal articulation agreements with every community college district in Texas through its Comet Connection program, which allows students to lock in a
guaranteed, fixed tuition rate at UT Dallas while attending their community college. The university provides merit-based scholarship funds to transfer students from
community colleges.

UT Dallas is committed to ensuring Texas meets its “Closing the Gaps” goals in access and success for students and teaching and research excellence. The university
maximizes its allocation of Texas Grants and could award more funds to eligible students. In addition to the set-aside funds from designated tuition, the university has an
aggressive scholarship program. The demographic data indicate that if the state seriously wishes to meet its closing the gaps goals in student participation and success,
more funding must be provided to institutions in the Metroplex, which is demographically diverse, rapidly growing, and economically vital to the state. The counties
immediately surrounding the university have an estimated Hispanic population of 1.7 million and also contain 31.6% of the state’s African-American population. Higher
education resources provided to these populations have historically been underfunded.

UT Dallas addresses the educational needs of a rapidly growing and extremely diverse population. To meet the state’s need for expansion of student enrollment, additional
space will continue to be required. If the university is to meet the growing educational demands of the area by 2012, it will need the facilities and staff to serve 18,000
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students.

The cost of employee health plans continues to increase at a double-digit rate, and national health care experts are predicting that this cycle of increasing costs will
continue for another five to six years. Since FY 1995, the UT System has proactively managed those elements of health care costs amenable to employer control; however,
experts are attributing the magnitude of the current increases to physician, hospital, and pharmaceutical increases, which are beyond the control of employers. In order to
continue to recruit and retain competent staff, state insurance benefits and salaries must remain competitive.

UT Dallas is extremely focused on the development of more national research universities. Texas faces fierce competition in the global contest for talent, ideas, home-grown
advances, and economic development. In order to remain competitive, Texas needs to strengthen its existing flagship universities and develop additional Tier One
universities, particularly in the major population areas of the state. Increasing the number of Tier One institutions will allow Texas to retain more of the brightest Texas high
school graduates, recruit more of the world’s top scientists, engineers, researchers and teachers, and attract more federal and private research and development funds

along with venture capital investment. Without such investment in existing and new Tier One institutions, Texas will fall behind other states and their institutions as they
develop the human intellectual capacity necessary to drive future economic development.

In 2009, the Texas Legislature and Texas voters took important strides toward these goals with the passage of HB 51 in May and the ratification of Proposition 4 in
November. The programs created by these initiatives for Texas’ seven emerging research universities will enable these institutions to display their strengths and advance
toward flagship status. In particular, the Texas Research Incentive Program provided UT Dallas $15.2 million in state funding to match $16.9 million raised in private gifts.
These funds are extremely significant for UT Dallas because they resulted in attracting a total of $32 million to UT Dallas (actual gifts plus state matching funds). The
matching fund program motivated much of the private giving. The university estimates that without the matching gifts program, only perhaps $2 to $3 million in gifts would
have been realized. Thus, on a single day (September 1, 2009, the “opening day” of the matching gifts program), UT Dallas secured about $30 million more than it would
have without the matching gifts program. The gifts are directed to supporting faculty chairs and professorships, graduate student fellowships, and research — precisely the
types of investments needed to become a tier-one university.

The university has submitted a strategic plan for evolution into a tier-one research university to the Texas Higher Education Coordinating Board. The plan does not call for
any major changes — just a continuation of the growth and development of excellence in programs that have always been part of the UT Dallas culture.

Targeted funding is requested for the following priorities:

+ Tuition Revenue Bond Debt Service — Bioengineering and Science Building - FY2012-2013 debt service of $14.82 million. This will provide the funding necessary for
construction of a new $85 million bioengineering and science building comprising 116,500 gross square feet to be used for graduate teaching and research in
bioengineering and science, including bioengineering, neuroscience, microbiology, biochemistry, and chemistry. This building will house research laboratories along with
associated environmental rooms and laboratory support spaces, offices for faculty and research staff, classrooms and teaching laboratories, demonstration and seminar
rooms. This facility will serve as the link between NSERL and the Natural Science / Engineering schools, and play a key role in the research collaboration between UT
Dallas and UT Southwestern Medical Center.

+ Middle School Brain Years — FY 2012-2013 request of $6 million — This will provide sustained support for a program funded with American Recovery and Reinvestment
Act (ARRA) dollars during the 81st Texas Legislature. The UT Dallas Center for BrainHealth conducts cutting-edge research in the areas of reasoning and
decision-making, with special expertise regarding the cognitive and social development of teenagers essential to their success in school. Sustained exceptional item
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funding will enable further development of the Middle School Brain Years program and its proven success to create broad-scale interventions that will stimulate healthy
cognitive development and social skills among middle school children, addressing proactively the issues of graduation rates, juvenile delinquency, and school dropouts.

* Center for Values in Medicine, Science and Technology — FY 2012-2013 request of $5 million — This will provide sustained support for a program funded with ARRA
dollars during the 81st Texas Legislature. The UT Dallas Center for Values in Medicine, Science, and Technology addresses the rapid pace of technological innovation that
has affected all phases of human life and the particularly profound impact this has had to the practice of medicine. Sustained exceptional item support will enable the
Center to conduct research, sponsor forums, and inform the public about the expanding role of digital technology in diagnosis and treatment. Web-based public

educational tools will be developed using "serious gaming" tools and approaches developed at UT Dallas to help Texans.

* Academic Bridge Program — FY 2012-2013 request of $462,500 — This will provide sustained support for a program partially funded with ARRA dollars during the 81st
Texas Legislature. The UT Dallas Academic Bridge Program expands the numbers of college graduates from area urban school districts. The Program includes students of
all ethnicities, focusing on students who are the first generation in their families to attend college. UT Dallas believes strongly in the capabilities of these students and
fosters the highly successful and effective Program as a supportive introductory environment for those who choose to attend the university.

A 10 percent biennial base reduction for UT Dallas non-formula strategies amounts to $761,341 and would be applied to the Institutional Enhancement strategy. Savings
would be attained by instituting a waiting period for selected non-faculty vacant positions before the hiring process could be completed. Existing GR funding levels for
Special Item strategies would be maintained. Non-formula appropriations support leading-edge and innovative programs in education, health care, research and public
service not otherwise supported by formula funding. Funding reductions of 10 percent would significantly affect UT Dallas’ capacity to provide competitive salaries and
the necessary technical infrastructure required to recruit and retain senior faculty. This in turn, would have an adverse impact on the university’s capacity to engage in
important research needed to keep the state and local business sector competitive in a rapidly changing global environment.

Criminal background checks at The University of Texas at Dallas are authorized by Texas Education Code § 51.215 Access to Police Records of Employment Applicants,
Texas Government Code § 411.094 Access to Criminal History Record Information: Institution of Higher Education, and Texas Government Code § 411.135 Access to
Certain Information by Public. The following is the criminal background check policy of The University of Texas at Dallas:

A. To obtain criminal history record information on applicants who are under final consideration, following normal screening and selection processes, for a position that is
designated as a security sensitive position.

B. To obtain criminal conviction record information on a current employee who is under consideration for a transfer, promotion or reclassification from a non-security
sensitive position to a position designated as a security sensitive position. :

C. To obtain criminal conviction record information on a current employee who is under consideration for a transfer, promotion or reclassification from one security
sensitive position to another security sensitive position and on whom the institution did not previously obtain either criminal history record information or criminal
conviction record information.

D. To obtain criminal conviction information on current employees, students, and volunteers whose assignments involve contact with minors on a regular basis outside the
scope of faculty/student instruction.

E. To use such criminal history record or criminal conviction information for the purpose of evaluating applicants for employment in security sensitive positions.

F. To regard such criminal history or criminal conviction information as confidential as required by law.
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The UT System Board of Regents: Terms expire 2/1/11: Brenda Pejovich - Dallas, Janiece Longoria — Houston, Colleen McHugh - Corpus Christi; Term expires 5/31/11:
Kyle J. Kalkwarf (Student Regent) — San Antonio; Terms expire 2/1/13: James D. Dannenbaum - Houston, Paul L. Foster - El Paso, Printice L. Gary — Dallas; Terms expire
2/1/15: R. Steven “Steve” Hicks -Austin, Wm. Eugene “Gene” Powell — San Antonio, Robert L. Stillwell — Houston.



The University of Texas at Dallas

Total FTE = 2,696



U.T. Dallas — Descriptions of Functional Units

President - The President is the chief executive officer of the university and exercises broad delegated authority for
campus administration.

Executive Vice President and Provost - Serving as the chief academic officer for the university, the Provost serves as
deputy to the President and is responsible for the formulation and implementation of educational policy. The Provost also
has a significant role in fund raising and external relations for the university.

Business Affairs - As the chief financial officer for the university community, the Vice President for Business Affairs has
responsibility for all fiscal matters including the Budget, Controller, Procurement Management and Payroll offices. In
addition, the VPBA has oversight for construction and maintenance of the facilities, safety and security of the campus,
human resources as well as any auxiliary services. In his role, the VPBA is designated as the Custodian of Records and
the Ethics Officer for the university.

Student Affairs — The Office of Student Affairs provides oversight for co-curricular and extra-curricular programs,
services and support related to all aspects of student life.

Public Affairs - The Office of Public Affairs is responsible for the coordination and oversight of the university's
government and community relations, with an emphasis on state legislative affairs.

Development - The Office of Development supports the university’'s fundraising efforts, working closely with the
university’s deans and program directors.

Information Resources - The department of Information Resources provides information technology, equipment and
services that support the university in accomplishing its research, instructional, and public service functions.

Strategic Planning and Analysis - The Office of Strategic Planning and Analysis supports the achievement of U.T.
Dallas's mission in research, learning, teaching and public service through effective planning, institutional research and
evaluation.

Internal Audit and Compliance - The Office of Audit and Compliance helps U.T. Dallas accomplish its mission in
learning, research, and public service by bringing a systematic, disciplined approach to evaluate and improve the
effectiveness of operations, and by promoting and supporting a culture of compliance and control consciousness.

Communications - The Office of Communications is responsible for a wide range of communications designed to
enhance the public image of the university.



U.T. Dallas — Descriptions of Functional Units continued

Research - The Office of Research enhances U.T. Dallas’ research profile by anticipating new technology, potential
collaboration partners and research opportunities for the university.

Diversity and Community Engagement - The Office of Diversity and Community Engagement promotes the fulfillment
of U.T. Dallas’ commitment to embrace, enhance and celebrate diversity at all levels of the university through the efforts
of faculty, staff, student and executive leadership.

Enroliment Management — The Office of Enrollment Management directs a broad-reaching recruitment, enroliment and
retention campaign for the University — coordinating the Office of the Registrar, the Financial Aid Office and Enroliment

Services — to ensure the continued growth and retention of talented students while maintaining academic records for all
who enroll.



2.A. SUMMARY OF BASE REQUEST BY STRATEGY DATE: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 TIME:  3:42:31PM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
Goal / Objective | STRATEGY Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013
1 Provide Instructional and Operations Support
1 Provide Instructional and Operations Support
1 OPERATIONS SUPPORT 73,750,264 82,183,079 81,470,393 0 0
2 TEACHING EXPERIENCE SUPPLEMENT 0 0 0 0 0
3 STAFF GROUP INSURANCE PREMIUMS 2,450,484 2,628,341 2,319,937 2,644,800 3,015,100
4 WORKERS' COMPENSATION INSURANCE 72,914 78,225 118,020 125,000 130,000
* 5 UNEMPLOYMENT COMPENSATION INSURANCE 31,410 47,523 119,200 125,000 130,000
6 TEXAS PUBLIC EDUCATION GRANTS 2,457,268 2,595,993 2,780,000 2,890,000 2,960,000
7 ORGANIZED ACTIVITIES 5,202,471 5,621,667 7,397,465 7,545,414 7,771,776
TOTAL, GOAL 1 $83,964,811 $93,154,828 $94,205,015 $13,330,214 $14,006,876
2 Provide Infrastructure Support
Provide Operation and Maintenance of E&G Space
1 E&G SPACE SUPPORT 4,603,050 5,211,482 6,138,636 0 0
2 TUITION REVENUE BOND RETIREMENT 4,003,226 3,417,582 3,263,785 3,343,800 3,343,928
TOTAL, GOAL 2 $8,606,276 $8,629,064 $9,402,421 $3,343,800 $3,343,928
3 Provide Special Item Support
2 Research Special Item Support
1 CENTER FOR APPLIED BIOLOGY 666,242 546,875 546,875 546,875 546,875
2 NANOTECHNOLOGY 254,837 224387 221,206 218,750 218,750
3 MIDDLE SCHOOL BRAIN YEARS 0 1,840,028 4,159,972 0 0

3 Public Service Special Item Support

2.A.Page 1 of 3



2.A. SUMMARY OF BASE REQUEST BY STRATEGY DATE: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 TIME:  3:42:31PM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
Goal / Objective | STRATEGY Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013
1 ACADEMIC BRIDGE PROGRAM 311,586 508,742 523,736 218,750 218,750
2 CTR FOR VALUES IN MEDICINE & TECH 0 2,659,018 2,340,982 0 0
4  Institutional Support Special Item Support
1 INSTITUTIONAL ENHANCEMENT 0 150,000 0 1,567,330 1,567,329
2 SCIENCE, ENGINEERING, MATH 1,032,319 1,000,053 1,000,000 1,000,000 1,000,000
TOTAL, GOAL 3 $2,264,984 $6,929,103 $8,792,771 $3,551,705 $3,551,704
5 Research Development Fund
1 Research Development Fund
1 RESEARCH DEVELOPMENT FUND 4,932,680 5,640,781 5,627,594 5,627,594 5,627,594
TOTAL, GOAL 5 $4,932,680 $5,640,781 $5,627,594 $5,627,594 $5,627,594
TOTAL, AGENCY STRATEGY REQUEST $99,768,751 $114,353,776 $118,027,801 $25,853,313 $26,530,102
TOTAL, AGENCY RIDER APPROPRIATIONS REQUEST* $0 $0
GRAND TOTAL, AGENCY REQUEST $99,768,751 $114,353,776 $118,027,801 $25,853,313 $26,530,102

2.A.Page2 of 3
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2.A. SUMMARY OF BASE REQUEST BY STRATEGY DATE:  10/15/2010

82nd Regular Session, Agency Submission, Version 1 TIME:  3:42:31PM
Automated Budget and Evaluation System of Texas (ABEST)

Agency code: 738

Agency name:

The University of Texas at Dallas

Goal / Objective | STRATEGY Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013

METHOD OF FINANCING:

General Revenue Funds:

1 General Revenue Fund 68,964,260 74,087,625 69,866,622 12,773,099 12,783,226
SUBTOTAL $68,964,260 $74,087,625 $69,866,622 $12,773,099 $12,783,226

General Revenue Dedicated Funds:

704 Bd Authorized Tuition Inc 4,667,740 5,079,115 5,770,000 0 0

770 Est Oth Educ & Gen Inco 26,136,751 27,403,007 35,650,270 13,080,214 13,746,876
SUBTOTAL $30,804,491 $32,482,122 $41,420,270 $13,080,214 $13,746,876

Federal Funds: .

369 Fed Recovery & Reinvestment Fund 0 7,784,029 6,740,909 0 0
SUBTOTAL $0 $7,784,029 $6,740,909 $0 $0
TOTAL, METHOD OF FINANCING $99,768,751 $114,353,776 $118,027,801 $25,853,313 $26,530,102

*Rider appropriations for the historical years are included in the strategy amounts.

2.A.Page 3 of 3
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2.B. SUMMARY OF BASE REQUEST BY METHOD OF FINANCE 10/18/2010
82nd Regular Session, Agency Submission, Version 1 10:20:22AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas
METHOD OF FINANCING Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013
GENERAL REVENUE
1 General Revenue Fund
REGULAR APPROPRIATIONS
Art XII, Sec 30, GR Reductions
$0 $(3,062,438) $0 $0 $0
Regular Appropriations from MOF Table
$0 $0 $0 $12,773,099 $12,783,226
Regular Appropriations from MOF Table (2008-09 GAA)
$67,931,941 $0 $0 $0 $0
Regular Appropriations from MOF Table (2010-11 GAA)
$0 $77,523,583 $77,622,572 $0 $0
LAPSED APPROPRIATIONS
Five Percent Reduction (2010-11 Biennium)
$0 $0 $(7,224,888) $0 $0
TRB Appropriations to be lapsed per LBB (2010-11 GAA)
$0 $(373,520) $(531,062) $0 $0
UNEXPENDED BALANCES AUTHORITY
Art. III, Sec 54 Science, Engineering, Math (2008 to 2009)
$1,032,319 $0 $0 $0 $0
12
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2.B. SUMMARY OF BASE REQUEST BY METHOD OF FINANCE 10/18/2010
82nd Regular Session, Agency Submission, Version 1 10:20:29AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name: =~ The University of Texas at Dallas
METHOD OF FINANCING Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013
GENERAL REVENUE
TOTAL, General Revenue Fund
$68,964,260 $74,087,625 $69,866,622 $12,773,099 $12,783,226
TOTAL, ALL GENERAL REVENUE
$68,964,260 $74,087,625 $69,866,622 $12,773,099 $12,783,226
GENERAL REVENUE FUND - DEDICATED
704 GR Dedicated - Estimated Board Authorized Tuition Increases Account No. 704
REGULAR APPROPRIATIONS
Regular Appropriations from MOF Table (2008-09 GAA)
$4,330,000 $0 $0 $0 $0
Regular Appropriations from MOF Table (2010-11 GAA)
$0 $4,480,000 $4,480,000 $0 $0
Revised Receipts
$337,740 $599,115 $1,290,000 $0 $0
TOTAL, GR Dedicated - Estimated Board Authorized Tuition Increases Account No. 704
$4,667,740 $5,079,115 $5,770,000 $0 $0
770 GR Dedicated - Estimated Other Educational and General Income Account No. 770
REGULAR APPROPRIATIONS
Regular Appropriations from MOF Table
$0 $0 $0 $13,080,214 $13,746,876
13

2.B. Page 2 of 5



2.B. SUMMARY OF BASE REQUEST BY METHOD OF FINANCE
82nd Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

DATE:

TIME:

10/18/2010
10:20:29AM

Agency code: 738 Agency name:  The University of Texas at Dallas
METHOD OF FINANCING Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013
GENERAL REVENUE FUND - DEDICATED
Regular Appropriations from MOF Table (2008-09 GAA)
$25,749,213 $0 $0 $0 $0
Regular Appropriations from MOF Table (2010-11 GAA)
$0 $27,694,768 $27,797,783 $0 $0
Revised Receipts
$387,538 $(291,761) $7,852,487 $0 $0
TOTAL, GR Dedicated - Estimated Other Educational and General Income Account No. 770
$26,136,751 $27,403,007 $35,650,270 $13,080,214 $13,746,876
TOTAL GENERAL REVENUE FUND - DEDICATED - 704, 708 & 770
$30,804,491 $32,482,122 $41,420,270 $13,080,214 $13,746,876
TOTAL, ALL GENERAL REVENUE FUND - DEDICATED
$30,804,491 $32,482,122 $41,420,270 $13,080,214 $13,746,876
TOTAL, GR & GR-DEDICATED FUNDS
$99,768,751 $106,569,747 $111,286,892 $25,853,313 $26,530,102
FEDERAL FUNDS
369 Federal American Recovery and Reinvestment Fund
REGULAR APPROPRIATIONS
Art XII, Sec 25, Stimulus funding allocation
$0 $11,462,500 $0 $0 $0
14
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2.B. SUMMARY OF BASE REQUEST BY METHOD OF FINANCE 10/18/2010
82nd Regular Session, Agency Submission, Version 1 10:20:29AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas
METHOD OF FINANCING Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013
FEDERAL FUNDS
Regular Appropriations, Art XII (2010-11 GAA)
$0 $3,062,438 $0 $0 $0
UNEXPENDED BALANCES AUTHORITY
Art. XII, Sec. 25, Unexpended Balance
$0 $(6,740,909) $6,740,909 $0 $0
TOTAL, Federal American Recovery and Reinvestment Fund
$0 $7,784,029 $6,740,909 $0 $0
TOTAL, ALL FEDERAL FUNDS
$0 $7,784,029 $6,740,909 $0 $0
GRAND TOTAL $99,768,751 $114,353,776 $118,027,801 $25,853,313 $26,530,102
FULL-TIME-EQUIVALENT POSITIONS
REGULAR APPROPRIATIONS
Regular Appropriations from MOF Table 0.0 1,237.0 1,237.0 1,398.6 1,426.6
(2010-11 GAA)
Regular Appropriations from MOF Table 1,322.6 0.0 0.0 0.0 0.0
(2008-09 GAA)
RIDER APPROPRIATION
Art IX, Sec 6.10(g), 100% Federally 0.0 15.6 353 0.0 0.0
Funded FTEs (2010-11 GAA)
UNAUTHORIZED NUMBER OVER (BELOW) CAP
Unauthorized Number Over (Below) Cap (45.3) 118.0 134.2 0.0 0.0
TOTAL, ADJUSTED FTES 1,277.3 1,370.6 1,406.5 1,398.6 1,426.6
15
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2.B. SUMMARY OF BASE REQUEST BY METHOD OF FINANCE DATE:  10/18/2010
82nd Regular Session, Agency Submission, Version 1 TIME: 10:20:29AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas

METHOD OF FINANCING Exp 2009 Est 2010 Bud 2011 Req 2012 Req 2013

NUMBER OF 100% FEDERALLY FUNDED

FTEs 0.0 80.7 45.7 0.0 0.0
16
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10/15/2010

2.C. SUMMARY OF BASE REQUEST BY OBJECT OF EXPENSE DATE:
82nd Regular Session, Agency Submission, Version 1 TIME: 3:45:13PM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas

OBJECT OF EXPENSE Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
1001 SALARIES AND WAGES $39,112,772 $42,994,096 $39,546,693 $8,822,442 $8,955,467
1002 OTHER PERSONNEL COSTS $1,427,945 $2,270,415 $1,679,696 $767,500 $795,613
1005 FACULTY SALARIES $49,053,604 $56,857,298 $60,589,711 $1,656,370 $1,656,369
2005 TRAVEL $4,285 $29,703 $95,500 $15,500 $15,500
2008 DEBT SERVICE $4,003,226 $3,417,582 $3,263,785 $3,343,800 $3,343,928
2009 OTHER OPERATING EXPENSE $6,166,919 $8,784,682 $12,847,416 $11,242,701 $11,758,225
5000 CAPITAL EXPENDITURES $0 $0 $5,000 $5,000 $5,000
OOE Total (Excluding Riders) $99,768,751 $114,353,776 $118,027,801 $25,853,313 $26,530,102
OOE Total (Riders)

Grand Total $99,768,751 $114,353,776 $118,027,801 $25,853,313 $26,530,102

2.C.Page 1 of 1
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2.D. SUMMARY OF BASE REQUEST OBJECTIVE OUTCOMES

10/15/2010
82nd Regular Session, Agency Submission, Version 1 3:42:56PM
Automated Budget and Evaluation system of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
1 Provide Instructional and Operations Support
1 Provide Instructional and Operations Support
KEY 1 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 6 Yrs
62.79% 61.25% 62.00% 62.33% 62.98%
2 % l1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 6 Yrs
62.92% 61.50% 62.00% 62.10% 62.33%
3 % 1st-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 6 Yrs
54.46% 55.00% 55.10% 55.50% 56.00%
4 % 1st-time, Full-time, Degree-seeking Black Frsh Earn Degree in 6 Yrs
57.69% 58.00% 58.10% 58.33% 58.50%
5 % 1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 6 Yrs
67.52% 67.50% 67.75% 67.90% 68.00%
KEY 6 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 4 Yrs
39.72% 39.72% 41.20% 41.50% 42.00%
7 % 1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 4 Yrs
38.57% 38.60% 40.01% 40.30% 40.78%
8 % I1st-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 4 Yrs
39.39% 39.32% 40.79% 41.09% 41.58%
9 % 1st-time, Full-time, Degree-seeking Black Frsh Earn Degree in 4 Yrs
20.37% 21.45% 23.48% 26.98% 27.30%
10 %1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 4 Yrs
46.47% 46.47% 48.20% 48.55% 49.14%
KEY 11 Persistence Rate 1st-time, Full-time, Degree-seeking Frsh after 1 Yr
84.20% 84.25% 84.25% 84.33% 85.00%
12 Persistence 1st-time, Full-time, Degree-seeking White Frsh after 1 Yr
80.75% 80.88% 81.13% 81.46% 82.37%

2.D. Page 1 of 3
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2.D. SUMMARY OF BASE REQUEST OBJECTIVE OUTCOMES Date: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 Time: 3:43:02PM
Automated Budget and Evaluation system of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
13 Persistence 1st-time, Full-time, Degree-seeking Hisp Frsh after 1 Yr
79.09% 79.62% 80.04% 80.37% 80.75%
14 Persistence 1st-time, Full-time, Degree-seeking Black Frsh after 1 Yr
85.45% 85.45% 85.51% 85.59% 85.70%
15 Persistence 1st-time, Full-time, Degree-seeking Other Frsh after 1 Yr
90.46% 90.57% 90.57% 90.65% 91.38%
16 Percent of Semester Credit Hours Completed
97.03% 97.25% 97.33% 97.50% 97.67%
KEY 17 Certification Rate of Teacher Education Graduates
98.60% 99.00% 99.00% 99.00% 99.00%
18 Percentage of Underprepared Students Who Satisfy a TSI Obligation
60.00% 66.00% 69.00% 69.00% 69.00%
KEY 19 % of Baccalaureate Graduates Who Are 1st Generation College Graduates
40.70% 40.50% 41.00% 41.20% 41.33%
KEY 20 Percent of Transfer Students Who Graduate within 4 Years
70.90% 71.00% 72.00% 73.00% 74.00%
KEY 21 Percent of Transfer Students Who Graduate within 2 Years
47.46% 48.00% 48.50% 48.75% 49.00%
KEY 22 % Lower Division Semester Credit Hours Taught by Tenured/Tenure-Track
26.18% 28.51% 30.30% 32.08% 33.82%
KEY 28 Dollar Value of External or Sponsored Research Funds (in Millions)
45.67 50.80 55.40 60.00 65.00
29 External or Sponsored Research Funds As a % of State Appropriations
55.58% 56.00% 57.10% 58.20% 59.00%
30 External Research Funds As Percentage Appropriated for Research
512.16% 498.00% 515.00% 525.00% 550.00%

2.D. Page 2 of 3
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2.D. SUMMARY OF BASE REQUEST OBJECTIVE OUTCOMES Date: 10/15/2010

82nd Regular Session, Agency Submission, Version 1 Time: 3:43:02PM
Automated Budget and Evaluation system of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective | Outcome Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013

46 Value of Lost or Stolen Property

22,244.55 25,000.00 28,000.00 31,000.00 32,000.00
47 Percent of Property Lost or Stolen

0.02% 0.02% 0.02% 0.02% 0.02%
48 % Endowed Professorships or Chairs Unfilled All or Part of Fiscal Year
23.53% 23.50% 23.50% 23.25% 23.00%
49 Average No Months Endowed Chairs Remain Vacant
7.73 7.70 7.70 7.70 7.70
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2.E. SUMMARY OF EXCEPTIONAL ITEMS REQUEST

82nd Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

DATE: 10/15/2010
TIME : 3:44:21PM

Agency code: 738

Agency name: The University of Texas at Dallas

2012 2013 Biennium
GR and GR and GR and
Priority Item GR/GR Dedicated All Funds FTEs | GR Dedicated All Funds FTEs GR Dedicated All Funds
1 TRB - Bioengineering & Science Bldg $7,410,000 $7,410,000 $7,410,000 $7,410,000 $14,820,000 $14,820,000
2 Middle School Brain Years $3,000,000 $3,000,000 10.3 $3,000,000 $3,000,000 10.3 $6,000,000 $6,000,000
3 Center for Values in Med, Sci & Tec $2,500,000 $2,500,000 11.0 $2,500,000 $2,500,000 11.0 $5,000,000 $5,000,000
4 Academic Bridge Program $231,250 $231,250 3.0 $231,250 $231,250 3.0 $462,500 $462,500
Total, Exceptional Items Request $13,141,250 $13,141,250 24.3 $13,141,250 $13,141,250 24.3 $26,282,500 $26,282,500
Method of Financing
General Revenue $13,141,250 $13,141,250 $13,141,250 $13,141,250 $26,282,500 $26,282,500
General Revenue - Dedicated
Federal Funds
Other Funds
$13,141,250 $13,141,250 $13,141,250 $13,141,250 $26,282,500 $26,282,500
Full Time Equivalent Positions 24.3 24.3
Number of 100% Federally Funded FTEs 0.0 0.0
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2.F. SUMMARY OF TOTAL REQUEST BY STRATEGY DATE: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 TIME : 3:44:35PM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
Base Base Exceptional Exceptional  Total Request Total Request
Goal/Objective/STRATEGY 2012 2013 2012 2013 2012 2013
1 Provide Instructional and Operations Support

1 Provide Instructional and Operations Support
1 OPERATIONS SUPPORT $0 $0 $0 $0 $0 $0
2 TEACHING EXPERIENCE SUPPLEMENT 0 0 0 0 0 0
3 STAFF GROUP INSURANCE PREMIUMS 2,644,800 3,015,100 0 0 2,644,800 3,015,100
4 WORKERS' COMPENSATION INSURANCE 125,000 130,000 0 0 125,000 130,000
5 UNEMPLOYMENT COMPENSATION INSURANCE 125,000 130,000 0 0 125,000 130,000
6 TEXAS PUBLIC EDUCATION GRANTS 2,890,000 2,960,000 0 0 2,890,000 2,960,000
7 ORGANIZED ACTIVITIES 7,545,414 7,771,776 0 0 7,545,414 7,771,776

TOTAL, GOAL 1 $13,330,214 $14,006,876 $0 $0 $13,330,214 $14,006,876

2 Provide Infrastructure Support

1 Provide Operation and Maintenance of E&G Space
1 E&G SPACE SUPPORT 0 0 0 0 0 0
2 TUITION REVENUE BOND RETIREMENT 3,343,800 3,343,928 7,410,000 7,410,000 10,753,800 10,753,928

TOTAL, GOAL 2 $3,343,800 $3,343,928 $7,410,000 $7,410,000 $10,753,800 $10,753,928
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2.F. SUMMARY OF TOTAL REQUEST BY STRATEGY DATE: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 TIME : 3:44:42PM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
Base Base Exceptional Exceptional  Total Request Total Request
Goal/Objective/ STRATEGY 2012 2013 2012 2013 2012 2013
3 Provide Special Item Support
2 Research Special Item Support
1 CENTER FOR APPLIED BIOLOGY $546,875 $546,875 $0 $0 $546,875 $546,875
2 NANOTECHNOLOGY 218,750 218,750 0 0 218,750 218,750
3 MIDDLE SCHOOL BRAIN YEARS 0 0 3,000,000 3,000,000 3,000,000 3,000,000
3 Public Service Special Item Support
1 ACADEMIC BRIDGE PROGRAM 218,750 218,750 231,250 231,250 450,000 450,000
2 CTR FOR VALUES IN MEDICINE & TECH 0 0 2,500,000 2,500,000 2,500,000 2,500,000
4 Institutional Support Special Item Support
1 INSTITUTIONAL ENHANCEMENT 1,567,330 1,567,329 0 0 1,567,330 1,567,329
2 SCIENCE, ENGINEERING, MATH 1,000,000 1,000,000 0 0 1,000,000 1,000,000
TOTAL, GOAL 3 $3,551,705 $3,551,704 $5,731,250 $5,731,250 $9,282,955 $9,282,954
5 Research Development Fund
1 Research Development Fund
1 RESEARCH DEVELOPMENT FUND 5,627,594 5,627,594 0 0 5,627,594 5,627,594
TOTAL, GOAL 5 $5,627,594 $5,627,594 $0 $0 $5,627,594 $5,627,594
TOTAL, AGENCY
STRATEGY REQUEST $25,853,313 $26,530,102 $13,141,250 $13,141,250 $38,994,563 $39,671,352
TOTAL, AGENCY RIDER
APPROPRIATIONS REQUEST
GRAND TOTAL, AGENCY REQUEST $25,853,313 $26,530,102 $13,141,250 $13,141,250 $38,994,563 $39,671,352

2.F. Page2 of 3
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2.F. SUMMARY OF TOTAL REQUEST BY STRATEGY DATE: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 TIME : 3:44:42PM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
Base Base Exceptional Exceptional  Total Request Total Request
Goal/Objective/STRATEGY 2012 2013 2012 2013 2012 2013
General Revenue Funds:
1 General Revenue Fund $12,773,099 $12,783,226 $13,141,250 $13,141,250 $25,914,349 $25,924,476
$12,773,099 $12,783,226 $13,141,250 $13,141,250 $25,914,349 $25,924,476
General Revenue Dedicated Funds:
704 Bd Authorized Tuition Inc 0 0 0 0
770 Est Oth Educ & Gen Inco 13,080,214 13,746,876 0 13,080,214 13,746,876
$13,080,214 $13,746,876 $0 $0 $13,080,214 $13,746,876
Federal Funds:
369 Fed Recovery & Reinvestment Fund 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0
TOTAL, METHOD OF FINANCING $25,853,313 $26,530,102 $13,141,250 $13,141,250 $38,994,563 $39,671,352
FULL TIME EQUIVALENT POSITIONS 1,387.2 1,414.9 24.3 24.3 1,411.5 1,439.2
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2.G. SUMMARY OF TOTAL REQUEST OBJECTIVE OUTCOMES

82nd Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation system of Texas (ABEST)

Date : 10/18/2010 -
Time: 10:21:40AM

Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome
Total Total
BL BL Excp Excp Request Request
2012 2013 2012 2013 2012 2013
1 Provide Instructional and Operations Support
1 Provide Instructional and Operations Support
KEY 1 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 6 Yrs
62.33% 62.98% 62.33% 62.98%
2 % 1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 6 Yrs
62.10% 62.33% 62.10% 62.33%
3 % 1st-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 6 Yrs
55.50% 56.00% 55.50% 56.00%
4 % 1st-time, Full-time, Degree-seeking Black Frsh Earn Degree in 6 Yrs
58.33% 58.50% 58.33% 58.50%
5 % 1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 6 Yrs
67.90% 68.00% 67.90% 68.00%
KEY 6 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 4 Yrs
41.50% 42.00% 41.50% 42.00%
7 % 1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 4 Yrs
40.30% 40.78% 40.30% 40.78%
8 % 1st-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 4 Yrs
41.09% 41.58% 41.09% 41.58%

2.G. Page 1 of 4
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2.G. SUMMARY OF TOTAL REQUEST OBJECTIVE OUTCOMES

82nd Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation system of Texas (ABEST)

Date : 10/18/2010
Time: 10:21:48AM

Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome
Total Total
BL BL Excp Excp Request Request
2012 2013 2012 2013 2012 2013
9 % 1st-time, Full-time, Degree-seeking Black Frsh Earn Degree in 4 Yrs

26.98% 27.30% 26.98% 27.30%
10 %]1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 4 Yrs

48.55% 49.14% 48.55% 49.14%

KEY 11 Persistence Rate 1st-time, Full-time, Degree—séeking Frsh after 1 Yr

84.33% 85.00% 84.33% 85.00%
12 Persistence 1st-time, Full-time, Degree-seeking White Frsh after 1 Yr

81.46% 82.37% 81.46% 82.37%
13 Persistence 1st-time, Full-time, Degree-seeking Hisp Frsh after 1 Yr

80.37% 80.75% 80.37% 80.75%
14 Persistence 1st-time, Full-time, Degree-seeking Black Frsh after 1 Yr

85.59% 85.70% 85.59% 85.70%
15 Persistence 1st-time, Full-time, Degree-seeking Other Frsh after 1 Yr

90.65% 91.38% 90.65% 91.38%
16 Percent of Semester Credit Hours Completed

97.50% 97.67% 97.50% 97.67%

KEY 17 Certification Rate of Teacher Education Graduates
99.00% 99.00% 99.00% 99.00%
26
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2.G. SUMMARY OF TOTAL REQUEST OBJECTIVE OUTCOMES

82nd Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation system of Texas (ABEST)

Date : 10/18/2010
Time: 10:21:48AM

Agency code: 738
Goal/ Objective / Outcome

Agency name: The University of Texas at Dallas

Total Total
BL BL Excp Excp Request Request
2012 2013 2012 2013 2012 2013
18 Percentage of Underprepared Students Who Satisfy a TSI Obligation
69.00% 69.00% 69.00% 69.00%
KEY 19 % of Baccalaureate Graduates Who Are 1st Generation College Graduates
41.20% 41.33% 41.20% 41.33%
KEY 20 Percent of Transfer Students Who Graduate within 4 Years
73.00% 74.00% 73.00% 74.00%
KEY 21 Percent of Transfer Students Who Graduate within 2 Years
48.75% 49.00% 48.75% 49.00%
KEY 22 % Lower Division Semester Credit Hours Taught by Tenured/Tenure-Track
32.08% 33.82% 32.08% 33.82%
KEY 28 Dollar Value of External or Sponsored Research Funds (in Millions)
60.00 ' 65.00 60.00 65.00
29 External or Sponsored Research Funds As a % of State Appropriations
58.20% 59.00% 58.20% 59.00%
30 External Research Funds As Percentage Appropriated for Research
525.00% 550.00% 525.00% 550.00%
46 Value of Lost or Stolen Property
31,000.00 32,000.00 31,000.00 32,000.00

2.G. Page 3 of 4

27



2.G. SUMMARY OF TOTAL REQUEST OBJECTIVE OUTCOMES Date : 10/18/2010

82nd Regular Session, Agency Submission, Version 1 Time: 10:21:48AM
Automated Budget and Evaluation system of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome
Total Total
BL BL Excp Excp Request Request
2012 2013 2012 2013 2012 2013
47 Percent of Property Lost or Stolen
0.02% 0.02% 0.02% 0.02%
48 % Endowed Professorships or Chairs Unfilled All or Part of Fiscal Year
23.25% 23.00% 20.00% 17.00% 20.00% 17.00%
49 Average No Months Endowed Chairs Remain Vacant
7.70 7.70 7.00 6.30 7.00 6.30
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82nd Regular Session, Agency Submission, Version 1

3.A. STRATEGY REQUEST

Automated Budget and Evaluation System of Texas (ABEST)

DATE:
TIME:

10/15/2010
3:44:58PM

Agency code: 738

GOAL: 1
OBJECTIVE: 1

Provide Instructional and Operations Support
Provide Instructional and Operations Support

Agency name: The University of Texas at Dallas

Statewide Goal/Benchmark: 2 0

Service Categories:

STRATEGY: 1  Operations Support Service: 19 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
Output Measures:
1 Number of Undergraduate Degrees Awarded 2,313.00 2,400.00 2,520.00 2,621.00 2,726.00
2 Number of Minority Graduates 554.00 581.00 615.00 655.00 709.00
3 Number of Students Who Successfully Complete 0.00 0.00 0.00 0.00 0.00
Developmental Education '
4 Number of Two-Year College Transfers Who Graduate 1,042.00 1,080.00 1,134.00 1,179.00 1,227.00
Efficiency Measures:
KEY 1 Administrative Cost As a Percent of Operating Budget 9.11 % 9.04 % 8.90 % 8.50 % 8.30 %
Explanatory/Input Measures:
1 Student/Faculty Ratio 18.10 19.00 18.80 18.60 18.10
2 Number of Minority Students Enrolled 2,619.00 2,438.00 2,545.00 2,759.00 2,753.00
3 Number of Community College Transfers Enrolled 3,941.00 4,064.00 4,186.00 4,312.00 4,441.00
4 Number of Semester Credit Hours Completed 159,912.00 165,806.00 171,610.00 177,616.00 183,832.00
5 Number of Semester Credit Hours 165,154.00 170,934.00 176,917.00 183,109.00 189,518.00
6 Number of Students Enrolled as of the Twelfth Class Day 15,786.00 16,256.00 16,744.00 17,247.00 17,764.00
Objects of Expense:
1001 SALARIES AND WAGES $24,518,325 $26,259,198 $22,345,863 $0 $0
1002 OTHER PERSONNEL COSTS $1,126,618 $1,060,095 $0 $0 $0
1005 FACULTY SALARIES $48,105,321 $54,863,786 $59,124,530 $0 $0
TOTAL, OBJECT OF EXPENSE $73,750,264 $82,183,079 $81,470,393 $0 $0
Method of Financing:

1  General Revenue Fund $54,498,533 $57,570,844 $52,615,012 $0 $0
SUBTOTAL, MOF (GENERAL REVENUE FUNDS) $54,498,533 $57,570,844 $52,615,012 $0 $0
Method of Financing:
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3.A. STRATEGY REQUEST DATE: 10/18/2010
82nd Regular Session, Agency Submission, Version 1 TIME: 9:55:14AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name: The University of Texas at Dallas
GOAL: 1 Provide Instructional and Operations Support Statewide Goal/Benchmark: 2 0
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 1  Operations Support Service: Income: A.2 Age: B3
CODE DESCRIPTION Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
704 Bd Authorized Tuition Inc $4,667,740 $5,079,115 $5,770,000 $0 $0
770 Est Oth Educ & Gen Inco $14,583,991 $16,470,682 $23,085,381 $0 $0
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $19,251,731 $21,549,797 $28,855,381 $0 $0
Method of Financing:
369 Fed Recovery & Reinvestment Fund
84.397.000 Stabilization - Govt Services - Stm $0 $3,062,438 $0 $0 $0
CFDA Subtotal, Fund 369 $0 $3,062,438 $0 $0 $0
SUBTOTAL, MOF (FEDERAL FUNDS) $0 $3,062,438 $0 $0 $0
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $0 $0
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $73,750,264 $82,183,079 $81,470,393 $0 $0
FULL TIME EQUIVALENT POSITIONS: 976.6 1,029.0 1,047.5 1,078.9 1,106.9

STRATEGY DESCRIPTION AND JUSTIFICATION:

The mission of the University of Texas at Dallas is to serve the Metroplex and the State of Texas as a global leader in innovative, high quality science, engineering, and business
education and research. The university is committed to (1) producing engaged graduates, prepared for life, work, and leadership in a constantly changing world, (2) advancing
excellent educational and research programs in the natural and social sciences, engineering and technology, management, and the liberal, creative, and practical arts, and (3)
transforming ideas into actions that directly benefit the personal, economic, social, and cultural lives of the citizens of Texas.

UT Dallas, with the funding from this strategy, will provide high quality instruction and operations support which will enable its students to reach their highest potential of
intellectual achievement and personal growth and to be prepared to contribute to the needs of the technologically sophisticated and managerially intensive global economy.

This strategy provides the funding necessary for the basic operations of the university, including the salaries, supplies, books, travel, and other materials for faculty salaries,

departmental operating expenses, instructional administration, research enhancement, institutional support, student services and the library.
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3.A. STRATEGY REQUEST DATE: 10/15/2010

82nd Regular Session, Agency Submission, Version 1 TIME: 3:45:04PM
Automated Budget and Evaluation System of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas

GOAL: 1 Provide Instructional and Operations Support
OBJECTIVE: 1 Provide Instructional and Operations Support

STRATEGY: 1  Operations Support

Statewide Goal/Benchmark: 2 0
Service Categories:

Service: 19 Income: A2 Age: B3

CODE DESCRIPTION Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013

EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:

External:

Competitive Faculty Salaries, increased costs of supplies, escalating costs of library materials, and rapidly changing environment for electronic information.

Internal:

The rapid growth of the university in the School of Engineering and Computer Science and the School of Management has created an immediate need for new faculty.
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3.A. STRATEGY REQUEST DATE: 10/15/2010

82nd Regular Session, Agency Submission, Version 1 TIME: 3:45:04PM
Automated Budget and Evaluation System of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas

GOAL: 1 Provide Instructional and Operations Support Statewide Goal/Benchmark: 2 0
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 2 Teaching Experience Supplement Service: 19 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
Objects of Expense:

1005 FACULTY SALARIES $0 $0 $0 $0 $0
TOTAL, OBJECT OF EXPENSE $0 $0 $0 $0 $0
Method of Financing:

1 General Revenue Fund $0 $0 $0 $0 $0
SUBTOTAL, MOF (GENERAL REVENUE FUNDS) $0 $0 $0 $0 $0
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $0 $0
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $0 $0 $0 $0 $0

FULL TIME EQUIVALENT POSITIONS:

STRATEGY DESCRIPTION AND JUSTIFICATION:
Expenditures for this strategy are included in the Operations Support Strategy.

EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:
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3.A. STRATEGY REQUEST DATE: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 TIME: 3:45:04PM
Automated Budget and Evaluation System of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas
GOAL: 1 Provide Instructional and Operations Support Statewide Goal/Benchmark: 2 0
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 3 Staff Group Insurance Premiums Service: 06 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
Objects of Expense:

2009 OTHER OPERATING EXPENSE $2,450,484 $2,628,341 $2,319,937 $2,644,800 $3,015,100
TOTAL, OBJECT OF EXPENSE $2,450,484 $2,628,341 $2,319,937 $2,644,800 $3,015,100
Method of Financing:

770 Est Oth Educ & Gen Inco $2,450,484 $2,628,341 $2,319,937 $2,644,800 $3,015,100
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $2,450,484 $2,628,341 $2,319,937 $2,644,800 $3,015,100
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $2,644,800 $3,015,100
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $2,450,484 $2,628,341 $2,319,937 $2,644,800 $3,015,100

FULL TIME EQUIVALENT POSITIONS:
STRATEGY DESCRIPTION AND JUSTIFICATION:

This strategy provides the institution’s proportionate share of the premium payments towards the staff group insurance costs for eligible employees.

EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:

External: Increasing cost of health care, hospitalization and prescription drugs.

Internal: Self-funded plan
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3.A. STRATEGY REQUEST DATE: 10/15/2010
82nd Regular Session, Agency Submission, Version 1 TIME: 3:45.:04PM
Automated Budget and Evaluation System of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas

GOAL: 1 Provide Instructional and Operations Support Statewide Goal/Benchmark: 2 0
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 4  Workers' Compensation Insurance Service: 06 Income: A.2 Age:. B3
CODE DESCRIPTION Exp 2009 Est 2010 Bud 2011 BL 2012 BL 2013
Objects of Expense:

1002 OTHER PERSONNEL COSTS $72,914 $78,225 $118,020 $125,000 $130,000
TOTAL, OBJECT OF EXPENSE $72,914 $78,225 $118,020 $125,000 $130,000
Method of Financing:

1  General Revenue Fund $54,227 $78,225 $118,020 $125,000 $13<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>