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EXECUTIVE SUMMARY
The Department of Public Health Sciences in the University of Texas at El Paso (UTEP) is pleased
to present its professional Master of Public Health (MPH) program to the Council on Education for
Public Health for initial accreditation as a public health program. The Department of Public Health
Sciences (DPHS) engages in research, teaching, and service to produce scholars and leaders
prepared to promote and improve human health across the lifespan; to support the optimal
organization and management of healthcare locally, nationally, and internationally; and to deliver
efficient, effective, and accessible high quality health services, particularly to vulnerable
populations.
Within this orientation, the MPH Program prepares future public health leaders through innovative
teaching, research, and service by providing educational excellence and access consistent with the
mission of the university and college. The program places a special emphasis on the promotion of
health equity in Hispanic and border communities through the use of evidence-based approaches
and the preparation of Hispanic public health professionals. It carries out its mission through
complementary and supporting instructional, research, service and outreach, and workforce
development goals. These provide the structure that allow for the regular assessment and
evaluation of the curriculum, students, and faculty.
This self-study document provides a systematic assessment of the organization, structure, content,
process, and outcomes of activities by UTEP in delivering a curriculum leading to the MPH degree
with an innovative concentration in Hispanic and Border Health. The self-study provided an
excellent opportunity for the program and its stakeholders to reflect on efforts to educate
individuals for public health practice, research, and service. The MPH Program undertook the selfstudy process for three main reasons. The first was to ensure the relevance and quality of the
student educational experience through accreditation to a national standard of excellence. The
others were to provide a solid framework for the evaluation and strategic planning of the program
and to affirm the common purpose and collective efforts of The University of Texas at El Paso and
its partners to support public health in the local Paso del Norte border region.
A Brief History of the MPH Program
The origins of the present MPH Program began in 1988 as a Master of Science in Health and
Physical Education degree in the Allied Health program within the UTEP College of Education. In
1991, the Allied Health Program moved to the College of Nursing and Health Sciences and its
name was changed to the Health Sciences Program. In 2003, the status of the program was
changed to a full department, i.e., the Department of Health Sciences. The former Master of
Science in Health and Physical Education was phased out in 2004 after approval of a new Master
of Science degree in Health Promotion. This degree was replaced by the new MPH Program which
officially began in January 2008 after approval by the Texas Board of Regents and Coordinating
Board in December 2007.
The UTEP MPH was developed to address the growing shortage of Hispanic and other public
health professionals on the U.S.-Mexico border, the state of Texas and the U.S. It also was
developed to prepare graduates to work with Hispanic, border and other underserved minority
populations. The American Public Health Association (2006) has urged increasing the
representation of Hispanics and other racial/ethnic minorities in the public health workforce and
leadership positions in order to improve the responsiveness of the public health system to the
needs of minority and other underserved populations. They also recommended that increasing the
visibility of racial/ethnic minorities in leadership positions can help motivate minority students to
select careers in public health (APHA, 2006).
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The decision to create the MPH Program is consistent with the university’s emphasis on access
and excellence, its strategic plan, and the strategy developed by the Cooperative Program in
Public Health Committee. This committee, comprised of representatives from University of Texas
at El Paso and The University of Texas School of Public Health, El Paso Regional Campus,
completed a planning document that recommended the creation of a Council on Education in
Public Health (CEPH) accredited MPH Program at UTEP. Distributed in August 2006, the planning
document was approved by Dr. Diana Natalicio, President of The University of Texas at El Paso;
Dr. Guy Parcel, Dean of The University of Texas School of Public Health; Dr. Leslie Schulz, Dean
of the College of Health Sciences at UTEP and Co-Chair of the Committee; and Dr. Hector
Balcazar, Regional Dean of the University of Texas School of Public Health and Co-Chair of the
Committee.
Summary of MPH Program Accomplishments, 2008-2012
The development and delivery of a MPH Program that provides access and excellence in
public health education for the predominantly Hispanic population of the Paso del Norte
border region.
The development and delivery of a unique MPH Program concentration which prepares
students for effective public health practice in Hispanic and border communities.
The development and delivery of a MPH Program designed to meet the needs of working
professionals in the Paso del Norte border region.
The development and delivery of a 15-hour Public Health Graduate Certificate Program.
A robust faculty and student research program focused on improving health, eliminating
health disparities, and increasing health equity among Hispanic and border populations in
the U.S, Mexico, and Latin American countries.
The development of strong faculty and student ties with Hispanic communities on the U.S.Mexico border and in Latin America.
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1.0. THE PUBLIC HEALTH PROGRAM
Mission. The program shall have a clearly formulated and publicly stated mission with supporting
goals and objectives. The program shall foster the development of professional public health values,
concepts and ethical practice.
1.1. a. A clear and concise mission statement for the program as a whole.

The mission of the Master of Public Health (MPH) Program at the University of Texas at El Paso is to
prepare future public health leaders through innovative teaching, research, and service by providing
educational access and excellence. The program places a special emphasis on the promotion of
health equity in Hispanic and border communities through the use of evidence-based approaches and
the preparation of Hispanic public health professionals. This mission is consistent with the College of
Health Sciences and university mission statements. Our commitment to educational access and
excellence, health equity, and the preparation of Hispanic public health professionals guides our
innovative Hispanic and Border Health concentration focus.
The Mission of the MPH Program is consistent with that of its academic unit, the Department of Public
Health Sciences, the College of Health Sciences, and the University of Texas at El Paso.
The mission of the Department of Public Health Sciences is,
“…..dedicated to the improvement of public health through the education and training of future
public health professionals and research scientists, the discovery and application of new
knowledge, and community service and outreach. Our diverse and multidisciplinary faculty strive
for excellence in teaching, innovation in research, and the translation of knowledge into evidencebased practice and policy.”
The College of Health Sciences mission states that,
“ The College is dedicated to excellent evidence-based teaching; the advancement of knowledge
through research; the preparation of quality professionals who serve the community; and the
provision of administrative support for those activities. The College is unique in its focus on the
prevention of illness and the promotion and restoration of health”.
The mission statement of the University of Texas at El Paso (UTEP) affirms the following:
“The University of Texas at El Paso (UTEP) is dedicated to the advancement of the El Paso
region through education, creative and artistic production, and the generation, interpretation,
application and dissemination of knowledge. UTEP embraces its role as an intellectual, cultural
and socioeconomic asset to the region, offering programs to meet human resource needs and
contribute to the quality of life.
As a public university, UTEP is committed to providing access and opportunity to the people of
the El Paso region and the State of Texas. UTEP’s mission of ensuring access is coupled with a
commitment to excellence reflected in rigorous programs, which prepare students to make
significant contributions to their professions, their communities and the world.
As a research/doctoral institution, UTEP fosters a climate of scholarly inquiry, with a special focus
on applying innovative interdisciplinary approaches to explore and address major issues that
confront the multicultural U.S.-Mexico border region.”
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1.1. b. One or more goal statements for each major function by which the program intends to
attain its mission, including instruction, research and service.
The MPH Program carries out its mission through its complementary and supporting instructional,
research, service and outreach, and program growth and development goals. These major goals
provide the structure that allow for the regular assessment and evaluation of the program curriculum,
students, and faculty.
Instructional Program Goals
Goal 1. To provide students in the Paso del Norte border region with access to and excellence
in graduate public health education
Goal 2. To provide students with exposure to the essential concepts, skills, and practice
experience required to become proficient public health professionals in Hispanic and border
communities
Research Program Goal
Goal. To conduct and disseminate research leading to new public health knowledge, improved
population health, the elimination of health disparities, and achievement of health equity for
Hispanic and border communities
Service and Outreach Program Goals
Goal 1. To participate in professional service and community engagement
Goal 2. To support public health workforce training and development
Program Growth and Development Goal
Goal: To develop new online educational products and concentration offerings for the MPH
Program

1.1.c. A set of measurable objectives relating to each major function through which the
program intends to achieve its goals of instruction, research and service.
The MPH Program has developed a set of measurable objectives for the major program goals in the
areas of instruction, research, service and outreach, and program growth and development. These
are, in turn, linked to specific outcome indicators.
INSTRUCTIONAL PROGRAM
Instructional Program Goal 1. To provide students in the Paso del Norte border region with access
to and excellence in graduate public health education.
Instructional Program Objectives 1.0
Objective 1.1. To recruit and graduate well-qualified students from the Paso del Norte
border region.
Outcome measure 1.1.a. 80% of admitted and enrolled students will be from the local
Paso del Norte region.
Outcome measure 1.1.b. 80% of admitted and enrolled students will be from Hispanic or
other minority backgrounds.
Outcome measure 1.1.c. 80% of students will complete the MPH degree within 4 years of
initial enrollment in the program.

2

Objective 1.2. To produce well-qualified graduates who will find employment in the public
health, health-related workforce, or graduate/professional school.
Outcome measure 1.2. 80% of graduates will find public health/health-related
employment or be admitted to graduate/ professional degree program within 12 months of
graduation.
Objective 1.3. To recruit and retain a well-qualified and diverse public health faculty.
Outcome measure 1.3.a. 80% of core and secondary faculty will have a doctoral degree
in a core public health or interdisciplinary discipline.
Outcome measure 1.3.b. 50% of core and secondary faculty will be from a Hispanic or
other ethnic/racial minority group.
Instructional Program Goal 2. To expose students to the essential concepts, skills, and practice
experience required to become proficient public health professionals in Hispanic and border
communities.
Instructional Program Objectives 2.0
Objective 2.1. To expose students to the five core areas of public health.
Outcome measure 2.1. The MPH Program curriculum will include five required courses
covering the five core disciplines of public health: Biostatistics (PUBH 5305), Epidemiology
(PUBH 5302), Environmental Health (PUBH 5304), Social & Behavioral Sciences (PUBH
5353), Health Services Administration & Policy (PUBH 5307).
Objective 2.2. To expose students to Hispanic and border health issues.
Outcome measure 2.2. The MPH Program curriculum will include three required graduate
concentration courses focused on Hispanic & border health (HBH): Responding to
Infectious & Chronic Diseases in Hispanic and Border Communities (PUBH 5321),
Eliminating Health Disparities (PUBH 5322), & Public Health Evaluation & Research
(PUBH 5352).
Objective 2.3. To provide opportunities for students to apply public health concepts and
skills in a public health practice setting relevant to Hispanic, border communities, and
other underserved communities.
Outcome measure 2.3. All graduates will have successfully completed a 6 SCH (240clock hour) supervised practice experience (practicum) in a public health, social service, or
health-related organization serving Hispanic, border, and /or other disadvantaged minority
communities.
Objective 2.4. To prepare students to design, conduct and disseminate public health
research, relevant to Hispanic, border, and other underserved communities.
Outcome measure 2.4. All thesis or graduate research projects completed by graduates
will focus on a public health topic relevant to Hispanic/border or other underserved
communities.

RESEARCH PROGRAM
Research Program Goal. To conduct and disseminate research leading to new public health
knowledge, improved population health, the elimination of health disparities, and achievement of
health equity for Hispanic and border communities.
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Research Program Objectives 1.0.
Objective 1.1.To conduct and disseminate scholarly research that addresses public health
issues relevant to Hispanic and border communities.
Outcome measure 1.1.a. 80% of core faculty will publish at least article per year in a
peer-reviewed journal or book chapter.
Outcome measure 1.1.b. 80% of core faculty will present research findings at least
once/year at local, regional, national, or international scientific conferences.
Objective 1.2. To engage students in the conduct and dissemination of public health
research.
Outcome measure 1.2.a. 80% of core faculty will involve MPH students in their public
health research programs.
Outcome measure 1.2.b. 80% of core faculty will involve MPH students in the
dissemination of public health research at local, regional, national, or international scientific
conferences.
Objective 1.3. To seek funding to support faculty and student research and training in
public health.
Outcome measure 1.3. 50% of core faculty will apply for at least one new research grant
per year as PI, Co-PI, or co-investigator to support public health research and training
projects.
Objective 1.4. To participate in community-based research focused on the health issues of
Hispanic and border communities.
Outcome measure 1.4.a. 50% of core faculty will participate in community-based research
activities.
Outcome Measure 1.4.b. 80% of core faculty will conduct research focused on the health
issues of Hispanic and border communities.

SERVICE & OUTREACH PROGRAM
Service and Outreach Program Goal 1. To participate in professional service and community
engagement.
Service and Outreach Program Objectives 1.0.
Objective 1.1. To maintain active memberships in local, state, national, and international
professional public health and/or health-related associations.
Outcome measure 1.1. 80% of core faculty will participate in at least one local, state,
national, or international public health and/or health-related association.
Objective 1.2. To participate as peer-reviewers for scientific journals, members of external
committees or advisory boards, and assume leadership roles within professional public
health organizations.
Outcome measure 1.2.a. 80% of core faculty will serve as peer-reviewers for public health
or health-related scientific journals.
Outcome measure 1.2.b. 80% of core faculty will serve on at least one editorial board/
committee/ advisory board, and/or assume a leadership role within professional
organizations.
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Objective 1.3. To infuse community outreach and service learning opportunities in the
curriculum to benefit local Hispanic and border communities.
Outcome measure 1.3. At least 10% of courses in the MPH curriculum will include
community outreach and service learning opportunities.
Objective 1.4. To collaborate with community agencies and organizations in advancement
of their mission.
Outcome measure 1.4. 50% of program faculty will collaborate with at least one
community-based organization.
Service and Outreach Program Goal 2. To support public health workforce training and
development.
Service and Outreach Program Objectives 2.0.
Objective 2.1. To offer MPH courses and programs that accommodates the schedules of
the public health workforce and other working professionals.
Outcome measure 2.1. All MPH courses will be held in late afternoon/early evening to
permit attendance by public health workers and other working professionals.
Objective 2.2. To offer non-degree educational and training products that meet the needs
of the public health workforce.
Outcome measure 2.2.a. By 2011, the program will develop and offer a universityapproved 15-hour graduate public health certificate
Outcome measure 2.2.b. By 2012, the program will develop non-certificate education and
training products for the public health workforce.

PROGRAM GROWTH & DEVELOPMENT
Program Growth and Development Goal. To develop new online educational products and
concentration offerings for the MPH Program
Program Growth and Development Objectives 1.0.
Objective 1. To develop new online educational products and expand the available MPH
degree concentration areas offered by the program.
Outcome measure 1.1. The program will develop and offer an online version of its 5course public health graduate certificate by 2014.
Outcome measure 1.2. The program will develop and offer an online MPH Program by
2016.
Outcome measure 1.3. The program will develop and offer two new concentration areas:
Health Education and Epidemiology by 2015.
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1.1. d. A description of the manner in which mission, goals and objectives are developed,
monitored and periodically revised and the manner in which they are made available to the
public.
The MPH Program mission, goals, and objectives are informed and guided by:
The evolving needs of public health in the Paso del Norte border region.
Formal and informal feedback received from program alumni, current students, core and
secondary faculty, practicum preceptors, and other stakeholders such as alumni, student,
employer, and public health workforce needs surveys, student course and instructor
evaluations, preceptor evaluations of students and their skills, and alumni employment
outcomes, among others.
The University of Texas at El Paso mission, vision, goals and objectives contained in the
university’s Strategic Plan (http://www.utep.edu/aboutUTEP/strategic_plan.pdf)
The departmental website is the primary source of current information on MPH Program mission,
goals, and objectives for current and prospective students, faculty, preceptors, and the public. These
are prominently displayed on the Department of Public Health Sciences website accessible at:
(http://chs.utep.edu/publichealthsciences/). They also are readily available in the MPH student
handbook and MPH practicum handbook also published on the same website.
1.1.e. A statement of values that guide the program, with a description of how the values are
determined and operationalized.
The MPH Program prepares future public health leaders through innovative research and practice
experiences in Hispanic and border communities. The program values educational access and
excellence, collaboration and collegiality, innovation and credibility, diversity, and health equity.
Educational access and excellence. We value the importance of providing access to a highquality academic program to help the traditionally underserved Paso del Norte region student
population achieve their educational goals and prepare them to address significant public
health issues especially those affecting Hispanic and border communities.
Collaboration and collegiality. Our instructional, research, and service programs will serve
as models of interdisciplinary collaboration as we work together with our community partners
to improve the health and well-being of Hispanic, border, and other underserved populations.
Innovation and credibility. Our innovative research programs will lead to discovery,
integration, sharing, and application of credible, useful knowledge for Hispanic, border and
other underserved communities.
Diversity. We value the importance of diversity among our students and faculty and are
committed to creating a pluralistic, inclusive environment that empowers all individuals to
achieve their highest potential.
Health equity. Our educational, research, and service programs promote the value of health
equity in helping individuals achieve their full health potential through the elimination of health
disparities associated with social, economic and environmental disadvantages.
These core values developed by our program are consistent with those of the larger university and the
College of Health Sciences and are tightly linked to the program’s mission, goals and objectives. They
guide our decisions and operations and are embedded throughout the program and its curriculum.
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1.1.f. Assessment of the extent to which this criterion is met.

This criterion is met. The MPH Program has clearly defined mission, goals, objectives, and a value
statement. The instructional, research, service and outreach, and program development objectives
are measurable and articulate with the stated mission, goals and values statements. The Program has
begun to systematically collect information in an organized manner to effectively monitor whether the
goals and objectives are effectively met over time. It is recommended that the program should
continue to periodically re-evaluate and revise its mission and goals in response to changing needs
and opportunities for growth.
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1.2. EVALUATION AND PLANNING
The program shall have an explicit process for evaluating and monitoring its overall efforts against its
mission, goals and objectives; for assessing the program’s effectiveness in serving its various
constituencies; and for planning to achieve its mission in the future.
1.2. a. Description of the evaluation procedures and planning processes used by the program,
including an explanation of how constituent groups are involved in these processes.

The MPH Program’s commitment to educational access and excellence, scholarly research,
community engagement, and public health practice is demonstrated through the continuing evaluation
of its academic offerings and the use of these results for program planning and quality improvement.
The MPH Program’s evaluation design aims to document the program’s process and outcome
measures through a comprehensive formative (process evaluation and program monitoring) and
summative (outcome) evaluation. The evaluation design is flexible in nature to allow for documenting
the effects of situational factors on program processes, outputs and outcomes. Such flexibility is
especially useful for our program because of the dynamic nature of the U.S-Mexico border region in
which the university is situated. Activities for monitoring future program impact are included as part of
the evaluation design.
The MPH Program’s evaluation process is guided by a comprehensive logic model that clearly
demonstrates the linkages among program inputs, activities, outputs (deliverables) and outcomes
(program effect). This logic model, shown in Appendix 1, assists in providing timely and systematic
feedback about the MPH Program at every stage of program implementation. Program activities,
outputs and outcomes are documented in relation to stakeholders/constituents. In addition, the MPH
Program, as a DPHS unit, participates in departmental, college- and university-wide strategic
evaluation and planning processes. These administrative units have policy and procedures in place to
routinely collect and assess student satisfaction and performance, faculty performance, and progress
in accomplishing strategic goals.
At the program level, the Program Director is primarily responsible for routine program management,
monitoring, assessment, oversight, recruitment, and other related matters. Responsibility for strategic
planning decisions regarding program quality, effectiveness, and growth is shared by the Program
Director, Department of Public Health Sciences Chair, and General Program Committee (MPH faculty
operating as a whole). Evaluation and planning input is provided by multiple internal and external
constituents including faculty, staff, and administrators, current students, program alumni and their
employers, practicum site supervisors and other public health workers, and the MPH Program
Advisory Board. These contribute to program evaluation and planning processes by providing their
important input on program quality, effectiveness, and relevance, competencies, growth,
diversification, and other pertinent matters.
Data are systematically gathered from internal and external sources to monitor and evaluate
instructional, research, service and outreach, and program growth and development goals, and
accompanying objectives. The MPH Program routinely collects direct and indirect evidence of
program process and outcomes. Examples of direct evidence includes documentation of student
learning outcomes through examinations and written/oral presentations, thesis and graduate
research project proposal and final defense products and evaluation rubrics, student performance
assessments conducted by practicum site supervisors. Examples of indirect evidence include student
feedback through practicum self-evaluation and reflection journals, faculty, student, alumni and alumni
employer feedback on program processes etc. Data also are routinely collected by the MPH Program
8

on student recruitment, enrollment, and retention, and standards of academic performance, among
other indicators.
As detailed throughout the self-study document, the direct and indirect indicators from the described
internal and external sources were used to evaluate achievement of specific targets related to
instruction, research, service and outreach, and program growth and development. While most of
these indicators have been collected since the beginning of the program, others were implemented
later, e.g., 2011 or Spring 2012.
Strategic planning matters are routinely discussed during faculty meetings in which full-time faculty,
administrators, and staff operate as a committee of the whole. In Fall 2012, a student representative
(current president of the graduate student public health association) was added to the committee.
Examples of issues discussed at faculty meetings during the past two years include matters such as
the revision of the program mission statement, goals, objectives, value statements and core and
concentration competencies, timing of the public health practicum, possible inclusion of the
undergraduate degree in the self-study, future new concentration areas, development of an online
program and courses, division of specific tasks for the self-study accreditation, and the need to strictly
adhere to course descriptions and include competencies in the syllabi. In addition, the MPH
Advisory Board participates in program development and planning matters. Specific topics recently
discussed by the board include the planned development of the on-line public health certificate,
application of the workforce development survey to create workforce development training programs
and products, and review, questions, comments, suggestions for the final self-study document, and
related matters.

1.2. b. Description of how the results of evaluation and planning are regularly used to enhance
the quality of programs and activities.
The results of the evaluation and planning activities carried out by the program are closely linked to
the program mission, goals and objectives. The program has established specific targets to ensure
program quality, relevance, and growth. The data collected from multiple internal and external sources
are used to monitor the instructional, research, service and workforce development goals and related
objectives. Additional data also are regularly collected on student recruitment, acceptance, and
retention, academic performance standards, and program marketing.
The internal and external sources of data used to inform program monitoring, evaluation, and planning
include a mix of direct and indirect measures shown below. Examples of these instruments are
available in the resource room except for those involving sensitive or confidential records on students
or faculty.
MPH Application Data. The program operates on a cohort system, accepting students only
once a year for the Fall class. Data collected by the MPH Program applications includes
names, university ID numbers, transcripts from all previous universities/colleges attended,
prior field of study, cumulative GPA, GRE (or MCAT) scores, residency, nationality, ethnicity,
gender, three letters of academic or professional reference, a 500-word statement clearly
describing applicant’s prior health experience, reasons for pursuing the MPH, and future
career plans, and a current CV or professional resume. This information is electronically
collected or in some cases, photocopied from paper documents, by the UTEP Graduate
School admissions manager and sent to the program. In addition, applicants sometimes
submit document copies directly to the program. Timing: Spring semester, during regular and
late application periods.
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Faculty Evaluation of Applicant Qualifications. The faculty evaluate the qualifications of
MPH and Public Health Graduate Certificate applicants for the Fall cohort class in the Spring
using an evaluation form. This form was recently updated for Fall 2012 applications to include
a more detailed rubric to facilitate evaluation. Timing: Spring semester, during regular and late
application periods.
Embark Student Application System. The program can also view applications initiated by
Embark application system. It uses these data to compile information on application volume
(complete or incomplete), timing, and selected applicant demographics (e.g., citizenship,
ethnicity, gender). Timing: Spring semester, during regular and late application periods, or as
needed.
Program Enrollment Data. Data on enrollment are regularly collected and distributed each
semester through the UTEP Banner system to colleges who then distribute them to
Department Chairs. Timing: every semester.
UTEP Goldmine Student Academic Performance Data. These data are available from the
UTEP Goldmine Student Academic Records System and are available for download as
needed. Timing: as needed.
UTEP Center for Institutional Evaluation, Research and Planning (CIERP). The program
uses institutional data collected by the CIERP to calculate student FTEs, regularly collects and
publishes institutional data on student and faculty FTEs, alumni, program and other
departmental indicators. Timing: as needed.
Student Profile Database. The MPH Program Director maintains an Excel database
containing statistics on all current and past students. These include demographic information,
prior academic institutions, prior GPA, GRE and MCAT test scores, graduation and retention
statistics, and other data. Timing: updated annually or as needed.
Faculty Qualifications Database. Data for the Faculty Qualifications Database is collected by
departments and colleges. It is maintained on the Digital Measures database. These data
include documentation on faculty graduate and undergraduate education and training, earned
degrees, university and college transcripts, and other evidence of prior professional and
academic experience. Timing: updated for new faculty
Faculty Annual Performance Merit Review. All program faculty members are independently
evaluated on an annual basis at three levels: by a college-wide committee, the Department
Chair, and the college dean. The Annual Performance Evaluation for faculty consists of three
categories and their supporting documentation: (1) instructional activities, e.g., teaching,
mentoring, course and program development; (2) scholarship, e.g., publications, professional
presentations, research grants and contracts, and, (3) university, community, and professional
service. The results are electronically available through Digital Measures. Timing: each Spring
semester.
Alumni Survey. The 37-question online survey conducted by the MPH Program using
Constant Contact contains closed and open-ended items used to collect data on alumni
demographic and employment characteristics, quality and usefulness of the program, core and
concentration competencies, specific courses and other experiences with respect to the
training and preparation of students for public health practice careers. It also includes other
items on post-graduation workforce training, and suggestions and advice for program
improvement. Timing: once/year or more
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Employer Survey. The 28-item survey of alumni employers conducted by the MPH Program
contains both closed- and open-ended questions. The survey queried employers about the
knowledge, concepts, skills, abilities, mastery of competencies, and other attributes of
program graduates that allows them to effectively function in public health work settings.
Timing: Spring and/or Fall semesters as appropriate.
Workforce Development Survey. The MPH Program implemented a needs assessment
survey of public health practice professionals and their supervisors employed in local public
health organizations. The survey contains open- and closed-ended questions which help to
identify potential new strategies, products and delivery methods based on the reported needs
of the local public health workforce. Timing: every 2 years or as needed.
Second Year MPH Student Survey. The MPH Program recently implemented an annual
second-year survey of MPH students in the Spring Semester. The survey explicitly asks
students about the quality and relevance of their course work and other program experiences
in preparation for their future public health practice and leadership. It also solicits input on
program, faculty, and student quality, course timing, program academic standards, application
of basic public health knowledge and skills learned during courses and other experiences to
solving basic community health problems, adequacy of public health concepts/theories and
technical/analytical skills acquired during the program and other issues. In addition, it asks
them for their comments and advice on program curriculum, competencies, career counseling,
information technology, as well as their concerns or suggestions on these or other related
matters. Timing: Spring semester.
Practicum Site Supervisor Evaluations of Students. This evaluation is filed with the
program by the practicum supervisor. The practicum supervisor rates the students on their
overall practice experience performance, achievement of project objectives and program
competencies, professional growth, and other pertinent areas. Timing: after completion of the
Summer student practice experience.
Student Practicum Experience Self-Evaluations.
All practicum students complete a self-evaluation at the end of their 240 clock hour
practicum experience. Open-ended questions are used to collect information from them
regarding the achievement of their practicum learning objectives, the extent to which the
program competencies were addressed/enhanced through the practicum experience, the
contribution of coursework to the practicum experience, and the overall quality of the
practicum experience including the acquisition of specific knowledge, lessons, or skills
applicable to future public health practice. Students are also asked to discuss positive
and negative aspects of the experience and provide recommendations for improving the
experience.
All students are required to complete a mid-term (at 120 clock hours) self-evaluation of
their practicum.
All students also complete four reflective journals (each @60 clock hours).
MPH Course Syllabi. MPH course syllabi are collected each semester by the Department
Chair for the purpose of program monitoring, evaluation, and planning. These are shared with
program director. Timing: by semester or as needed.
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Course & Instructor Evaluation. All students anonymously complete a detailed course and
instructor evaluation form (close-ended) at the end of each semester using a paper scantron
or an online form. They also have the opportunity to write additional comments on a separate
blank sheet of paper. The UTEP Information Technology Office tabulates the results of the
evaluations. The summarized results are sent to the College Dean who distributes them to the
Department Chair who reviews and then distributes them to the course instructor. These are
used as a measure of program effectiveness along with other indicators. In addition, the
evaluations are included as part of the annual faculty performance merit evaluation process.
Timing: every semester.
MPH Program Advisory Board. The MPH Advisory Board advises the program in several
important areas. These include program academic relevance, education, research, and
service goals, engagement with the regional public health community, and current and future
public health workforce needs for the region. Board members represent students, alumni,
program administrators, and a broad spectrum of the public health community. These include
practice professionals from the City of El Paso Department of Public Health, the Texas
Department of State Health Services Border Office, the Pan American Health Organization
Border Office, the Paso del Norte Health Foundation, the El Paso Independent School District,
Centro San Vicente, and Centro de Salud Familiar La Fe. Advisory Board members and their
affiliations are shown on the webpage (http://chs.utep.edu/publichealthsciences/aboutus/master_of_public_health_advisory_board.php). Many also serve the program in multiple
capacities as practicum supervisors, instructors, or thesis/graduate research project
committee members, unit directors of public health agencies where student practicums are
conducted, and/or colleagues who participate with faculty and students in community
outreach and/or research. Timing: twice per year or more as needed.
Graduate Advising Sessions. All graduate students are required to meet each semester for
an individual advising sessions with the Program Director/Graduate Advisor for advising. The
purpose of graduate advising is to review student progress in the program, advise on the next
semester’s courses, lift the graduate advising holds on MPH courses, identify potential
research mentors, discuss career interests and goals, and when applicable, discuss
thesis/graduate research project and graduation policies, procedures, and forms. In addition,
students are encouraged to discuss any program-related questions or concerns, and/or make
suggestions regarding program quality improvement. Timing: every semester or as needed.
Student Participation in Faculty Recruitment. MPH students are encouraged to participate
in the evaluation of applicants for all faculty positions. During the campus visit of faculty
applicants, students are invited to attend the research colloquium and meet with applicants in
a student group. They also complete written applicant evaluation forms used by search
committees to judge faculty applicants. Timing: ad hoc

1.2. c. Identification of outcome measures that the program uses to monitor its effectiveness in
meeting its mission, goals and objectives. Target levels should be defined and data regarding
the program’s performance must be provided for each of the last three years.
The instructional, research, service and outreach, and program growth and development goals of the
MPH Program and the specific outcome measures used to assess the attainment of these goals are
displayed below in Table 1.2.c.
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Table 1.2.c. Master of Public Health Program Goals, Objectives, Outcome Measures, and Targets for 2010-2012
Instructional Program
Outcomes

Target

2010

2011

2012

Data Sources

Program Goal 1. To provide students in the Paso del Norte border region with access to and excellence in public health graduate education
Objective 1.1. To recruit and graduate well-qualified students from the Paso del Norte border region*
80% of students admitted & enrolled in the program will be
Student application
Outcome
Met
Met
Met
from the local Paso del Norte region
packet; university
measure
Admitted
82%
(14/17)
89%
(16/18)
94%
(17/18)
records
1.1.a
Outcome
measure
1.1.b

Enrolled
80% of admitted and enrolled students will be from Hispanic or
other ethnic/racial minority backgrounds.
Admitted
Enrolled
80% of MPH students will have completed the degree program
within 4 years of their initial enrollment in the MPH Program.

81% (13/16)

91% (10/11)

94% (16/17)

Met
Met
Not Met
94% (16/17)
89% (16/18)
78% (14/18)
81% (13/16)
100% (11/11)
76% (13/17)
Not met: See Table 2.7.1. for specific graduation
data by cohort

Student application
packet; university
records; student selfidentification
University records

Outcome
measure
1.1.c
Objective 1.2. To produce well-qualified graduates who will find employment in the public health, health-related workforce, or
graduate/professional school
Met
Met
Met
80% of graduates will find public health/health-related
MPH Program Alumni
Outcome
See Table
See Table
See Table
Survey; reports &
measure 1.2. employment or be admitted to graduate/ professional degree
program within 12 months of graduation.

2.7.d. for
employment
data by
graduation
year

Objective 1.3. To recruit and retain a well-qualified and diverse public health faculty
Met
80% of core and secondary faculty will have a doctoral degree
Outcome
in a core public health or interdisciplinary discipline
91% (10/11)
measure
1.3.a
Not Met
50% of core & secondary faculty will be from a Hispanic or
Outcome
other ethnic/racial minority group
45% (5/11)
measure
1.3.b
* Paso del Norte region includes El Paso County, TX, Dona Ana County, NM, & Cd. Juarez, Mexico
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2.7.d. for
employment
data by
graduation
year

2.7.d. for
employment
data by
graduation
year

updates from program
alumni

Met
83% (10/12)

Met
82% (9/11)

Faculty qualifications
database; Faculty CVs

Met
58% (7/12)

Met
64% (7/11)

Faculty qualifications
database; Faculty CVs

Instructional Program
Outcomes

Target

2010

2011

2012

Data Sources

Program Goal 2: To expose students to the essential concepts, skills, and practice experience required to become proficient public health
professionals in Hispanic and border communities.
Objective 2.1 To expose students to the five core areas of public health.
Met
Met
Met
The MPH Program curriculum will include five required courses
UTEP Graduate Catalog;
Outcome
that
cover
the
five
core
disciplines
of
public
health:
Biostatistics
Curriculum
Curriculum
Curriculum
Course syllabi; University
measure 2.1.
(PUBH 5305), Epidemiology (PUBH 5302), Environmental
Health (PUBH 5304), Social & Behavioral Sciences (PUBH
5353), Health Services Administration & Policy (PUBH 5307).

Objective 2.2 To expose students to Hispanic and border health issues.
The MPH Program curriculum will include three required
Outcome
graduate concentration courses focused on Hispanic & border
measure 2.2

health (HBH): Responding to Infectious & Chronic Diseases in
Hispanic and Border Communities (PUBH 5321), Eliminating
Health Disparities (PUBH 5322), Public Health Evaluation &
Research (PUBH 5352).

includes 5
required
public health
core courses

includes 5
required
public health
core courses

includes 5
required
public health
core courses

online course schedule

Met
Curriculum
includes 3
required HBH
concentration
courses

Met
Curriculum
includes 3
required HBH
concentration
courses

Met
Curriculum
includes 3
required HBH
concentration
courses

UTEP Graduate Catalog;
Course syllabi; University
online course schedule

Objective 2.3. To provide opportunities for students to apply public health concepts and skills in a public health practice setting relevant to
Hispanic, border, and other underserved communities.
Met
Met
Met
All graduates will have successfully completed a 6 SCH (240University records;
Outcome
clock hour) supervised practice experience (practicum) in a
Curriculum
Curriculum
Curriculum
Practicum site supervisor
measure 2.3
public health, social service, or health-related organization
serving Hispanic, border, and /or other disadvantaged minority
communities.

includes
required
public health
practice
experience
(PUBH 5662)

includes
required
public health
practice
experience
(PUBH 5662)

includes
required
public health
practice
experience
(PUBH 5662)

evaluation; Student
practicum self-evaluation

Objective 2.4. To prepare students to design, conduct and disseminate public health research, relevant to Hispanic, border, and other
underserved communities
Met
Met
Met
All theses or graduate research projects completed by
University records; UTEP
Outcome
graduates will focus on a public health topic relevant to
100% (4/4)
100% (3/3)
100% (5/5)
Library thesis/
measure 2.4
Hispanic/border or other underserved communities.

dissertations records;
MPH Program student
files (graduate research
project depository)
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Research Program
Outcomes

Target

2010

2011

2012

Data Sources

Program Goal: To conduct and disseminate research leading to new public health knowledge, improved population health, the elimination of
health disparities, and achievement of health equity for Hispanic and border communities.
Objective1.1. To conduct and disseminate scholarly research that addresses public health issues relevant to Hispanic and border communities.
Met
Met
Met
80% of core faculty will publish at least article per year
Faculty Annual Performance
Outcome
in a peer-reviewed journal or book chapter.
100% (7/7)
100% (6/6)
100% (6/6)
Merit Evaluation; Faculty CV
measure 1.1.a
Met
Met
Met
80% of core faculty will present research findings at
Faculty Annual Performance
Outcome
least once/year at a local, regional, national, or
100% (7/7)
100% (6/6)
100% (6/6)
Merit Evaluation; Faculty CV
measure 1.1.b
international scientific conference

Objective 1.2. To engage students in the conduct and dissemination of public health research.
Met
Met
80% of core faculty will involve MPH students in their
Outcome
100% (7/7)
100% (6/6)
measure 1.2.a. public health research programs.

Met
83% (5/6)

Met
100% (6/6)

Met
83% (5/6)

University records; UTEP
Library thesis/dissertations
records; MPH Program
student files (graduate
research project depository);
Faculty Annual Merit
Evaluation; Faculty CV
Faculty Annual Performance
Merit Evaluation; Faculty CV

Objective 1.3. To seek funding to support faculty and student research and training in public health.
Met
Met
50% of core faculty will apply for at least one new
Outcome
research
grant
per
year
as
PI,
Co-PI,
or
co-investigator
100%
(7/7)
100%
(6/6)
measure 1.3.

Met
100% (6/6)

Faculty Annual Performance
Merit Evaluation; Faculty CV

Outcome
measure 1.2.b.

80% of core faculty will involve MPH students in the
dissemination of public health research at local,
regional, national, or international scientific
conferences.

Met
100% (7/7)

to support public health research and training projects

Objective 1.4. To participate in community-based research focused on the health issues of Hispanic and border communities.
Met
Met
Met
50% of core faculty will participate in community-based
Faculty Annual Performance
Outcome
100% (7/7)
100% (6/6)
100% (6/6)
Merit Evaluation; Faculty CV
measure 1.4.a. research activities
Met
Met
Met
80% of core faculty will conduct research focused on
Faculty Annual Performance
Outcome
100% (7/7)
100% (6/6)
100% (6/6)
Merit Evaluation; Faculty CV
Measure 1.4.b. the health issues of Hispanic and border communities.
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Service & Outreach
Program Outcomes

Target

2010

2011

2012

Data Sources

Program Goal 1: To participate in professional service and community engagement.
Objective 1.1. To maintain active memberships in local, state, national, and international professional public health and/or health-related
associations.
Met
Met
Met
80% of core faculty will participate in at least one
Faculty Annual Performance
Outcome
local, state, national, or international public health or
100% (7/7)
100% (6/6)
100% (6/6)
Merit Evaluation; Faculty CV
measure 1.1
health-related association.
Objective 1.2. To participate as peer-reviewers for scientific journals, members of external committees or advisory boards, and assume
leadership roles within professional public health organizations.
Met
Met
Met
80% of core faculty will serve as peer-reviewers for
Faculty Annual Performance
Outcome
public
health
or
health-related
scientific
journals.
100%
(7/7)
100%
(6/6)
83%
(5/6)
Merit Evaluation; Faculty CV
measure 1.2
Met
Met
Met
80% of core faculty will serve on at least one editorial
Faculty Annual Performance
Outcome
board/committee/ advisory board, and/or assume a
100% (7/7)
100% (6/6)
83% (5/6)
Merit Evaluation; Faculty CV
measure 1.3
leadership role within professional organizations.

Objective 1.3. To infuse community outreach and service learning opportunities in the curriculum to benefit local Hispanic and border
communities.
Met
Met
Met
At least 10% of the core/concentration courses in the
PUBH 5322 course syllabus;
Outcome
MPH
curriculum
(n=8)
will
include
community
13%
(1/8)
13%
(1/8)
13%
(1/8)
UTEP Graduate Catalog
measure 1.3
outreach and service learning opportunities.

Objective 1.4. To collaborate with community agencies and organizations in advancement of their mission.
Met
Met
Met
50% of program faculty will collaborate with at least
Outcome
one community-based organization.
100% 7/7)
100% (6/6)
100% (6/6)
measure 1.4

Faculty Annual Performance
Merit Evaluation; Faculty CV

Program Goal 2: To support workforce training and development
Objective 2.1. To offer MPH courses and programs that accommodate the schedules of the public health workforce and other working
professionals
Met
Met
Met
All MPH courses will be held in late afternoon/early
MPH course syllabi
Outcome
evening to permit attendance by public health
All courses
All courses
All courses
Graduate advising sessions
measure 2.1.
workers and other working professionals

(4:30-7:20)

(5:00-7:50)

(5:00-7:50)

Objective 2.2. To offer non-degree educational and training products that meet the needs of the public health workforce
N/A
Met
Met
By 2011, the program will develop and offer a
UTEP Graduate Catalog
Outcome
Certificate
Certificate
measure 2.2.a. university-approved 15-hour graduate public health
Outcome
measure 2.2.b.

certificate
The 2012, program will develop non-certificate
education and training products for the public health
workforce
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Not met

offered
Not met

offered
Partially
met

Email documents and
meetings notes; Advisory
Board meeting notes

Program Growth and
Development Outcomes

Target

2010

2011

2012

Data Sources

Program Goal: To develop new online educational products and concentration offerings for the MPH Program
Objective 1. To develop online educational products and expand the available MPH degree concentration areas offered by the program
N/A
N/A
The program will develop and offer an online version
In planning
Email documents and
Outcome
of its 5-course public health graduate certificate by
stage
meetings notes
measure 1.1.
Outcome
measure 1.2.
Outcome
measure 1.3.

2014
The program will develop and offer an online MPH
Program by 2016
The program will develop and offer two new
concentration areas: Health Education and
Epidemiology by 2015
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N/A

N/A

In planning
stage

Email documents and
meetings notes

N/A

N/A

In planning
stage

Email documents and
meetings notes

1.2. d. An analytical self-study document that provides a qualitative and quantitative
assessment of how the program achieves its mission, goals and objectives and meets all
accreditation criteria, including a candid assessment of strengths and weaknesses in terms of
the program’s performance against the accreditation criteria.
The present self-study meets this request for documentation. It provides a qualitative and quantitative
assessment of how the MPH program at UTEP achieves its mission, goals and objectives. The
document also indicates how it meets the required accreditation criteria, including a candid
assessment of strengths and weaknesses, in terms of the program’s performance against the
accreditation criteria.

1.2. e. An analysis of the program’s responses to recommendations in the last accreditation
report (if any).
Not applicable. This is the first time that the program has been reviewed for accreditation.
1.2. f. A description of the manner in which the self-study document was developed, including
effective opportunities for input by important program constituents, including institutional
officers, administrative staff, teaching faculty, students, alumni and representatives of the
public health community.
The Department of Public Health Sciences began the formal process of preparing for the CEPH
accreditation self-study in early Fall 2010 subsequent to the CEPH Accreditation Orientation session
held in Washington, D.C. attended by the Department of Public Health Sciences Chair and MPH
Director. Faculty meetings were held to discuss and prepare for the Fall 2012 self-study. The faculty
worked to develop, review and revise the MPH Program mission, goals, objectives, values and
program competencies. A task-oriented timeline was defined and responsibility was assigned among
ad hoc sub-committees and individuals. Primary responsibility for writing In November 2011, the
CEPH Director, Ms. Laura Rasar King, on her consultation visit provided helpful feedback and
suggestions. Preliminary drafts of the self-study were circulated among faculty, staff, Department
Chair, and a student representative, for review, comments, suggestions and editing. After the input
from these constituents was included, a preliminary draft of the self-study was sent to the Dean of the
College of Health Sciences and the Office of the Provost for review, corrections, and editing. This
process required several drafts.
The preliminary self-study was submitted to CEPH and the reviewers in June. This draft and a copy
reviewer comments were distributed for review, corrections, comments, and additions to the program
faculty, Department Chair, and college dean and the Advisory Board. The members of the Advisory
Board include a current MPH student (the President of the Students for Public Health graduate
student association), a program alumna employed in a public health agency, and seven other public
health practitioners (see http://chs.utep.edu/publichealthsciences/about-us/master_of_ public_
health_advisory_board.php). The latter serve in one or more roles as our MPH practicum preceptors,
course instructors, directors of agency units where students carry out their practicum experiences,
employers of program graduates, and colleagues who participate in thesis/graduate research project
research with MPH program faculty and students. The self-study and reviewer comments were also
discussed at the Fall Advisory Board meeting with a particular emphasis on Criterion 3.3., involving
new workforce development strategies and opportunities. In addition, a synopsis of the self-study and
reviewer comments were distributed for review at the September general meeting of the Students for
Public Health. Feedback from the various constituent groups was then incorporated into the final self18

study. The final self-study was then posted on the website for further review and comment by these
groups and the general public.

1.2. g. Assessment of the extent to which this criterion is met.
This criterion is met. The MPH Program has an explicit process for evaluating and monitoring its
overall efforts against its mission, goals and objectives; for assessing the program’s effectiveness in
serving its various constituencies; and for planning how to achieve its mission in the future.
The program is cognizant that it needs to further expand the formal participation of students, alumni
and the public health community in its future strategic planning, evaluation, and monitoring processes.
It also is recognized that as our student body increases and our program grows in complexity and the
number of offerings, permanent sub-committees should be established to carry out specific functions
rather than the current structure based on consensus among a “committee of the whole” in order to
preserve efficiency in program and educational product evaluating and monitoring.

19

1.3. INSTITUTIONAL ENVIRONMENT
The program shall be an integral part of an accredited institution of higher education.
1.3. a. A brief description of the institution in which the program is located, along with the
names of accrediting bodies (other than CEPH) to which the institution responds.
The University of Texas at El Paso (UTEP) is classified as a Doctoral/Research-Intensive urban
university. It is governed by the Rules and Regulations of the Board of Regents of The University of
Texas System and by the UTEP Handbook of Operating Procedures (HOOP). The University also is
subject to all applicable federal and state laws and regulations. It is accredited by the Commission on
Colleges of the Southern Association of Colleges and Schools (SACS). University accreditation status
was reaffirmed by the SACS in 2006 and extends through 2016. The University currently offers 75
bachelor's, 78 master's and 19 doctoral degrees, with others in development, to more than 22,600
students (http://universitycommunications.utep.edu/facts/index.html). The University of Texas at El
Paso also has nearly $70 million in annual research expenditures. It is ranked second among
University of Texas System academic institutions in annual federally funded research spending
(http://universitycommunications.utep.edu/facts/index.html).
The University serves the educational needs of the Paso del Norte border region, which includes far
west Texas, southeast New Mexico, and northern Mexico. It is ranked among the top schools in the
country in educating and awarding baccalaureate and graduate degrees to Hispanic students. UTEP
is the only doctoral research-intensive university in the United States with a student body that is
predominantly Mexican-American. The student body of UTEP closely mirrors the demographics of the
primarily Hispanic region, from which it draws more than 80% of the student population. The
University has established strategic goals which demonstrate its commitment to fostering access to
educational programming, especially to the Hispanic students of the region. Likewise, consistent with
the goals of the Closing the Gaps Report-Texas Higher Education Plan, the UTEP MPH Program
helps to, “close the gaps in participation,” for Hispanic students who are an under-represented in
Texas and U.S. higher education.
UTEP is recognized as a national model in demonstrating that a university with a fundamental
commitment to access and diversity can also achieve high levels of excellence in academic programs
and research. This is exemplified by national accreditations held by colleges, schools, and programs
in the university. For example, the College of Business Administration is accredited by the Association
to Advance Collegiate Schools of Business International (AACSB). The School of Nursing’s
undergraduate and graduate programs are accredited by the Commission on Collegiate Nursing
Education (CCNE). The College of Engineering undergraduate programs are accredited by the
Engineering Accreditation Commission of the Accreditation Board for Engineering and Technology
(ABET). Likewise, the undergraduate computer science program is accredited by the ABET
Computing Accreditation Commission.
The College of Health Sciences is one of six academic colleges and a school that comprise UTEP’s
academic units. The others include the College of Liberal Arts, College of Science, College of
Engineering, College of Business Administration, College of Education, and the School of Nursing.
The College of Health Sciences is dedicated to excellent evidence-based teaching, the advancement
of knowledge through research, the preparation of quality professionals who serve the community,
and the provision of administrative support for those activities. The College is staffed by over 60 fulltime faculty members and serves about 1,900 students. It is unique in its focus on the prevention of
illness and the promotion and restoration of health. The College Dean, Dr. Kathleen Curtis, reports
directly to the Provost and Vice President of Academic Affairs of the University of Texas at El Paso.
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The CHS provides instruction (pre-professional, professional, and post-professional education),
research, and services related to the health, rehabilitation, and human service professions, and
applied health sciences. The CHS has four departments: Public Health Sciences, Kinesiology, Social
Work, and Rehabilitation Sciences and a program (Clinical Laboratory Sciences). It also houses the
Cooperative Pharmacy Program with the University of Texas at Austin.
The quality of the academic units in the College of Health Sciences is reflected by the national
accreditations they hold. For example, the Master of Occupational Therapy Program is accredited by
the Accreditation Council for Occupational Therapy Education (ACOTE). The Doctor of Physical
Therapy Program is accredited by the Commission on Accreditation in Physical Therapy Education
(CAPTE). The Speech and Language Pathology Program is accredited by the Council on Academic
Accreditation in Audiology (CAA) and Speech-Language Pathology of the American SpeechLanguage-Hearing Association. The Master of Rehabilitation Counseling Program is accredited by the
Council on Rehabilitation Education (CORE). The Clinical Laboratory Science Program is accredited
by the National Accrediting Agency for Clinical Laboratory Sciences. Finally, the Bachelor of Social
Work Program is accredited by the Council on Social Work Education (CSWE) and the new Master of
Social Work Program is currently undergoing accreditation by the same agency.
1.3.b. One or more organizational charts of the university indicating the program’s relationship
to the other components of the institution, including reporting lines.

Figure 1.3.b.1.Organizational Chart: The University of Texas at El Paso
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Figure 1.3.b.2. Organizational Chart: Office of the Provost & Academic Affairs
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Figure 1.3.b.3. Organizational Chart: College of Health Sciences
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1.3. c. A brief description of the university practices regarding: Lines of accountability,
including access to higher-level university officials; prerogatives extended to academic units
regarding names, titles and internal organization budgeting and resource allocation, including
budget negotiations, indirect cost recoveries, distribution of tuition and fees, and support for
fund-raising personnel recruitment, selection and advancement, including faculty and staff
academic standards and policies, including establishment and oversight of curricula.
Overview. The chief administrative officer of The University of Texas at El Paso is the President, Dr.
Diana Natalicio. Dr. Junius J. Gonzales is the Provost and Vice President of Academic Affairs. He
reports directly to President Natalicio. Dr. Gonzales leads the Office of Academic Affairs, one of six
administrative divisions at UTEP. This office supervises all operations of the Academic Division,
providing administrative oversight and academic leadership. Specific responsibilities of the Office of
the Provost include those related to academic planning, programs, and support services; academic
policy; academic services; budgets; faculty affairs, governance, appointments, and advancements;
research administrative support and compliance; institutional research; and producing the university's
undergraduate and graduate catalogs. In collaboration with the academic deans, directors, and
department heads, the Office of the Provost and Academic Affairs administers existing programs,
revises and reviews extant programs, and develops new offerings. The Provost’s office also manages
academic policies, procedures, and standards for faculty and students. Academic Affairs is assisted in
its endeavors by its three division units: Offices of the Vice-President for Research, Student Affairs,
and Student Solutions and Outcome Integration.
Articulation of faculty governance with the University administration is provided for in the Rules and
Regulations of the Texas Board of Regents (http://www.utsystem.edu/board-of-regents/). Through
governance structures, the Faculty Senate has jurisdiction over general educational policies and
welfare; regulations affecting student life and activities; requirements for admission and graduation
and for honors; scholastic performance; approval of candidates for degrees; rules of procedure;
approval of University curricula; academic responsibilities, privileges, and ethics; faculty consultation
with the administration and Regents, insofar as matters conform to Regents' Rules and the UTEP
Handbook of Operating Procedures (HOOP).
Lines of accountability. As provided for in the HOOP, section 1.3.b.1-3, the MPH Director and
governance structure (faculty committee of the whole) have direct access to the Department Chair
and through designated channels, access to the college‘s and university‘s administration and
governance structures. The HOOP Section I, chapter 3: Administration, sub-part 3.3: also indicates
that under normal conditions, recommendations, policy statements, personnel information,
grievances, and queries shall move through established administrative lines. Information requiring
higher administrative awareness or approval shall move up the line as required. For academic
matters, the progression is from faculty members or departmental committees through the
Department Chair, Academic Dean, Dean of the Graduate School, Vice President for Academic
Affairs, the President of the University, and The University of Texas System Administration, as
appropriate. Non-academic matters are transmitted from employee to supervisor(s) or from advisory
committee to the administrative officer who appointed the committee and then through normal
supervisory channels to the appropriate Vice President, the President and to The University of Texas
System, when appropriate. The word "through" is understood to mean that all information and
documents may be forwarded with such recommendations as each person deems appropriate to the
highest administrative level required for action or decision.
Prerogatives extended to academic units. Within the university administration and academic
governance framework and procedures discussed above, colleges and their academic units are
allowed to designate names for themselves and to internally organize. Faculty titles are required to
conform University of Texas System Regent’s Rules and Regulations (http://www.utsystem.edu/bor/
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rules/30000Series/31001.pdf) while those of administrators are expected to accurately reflect the
scope of responsibility.
Budgeting and resource allocation. Budgetary recommendations are made by the Chair of the
Department of Public Health Sciences in the Spring prior to the new fiscal year that begins September
1st. The CHS Dean and Program Chair meet to discuss any changes to the budget. Proposals from
college academic units are compiled and integrated alongside equivalent college-level needs and
requests. College budget priorities are then submitted by the Dean to the Vice President for Academic
Affairs/Provost for review and recommendation. Once approved, the College of Health Sciences
Office of the Dean transmits operating budgets to the department and program directors. These
individuals are responsible for the distribution, allocation, monitoring, and accounting of their unit’s
financial resources. Annual department maintenance and operating (M & O) budgets are used for
expenditures related to three major areas: office supplies, services (printing, telephone, fax, FedEx)
and faculty travel. Support for faculty recruitment (advertising, telephone interviews, campus interview
visits), graduate teaching assistantships, and accreditation expenditures (e.g., student assistants,
fees, consultant visits) are paid by the CHS Office of the Dean. Currently, 2% of indirect cost
recoveries are returned to the faculty member and 1% is retained by the faculty member’s home
department
Personnel recruitment, selection, and advancement. The provost allocates faculty and support
staff positions to university colleges based upon justified need and available resources. In turn,
college deans allocate these positions to departments and programs. Faculty members are recruited
to departments using formal search processes that are consistent with and adhere to the State of
Texas, UTEP, and college policies, procedures and guidelines. Faculty search committees advise the
Department Chair who makes a recommendation to the Dean. Non-tenured or clinical appointments
are extended by the Dean. Tenure-track/tenured appointments are extended by the Provost
subsequent to recommendations made by the College Dean. These are subject to approval by the
UTEP President and Texas Board of Regents. Staff searches follow a similar but less intensive
process and involve both local and/or national advertisements. These appointments are also subject
to approval by the Dean and Provost.
Faculty and staff undergo annual merit reviews and other periodic evaluations such as a 3rd year pretenure review, tenure and promotion review, and post-tenure review. These and other reviews guide
faculty progression toward reappointment, promotion, tenure, and post-tenure review and contribute
to decisions regarding merit salary increases. In conformity with the University governance policies,
the College has a college-wide Faculty Development and Evaluation Committee. The faculty on this
committee and the Department Chairs review faculty portfolios and advise the Dean. The Dean
presents recommendations to the Provost for action. Review of staff are conducted by immediate
supervisors in accord with policies mandated by the state and implemented by Human Resources that
guide the hiring and evaluation of persons subject to the Texas State Personnel Act.
Academic standards and policies, including curricular establishment and oversight. The
Graduate Council and Faculty Senate oversee the university‘s graduate academic program policies
and procedures. These policies set university minimum standards for degrees and other expectations
and requirements. With the consent of these university committees, programs, through their
governance structures, may justify establishing more (but not less) stringent conditions and
expectations. The Master of Public Health Program Director and faculty (acting as a committee of the
whole) propose program-specific policies and procedures. Where necessary, approval for such
changes is sought from the Department Chair, the College Academic Affairs Committee, Dean, and
Graduate Council. Some changes, such as the establishment of new degrees, also require the
approval of the University of Texas System and the Texas Higher Education Coordinating Board.
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1.3.d. If a collaborative program, descriptions of all participating institutions and delineation of
their relationships to the program.
Not applicable
1.3. e. If a collaborative program, a copy of the formal written agreement that establishes the
rights and obligations of the participating universities in regard to the program’s operation.
Not applicable
1.3.f. Assessment of the extent to which this criterion is met.
This criterion is met. The Master of Public Health Program is a solid academic unit within the UTEP
Department of Public Health Sciences College of Health Sciences. It has clearly defined relationships
and reporting structures to higher-level UTEP officials. It has well-defined and transparent academic
and personnel standards, procedures and policies including the establishment and oversight of the
curriculum.
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1.4. ORGANIZATION AND ADMINISTRATION
The program shall provide an organizational setting conducive to teaching and learning, research and
service. The organizational setting shall facilitate interdisciplinary communication, cooperation and
collaboration. The organizational structure shall effectively support the work of the program’s
constituents. Organization of the program should enhance the potential for fulfillment of its stated
mission and goals. The administrative structure and resources should allow the program to carry out
the majority of its teaching, research and service functions. The environment must be characterized
by commitment to the integrity of the institution, including high ethical standards in the management of
its affairs, fairness in its dealings with all constituents, support for the pursuit and dissemination of
knowledge, and accountability to its constituencies.

1.4. a. One or more organizational charts showing the administrative organization of the
program, indicating relationships among its component offices or other administrative units
and its relationship to higher-level departments, schools and divisions.
Figure 1.4.a. Organizational Chart: Master of Public Health Program in the CHS Department of
Public Health Sciences
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1.4. b. Description of the roles and responsibilities of major units in the organizational chart.

The College of Health Science administrative and governance structure facilitates the achievement of
its mission. Shared governance requires the informed participation and collaboration among
administrators, faculty, staff, college-wide committees and the faculty organization. This input occurs
through meetings and collaboration within and among departments and programs. The faculty, staff,
administrators, college-wide committees, and the faculty organization share responsibility for the
quality of the academic offerings of the college. The major functions and responsibilities of the college
Dean, Department of Public Health Sciences Chairperson, and MPH Program Director, faculty, and
staff are detailed as follows:
College Dean. The Dean of the College of Health Sciences is appointed by the Provost/Vice
President for Academic Affairs. The major functions and responsibilities of the College Dean involve
college planning and evaluation, overseeing college operations, and providing leadership to the
college and university. The Dean, as chief administrative and college executive leader, is directly
responsible to the Provost/Vice President for Academic Affairs. The Dean is the chief academic officer
for the CHS and works closely with Department Chairs, program directors, associate and assistant
deans, the UTEP ORSP, Office of Development and other university units, faculty and staff to plan
and implement college-wide development and improvement strategies with respect to academic
programming, research, and service. In consultation with Department Chairs and other unit heads, the
Dean is responsible for developing the annual college budget and other recurring and one-time
funding proposals. The Dean has responsibility for the preparation of the annual report of CHS
progress in meeting strategic goals; conducts the annual merit evaluations of the associate and
assistant deans, Director of Research and Special Projects, College Administrative Officer (CAO),
Department Chairs, and staff who report directly to the Dean; preparing recommendations for annual
salary adjustments in consultation with college administrators and submits recommendations to the
Provost/Vice President for Academic Affairs. The Dean provides leadership in community service and
in initiating/facilitating partnerships between the College and other units in the University and donors
and organizations/agencies in the local community and elsewhere.
Department Chair. The Department of Public Health Sciences Chair is appointed by and reports to
the College Dean. The Chair is responsible for input to the Dean on the functions outlined below:
Recommendations for appointment, re-appointment, retention, dismissal, tenure,
promotion, and merit salary determinations of all faculty and other department personnel
Evaluation of faculty
Recommendations for/management of the department maintenance and operating budget
Expenditure control and compliance with administrative policies and procedures
Planning, evaluation and development of programs
Approval of degree plans for students
Preparation of the schedule of course offerings
Assignment of duties, including teaching assignments, for faculty and staff personnel
Assignment of allocated space and facilities
Maintenance and security of equipment and facilities
Appointment of all department committees and chairs of committees, unless method of
composition is specified by other rules
Solicitation of advice from the faculty
Calling and conducting faculty meetings
Service as member of the MPH Advisory Board
Other departmental academic and administrative duties as assigned by the Dean of the
College.
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MPH Program Director/Graduate Advisor. The program Director has major responsibility for day-today operation and academic administration of the MPH degree and graduate certificate programs;
preparation of student degree plans; new student recruitment and orientation; academic advising;
maintenance of MPH student and program records, advising the chair on the MPH course schedule,
trouble-shooting, and related duties. The MPH Program Director also serves as a member of the MPH
Advisory Board. The Director reports to the Department Chair.
MPH Practicum Coordinator. The MPH Practicum Coordinator supports the MPH Program by
developing practicum placements for MPH students in public health and social service agencies,
matching students with practicum sites, initiating new practicum site affiliation agreements, teaching
the summer practicum course, making site visits, collecting and managing practicum documents,
mentoring and advising students in the practicum, and other related duties. The Practicum
Coordinator directly reports to the Department Chair.
MPH Program Faculty. Faculty members perform teaching, research, and service to the program.
They teach the core, concentration, and elective courses, mentor students, direct student research
theses/graduate project research, serve on thesis/graduate project committees, and perform other
academic duties. They also conduct and disseminate primary and secondary research on a variety of
important public health issues and serve, conduct community outreach, and serve on university,
college, and departmental committees. The percent time dedicated to these activities depends upon
their appointment type (e.g., tenure-track-tenured, instructor) and administrative responsibilities.
DPHS Administrative Assistant. The departmental Administrative Assistant supports the
administrative and academic operation of the department and its graduate (MPH) and undergraduate
(Health Promotion) programs. The Administrative Assistant reports directly to the Department Chair.

1.4. c. Description of the manner in which interdisciplinary coordination, cooperation and
collaboration are supported.
In 2008, the Department of Health Promotion was renamed the Department of Public Health Sciences
in order to better reflect its new Master of Public Health Program and growing emphasis on
interdisciplinary/multidisciplinary health research programs, teaching, and service relevant to Hispanic
and border health. The academic backgrounds, teaching and research interests and experience of the
core and secondary faculty in MPH Program and DPHS reflect our strong interdisciplinary focus. The
MPH Program also accepts students from diverse undergraduate and graduate majors (e.g., persons
with another master’s degree, PhD, MD). The majority of students come from majors such as biology,
microbiology, chemistry, geology, communication, psychology, and kinesiology.
The program supports interdisciplinary coordination, cooperation and collaboration in a number of
other ways. For example, all of our public health elective courses (PUBH 5357, Special Topics in
Public Health) are open to graduate students from all majors and members of the public with nondegree seeking student status. These courses have a strong interdisciplinary focus. Examples of past
PUBH 5357 courses include Health Promotion and Education, Program Planning, Global Health, and
Public Health Nutrition. Students from the MPH Program also frequently enroll in courses offered by
other departments across campus (e.g., Biology, Microbiology, Geology, Sociology, Psychology,
Education, Communication) to fulfill their elective course requirements.
In addition to the two internal members, all MPH thesis or graduate research projects are required to
have at least one qualified outside member from another UTEP department (e.g., Social Work,
Nursing, Anthropology/Sociology, Geology), departments in other universities (e.g., Universidad
Autonoma de Cd. Juarez, Texas Tech) or public health agency (e.g., City of El Paso Department of
Public Health) to serve on the committee. Many of program faculty also serve on the thesis and
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dissertation committees of students in the Interdisciplinary Health Sciences Doctoral Program and
other departments within the college and across the university (e.g., nursing, biology, chemistry,
environmental science and engineering, psychology).
Finally, MPH program faculty work across disciplines conducting research and community outreach
with colleagues from diverse disciplines in the Colleges of Health Sciences, Science, Engineering,
Liberal Arts, Education, and School of Nursing), other local universities, and U.S. and foreign
academic institutions, agencies, and community organizations (e.g., Mexico, Ecuador, Costa Rica).
Specific examples of the interdisciplinary teaching, research, and service activities of current core
faculty in the MPH Program are listed in Appendix 1.4.c. of this document as well as in the faculty CVs
available in the resource room.

1.4. d. Identification of written policies that are illustrative of the program’s commitment to fair
and ethical dealings.
The MPH Program, the graduate academic unit of the UTEP Department of Public Health Sciences, is
supportive of and adheres to all published university, state, and federal policies guiding fair and
ethical dealings among current and prospective students, faculty, and staff. The program is firmly
committed to the principle of equal opportunity in education and does not discriminate on the basis of
ethnicity/race, age, disability, national origin, religion, gender, sexual orientation, or other attributes.
Consistent with this fundamental commitment, UTEP, the MPH Program and other university units
actively seek to promote diversity throughout its educational environment through its recruitment,
enrollment, and hiring practices.
Published university guidelines that demonstrate its policies and procedures regarding its commitment
to fair and ethnical dealings in the areas of student recruitment, admissions, classroom and personal
conduct, and academic freedom are readily available in the:
University Handbook of Operating Procedures (HOOP)
http://admin.utep.edu/Default.aspx?alias=admin.utep.edu/hoop
Office of Student Affairs
http://sa.utep.edu/studentlife/#student-conduct
Office of Equal Opportunity
http://admin.utep.edu/Default.aspx?tabid=61019&submenuheader=0.
In addition, many of these university, college and program policies and procedures are routinely
described and/or referred to on easily accessible websites. These include
Individual MPH course syllabi
https://www.goldmine.utep.edu/prod/owa/bwckschd.p_disp_dyn_sched
MPH Student Handbook
http://chs.utep.edu/publichealthsciences/pdf/STUDENT%20HANDBOOK%20(AY%2020112012).pdf
MPH Practicum Handbook
http://chs.utep.edu/publichealthsciences/pdf/MPH%20Practicum%20Handbook.pdf
The HOOP (http://admin.utep.edu/Default.aspx?alias=admin.utep.edu/hoop) and other documents
posted on the Office of the Provost website specifically discuss university policies, procedures and
forms regarding faculty and staff conduct, responsibilities, academic obligations, hiring, initial
appointments, and related matters (http://provost.utep.edu/index.php?option=com_content&view=
category&layout=blog&id=67&Itemid=119).
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1.4. e. Description of the manner in which student grievances and complaints are addressed,
including the number of grievances and complaints filed for each of the last three years.
The MPH Program is subject to university-wide policies, procedures, and guidelines concerning how
student grievances and complaints are addressed. Detailed policies and procedures affecting student
life are printed in the HOOP student section and are available on the Internet at http://hoop.utep.edu.
The handbook supplements the Rules and Regulations of the Board of Regents and covers student
conduct and discipline, use of University facilities, student organizations, educational records, and
student publications. The Rules and Regulations of the Board of Regents of The University of Texas
System are at http://www.utsystem.edu/bor/rules. The President has delegated responsibility for the
administration of student discipline to the Dean of Students, i.e., academic dishonesty and general
misconduct.
Student grievances and complaints are classified by the university into two categories: academic
(e.g., academic integrity, grading) and non-academic (e.g., sexual harassment, application/
interpretation of student policies). The nature of the grievance or complaint determines who has
responsibility and the procedures for addressing the specific matter. In general, students are
encouraged to try to resolve the issue directly with a faculty member. If that is not successful, they are
then encouraged to contact the MPH Program Director and Department Chair. Consistent with
university policies, decisions made by these administrators may be appealed to the College of Health
Sciences Dean, then to the Student Welfare and Grievance Committee in the Office of Student Life.
The Office of the Dean of Student Life serves as a resource center for all students seeking information
on the policies and procedures for filing grievances and complaints. The Office of Student Life website
advises students to contact them for specific information or to download a copy of the grievance form
and instructions at: http://sa.utep.edu/studentlife/#student-conduct. In addition to the above websites,
the specific policies and procedures that MPH students are required to follow in order to file a formal
grievance or complaint are readily available online in the current UTEP Graduate Catalog at:
(http://catalog.utep.edu/content.php?catoid=2&navoid=43) and in the MPH Student Handbook
available on the departmental website (http://www.dphs.utep.edu).
Grade Appeals. University policy stipulates that a student may challenge his/her grade as
determined by a member of the faculty of the University during or within one year after the end of
any credit course, qualifying or comprehensive examination, for which the student has been
enrolled or three months following the term the graduate degree was awarded. A challenge to a
grade may be pursued only on the basis of malice, bias, arbitrary, or capricious grade
determination, or impermissible discrimination. In no event shall a challenge be pursued on the
basis of the standards employed in setting grades, so long as those standards are employed
impartially. The student should first attempt to resolve the question through consultation with the
faculty member who assigned the grade. The student should then attempt to resolve the question
through consultation with the administrator(s) to whom the faculty member reports. Having failed
to resolve the matter after consultation with both the faculty member and her/his supervisors; the
student may consult with and/or file a challenge with the Chairperson of the Faculty Senate
Student Welfare and Grievance Committee.
Non-Academic Grievances. Non-academic grievances of policies and procedures of University
departments related to matters other than discrimination, such as the application or interpretation
of student policies, must be initiated by making an effort to resolve the matter with the individual
involved in the interpretation or decision. If the matter is not resolved, it must be submitted in
writing to the Provost or his/her designee within 10 working days of the questioned decision or
interpretation.
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Equal Educational Opportunity. University policy states that to the extent provided by
applicable law, no person shall be excluded from participation in, denied benefits of, or be subject
to discrimination under any program or activity sponsored or conducted by UTEP on the basis of
race, color, national origin, religion, sex, age, veteran status, disability, or sexual orientation.
Complaints regarding discrimination are required to be reported to the University's Equal
Opportunity Office. The University’s full policies including complaint resolution procedures, on
equal opportunity, sexual harassment and misconduct and accommodations for individuals with
disabilities are available in HOOP and on the webpage of UTEP’s Equal Opportunity Office
at:http://admin.utep.edu/Default.aspx?alias=admin.utep.edu/eoaa. Inquiries regarding applicable
policies should be addressed to the University’s Equal Opportunity/ Affirmative Action Office,
Kelly Hall, 3rd Floor, or at (915) 747-5662 or email: eoaa@utep.edu.
In addition to the above channels, the Department of Public Health Sciences also has a number
of ways students can express concerns and complaints. For example, the MPH Program Director/
Graduate Advisor individually meets each semester with MPH students during required academic
advising visits. At these visits, in addition to academic advising, students are encouraged to ask
questions or mention their concerns or problems about the program. Moreover, students are also
free to discuss program issues with their faculty research mentors. Furthermore, all students are
invited to join the Public Health Graduate Student Association, Students for Public Health. This
active association provides a monthly forum to discuss academic and other concerns, goals, and
careers. Dr. Oralia Loza, the association’s faculty advisor, is available to assist students with any
concerns. She regularly meets with the association on a monthly or more frequent basis
depending on need and planned association activities.
No MPH students have filed a formal grievance at the department, college, or university level during
the past three years. However, during graduate advising sessions, several students independently
reported their concerns and dissatisfaction with certain aspects of the practicum. The specific
concerns reported were the disorganized administration of the practicum, problems with its timely
initiation, processing, and follow-up of site affiliation agreements, tardiness of practicum site
assignments, and the loss of some of their practicum documents (e.g., practicum interest form) by the
Practicum Coordinator. These complaints were investigated by the Program Director and Department
Chair and found to have merit. Another faculty member was assigned to coordinate the practicum for
the following year. In addition, an in-depth analysis of practicum documentation folders was
undertaken by the Program Director. Most of the missing and misfiled documents were recovered
and/or re-filed. An additional audit was undertaken in the following year by the Program Director with
the aid of a student assistant and a new, improved filing system put in place. Furthermore, the
Program decided to hold an initial practicum orientation session several months earlier (i.e., February)
prior to the start of the (summer) practicum to further improve the timeliness of new practicum site
agreements, student placements, and better familiarize students with the practicum process,
documentation, and expectations.

1.4. f. Assessment of the extent to which this criterion is met.
This criterion is met. The Master of Public Health Program is housed within the Department of Public
Health Sciences, an administrative unit of the UTEP College of Health Sciences. The Program has a
clearly defined set of reporting relationships to these administrative entities. These provide a
supportive environment conductive to the Program’s public health teaching, service, and research
mission and goals as well as its interdisciplinary activities. These are further supported by the
institution’s commitment to transparency, integrity, ethical standards, fairness, and accountability to
faculty, students, and the larger community.
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1.5. GOVERNANCE
The program administration and faculty shall have clearly defined rights and responsibilities
concerning program governance and academic policies. Students shall, where appropriate, have
participatory roles in conduct of program evaluation procedures, policy-setting and decision-making.
1.5. a. Description of the program’s governance and committee structure and processes,
particularly as they affect: general program policy development, planning, budget and
resource allocation, student recruitment, admission and award of degrees, faculty recruitment,
retention, promotion and tenure, academic standards and policies, and research and service
expectations and policies.
General Program Policy Development. Program policies for the MPH Program are developed by
the Program Director with support and guidance from the Department of Public Health Sciences
Chairperson, and faculty. Some policies may require approval by Graduate Councilor higher level
governance structures. Ultimate responsibility rests with the Chair of the Department of Public Health
Sciences and the MPH Program Director. According to the HOOP-Introduction and University
Administration Chapter 3: Administration 3.1.10 at: http://admin.utep.edu/Default.aspx?tabid=30194.
Department Chairs, upon approval of the Provost/Vice President for Academic Affairs and the
President, are appointed by and report to the Dean of their College. Each Department Chair or
Director has general charge and responsibility for the following functions within their academic
department or program. In the Department of Public Health Sciences, the Chair is charged with the
administrative duties previously outlined in section 1.4.b. of this document.
The HOOP also defines specific processes for other decision-making authority and the flow of
information. Processes for recommending changes to the curriculum begin with the academic unit
faculty, and can be traced through defined levels of authority, as described in the statement below
from the HOOP, located at: http://admin.utep.edu/Default.aspx?tabid=30194
The Department of Public Health Sciences enjoys the autonomy and administrative structure outlined
in Section I, Chapter 3, subpart 3.1.10, and Chapter 3.1.10 and 3.3 of the HOOP: Procedures,
Introduction and University Administration, Administration, at http://admin.utep.edu/ Default.aspx?
tabid=30291. The Department Chair participates in the biweekly College of Health Sciences Chairs
and Directors meetings. Program administrators and faculty participate as voting members in a
number of other college and university-wide committees. Examples include the UTEP Faculty Senate,
UTEP Curriculum Committee, and Graduate Council. Examples of standing college-wide governance
committees include the Academic Affairs Committee, Community Affairs Committee, Student Affairs
Committee, Faculty Development and Evaluation Committee, Research Committee, and
Web/Technology Committee.
As indicated in section 1.4.b. of the self-study, the Department Chair is responsible for solicitation of
advice from the faculty, calling and conducting faculty meetings, and appointment of all department
coordinators, committees and chairs of committees. The HOOP, Section I: Introduction and University
Administration, Chapter 3: Administration, states that:
3.2.2.1 Department faculty shall advise their Chair (by individual consultation or through
committees) concerning departmental affairs. The Department Chair is not required to follow
the advice, but is expected to receive and consider advice before acting on all major matters.
Examples of affairs on which department faculty or their representatives should be consulted
include:
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a. academic matters, including course offerings, degree requirements, course content, and
prerequisites;
b. instructional matters, including reasonable departmental guidelines (particularly in courses
with multiple sections) concerning textbooks, syllabi, teaching techniques, instructional
procedures, grading policies, testing and placement policies; and,
c. faculty personnel matters, including appointment of new faculty and evaluation of faculty
members for guidance in recommending promotions, re-appointments, tenure status, and
salary changes.
Department of Public Health Sciences faculty and staff provide input academic decisions during
monthly faculty meetings led by the Department Chair, Dr. Duarte. She also is available to discuss
faculty concerns on an individual basis. The program determines its own degree plan in a manner that
takes into consideration the curriculum standards of the Council on Public Health Education and
guidelines set forth by the Southern Association of Colleges and Schools (SACS), the University of
Texas System, the Texas Higher Education Coordinating Board, the College of Health Sciences and
the UTEP Graduate Council. Most faculty teach in both the MPH and B.S. in Health Promotion
(undergraduate) degree program. Given the cross-program teaching assignments plus the relatively
small size of the program, the faculty participates in defining and approving all changes related to the
curriculum.
Faculty recommendations for revisions to the curriculum, addition of new courses, and revisions to
existing courses (title, description, restrictions, prerequisites, etc.) are submitted to the Department
Chair who then routes it to the College of Health Sciences Academic Affairs Committee, the Dean of
the College of Health Sciences, Office of the Provost, and then to the Graduate Council and
Academic Senate. The UTEP policy regarding curriculum changes in graduate programs can be
found in the HOOP Chapter 3, 3.4 “Graduate Program Modifications” located at http://admin.utep.edu/
Default.aspx?PageContentID=2366&tabid=30380:
3.4.1.1 New Courses - Existing Programs. A department or program wishing to incorporate a
new course into an existing program must submit through its Departmental or Program
Committee for Graduate Studies a catalog description and justification for the course to the
Graduate Council. A primary consideration of the Council in this matter is to determine that
such requests do not involve unnecessary redundancy.
3.4.1.2 New Options - Existing Degree Programs. Changes in the elective options under
existing degree programs must be approved by the graduate committee of the individual
department. The proposal should then be forwarded to Graduate Council through the normal
channels. The Graduate Council will have the responsibility to review all new elective options
on the basis of the following standards:
a. The adequacy of library and other institutional resources for the implementation of
the courses required in the elective option.
b. The availability of qualified faculty to administer the proposed option without harming
the capability to offer existing graduate and undergraduate degree programs.
c. The justification for offering such a degree option based upon the availability of
employment opportunities for graduates and/or any other appropriate rationale for the
adoption of the option.
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3.4.1.3 Course Deletions. The Departmental or Program Graduate Committees will notify the
Graduate Council of their intention to recommend deletion of any graduate course.
Planning. The planning process for the MPH Program occurs on several coordinated levels. The
Department of Public Health Sciences and the MPH Program Chair, with advice and
recommendations from the faculty, students, alumni, Advisory Board, and other stakeholders engages
in operational and strategic program planning within the context of the department. The Chair
participates in planning at the college level with the Dean, CHS department heads, and other collegelevel administrations. The CHS Dean participates in operational and strategic planning that is
coordinated with other college Deans and the Provost. Planning at all levels is conducted within the
context of the mission, goals, (http://www.utep.edu/aboututep/visionmissionandgoals.aspx), and
strategic plans and compact:

Strategic Plan 2008-2015 (http://www.utep.edu/aboutUTEP/strategic_plan.pdf)
Strategic Plan for Research(http://www.utep.edu/aboutUTEP/strategic_plan_research.pdf)
Compact for FY 10-FY 11 (http://www.utep.edu/aboutUTEP/UTEPCompact.pdf)
Budget and Resource Allocation. Recommendations for the maintenance and operating budget
are made by the Chair of the Department of Public Health Sciences prior to the new fiscal year
beginning in September. The CHS Dean and Chair meet to discuss any changes to the budget.
College budget priorities are then submitted by the Dean to the Vice President for Academic
Affairs/Provost for review and recommendation. Detailed information on the University operating
budget for 2011-2012 is publically available on the web at: http://admin.utep.edu/LinkClick.aspx?link=
Operating.Budget-FY.11-12.pdf&tabid=42826&mid=150491.
Student Recruitment, Retention, Admission, and Awarding of Degrees. Student applications,
admission, and degree awarding is centrally managed by the UTEP Graduate School. The program
Director and individual faculty recruit prospective students. Admission to the graduate programs is
conferred by the Graduate School Dean upon the recommendation of the MPH Program Director on
behalf of the MPH faculty admission committee who evaluate and vote on all applicants. The Program
Director recommends students for graduation based on the satisfactory completion of all requirements
and the recommendation of the Thesis/Graduate Research Project Chair and Committee. Application
for and conferral of the MPH degree follows the university‘s specific policy and procedures published
in the HOOP manual and Graduate School (http://academics.utep.edu/Default.aspx?tabid=45278).
Faculty Recruitment, Retention and Promotion. The Department of Public Health Sciences
adheres to all UTEP policies and procedures in relation to personnel matters. These policies and
procedures support faculty and program input into decisions related to recruitment, hiring, retention,
promotion and tenure. University policies and procedures related to recruitment and hiring can be
found in the UTEP HOOP, Human Resources, Employment Policy (Section V, Human Resources;
Chapter 3: Hiring Policies), located at: http://admin.utep.edu/Default.aspx?tabid=30499. University
policies and procedures related to retention, promotion and tenure also can be located in the HOOP;
Section III: Academic Affairs; Chapter 4: Academic Policies and Faculty Personnel Matters at the
document website located at:http://admin.utep.edu/Default.aspx?tabid=71896.
As stated in Section I: Introduction and University Administration, Chapter 3: Administration, sub-part
3.1.10, of the HOOP, Department Chairs have general charge and responsibility for making
recommendations regarding the initial appointment, re-appointment, retention, dismissal, tenure,
promotion, and merit salary determinations of all faculty and other department personnel. In addition,
as stated in the HOOP, Section I: Introduction and University Administration, Chapter 3, sub-part,
3.2.2.1, the Chair is expected to receive and consider advice from faculty before acting on faculty
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personnel matters, including appointment of new faculty and evaluation of faculty members,
promotions, re-appointments, tenure status, and salary changes.
Appointment of Faculty. The process of approval for a recommended candidate for a position
begins with the program. As per the HOOP, Section III: Academic Affairs; Chapter 4: Academic
Policies and Faculty Personnel Matters, recommendations for appointment move from the Search
Committee within the department to the Chair to the Dean of the College and then to the Provost and
President. All tenure-track/tenured faculty appointments are subject to the approval of the University
of Texas System Board of Regents.
The recruitment, evaluation, and hiring of faculty members is initiated and driven by the Department of
Public Health Sciences faculty. The Department Chair appoints all search committees. Committees
are comprised of three faculty members from the department and one or more external faculty
members from another CHS unit, other university department, or a local institution. In consultation
with the UTEP Office of Equal Opportunity, the search committee is responsible for designing
recruitment materials, developing telephone and in-person interview formats, contacting the
applicants’ references, recommending finalists for campus interviews, conducting interviews, and
submitting final recommendations for hire. The search committee chair works in concert with the
Equal Opportunity Office to ensure that all candidates are given equal consideration. Before
applicants are contacted for phone interviews and campus visits, the Dean of the College of Health
Sciences and Equal Opportunity Office review the selection process to ensure adherence to
established policies (http://admin.utep.edu/Default.aspx? tabid=61022&submenuheader=3).
Recommendations for faculty hires are submitted by the search committee to the college Dean
through the Department Chair. In addition to search committee members, all applicants invited for
campus visits meet with administrators, faculty, staff and students from the department, college or
other academic units on campus, persons from local public health/social services agencies and other
organizations. The formal input of these stakeholders is included in the evaluation of applicants.
Tenure Policies and Procedures. UTEP policy states that under ordinary circumstances, the
consideration of an individual for promotion or tenure will be initiated by the department. According to
the UTEP HOOP; Section III: Academic Affairs; Chapter 4: Academic Policies and Faculty Personnel
Matters, 4.4.5.4.1:
The department shall review the performance of all tenure-track faculty annually to evaluate
progress toward the possible acquisition of tenure. Normally, the recommendation for tenure
shall be made only in the sixth year of an individual's probationary service. Recommendation
of an individual for early awarding of tenure should be based only upon truly outstanding
performance.
4.4.5.5 Departmental Procedures
4.4.5.5.1 Documentation related to promotion and tenure recommendations will be
assembled by the Department Chair, a standing committee of the department, or an ad
hoc committee appointed by the Chair.
4.4.5.5.3 All department members participating in a tenure or promotion decision shall
have an opportunity to study the candidate's file in advance. It should be noted that at the
departmental level the primary criterion for recommendations of promotion or tenure is the
performance of the individual.
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Faculty Retention and Evaluation. The College of Health Sciences, like other UTEP colleges, uses
an annual performance review evaluation process for tenure/tenure-track and clinical faculty/FT
instructors. The percent time allocated to the evaluation of instruction, research, service and/or
administration depends on the faculty member’s status (tenure track/tenured, clinical, administrator).
As part of this process, all faculty members complete an annual merit review, via Digital Measures,
which is reviewed by the college’s Faculty Recruitment, Development, and Evaluation Committee
using a standard evaluation rubric, followed by reviews conducted by the Department Chair, and
finally, the college Dean. Recommendations for merit raises route from the above college-wide
committee to the Department Chair to the Dean of the College, to the Provost, and finally to the
President who has final approval.
Faculty teaching load is based on the concept of Teaching Load Credit (TLC) which parallels the
Board of Regents’ definition of semester credit hours. The annual evaluations detail how faculty
members will be given credit for teaching and other activities. For graduate-level tenure-track/tenured
faculty, a minimum full-time teaching load is defined as 18 TLCs (2 classes/semester during the two
long Fall and Spring semester terms. For Clinical (non-tenure instructors), a minimum full-time
graduate teaching load is defined as 30 TLCs (i.e., 6-7 classes) during the two long academic terms.
Table 1.5.a. indicates how the components of the full-time work load are typically distributed over the
four areas of responsibility for graduate-level faculty. Faculty members are permitted to re-negotiate
the percentages with their Department Chairs, subject to approval by the Dean.

Table 1.5.a. Components of Normal Academic Faculty Work Load

Tenured/tenure track
faculty
Non-tenure (clinical)
track faculty & lecturers

Instruction
(# of classes/long
semester)
40% (2-2)

Scholarship

University &
Community Service

Administration

40%

20%

0%

70% (4-4)

10%

20%

0%

For the evaluation within each area, completing specific activities (such as publication or
presentations at conferences) or achieving various benchmarks (such as certain levels of student
ratings) are identified as markers of achievement. These indicators were developed by the faculty of
the College of Health Sciences through the Faculty Development Committee with opportunities for
input provided to all members of the faculty including the Department of Public Health Sciences.
Research and Service Expectations and Policies. Workload expectations are set at the college
level by the Dean, consistent with the University of Texas System and university policies and
procedures. The faculty workload policy summarizes expectations and requirements for tenured,
tenure-track, and non-tenure (clinical) track faculty and lecturers, including minimum expectations for
teaching, service, and research and the evaluation of the same as part of the annual merit review and
as applicable, third-year, tenure and promotion, and post-tenure reviews. As described in a previous
section of this document, scholarly productivity and quality evaluations are performed annually by a
college-wide committee, the Department Chair, and the College Dean.
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Academic Standards and Policies. The MPH Program adheres to the general academic
governance framework of the University and Graduate School. However, the MPH and other graduate
degree programs are allowed to enact more stringent or explicit academic requirements and
expectations as long as they do not compromise university-defined minimum standards published in
the UTEP Graduate catalog (http://catalog.utep.edu/index.php?catoid=2). Changes to academic
standards, policies, and procedures are reviewed and approved by the department. Some types of
changes to program structure, procedures, or policies may require review and approval by higher
level governance structures at the college, Graduate School/Graduate Council, or Texas Higher
Education Coordinating Board. All student or MPH Program-specific policies and procedures are
published on the departmental/program website, and in the MPH Student Handbook, MPH Practicum
Handbook. They also are discussed at annual New Student Orientation Session and Graduate
Advising sessions.

1.5.b. A copy of the constitution, by-laws or other policy document that determines the rights
and obligations of administrators, faculty and students in governance of the program.
Program governance is derived from university-level policy and procedure documents that are
published online at:
University of Texas System (http://www.utsystem.edu/) Regents Rules and Regulations:
(http://www.utsystem.edu/bor/rules/)
Texas Higher Education Coordinating Board (State): http://www.thecb.state.tx.us/
index.cfm?objectid=911FED6C-BB8D-FCDF-F1C1A57902BFB8F1
Handbook of Operating Procedures (University):
http://admin.utep.edu/ Default.aspx?alias=admin.utep.edu/hoop
Other general faculty policies, processes, and procedures (UTEP Provost web site):
http://provost.utep.edu/index.php?option=com_content&view=category&layout=blog&id=67&It
emid=119
UTEP Graduate School policies and procedures (university):
http://academics.utep.edu/Default.aspx?alias=academics.utep.edu/graduate
UTEP Graduate School Advisor’s Handbook: http://academics.utep.edu/
Portals/40/Current%20Students/Forms/Form_AdvisorsHandbookFEB2012.pdf
MPH Program Practicum Handbook:
http://chs.utep.edu/publichealthsciences/pdf/MPH%20Practicum%20Handbook.pdf
MPH Program Student Handbook:
http://chs.utep.edu/publichealthsciences/pdf/STUDENT%20HANDBOOK%20(AY%2020112012).pdf
Copies of these documents are available in the resource room.

1.5.c. A list of standing and important ad hoc committees, with a statement of charge,
composition, and current membership for each.
MPH Program Graduate Admissions Committee. The committee is charged with reviewing
applications and making recommendations for admittance for the annual MPH and Graduate
Certificate Program cohorts. Current committee membership: all tenured and tenure-track
faculty in the Department of Public Health Sciences.
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MPH Program General Committee. The committee is composed of all full-time faculty
functioning as a committee of the whole curriculum committee. As of Fall 2012, it also
includes a student representative. The committee advises on academic governance of the
public health programs, including program development, program governance, and
program assessment. It reports to the Department Chair and articulates with the
Department and College faculty governance structures.
CEPH Accreditation Self-Study General Committee. Responsible for the review and
revision of the MPH Program mission statement, program objectives, program outcomes and
outcome assessment, and other general matters related to the self-study document. Current
committee membership: all tenure-track/tenured faculty and F/T instructors
Workforce Development Committee. Responsible for workforce development surveys
(workforce employers & employees). Committee membership: Weigel, Duarte, Rascon.
Alumni, Student, and Employer Surveys Committee. Responsible for alumni, student, and
employer surveys. Membership: Weigel, Armijos
CEPH Accreditation Self-Study Research Ad hoc Committee. Responsible for collecting
and compiling data on research production of faculty and students. Membership: Tomaka,
Armijos, Ford (deceased) replaced by Loza (2012)
CEPH Accreditation Self-Study Instruction Ad hoc Committee. Committee membership:
Duarte, Ibarra-Mejia
CEPH Accreditation Self-Study Community Service Ad hoc Committee. Responsible for
collecting and compiling data on community service. Membership: Davis, Rascon, Mangadu
added in 2012
Faculty Search Committees. These ad hoc committees are appointed by the Department
Chairperson. They lead and coordinate the search process for new candidates and make
recommendations to the Chair and Dean as described in a previous section of this document.
Program Advisory Board. This group consists of eight public health practitioners, the
DPHS Chairperson, the MPH Director, and the current president of the public health
graduate student association (Students for Public Health). The public health practitioners
include a MPH program alumnus and individuals who serve as our MPH practicum
preceptors or instructors, directors of agency units where students carry out their
practicum experiences, employers of program graduates, colleagues who participate in
community outreach and/or research with program faculty and students. The main function
of the board is to advise on program quality/relevance and public health workforce needs in
the Paso del Norte region.

1.5.d. Identification of program faculty who hold membership on university committees,
through which faculty contribute to the activities of the university.
MPH Program core and secondary faculty currently hold memberships on a number of university- and
college-wide committees. These are described below as follows:
University-wide Committees:
Cohort member, Health Leadership REALIZE Program, Paso del Norte Health Foundation
(Duarte)
Committee Member, Women’s Resource Center (WRC) Advisory Board (Loza)
Committee Member, Women’s Health Initiative Advisory Board (Rascon)
Consultant Board for Clinical Laboratory Sciences (Sobin)
Faculty Senate (Armijos, Sobin)
Faculty Senate Executive Council (Davis)
Faculty Senate Committee on Committees (Armijos)
39

Faculty Senate Academic Policy Committee (Tomaka)
Faculty Senate Research Committee (Loza, Sobin)
Frank and Polly Ann Morrow Scholarship Selection Committee (Davis)
Institutional Animal Care and Use Committee (Armijos)
Institutional Review Board (IRB) (Sobin)
Socorro Independent School District Health Professions Advisory Committee Member
(Rascon)
Task Force Member, El Paso Department of Public Health - Childhood Obesity (Rascon)
Task force Member: Healthy People 2020 (Duarte)
Task force Member, Paso del Norte Region - Healthy Eating Active Living Coalition (Duarte)
Task Force Member, Women’s Resource Center (WRC) Health Task Force (Loza)
Task Force Member, UTEP – Leadership Development Institute (Duarte)
UTEP Intercollegiate Athletics Council – Appointed by the President (Davis)
Wild about Health Campaign with El Paso Department of Public Health (Rascon)
College-wide Committees:
Academic Affairs Committee (Armijos)
Faculty Evaluation and Development Committee Chair (Duarte)
College of Health Sciences Chairs & Directors Committee (Duarte)
Directors of Health Promotion and Education Evaluation Committee (Rascon)
Executive Committee Member, Interdisciplinary Health Sciences PhD Program (Duarte)
Steering Committee Member: UTEP-CHS Wellness Program (Duarte)
Faculty Advisor, Public Health Graduate Student Association (Loza)
Faculty Development & Evaluation Committee (Duarte)
Student Affairs Committee (Tomaka)
Research Committee (Weigel, Loza, Ibarra-Mejia)
Web/Technology Committee (Davis)

1.5. e. Description of student roles in governance, including any formal student organizations,
and student roles in evaluation of program functioning.
MPH Program students participate in program governance and the evaluation of program functioning
in several ways. They participate through their membership and leadership in the Students for Public
Health graduate student association, an organization chartered by the UTEP Student Government
Association. In addition, the current president of the association is designated to serves as a regular
member of the MPH Program Advisory Board and the DPHS program committee. MPH Students also
contribute to the evaluation of program functioning in other ways. For example, the Program conducts
an annual (spring) student survey administered to second year MPH students. The survey queries
students on course work in the five public health core areas and the Hispanic and Border Health
concentration, practicum experience, and culminating (research) experience. It also solicits their
advice and suggestions regarding how the program can improve each of these to better prepare
future students. In addition, the survey queries students on the quality of the MPH Program, faculty,
and students, program core and concentration competencies, course sequence and timing, program
academic standards, application of basic public health knowledge and skills learned during courses
and other experiences to solving basic community health problems, adequacy of public health
concepts/theories and technical/analytical skills acquired during the program and other issues. The
students are also solicited for their advice on improving the program curriculum, career counseling,
information technology, and related issues. The information, advice, and suggestions from the survey
are used in the program planning and evaluation purposes.
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MPH Program students participate in the evaluation of candidates for tenured/tenure-track faculty
positions. The students attend the faculty applicant colloquia and meet with them during on-campus
interviews. They use these experiences to complete the applicant evaluation forms used as input to
evaluate each applicant. In addition, a second year MPH student and member of the graduate
Students for Public Health Association and a first year MPH student, received paid assistantships to
assist with the CEPH accreditation self-study process where they assisted with survey and other data
input and analysis, and verification.
Some of the other ways by which students contribute their input includes through classroom
interaction with program faculty, by end-of-semester course and faculty evaluations, during the oneon-one graduate advising sessions each semester, and by direct communication with program faculty
and administrators. For example, suggestions by students through the above channels of
communication along with survey findings led to a change in the timing of the start of the MPH
courses from 4:30pm to 5:00 PM to better accommodate the schedules of working students, a change
in the timing of the practicum experience from the first summer to the second summer of the program,
a change of the practicum coordinator, expansion of practicum site offerings, and the decision to offer
additional Special Topics in Public Health (PUBH 5357) in specific areas, e.g., health education and
promotion.
1.5.f. Assessment of the extent to which this criterion is met.
The criterion is met. The Master of Public Health Program/DPHS administration and faculty participate
in shared governance framework of the College of Health Sciences and the University. These
individuals have clearly defined rights and responsibilities with respect to governance and academic
policies and procedures including study admissions and evaluations, program quality, performance
standards, and related issues. Although the role of student input has been formalized through student
participation on the Advisory Board, the establishment of the Students for Public Health graduate
student association, and the second year student survey, the program faculty and administration
recognize the need for greater student representation in strategic planning, evaluation, and other
pertinent program matters. Thus, beginning in Fall 2012, formal student representation will be
increased thought inclusion in monthly faculty meetings and on program committees, as appropriate.

41

1.6. RESOURCES
The program shall have resources adequate to fulfill its stated mission and goals, and its instructional,
research and service objectives.
1.6. a. A description of the budgetary and allocation processes, sufficient to understand all
sources of funds that support the teaching, research and service activities of the program.
This should include, as appropriate, discussion about legislative appropriations, formula for
funds distribution, tuition generation and retention, gifts, grants and contracts, indirect cost
recovery, taxes or levies imposed by the university or other entity within the university, and
other policies that impact on the resources available to the program.
State Appropriations. The Department of Public Health Sciences receives State Appropriation funds
that that are designated directly for the department. The department includes both the MPH Program
and the undergraduate program so the funding for both programs are combined. The funds are
allocated on an annual basis and are determined through the University’s annual budget process as a
part of the College of Health Sciences.
Funds allocated to the University of Texas System under the Higher Education Budget passed by the
Texas State legislature are assigned to each member campus for support of teaching, research and
service efforts on the basis of formula funding. The President’s Office under current practice allocates
incremental increases in Maintenance and Operating (M&O) budgets to Colleges. Salary budgets are
based on positions reflected in the budget plus any merit awards given during the year. Requests for
new positions are made during the budget process and included in the budget sent to system and
forwarded to the legislature. Due to the current downturn in the Texas economy, the University of
Texas System and the UTEP have received cuts to state appropriations over the current fiscal year.
The most recent cuts resulted in a decrease to the M & O and travel budgets but have not and will not
result in the cancellation of classes.
Tuition and Fees. The state portion of tuition paid by all students is sent to the state and returned as
a part of the state appropriation to the university. The local portion of the tuition is retained by the
university and used for instruction and other tuition purposes. Fees paid by the students are retained
by the university. They are used for the stated purpose of the various fees. The MPH major fee is
returned to the department and is used to provide instructional support. Tuition and fee rate increases
are recommended on a bi-annual basis by UTEP and require approval by the UT System Board of
Regents. State funding and tuition revenues are expected to be the major source of funding support
for the program in the future.
Indirect Cost Recovery. Indirect cost recovery funds are under the control of the UTEP Office of
Research and Sponsored Projects (ORSP). The funds are awarded back to the grant PI and
department. They do not go back to the program directly. The PI receives 2% of the indirect costs
recovered from their grants. The PI’s home department receives 1% of the indirect cost recovery from
the prior fiscal year for all grants that do not go through a research center. There is a 2-year lag on
indirect cost recovery funds by the PI and the department.
Unspent Funds. The disposition of unspent funds at the end of the fiscal year depends upon their
source. For example, any unspent funds from state appropriation sources revert back to the state. In
contrast, the balance for endowed, gift, and current grant funding rolls forward year to year while
unspent funds associated with indirect cost recovery revert back to ORSP.
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1.6. b. A clearly formulated program budget statement, showing sources of all available funds
and expenditures by major categories, since the last accreditation visit or for the last five
years, which is longer. If the program does not have a separate budget, it must present an
estimate of available funds and expenditures by major category and explain the basis of the
estimate. This information must be presented in table format as appropriate to the program.

Table 1.6.b. Sources of Funds and Expenditures by Major Category, Fiscal Years 2009-2010 to 2011-2012
for the Master of Public Health Program*
2009-2010

2010-2011

2011-2012

Tuition & Fees

52,783

63,857

63,737

State Appropriation

250,247

288,254

275,986

N/A

N/A

N/A

0

3,928

4,077

288,710

325,574

306,353

5,530

6,941

7,420

Operations

4,553

9,063

10,980

Travel

2,612

2,923

3,200

University Funds
a

Indirect Cost Recovery

Faculty Salaries & Benefits
Staff Salaries & Benefits

b

b

Note: The MPH Program is the graduate division of the Department of Public Health Sciences. MPH Program
faculty and staff salaries, operations, and travel expenditures come from the department. The Department of
Public Health Sciences recovers indirect costs but not grant/contract funds.
a

Figures reflect the 2-year lag on indirect cost recovery funds by department

b

The figures cited refer to DPHS faculty and staff salaries only. They do not include benefits as these are
funded separately for state employees, e.g., DPHS faculty and staff.

1.6. c. If the program is a collaborative one sponsored by two or more universities, the budget
statement must make clear the financial contributions of each sponsoring university to the
overall program budget. This should be accompanied by a description of how tuition and other
income is shared, including indirect cost returns for research generated by public health
program faculty who may have their primary appointment elsewhere.
Not applicable.
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1.6. d.-1. Number (headcount) of MPH Program core faculty for past three years.

Table 1.6.d-1 MPH Program Core Faculty for Past Three Years (as of Fall 2010, 2011, & 2012)
Core Faculty Members

Position

Rodrigo Armijos, MD, ScD
Oralia Loza, PhD
Sharon (Thompson) Davis, PhD, MPH
Joe Tomaka, PhD
M. Margaret Weigel, PhD
Mangadu, Thenral, MD, PhD, MPH
Paul Ford, PhD*
E. Lee Rosenthal, PhD, MPH

Associate Professor
Assistant Professor
Associate Professor
Associate Professor
Professor & Program Director
Assistant Professor
Assistant Professor
Assistant Professor

Fall 2010

Fall 2011

Fall 2012

X
X
X
X
X

X
X
X
X
X

X
X
X
X
X
X

X
X

X*

* Deceased faculty member (2011)

1.6. d.-2 Number (headcount) of MPH Program secondary faculty for past three years

Table 1.6.d-2 MPH Program Secondary Faculty for Past Three Years (as of Fall 2010, 2011, & 2012)
Core Faculty Members
Maria Duarte, PhD
Gabriel Ibarra-Mejia, MD, PhD
Adriana Rascon, MS
Angela (Armendariz) Mora, MEd
Christina Sobin, PhD

Thenral Mangadu, MD, PhD, MPH
Sally Andrade, PhD

Position
Professor & Dept. Chairperson
F/T Lecturer & Physician/
Occupational Health Specialist
F/T Lecturer & Practicum
Coordinator
P/T Lecturer & Deputy Director, El
Paso City Dept. of Public Health
Associate Professor & Director,
Interdisciplinary Health Sciences
PhD Program
P/T Lecturer
P/T Lecturer
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Fall 2010

Fall 2011

Fall 2012

X
X

X
X

X
X

X

X

X

X

X

X

X

X
X

1.6.e. Faculty, students, and student/faculty ratios, organized by specialty area, for each of the
last three years.

Table 1.6.e. MPH Program Faculty, Students and Student/Faculty Ratios (Hispanic & Border Health
concentration) as of Fall semester 2010, 2011, & 2012*
HC
Core
Faculty

FTEF
Core

HC
Other
Faculty

Fall 2010
Fall 2011

7
6

3.75
3.25

4
6

Fall 2012

6

3.25

5

FTEF
Other

Total
Faculty
HC

Total
FTEF

HC
Students

0.80
1.00

11
12

4.55
4.25

30
36

0.90

11

4.15

38

FTE
Students

25.5
29.5

SFR
by
Core
FTEF
6.8: 1
9.1: 1

SFR
by
Total
FTEF
5.6: 1
6.9: 1

31.5

9.7: 1

7.6: 1

* as of Fall semester of each academic year. Please see Table 1.6.d-1 for listing of core faculty and 1.6.d-2 for
secondary faculty
Key:
HC: Head Count
Core faculty: Full-time MPH core faculty by virtue of performing teaching, research, service and/or
administrative functions in the MPH Program.
FTE: Full-time-equivalent
FTEF: Full-time-equivalent faculty based on load of 18 credit hours/year
Core faculty FTE calculations
Fall 2010 (6 @ 0.50 + 1 @ 0.75)= 3.75 FTE
Fall 2011 (5 @ 0.50 + 1 @ 0.75)= 3.25 FTE
Fall 2012 (5 @ 0.50 + 1 @ 0.75)= 3.25 FTE
Other faculty FTE calculations
Fall 2010 (0.10 + 0.20 + 2@ 0.25)= 0.80
Fall 2011 (2 @ 0.25 + 0.20 + 3 @ 0.10)= 1.00 FTE
Fall 2012 (2@ .25 + 0.20 + 2@ 0.10)= 0.90 FTE
Notes on other faculty:
Part-time faculty (Mora, Mangadu, Andrade): part-time instructor teaching one 3-hr MPH
course for one semester/year=0.10 FTE
DPHS full-time lecturer (Ibarra-Mejia) teaching one 3-hour MPH course for one semester year;
also performs service & research= 0.25 FTE
DPHS full-time lecturer (Rascon) teaching one 6-hour MPH summer practicum course for one
semester/year; also performs service= 0.20 FTE
DPHS Professor & Chairperson (Duarte) teaching 0-1 MPH courses and directing MPH thesis
research; also performs service & research= 0.25 FTE
Joint appointment faculty (Sobin) directs MPH thesis work= 0.10 FTE
Total: Core + Other
FTE Students: Full-time-equivalent (based on 9 graduate credit hours/semester)
2010: 21 FT & 9 PT students= 25.5 FTE
2011: 23 FT & 13 PT students= 29.5 FTE
2012: 25 FT & 13 PT students= 31.5 FTE
SFR: Student/Faculty Ratio
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1.6.f. A concise statement or chart concerning the availability of other personnel
(administration and staff).
The Chairperson of the Department of Public Health Sciences has a 11-month appointment. The MPH
Program Director has a 9-month administrative appointment with expectation of some summer duties
related to program administration (i.e., New Student Orientation and registration, prospective student
application and other inquires (year round), late registration, international student assistance and
trouble-shooting). Program administration duties are recognized by a reduced (one course/semester)
teaching load. The efforts of other faculty supporting the MPH Programs are recognized as part of the
annual workload and annual merit performance evaluation. The Department of Public Health Science
administrative support, i.e., an administrative assistant is available to the MPH Program as are
Graduate Teaching Assistants, depending on availability.
1.6. g. A concise statement or chart concerning amount of space available to the program by
purpose (offices, classrooms, common space for student use, etc.), by program and location.
The MPH Program, three other CHS academic units (Clinical and Laboratory Sciences, Kinesiology,
Social Work), and the School of Nursing, and CHS and Nursing administration moved into a new $60
million building on the main UTEP campus in June 2011. The 132,000 ft2 building contains innovative
teaching spaces, and faculty and administration offices including ample office space for current and
faculty, staff and graduate teaching and research assistants. MPH Program faculty, staff,
administration, research and teaching assistant offices are located on the 4th floor of the CHS. All
MPH Program faculty, staff, and administrators have individual offices. Classrooms, student study
rooms, research and teaching laboratories, and conference rooms used by the MPH Program are
located on the 1st, 2nd, 3rd and 4th floors of the UTEP CHS. The majority of the classrooms used by the
MPH Program are located on the 2nd floor of the CHS building. Additional classrooms, used as
needed, are located in other nearby on campus buildings.

1.6. h. A concise statement or floor plan concerning laboratory space, including kind, quantity
and special features or special equipment.
The Department of Public Health Sciences has three specialized research laboratory facilities and
equipment on the 4th floor of the CHS which support the research of faculty and students.
Human Immunology and Disease Research Laboratory. The significant equipment
contained in this laboratory includes a CO2 incubator, laminar flow hood and two safety
cabinets, Nikon inverted fluorescence microscopy with CCD video imaging, PerkinElmer
Victor3 multilabel counter (fluorescence, luminescence, absorbance), Beckman high-speed
centrifuge, eppendorf centrifuge, Clinical centrifuge, TOMTEC cell harvester, Bio-Radbiologic
duoflow pathfinder 20 system (HPLC), fraction collector, analytical balance, UVP imaging
system with digital camera (DNA and protein gels), UV/BIS Spectrometer, vertical and
horizontal electrophoresis system, Bio-Rad electrophoretic transfer system, incubator-shaker,
UV-cross linker, hybridization oven, sonicator, analytical balance, pH meter, two incubator,
Bio-Rad iCycler for Q-RT-PCR, Eclipse 600 microscope with digital camera, two microscopes,
NanoDrop, water baths, Cholestech L-D-X, Hemoglobinometer, 4oC refrigerator and –freezers
(-20oC, -70oC, -140oC) for long term storage of bacteria and cell lines, dark room for
developing autoradiographs, wash room equipped with distilled water system, autoclaves,
dishwasher, storage space for chemicals and media, and a human blood draw station. The
lab also has portable equipment used to conduct health and nutrition field research such as
portable adult and infant stadiometers, balances (adult and infant), several Cholestech
machines for measuring fasting blood lipids, glucose, and CRP, a Hemocue machine for
measuring blood hemoglobin, manual sypghanometers, and clinical diagnostic kits.
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Nutrient Analysis Laboratory is equipped for the analysis of macro- and micro-nutrient
composition of food and biological samples. The equipment includes a Pekin-Elmer AAnalyst
700 Atomic absorption spectrometer with graphite furnace, Goldfisch fat extractor, crude fiber
apparatus, combination Kjeldahl digestion and distillation, Rapidstill 1 Microdigestor, large
muffle oven, lab oven, Sartorius GP5202 precision balance, Sartorius GP503 class II balance,
OHAUS moisture balance, pH meter and other assorted small equipment.
Experimental Foods Laboratory. This lab is used to prepare nutritional food recipes and
menus as well as conduct healthy eating demonstrations. The lab contains stainless steel
storage cabinets, three mobile work tables, a landing table, four full-size range stoves with
ovens, a set of double-stacked convection ovens, table-top industrial size microwave ovens, an
industrial size griddle, an upright industrial freezer and upright industrial refrigerator with glass
fronts, an industrial food steamer, food mixer, wire mesh shelving, food grinder, exhaust
hoods, hand sink and three-compartment industrial sink.
Other Laboratory Facilities and Equipment. Program faculty and students also have access to
other labs in the College of Health Sciences and to the Biology Department complex core facilities for
DNA sequencing, FACS, DNA Microarray, beta and gamma counters, confocal microscopy, electronic
microscopy, and ultra-centrifuge. These are located in the UTEP Biosciences Bldg.

1.6. i. A concise statement concerning the amount, location and types of computer facilities
and resources for students, faculty, administration and staff.
All faculty, staff and administrators have newer model Dell or apple portable computers with a docking
station, wireless and wired internet access, and individual printers all of which are also wirelessly
connected to laser printers in the central copy room on the 4th floor of the CHS. These individuals
have 24-hour access to their own university computers via VPN. Wireless internet access is available
to students throughout the College of Health Sciences/School of Nursing (CHS/SON) building. In
addition, the 12 student meeting rooms on the second floor of the building have hard-wired and
wireless computer interfaces as well as LCD projectors available for use. All students have access to
printers on campus and in several locations in the CHS/SON building. The number of free copies they
can access on these printers depends upon the number of hours they are registered for each
semester. All classrooms used by the MPH Program are equipped with multi-media projectors and
wireless and wired internet access. In addition, the College provides technology support and capacity
for videoconferencing from many of these rooms. A wide variety of software for research support
(word processing, relational database, data analysis, power analysis) is available for students, faculty,
staff and administrators including: SPSS, SAS (Windows/Unix), Splus (Windows/Unix), Mathematica5
(Windows), Minitab 14.0 and MatLab (Windows/Unix). The College also provides hardware and
software support, and access to laptops, scanners, projectors, and other resources.
Directly across from the CHS/SON building, the Technology Support Center, located in the UTEP
Library Room 300, provides a wide array of free technology services for students. It is equipped with
state-of-the-art video-editing stations that include dual 24-inch LCD monitors, high-end workstations
and a variety of specialized software such as Final Cut Studio, ArcGIS, Microsoft Project, AutoCAD,
iPhone/iPad development tools, and Visual Studio. Also available are a large format network scanner,
a plotter/poster printer, and a high-resolution color printer. Students may use their own laptops to work
in the mobile computing area, which is complete with a laptop counter section and mobile furniture.
They have access to 42 USB-charging stations, robust wireless internet connectivity, wireless printing,
and large whiteboards. Group study rooms are available as four-seat conference rooms with access
to high-end technology and video-conferencing capabilities. In addition, 13 other open access
computer labs are available on campus to any student with a valid Miner user account with printer
facilities and standard software.
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1.6. j. A concise statement of library/information resources available for program use,
including description of library capabilities in providing digital (electronic) content, access
mechanisms and guidance in using them, and document delivery services.
The UTEP Library is designed to provide students, faculty, staff, and community users with a modern
and efficient facility for study and research. The building houses over one million books, 200,000
government documents and 1,000,000 microforms. The Library building is 275,000 square feet, with
six floors and a book capacity of 1.2 million volumes. Special facilities include 65 faculty studies, 192
graduate study carrels, and a small auditorium. The library building provides areas for both group and
quiet study. Reference Librarians are available throughout the building but are most apparent at the
Reference Desk which is adjacent to the Reference Collection and the Collaborative Learning Center
(CLC). The CLC offers more than 300 computers for patrons as well as printers. The majority of the
reference tools and more than half the journal collection are available online. The database collection
includes products important to public health including Academic Search Complete, CINAHL,
Education Full-Text Wilson, EMBASE, Psychology and Behavioral Sciences Collection, PsycInfo,
SpringerLink, and Wiley Interscience. The UTEP library’s Health and Biological Sciences: Public
Health Section has 840 general and specialty e-journals in the core public health and other healthrelated areas (http://libguides.utep.edu/content.php?pid=125917&sid=1081324). Print copies of public
health and other scientific journals and newspapers are available on the same floor (2nd floor).
Government Documents and Media are shelved on 1st floor. Additional computers are also available
in the Microforms and Media area. In addition to the online databases that provide access to
government documents, the library collects federal documents for this program as a depository library.
These are available in multiple formats.
The UTEP Library provides access to a range of print and electronic information resources that meet
the individual needs of its students and other users. The Library provides access to a wide range of
online resources, including Classic Nugget (the online catalog), Mobile Nugget (Nugget for smart
phones and other mobile devices), over 330 subscription electronic databases allowing access to
thousands of electronic journals (e-journals). It offers a number of different methods for accessing its
large collection of online resources. These include Book Search by the Circulation department,
Collection Development Specialists organized by discipline, DigitalCommons@UTEP , the
Institutional Repository of UTEP Distance Learning Services, Electronic Reserves Form, Express
Retrieval book and article retrieval for Faculty, Interlibrary Loan Services. Consults with Subject
Specialist Librarian on complex research topics are also available for faculty and students. The
Library also hosts the MARCS (Math Resource Center for Students), the Technology Support Center,
and the University Writing Center. In addition, librarians are available to faculty and students to
provide information literacy training and demonstrate the use of traditional and electronic resources.
Two classrooms in the Library and one at the College of Health Sciences are by the health sciences
and other librarians to orient students on the Library and its resources to students, staff, and faculty.
Sessions are held during regular class schedules or may be planned for longer periods at times more
convenient to the students.

1.6.k. A concise statement describing community resources available for instruction, research
and service, indicating those where formal agreements exist.
There are numerous community resources available for MPH Program instruction, research and
service in the local Paso del Norte region and other locations. The CHS Dean’s Office is responsible
for the arrangement of official affiliation agreements with public health, social services, and health
care institutions in the local Paso del Norte region and elsewhere Examples of these formal linkages
are listed below:
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Formal Linkages
City of El Paso Department of Public Health (various departments), El Paso, TX
Texas State Department of Health Services-Regions 9 &10 (various departments), El paso, TX
El Paso Independent School District, El Paso, TX
Pan American Health Organization- El Paso Border Office (various departments)
University Medical Center (various departments), El Paso, TX
YWCA Paso del Norte Region-Transitional Living Center, El Paso
El Paso Diabetes Association, El Paso, TX
El Paso First Health Plans, El Paso, TX
American Dental Association, Washington, D.C.
Borderland Area Health Education (AHEC)/Project Vida
University Medical Center Foundation, El Paso, TX
Sin Fronteras Migrant Farmworker Center, El Paso, TX
Centro San Vicente Health Center, El Paso, TX
Paso del Norte Health Foundation, El Paso, TX
Centro de Salud Familiar La Fe, El Paso, TX
University Health & Wellness Program, El Paso, TX
“Malaria No More” New York City, NY
North Carolina Harm Reduction Coalition, NC
William Beaumont Army Hospital, El Paso, TX
Universidad Central del Ecuador, Facultad de Ciencias Medicas, Instituto de Biomedicina,
Quito, Ecuador
Universidad Regional de los Andes (UNIANDES), Ambato, Ecuador
1.6. l. A concise statement of the amount and source of “in-kind” academic contributions
available for instruction, research and service, indicating where formal agreements exist.
The MPH Program is privileged to have committed public health practice and academic affiliate
colleagues who contribute to our success through their significant annual contributions in the areas of
guest lectures in core and concentration courses (i.e., Responding to Chronic & Infectious Diseases
on the U.S.-Mexico Border; Social & Behavioral Approaches to Public Health; Selected Topics in
Public Health), service as course instructor (Health Services Administration and Policy), service as
external committee members on 5-6 student theses and graduate research projects/yr., on-site
supervision and evaluation of an average of nine practicums/year), service on the MPH Advisory
Board (8 public health practitioners), collaboration in annual Public Health Week activities and other
public events (avg. of 2-3 persons/yr), and collaboration with MPH Program faculty and students on
research projects in the Paso del Norte region and in Latin America (Mexico, Ecuador, Costa Rica).
A list of the individuals and institutions who contribute to MPH Program instruction, research, and
service is available in the resource room.
1.6. m. Identification of outcome measures by which the program may judge the adequacy of
its resources, along with data regarding the program’s performance against those measures
for each of the last three years. At a minimum, the program must provide data on institutional
expenditures per full-time-equivalent student, research dollars per full-time-equivalent faculty,
and extramural funding (service or training) as a percent of the total budget.
The outcome measures for resource adequacy identified by the Program include institutional
expenditures per full-time-equivalent student, research dollars per full-time-equivalent faculty, and
extramural funding (service or training) as a percent of the total budget (see Table 1.6.m.). Our target
expenditure per FTE student of $10,000 is based on our estimated total educational budget of
$300,000/year distributed amongst our current target of 30 FTE/year or the equivalent of
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approximately two cohorts in the program during any one year (taking into account new and
graduating students). The total educational budget provides funds for teaching and other academic
activities carried out by faculty members in support of the program

Table 1.6.m. Outcome Measures for Resource Adequacy, 2009-2010 through 2011-2012
Outcome Measure

Target

2009-2010

2010-2011

2011-2012

Institutional Expenditures per
FTE Student
Avg. amount of external
funding per F/Tfaculty
Total extramural funding*

$10,000

Met
$14,227
Met
$163,890
Met
$1,311,116

Met
$12,575
Not met
$70,446
Not met
$704,456

Met
$10,616
Met
$143,783
Met
$1,294,045

$75,000
$750,000

* Please note that extramural funds are not included as part of the departmental budget. Funds specific to
individual grants are allocated to and managed by the grant PI, not by the home department.

1.6. n. Assessment of the extent to which this criterion is met.
This criterion is met. The MPH Program is housed in a new $60 million building on the main campus.
It has sufficient teaching and office space, several new laboratories and new major equipment. The
Program’s current resources are sufficient for it to carry out its mission, goals, and instructional,
research, and service objectives. However, as the number of program offerings and student
enrollment increase, the amount and distribution of program resources should be periodically
reassessed to guarantee continued quality. In addition, with increased program offerings comes
increased program administrative responsibilities and course releases. Likewise, with the expected
increase in core faculty research activity and productivity, the increase in course releases will need to
be taken into consideration.
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2.0. INSTRUCTIONAL PROGRAMS
2.1. Master of Public Health Degree
The program shall offer instructional programs reflecting its stated mission and goals, leading to the
Master of Public Health (MPH) or equivalent professional master’s degree. The program may offer a
generalist MPH degree or an MPH with areas of specialization. The program, depending upon how it
defines the unit of accreditation, may offer other degrees, professional and academic, if consistent
with its mission and resources.
2.1.a. An instructional matrix presenting all of the program’s degree programs and areas of
specialization, including undergraduate, masters and doctoral degrees, as appropriate. If multiple
areas of specialization are available, these should be included. The matrix should distinguish between
professional and academic degrees and identify any programs that are offered in distance learning or
other formats. Non-degree programs, such as certificates or continuing education, should not be
included in the matrix.
Table 2.1.a. Instructional Matrix – Degree/Specialization
Academic

Professional

Bachelors Degrees: Not applicable
Masters Degrees
Degree Conferred – Specialization: Master of Public
Health with a concentration in Hispanic & Border
Health

X

Doctoral Degrees: Not applicable
Joint Degrees: Not applicable

2.1.b. The bulletin or other official publication, which describes all curricula offered by the
program. If the university does not publish a bulletin or other official publication, the program
must provide for each degree and area of specialization identified in the instructional matrix a
printed description of the curriculum, including a list of required courses and their course
descriptions.
The UTEP online Graduate Catalog publishes current information on the MPH Program curriculum,
admission, and graduation requirements. This document is available on the university’s website at:
(http://catalog.utep.edu/index.php?catoid=2) and as a printed copy in the resource room.
2.1.c. Assessment of the extent to which this criterion is met.
This criterion is met. The MPH Program offers a 42-hour MPH degree with a single concentration in
Hispanic and Border Health. The curriculum is designed to train public health leaders through
innovative teaching, research, and service by providing educational access and excellence. The
concentration reflects the program’s special emphasis on the elimination of health disparities and the
promotion of health equity in Hispanic and border communities through the use of evidence-based
approaches and the preparation of Hispanic public health professionals.
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2.2 PROGRAM LENGTH
A MPH degree program or equivalent professional master’s degree must be at least 42 semester
credit units in length.
2.2.a. Definition of a credit with regard to classroom/contact hours.

The University of Texas at El Paso is on the semester system. A credit hour is defined as the amount
of work represented in intended learning outcomes and verified by evidence of student achievement,
for the various modes of instruction in accordance with the following guidelines available at:
http://provost.utep.edu/images/stories/fruit/Policies/AcademicCreditHourPolicyAndGuidelines.pdf

For traditionally-delivered courses, not less than one (1) hour of classroom or direct faculty
instruction each week for approximately fifteen (15) weeks per semester, and a minimum
of two (2) hours out-of-class student work for each credit hour; plus additional contact
hours for those courses that include a final examination.
At least an equivalent amount of work as outlined above for other academic activities,
including laboratory courses, internships, clinical practica, field work, studio work, and
other academic work leading to the award of credit.
Each course is assumed to involve a significant amount of non-contact hour time for outof-class student learning and reflection. To ensure the quality of student learning, students
should not carry courses in any term (regular or shortened semester) which would allow
them to earn more than one semester credit hour per week over the term. For example, in
a five and a half week summer term, students should not generally be allowed to enroll for
more than six semester credit hours. An exception may be granted pursuant to a written
policy.
Online, hybrid, shortened, intensive format courses (e.g., Maymester), and other nontraditional modes of delivery, may not meet the credit/contact Credit Hour Definition
Guidelines hours assigned above. In such instances, the course will be reviewed and
approved through a faculty review process that evaluates the course and its learning
outcomes and make a determination that the course has equivalent learning outcomes to
those in a traditionally delivered course.
In determining the amount of coursework to achieve learning competencies and
outcomes, the university takes into account and consideration alternative delivery
methods, measurements of student work, academic calendars, disciplines, and degree
levels.
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2.2.b. Information about the minimum degree requirements for all professional degree
curricula shown in the instructional matrix. If the program or university uses a unit of
academic credit or an academic term different than the standard semester or quarter, this
should be explained and an equivalency presented in a table or narrative.
The curriculum leading to the Master of Public Health (MPH) degree requires a minimum of 42
semester hours of graduate credit. This includes 15 hours of core courses, a practicum experience (6
credit hours), a culminating project consisting of either a thesis (6 credit hours) or graduate research
project (3 credit hours), and electives (6-9 credit hours). The specific requirements and course
descriptions are presented in the self-study document (please see Section 2.3a) and are available in
the resource room.
2.2.c. Information about the number of MPH degrees awarded for less than 42 semester credit
units, or equivalent, over each of the last three years. A summary of the reasons should be
included.
Not applicable
2.2.d. Assessment of the extent to which this criterion is met.

This criterion is met. The MPH Program’s 42 curricular hours are consistent with expectations for the
MPH degree and for professional accreditation. No student has been awarded a MPH degree without
completing the required 42 hour program. The MPH core curriculum includes course in the five core
areas of public health, i.e., social and behavioral sciences, epidemiology, biostatistics, environmental
health, and health services administration and policy, three Hispanic and border health concentration
courses, 2-3 elective courses, a required 240-clock hour public health practice experience, and a
culminating experience consisting of a thesis or graduate research project focused on a significant
issue for Hispanic or border communities.
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2.3 PUBLIC HEALTH CORE KNOWLEDGE
All professional degree students must demonstrate an understanding of the public health core
knowledge.
2.3. a. Identification of the means by which the program assures that all professional degree
students have a broad understanding of the areas of knowledge basic to public health.
All students in the 42-hour MPH Program are required to successfully complete the five public health
core courses, three concentration courses in Hispanic and border health, a 240-clock hour public
health practice experience (practicum), and a culminating project consisting of a thesis or graduate
research project which focuses on Hispanic and border health issues. Students also take additional
6-9 hours of elective courses in public health or another relevant area (e.g., biology, psychology,
environmental science). Students who elect for the thesis (6 hours) take two elective courses (6
hours) and those who opt for the graduate research project (3 hours) take three elective courses (nine
hours) to complete the 42-hour degree program.
MPH Core Courses (15 hours)
Social & Behavioral Approaches to Public Health (PUBH 5353)
Epidemiology for Public Health Professionals (PUBH 5302 )
Biostatistics in Public Health (PUBH 5305 )
Environmental Health (PUBH 5304)
Health Services Administration & Policy (PUBH 5307)
Hispanic & Border Health Concentration Courses (9 hours)
Responding to Chronic & Infectious Diseases in Hispanic & Border Communities (PUBH
5321)
Eliminating Health Disparities (PUBH 5322)
Public Health Evaluation & Research (PUBH 5352)
Culminating Experience (9 hours)
Thesis I (PUBH 5398) and Thesis II (PUBH 5399)
OR
Graduate Research Project (PUBH 5397) plus an additional 3 hour elective course
Public Health Practicum (6 hours): 240 clock hours
Practicum (PUBH 5662)

MPH courses descriptions are displayed below:
PUBH 5302 Epidemiology for Public Health Professionals. Core course considers the
meaning, scope, and applications of epidemiology to the practice of public health practice and
the uses of statistics for the scientific appraisal and dissemination of public health data.
Prerequisite: one prior UG or GR statistics course with a grade of B or better. Three graduate
credit hours.
PUBH 5304 Environmental Health. Core course examines the environment and its
relationship to human health and disease. Focuses on the physical, chemical, biological and
behavioral-social factors of the human environment. Emphasizes environmental health and
environmental health hazard principles and concepts. Three graduate credit hours.
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PUBH 5305 Biostatistics in Public Health. Core course focuses on the analysis,
interpretation, and presentation of public health data. Overview of measurement methods,
descriptive statistics, confidence intervals and hypothesis testing, sample size and power
calculations, analysis of variance and multiple comparisons; correlation and regression;
multiple regression and statistical control of confounding; logistic regression; and survival
analysis. Prerequisite: one prior UG or GR statistics course with grade of B or better. Three
graduate credit hours.
PUBH 5307 Health Services Administration and Policy. Core course examines
organizational skills and basic principles, theories, and practices of administering public health
programs in voluntary and governmental agencies. Also focuses on leadership, motivation,
small group process, problem solving, conflict resolution, inter-organizational relationships,
and organizational change. Three graduate credit hours.
PUBH 5321 Responding to Chronic and Infectious Diseases in Hispanic and Border
Communities. Introduction to basic principles of chronic and infectious disease prevention
and control. Emphasis on diabetes, hypertension, cardiovascular disease, asthma, cancer,
HIV/AIDS, and TB. Critical analysis of the magnitude, distribution, risk factors, and public
health significance of selected chronic and infectious diseases in community and institutional
settings. Three graduate credit hours.
PUBH 5322 Eliminating Health Disparities. Examination of theoretical models, causes,
consequences, and solutions related to health and health care disparities in Hispanic and
other minority communities. Students engage in community service learning project to gain
deeper understanding of the socio-cultural, economic, geographic, environmental, nutritional,
political, and individual factors that contribute to community health disparities. Three graduate
credit hours.
PUBH 5352 Public Health Evaluation and Research. Examination of the issues, problems,
and techniques involved in the evaluation of public health programs and public health
research. Three graduate credit hours.
PUBH 5353 Social and Behavioral Approaches in Public Health. Core course examines
the cultural, social, economic, psychological, and behavioral factors that influence health and
illness. Critical evaluation of social and behavioral science principles, theories, techniques and
research used for understanding and resolving public health problems. Emphasis on Hispanic,
border, and other diverse multicultural communities. Three graduate credit hours.
PUBH 5357 Selected Topics in Public Health. Course content varies. Topics focus on
current issues and challenges related to public health. Three graduate credit hours. May be
repeated, maximum of nine hours.
PUBH 5358 Independent Study. Investigation and analysis of public health issues and
challenges. Field assignments may be required. May be repeated, maximum nine hours.
Prerequisite: Department approval. Variable credit hours (1-3).
PUBH 5397 Graduate Research Project. Individual research or development of a
project/proposal on a public health topic under the direct supervision of a graduate faculty
member. Requires satisfactory completion of the course, including a written report and oral
presentation. Prerequisite: Department approval. Three graduate credit hours.
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PUBH 5662 Practicum in Public Health. Field internship experience in public health agency
or work site setting under the supervision of preceptor and university graduate faculty.
Requires a significant project proposal approved by instructor and a final written report.
Prerequisite: Department approval. Six graduate credit hours (240 clock hours).
PUBH 5398 Thesis I. Initial work on the thesis. Prerequisite: Department approval. Three
graduate credit hours.
PUBH 5399 Thesis II. Continuous enrollment required while work on the thesis continues.
Prerequisites: PUBH 5398 and department approval. Three graduate credit hours. May be
repeated.
The current MPH Program curriculum was designed to ensure that students have a solid foundation in
the five public health core discipline concepts and skills. Students have a chance to apply these
during their practicum, concentration courses, and culminating project (thesis or graduate research
project). The program works to ensure that the core curriculum provides the requisite public health
competencies and that students have a conceptual framework which explains the curriculum, its
sequencing, and assessment approaches. This structure is also used to ensure that courses and
content are optimally sequenced, that linkages among courses and content are clearly delineated,
and that student and program assessments are consistent and appropriate. As described in greater
detail elsewhere (see Criterion 2.6), student competence is assessed at the course level and though
the practicum, culminating experience, and other means. Student mastery also is assessed by
evaluations performed by the practicum field site supervisors, and surveys of alumni, employers of
program graduates, and second year students.
2.3. b. Assessment of the extent to which this criterion is met.
This criterion is met. The MPH Program core curriculum provides the required exposure to the five
core areas of public health and specific the program’s Hispanic and Border Health concentration.
These courses, combined with the practicum experience in a public health organization and the
culminating experience (i.e., thesis or graduate research project) prepares students with the
knowledge and technical/analytical skills needed to succeed as public health practitioners and/or
further their academic or professional education. It is recommended that the program continue routine
oversight and periodic assessment of core curricula and continue to work on the planned
development of the on-line MPH Program, courses and additional concentration areas in health
education and epidemiology in response to student requests and changing public health market
needs.
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2.4 PRACTICAL SKILLS
All professional degree students must develop skills in basic public health concepts and demonstrate
the application of these concepts through a practice experience that is relevant to the students’ areas
of specialization.
2.4. a. Description of the program’s policies and procedures regarding practice placements,
including selection of sites, methods for approving preceptors, approaches for faculty
supervision of students, means of evaluating practice placement sites, preceptor
qualifications and criteria for waiving the experience.
The MPH practicum trains students for public health practice in appropriate public health settings
under the supervision of qualified field supervisors. Practicum assignments are made in collaboration
with the public health agency/organization, MPH Program, and the professional and career goals of
students in order to maximize their learning experience. The practicum field sites where MPH
students are placed include diverse public health and social service organizations and agencies, the
majority of which are in the local Paso del Norte border region. Sites considered as appropriate for
student practicum placement include agencies or organizations that provide, plan for, coordinate,
organize, pay for, and/or regulate public health services such as those described below:
City, county, or state public health departments
Other state and local health and social service agencies
Public school systems
Managed care organizations and insurance companies
Neighborhood health centers and community clinics
Hospitals (public, not-for-profit, for-profit, psychiatric, rehabilitation)
Bi-national and international public health organizations
Migrant farm worker and homeless shelters, food banks, and other community-based
organizations
Environmental, industrial and worksite wellness companies
Federal agencies: Centers for Disease Control and Prevention (CDC), Department of Health
and Human Services, Veterans Administration, Occupational Safety and Health Administration
(OSHA), Environmental Protection Agency (EPA)
All practicum sites and field site supervisors require a formal application and approval before students
can be placed and begin their practice training experience. Each public health agency or organization
which participates in the program is required to submit a “Field Placement Site Agency Application”
form and sign an “Affiliation Agreement” prior to student placement. New field site supervisors are
required to complete the agency application even if the site is already affiliated with UTEP. The
agencies/organizations selected as practicum sites are required to provide the following:
A setting where the student trainee and field supervisor can work together to create a positive
learning experience for the student and a make a valuable contribution to the field site facility;
A comprehensive set of public health experiences with exposure to diverse population groups
and systems
Space, equipment and resources that are adequate for practicum students to complete the
required work
A qualified practicum field supervisor
Completion of required forms agreeing to comply with university, college, and MPH Program
policies and procedures
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The MPH Program has multiple approved agencies and organizations available for the practicum but
in the case that a preferred site is not on the approved list, students are encouraged to contact the
Practicum Coordinator to make the necessary approval arrangements in order to have all approvals in
place by the start of the practicum since these often take time for official approval from both the
agency and UTEP. The Program also encourages students to seek out additional information and
advice from faculty, alumni, current MPH students who have completed their practicum, working
public health practitioners, and the Practicum Coordinator. Final approval of practicum placements,
objectives and activities is determined by the MPH Director in consultation with the Practicum
Coordinator.
Practicum Site Supervisors are required to be professionals with sufficient experience in developing,
managing, and/or evaluating public health or health-related programs or policies. These persons may
be nominated by a public health agency supervisor or director, a faculty member, or they may
nominate themselves. To supervise a MPH student, the Practicum Site Supervisor should normally
have a graduate or professional degree such as a PhD, MS, DPH or MPH in public health or a closely
related field. However, individuals who work in public health and have a related professional or
graduate degree (e.g., MD, DVM, DDS, MSW, MHA, MPA) and/or the equivalent in terms of public
health experience may be acceptable.
Prior to the start of the practicum experience, the Practicum Coordinator reviews practicum policies
and procedures with the Field Site Supervisor in person, during a site visit, or by phone. The
Coordinator also meets with the student prior to the start of the practicum field training experience.
They work together to develop a learning contract which clearly specifies the tasks and activities that
corresponds to the learning activities planned during the course of the experience. The Field Site
Supervisor is required to complete all required necessary forms in a timely manner and to immediately
contact the Practicum Coordinator and/or MPH Director if any issues regarding the practicum or
student arises requiring clarification and/or action.
The Practicum Field Site Supervisor is available to provide guidance and advice to the student in the
program area in which they are assigned. They should try to make regular contact with the student
during the whole practicum period during the days and hours that the students are working at the field
site. This contact can be accomplished by face-to-face meetings, telephone, pager, or email.
Supervisors should meet personally with the student for a minimum of at least one hour per week.
The Field Site Supervisor should assign another experienced staff member to supervise the student
during those times when the Supervisor is not available. Practicum Field Site Supervisors should be
approachable, view mistakes as learning opportunities, provide regular feedback on performance,
show appreciation for students’ efforts, help students with networking and career advice. It also is
important to try to integrate the student as much as possible with regular agency/organization staff
members, give them opportunities to learn new skills, and allow them to take part in projects from
inception through completion, whenever possible.
The MPH Practicum Coordinator is responsible for multiple administrative aspects of the practicum
program. The Coordinator is responsible for serving as the contact point for agencies and
organizations interested in participating as practicum sites, and the initiation, processing and tracking
of affiliation agreements. The Coordinator assists the MPH practicum student in identifying general
and specific professional and career objectives; assisting in the selection of available practicum sites
that are appropriate to those objectives, and clarifying practicum learning objectives. In addition, the
Coordinator is responsible for maintaining and tracking all practicum forms, monitoring student
progress in the practicum, managing the practicum website, maintenance of practicum records and
the database, responding to the MPH Program Director, the Department Chair, faculty, and other
administrative requests for information.
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Practical, public health-relevant experience is a CEPH requirement for all MPH degree candidates.
For that reason, automatic exemptions or waivers of the practicum are not granted. However, in rare
circumstances, it may be possible to partially substitute (up to a maximum of 120 clock hours) of
Practicum Equivalent Experience. In accordance with CEPH rules and policies, this request can only
be approved if the student can provide documented evidence of substantial (at least three years) paid,
prior public health experience. Different from clinical experience which involves individual patient care
or health care facility administration, public health practice has an organized community-based focus.
Thus, the former type of work is not eligible for Practicum Equivalent Experience approval.
Should a student wish to apply a petition for the Practicum Equivalent Experience, he/she is required
to file the request during the first academic semester in the MPH Program. This requirement is
designed to give the student sufficient time to plan for additional practicum hours in the case that their
petition is not accepted by the Graduate Program Faculty Committee. To apply for the Practicum
Equivalent Experience, students are required to submit: the official Practicum Equivalent Experience
form, a curriculum vita/resume, a detailed description of how their prior experience supports the
specific competencies required by the practicum, and relevant public health professional references. If
a student’s petition is granted, they will be required to register for the equivalent amount of substituted
hours by taking another course. To date, none of the students in the program have petitioned for the
practicum equivalent experience.
Student practicum files, including practicum agency applications, student interest forms, site
supervisor evaluations, self-evaluations, practicum project presentations, and other related practicum
documents are available in the Reference Room.

2.4. b. Identification of agencies and preceptors used for practice experience for students, by
specialty area, for 2010-2012
Table 2.4.b. Agencies and preceptors used for practice experiences for students (Hispanic and Border
Health Concentration), Summer 2010, 2011 & 2012
Practicum Field Site Agency or
Organization
WIC Program, City of El Paso Dept of
Public Health
Public Health Preparedness Program, City
of El Paso Dept of Public Health
El Paso Diabetes Association
El Paso First Health Plans
U.S.-Mexico Border Office, Pan American
Health Organization, Chronic Disease
Prevention & Control Program

Practicum Preceptor

Position/Unit

Summer 2010
Jose Rivera, MBA, BS, RD

Nutritionist,WIC Program

Joanne Bates, MPH, MPA,
CHES
Irma Herrejon, MD, MA
Colleen Grady, MSN, RN
Luis Castellanos, MD, PhD,
MPH
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Coordinator, Public Health
Preparedness
Diabetes Specialist
Manager of Quality Improvement
Medical Epidemiologist & Advisor,

Table 2.4.b. (continued) Agencies and preceptors used for practice experiences for students (Hispanic
and Border Health Concentration), Summer 2010, 2011 & 2012
Practicum Field Site Agency or
Organization

Practicum Preceptor

Position/Unit

Summer 2011
Office of the Deputy Director, City of El
Paso Dept of Public Health
Epidemiology Unit, City of El Paso Dept of
Public Health
Chronic Disease Program, Pan American
Health Organization, Chronic Disease
Prevention & Control Program
Transitional Living Center, Paso del Norte
Region YWCA
Public Health Improvement Program,
Texas Dept. of State Health ServicesRegion 9& 10

Angela Mora, MEd
Fernando Gonzalez, MD,
MPH
Eva Solorzano, MPH

Kathryn Cox, MS
Yuri Orozco, BCH, MC/MFT

Deputy Director, City of El Paso
Dept. of Public Health
Lead Epidemiologist, City of El
Paso Dept. of Public Health
Chronic Disease Consultant

Administrator, YWCA Transitional
Living Center
Program Specialist & Coordinator

Summer 2012
Transitional Living Center, Paso del Norte
Region YWCA
City of El Paso Department of Public
Health
North Carolina Harm Reduction Coalition
Paso del Norte Health Foundation
El Paso Diabetes Association
Environmental Health & Sustainable
Environment Program, U.S.-Mexico Border
Office, Pan American Health Organization
Texas State Department of Health
Services, Region 9/10/Project Juntos
Binational TB Program
Malaria No More NGO, NYC

Kathryn Cox, MS
Angela Mora, MEd

Administrator, YWCA Transitional
Living Center
Deputy Director

Robert Childs, MPH
Michael Kelly, PhD
Henry Brutus, MS
Marcelo Korc, PhD, MPH

Executive Director
Senior Program Officer
Executive Director
Program Coordinator

Adriana Luevanos, MBA

Program Manager

Mark Allen, MIA

Director, Program Investment
Operations
Director of Member Services/
Quality Control Improvement
Zoonosis Control Veterinarian

El Paso First Health Plans

Edgar Martinez, MBA

Zoonosis Control Unit, Texas Dept. of
State Health Services, Region 9/10

Ken Waldrup, PhD, DVM

2.4. c. Data on the number of students receiving a waiver of the practice experience for each of
the last three years.
None of the students in the program has received a waiver of the practicum experience.

2.4. d. Data on the number of preventive medicine, occupational medicine, aerospace
medicine, and public health and general preventive medicine residents completing the
academic program for each of the last three years, along with information on their practicum
rotations.
Not applicable
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2.4. e. Assessment of the extent to which this criterion is met

This criterion is met. The required 240-clock hour (6 credit hour) practicum provides MPH students
with a meaningful supervised, public health practice experience in organizations serving Hispanic and
border communities. It is recommended that the program continue to develop additional practice sites
to accommodate the student needs and interests as the program continues to grow and expand.
It also is noted that Program changed the timing of the practicum experience from the summer at end
of the first year to the end of the second year. This curricular change applies to the Fall 2012 entering
student cohort and later years. The rationale for the original placement of the practicum at the end of
the first year was to provide students with the opportunity to incorporate the core course concepts and
skills into their practice experience and then to take lessons and skills learned during practice setting
back into the classroom. Another reason was to reduce the minimum time required for graduation in
this low-income population. However, input from students, alumni and (some) practicum supervisors
during the assessment process and from our CEPH consultant led us to conclude that moving the
practicum to the end of the second year after MPH students had completed all concentration and
elective coursework would give them a more solid foundation to better serve Hispanic and border
communities served by their practicum agencies. In addition, a number of students reported that
moving the practicum until the summer of the second year would allow them to either work during the
first summer to pay for their second year of studies or to take advantage of the Minority Health
International Research Training Program (MHRIT) and other summer training opportunities.
In response to data collected from the alumni survey as well as those from the second year student
survey, and direct requests from other students, the program has been actively developing additional
placement sites and getting new practicum site supervisors on board. From 2008 to 2011, we
developed 15 affiliation site agreements with 25 practicum supervisors. A number of these affiliation
agreements involve umbrella agreements covering several units of the same organization. Additional
approved sites were added for the 2012 summer practicum, the William Beaumont Army Hospital in El
Paso, an international non-governmental organization based in New York City, “Malaria No More”,
and another in North Carolina, the North Carolina Harm Reduction Coalition.
In response to student financial concerns regarding unpaid summer practicum experiences, The MPH
Program was able to assist a number of students in submitting successful applications for summer
2011 and 2012 funding through the CDC Directors of Health Promotion and Education’s Internship
Program for Students of Minority Serving Institutions.
As the MPH Program grows in size and complexity, it is recommended that a senior faculty member
should be re-assigned as a half-time Practicum Coordinator with a one-course reduction to help
develop, initiate and manage the growing number of affiliation agreements, students, practicum
supervisors, site visits, and documentation, and other related tasks for the regular and planned online
MPH Programs.
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2.5 CULMINATING EXPERIENCE
All professional degree programs identified in the instructional matrix shall assure that each student
demonstrates skills and integration of knowledge through a culminating experience.
2.5. a. Identification of the culminating experience required for each degree program. If this is
common across the program’s professional degree programs, it need be described only once.
If it varies by degree or specialty area, sufficient information must be provided to assess
compliance by each area.
All MPH Program students are required to complete a thesis (6 credits) or graduate research project
(3 credits) as a culminating experience. Information on the thesis and graduate research project is
available in the MPH Program Student Handbook at: (http://chs.utep.edu/publichealthsciences/
pdf/STUDENT%20HANDBOOK%20(AY%202011-2012).pdf). Additional information on thesis
guidelines, templates, formatting, signature pages, ProQuest submission, and other UTEP Graduate
School requirements is located (http://academics.utep.edu/Default.aspx?tabid= 45278).
The MPH thesis and the graduate research project are conceptually equal but involve different
degrees of application and skill intensity and depth. The thesis requires the generation of new
knowledge through the comprehensive application of the research process. The program
recommends this students intending to pursue future academic (e.g., PhD, DrPH) or professional
study (e.g., medical or veterinary school, nursing, dentistry) or who want to increase their skills in
research design, conduction, and dissemination. In contrast, the graduate research project is
recommended for students whose career aspirations are more focused on professional practice and
who need to be able to critically apply existing knowledge and methods to the solution of a public
health problem. In either case, the major objective of the thesis or graduate research project is for the
student to produce and defend a substantial scholarly product with the following characteristics:

It must address an important public health problem germane to Hispanic, border or
other underserved populations.
It must demonstrate sufficient knowledge and application of public health core
competencies/core disciplines to an appropriate theoretical paradigm or conceptual
framework.
It must show evidence of practical consideration of conducting public health research
and ethical practices with respect to human subjects, animals, or recombinant DNA as
is appropriate.
It must employ analysis and interpretation of primary or secondary data in the support
of the testing of a hypothesis, a decision, and/or conclusion.
The study and its findings must be able to withstand critiques by an appropriate
audience.
It must demonstrate an acceptable level of written and oral communication skills.
It must be conducted under the direct supervision/mentorship of a UTEP Department
of Public Health Sciences faculty member (committee chairperson)
MPH students select and develop a research topic and appropriate theoretical or conceptual
framework in consultation with their committee chair and/or other committee members. The process is
formalized when the student confirms the willingness of a faculty research mentor who agrees to
serve as the Chair of the Thesis/Graduate Research Project Committee. The Committee Chairperson
is required to be a tenured/tenure-track member of the Department of Public Health Sciences and a
member of the UTEP Graduate Faculty. The student then informs the MPH Director who
subsequently grants permission to enroll in PUBH 5398 (Thesis 1: initial thesis research) or PUBH
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5397 (Graduate Research Project). The student and the Committee Chair then identify two (or more)
additional members of the committee. One of these committee members (internal member) is
required to be faculty in the Department of Public Health Sciences and a member of the UTEP
Graduate Faculty. The third member (external member) is required to be from outside the Dept. of
Public Health Sciences, i.e., in another UTEP academic dept., other university, public health
practitioner) whose academic/professional credentials allow him/her to hold permanent or temporary
membership in the UTEP Graduate Faculty. The MPH student works with the committee to prepare
and defend a proposal. The proposal defense is evaluated using the final defense criteria as a guide
for its content and the capacity of the student to successfully implement the protocol. This
examination is closed to the public. Student performance on the oral and written thesis proposal
defense is assessed by the committee members using a written standard evaluation rubric. Copies of
these rubrics are available in the Student Handbook (http://chs.utep.edu/publichealthsciences/
pdf/STUDENT%20HANDBOOK%20(AY%202011-2012).pdf).
Completion of the initial proposal phase is reported to the UTEP Graduate School using a topic
approval form once IRB approval/exemption and other appropriate documents have been approved
(http://academics.utep.edu/Default.aspx?tabid=45219). The student then submits a written thesis or
graduate research project and defends it in a final oral defense which is open to the public. The
student is required to send the MPH Program Director an electronic copy of the defense notification
form and a one-page abstract no less than two weeks before the date of the proposed final oral
defense. The Program Director then sends out a notice over the College list serve and other media
with these two documents advertising the final oral defense. The initial presentation of the final
defense is open to the public. The oral presentation portion typically lasts 30-45 minutes. The public
then leaves the presentation room and the student undergoes an oral examination administered by
the committee. The intent of the examination and other work carried out by the committee is to make
sure that the student demonstrates or exceeds minimal proficiency in the areas noted above but that
he/she has met the technical and analytical skills and standards necessary to complete the specific
thesis or graduate research project. In addition, student performance on the oral and written thesis
proposal defense is assessed by the committee members using a written standard evaluation rubric.
The Student Handbook contains copies of these rubrics (http://chs.utep.edu/publichealthsciences/
pdf/STUDENT%20HANDBOOK%20(AY%202011-2012).pdf).
The committee signs thesis/graduate research project completion document for students who
satisfactorily defend (http://academics.utep.edu/Default.aspx?tabid=45219). This is submitted to the
Program Director and College Dean for approval and finally, the Graduate School. Students are
encouraged to present their findings as oral or poster presentations at regional, national and/or
international professional conferences and meetings as well to local community partners, and in
scholarly public health and other journals. Files containing examples of MPH theses/graduate
research projects, evaluation rubrics, and other related documents are available in the Reference
Room.
2.5. b. Assessment of the extent to which this criterion is met.
This criterion is met. All MPH students are required to engage in a thesis or graduate research project
that serves as their culminating experience. This experience ensures that students are able to
successfully demonstrate the skills and integration of knowledge required of public health
professionals. Students work closely with their faculty mentors to plan, implement, analyze, and
disseminate the results of their theses and graduate research projects. The Program is increasing its
efforts to ensure that students are provided with at least one opportunity to present their research
findings at local, regional, national or international scientific and professional meetings.
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It is noted that the increasing number of students in the growing MPH Program will increase the
number of faculty needed to serve on student theses and graduate research projects as committee
chair and members. It is recommended that the program consider expanding the type of formats
available for the graduate research project in order to increase flexibility and better accommodate
student and faculty mentor needs and interests as the program continues to grow.
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2.6. REQUIRED COMPETENCIES
For each degree program and area of specialization within each program identified in the instructional
matrix, there shall be clearly stated competencies that guide the development of educational
programs.
2.6. a. Identification of core public health competencies that all MPH or equivalent professional
masters degree students are expected to achieve through their courses of study.
The MPH Program has adopted five discipline-specific core competency areas that all program
graduates are expected to achieve by the end of their course of study: (1) Social and Behavioral
Sciences, (2) Biostatistics, (3) Epidemiology, (4) Environmental Health, and (5) Health Services
Administration & Policy. The program core competencies and their respective sub-competencies were
selected by the program from the Association of Schools of Public Health (ASPH, www.asph.org)
competency template and a conceptual model for MPH Programs.
The matrix displayed in Table 2.6.b. shows the linkages between the program core competencies and
learning opportunities. These competencies are provided to all incoming students during the New
Student and Practicum Experience Orientations as well as in the Student Handbook, the Practicum
Handbook, and course syllabi. They also are posted the Department of Public Health Sciences
website (http://chs.utep.edu/publichealthsciences/pdf/MPH%20Program%20Competencies.pdf).

2.6. b. A matrix that identifies the learning experiences by which the core public health
competencies are met. If this is common across the program, a single matrix will suffice. If it
varies by degree or specialty area, sufficient information must be provided to assess
compliance by each.
Table 2.b.b. displays the relationship among the MPH Program core competencies and course
learning opportunities.
Table 2.6.b. Program Core Competencies
Social & Behavioral Sciences
The social and behavioral sciences in public health address the behavioral, social and cultural factors
related to individual and population health and health disparities over the life course. Research and
practice in this area contributes to the development, administration and evaluation of programs and
policies in public health and health services to promote and sustain healthy environments and healthy
lives for individuals and populations. MPH Program graduates should be able to:
Competencies
Learning Opportunities
1. Identify basic theories, concepts and models from a range of social
and behavioral disciplines that are used in public health research and
practice
2. Identify the causes of social and behavioral factors that affect health
of individuals and populations.

3. Identify individual, organizational and community concerns, assets,
resources and deficits for social and behavioral science interventions.
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PUBH 5353
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5322
PUBH 5321
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5662
PUBH 5398/5399 or PUBH 5397

4. Identify critical stakeholders for the planning, implementation and
evaluation of public health programs, policies and interventions.

5. Describe steps and procedures for the planning, implementation and
evaluation of public health programs, policies and interventions.

6. Describe the role of social and community factors in both the onset
and solution of public health problems.

7. Describe the merits of social and behavioral science interventions and
policies.
8. Apply evidence-based approaches in the development and evaluation
of social and behavioral science interventions.

9. Apply ethical principles to public health program planning,
implementation and evaluation.
10. Specify multiple targets and levels of intervention for social and
behavioral science programs and/or policies.

PUBH 5353
PUBH 5322
PUBH 5321
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5352
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5322
PUBH 5321
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5352
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5353
PUBH 5322
PUBH 5321
PUBH 5662
PUBH 5398/5399 or PUBH 5397

Biostatistics
Biostatistics is the development and application of statistical reasoning and methods in addressing,
analyzing and solving problems in public health; health care; and biomedical, clinical and populationbased research. MPH Program graduates should be able to:
Competencies

Learning Opportunities

1. Describe the roles biostatistics serves in the discipline of public
health.
2. Describe basic concepts of probability, random variation and
commonly used statistical probability distributions.
3. Describe preferred methodological alternatives to commonly used
statistical methods when assumptions are not met.
4. Distinguish among the different measurement scales and the
implications for selection of statistical methods to be used based on
these distinctions.
5. Apply descriptive techniques commonly used to summarize public
health data.

PUBH 5305
PUBH 5662
PUBH 5305
PUBH 5302
PUBH 5305
PUBH 5302
PUBH 5305
PUBH 5302

6. Apply common statistical methods for inference.

7. Apply descriptive and inferential methodologies according to the type
of study design for answering a particular research question.
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PUBH 5305
PUBH 5302
PUBH 5352
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5302
PUBH 5352
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5302
PUBH 5352
PUBH 5398/5399 or PUBH 5397

8. Apply basic informatics techniques with vital statistics and public
health records in the description of public health characteristics and in
public health research and evaluation.
9. Interpret results of statistical analyses found in public health studies.

10. Develop written and oral presentations based on statistical analyses
for both public health professionals and educated lay audiences.

PUBH 5305
PUBH 5302
PUBH 5352
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5302
PUBH 5352
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5302
PUBH 5352
PUBH 5398/5399 or PUBH 5397

Epidemiology
Epidemiology is the study of patterns of disease and injury in human populations and the application
of this study to the control of health problems. MPH Program graduates should be able to:
Competencies

Learning Opportunities

1. Identify key sources of data for epidemiologic purposes.

PUBH 5302
PUBH 5398/5399 or PUBH 5397
PUBH 5305

2. Identify the principles and limitations of public health screening
programs.
3. Describe a public health problem in terms of magnitude, person, time
and place.

4. Explain the importance of epidemiology for informing scientific,
ethical, economic and political discussion of health issues.
5. Comprehend basic ethical and legal principles pertaining to the
collection, maintenance, use and dissemination of epidemiologic data.
6. Apply the basic terminology and definitions of epidemiology.
7. Calculate basic epidemiology measures.
8. Communicate epidemiologic information to lay and professional
audiences.

9. Draw appropriate inferences from epidemiologic data.

10. Evaluate the strengths and limitations of epidemiologic reports.

PUBH 5305
PUBH 5321
PUBH 5322
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5305
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5305
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5321
PUBH 5322
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5321
PUBH 5322
PUBH 5398/5399 or PUBH 5397
PUBH 5305
PUBH 5321
PUBH 5322
PUBH 5398/5399 or PUBH 5397

Environmental Health Sciences
The Environmental Health Sciences represents the study of environmental factors including
biological, physical and chemical factors that affect the health of a community. MPH Program
graduates should be able to:
Competencies
Learning Opportunities
1. Describe the direct and indirect human, ecological and safety effects
of major environmental and occupational agents.
2. Describe genetic, physiologic and psychosocial factors that affect
susceptibility to adverse health outcomes following exposure to
environmental hazards.
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PUBH 5304
PUBH 5398/5399 or PUBH 5397
PUBH 5304
PUBH 5321
PUBH 5322
PUBH 5398/5399 or PUBH 5397

3. Describe federal and state regulatory programs, guidelines and
authorities that control environmental health issues.
4. Specify current environmental risk assessment methods.
5. Specify approaches for assessing, preventing and controlling
environmental hazards that pose risks to human health and safety.
6. Explain the general mechanisms of toxicity in eliciting a toxic
response to various environmental exposures.
7. Discuss various risk management and risk communication
approaches in relation to issues of environmental justice and equity.
8. Develop a testable model of environmental insult.
9. Explain the general mechanisms of toxicity in eliciting a toxic
response to various environmental exposures.
10. Discuss various risk management and risk communication
approaches in relation to issues of environmental justice and equity.

PUBH 5304
PUBH 5398/5399 or PUBH 5397
PUBH 5304
PUBH 5304
PUBH 5304
PUBH 5398/5399 or PUBH 5397
PUBH 5304
PUBH 5304
PUBH 5304
PUBH 5304

Health Policy & Management
Health policy and management is a multidisciplinary field of inquiry and practice concerned with the
delivery, quality and costs of health care for individuals and populations. This definition assumes both
a managerial and a policy concern with the structure, process and outcomes of health services
including the costs, financing, organization, outcomes and accessibility of care. MPH Program
graduates should be able to:
Competencies
Learning Opportunities
1. Identify the main components and issues of the organization,
financing and delivery of health services and public health systems in
the US.
2. Describe the legal and ethical bases for public health and health
services.
3. Explain methods of ensuring community health safety and
preparedness.
4. Discuss the policy process for improving the health status of
populations.

5. Apply the principles of program planning, development, budgeting,
management and evaluation in organizational and community initiatives.
6. Apply principles of strategic planning and marketing to public health.
7. Apply quality and performance improvement concepts to address
organizational performance issues.
8. Apply “systems thinking” for resolving organizational problems.
9. Communicate health policy and management issues using
appropriate channels and technologies.
10. Demonstrate leadership skills for building partnerships.
11. Identify the main components and issues of the organization,
financing and delivery of health services and public health systems in
the US.

PUBH 5307
PUBH 5322
PUBH 5307
PUBH 5307
PUBH 5307
PUBH 5321
PUBH 5322
PUBH 5398/5399 or PUBH 5397
PUBH 5307
PUBH 5352
PUBH 5307
PUBH 5307
PUBH 5307
PUBH 5307
PUBH 5307
PUBH 5662
PUBH 5307
PUBH 5321
PUBH 5322
PUBH 5398/5399 or PUBH 5397

* depending on thesis (PUBH 5398/5399) or graduate research project topic (PUBH 5397)

68

2.6. c. Identification of a set of competencies for each specialty area identified in the
instructional matrix, including professional and academic degree curricula.
The MPH Program currently offers a single concentration specialty in Hispanic and Border Health.
The Hispanic and Border Health concentration competency and associated sub-competencies are
presented below in Table 2.6.c. It should be noted that the MPH Program curriculum is designed so
that within the Hispanic and border health context, students can select their 2-3 elective courses,
practicum experience and thesis/graduate research project topics to focus on a particular specialty
area in response to their professional/career interests, e.g., Hispanic women’s diet and health issues,
diabetes prevention on the border, epidemiology of drug use and STIs in Hispanic and border
communities.
Table 2.6.c. Program Concentration Competencies
Hispanic and Border Health Concentration Competencies
Competencies

Learning Opportunities

1. Describe the historical, cultural, social, economic, political and other
similarities and differences among Hispanic and border groups and how
these affect health equity and health disparities

PUBH 5321
PUBH 5322
PUBH 5353
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5321
PUBH 5322
PUBH 5353
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5321
PUBH 5322
PUBH 5302
PUBH 5662
PUBH 5398/5399 or PUBH 5397
PUBH 5321
PUBH 5322
PUBH 5302
PUBH 5662
PUBH 5321
PUBH 5322
PUBH 5302
PUBH 5662
PUBH 5321
PUBH 5322
PUBH 5302
PUBH 5662
PUBH 5321
PUBH 5322
PUBH 5321
PUBH 5322
PUBH 5352
PUBH 5321
PUBH 5322
PUBH 5307
PUBH 5322
PUBH 5662

2. Describe the roles of history, power, privilege, economics and other
structural inequalities that restrict health equity and produce health
disparities in Hispanic and border communities.

3. Identify the major chronic, infectious, and other public health
challenges that face Hispanic and border communities.

4. Apply the basic principles of prevention and control for chronic,
infectious, and other conditions especially those that differentially impact
Hispanic and border communities.
5. Identify and access the major sources of public health data that
pertain to Hispanic and border communities (e.g., vital statistics and
disease registries, health and nutrition surveillance databases, census
data, national surveys).
6. Develop public health strategies and interventions that are responsive
to the unique needs and cultural values/traditions of Hispanic and border
communities.
7. Recognize and apply the social justice perspective in public health
practice as it relates to community capacity building and empowerment.
8. Know how to plan, implement, administer, and evaluate public health
programs in Hispanic and border communities.
9. Effectively communicate information to the public and policy makers
regarding the special public health challenges and needs of Hispanic
and border communities.
10. Act as an effective resource person for Hispanic and border
residents, organizations, and communities.
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2.6.d. A description of the manner in which competencies are developed, used and made
available to students.
The five core competencies adopted by the MPH Program faculty were derived from those developed
by the Association of Schools of Public Health (ASPH, www.asph.org). The Hispanic and Border
Health competencies were developed by the MPH Program specifically for the program’s
concentration in Hispanic and Border Health. The MPH program competencies are highlighted in
written materials provided to all new students during New Student Fall Orientation and in the Spring
Practicum Orientation session. They also are made available to students in various documents
located on the departmental website at: (http://chs.utep.edu/publichealthsciences/)

About Us-MPH Program Competencies
http://chs.utep.edu/publichealthsciences/pdf/MPH%20 Program%20Competencies.pdf
MPH Student Handbook
(http://chs.utep.edu/publichealthsciences/pdf/STUDENT%20HANDBOOK%20(AY%2020
11-2012).pdf)
MPH Practicum Handbook
(http://chs.utep.edu/publichealthsciences/pdf/MPH%20Practicum%20Handbook.pdf)
The core and concentration competencies and their placement in learning matrices are central to the
MPH Program’s conceptual map. They contain the basic knowledge, concepts, technical and
analytical skills that all program graduates should have and facilitate understanding of the curriculum
including the rationale for course offerings and sequences, practicum, and culminating thesis/
graduate research project evaluation criteria. The program competencies are ultimately linked to the
needs of the public health agencies and organizations who serve local communities especially
Hispanic and Border groups.
2.6. e. A description of the manner in which the program periodically assesses the changing
needs of public health practice and uses this information to establish the competencies for its
educational programs.
The program keeps abreast of trends in public health practice through several sources. This includes
through our surveys of alumni, students, public health employers, and the public health workforce as
well as other types of feedback from practicum supervisors, current students, program alumni, and
discussions with the MPH Program Advisory Board. This is also accomplished through information
contained in public health publications, attendance at APHA and other annual meetings, and
conversations with other public health colleagues across the country and abroad.
The program plans to revisit the competencies in the near future with the feedback of our constituents
as we develop new educational products. For example, we are in the planning stages with respect to
developing online versions of our degree and certificate programs to better meet local, national, and
global public health needs and market trends with respect to distance learning. We have identified our
major target audience as working professionals currently working in or with an interest in future public
health practice careers including U.S. military personnel and persons living in the U.S. and other
locations in Mexico and Latin America. Many of these individuals are Spanish speakers or bilingual
Spanish-English speakers. We are fortunate that the majority of our faculty members are native or
highly proficient Spanish speakers which will allow us to develop the planned online offerings in both
languages. Another reason to revisit the program competencies is because we plan to develop our
two new additional concentration areas (e.g., health education, epidemiology) and expand our
workforce development outreach to the public health community.
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2.6. f. Assessment of the extent to which this criterion is met.

This criterion is met. The MPH Program has public health core and concentration-specific
competencies which are clearly articulated to the students in the program. The program competencies
are integrated into the core and concentration courses, the practice experience, and the culminating
experience. It is recommended that the program continue to refine and revise program competencies
and curriculum in response to evolving needs. Specifically, it is recommended that these should be
revisited as the program develops the new planned concentration areas, adds the graduate certificate
and MPH programs, and expands workforce development outreach.
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2.7. ASSESSMENT PROCEDURES
There shall be procedures for assessing and documenting the extent to which each student has
demonstrated competence in the required areas of performance.
2.7.a. Description of the procedures used for monitoring and evaluating student progress in
achieving the expected competencies.
The Program employs several complementary assessment measures to monitor and to evaluate
student progress in achieving the expected program competencies. These are described in the
section below:
The program and its faculty monitor student performance in coursework, the practicum experience,
and the culminating project (i.e., thesis/graduate research project). The Program Director tracks the
student’s progress in completing the required coursework outlined in the Plan of Study. This
administrator meets with all students at least once per semester during the mandatory graduate
advising session. In addition, each MPH student is assigned an academic research mentor who
provides additional oversight in ensuring timely progression through the course sequence,
thesis/graduate research project, and other program requirements.
Coursework. The required program competencies are addressed in one or more of the required core
and concentration courses. Thus, the successful completion of these requirements is essential for
assuring that students are achieving the expected competencies. The core, concentration, and
elective courses offered by the MPH Program use exams, quizzes, reflective reading assignments,
written papers, oral presentations, and projects to monitor and evaluate student progress in achieving
competency knowledge and skills. MPH students are expected to achieve a minimum grade of “B” or
its equivalent (80%) in all their core, concentration, and elective courses and maintain a 3.0/4.0 (B)
overall grade point average. Each semester, students whose GPA has dropped below a 3.0 are
automatically placed on academic probation by the UTEP Graduate School and have until the end of
the next regular academic semester to bring up their average to the required minimum. In addition,
the Program Director monitors student course grades to ensure that all students have achieved a B or
better in their courses.
Practicum Experience. The required 240-clock hour MPH practicum is designed to provide an
opportunity for students to integrate, synthesize, and apply practical skills, knowledge, and training
learned through coursework, to gain professional experience in a public health work environment, and
to work on a public health practice project or program of interest to them that is relevant to Hispanic
and/or border populations. Practicum site supervisors and other public health practitioners, program
faculty and administrators assess student competence and confidence in carrying out the practicum
project tasks. In addition, the students themselves self-evaluate their practicum experience. The
specific tools used to evaluate student progress in achieving the expected competencies include:

Evaluation of Practicum Student by Agency Field Site Supervisor: Evaluation rubrics and
qualitative comments
Student reflective journals: Qualitative self-assessment on evaluation form
Student midpoint self-assessment: Qualitative self-assessment on evaluation form
Student final self-assessment: Qualitative self-assessment on evaluation form
Student practicum electronic portfolio: Evaluation by Practicum Coordinator
Student practicum poster: Evaluation by Practicum Coordinator
Student practicum project oral presentation: Evaluation rubric
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Culminating Experience. The required culminating experience for MPH Program students is a thesis
or a graduate research project based on a problem of public health importance to Hispanic and/or
border communities. These may be local, national, or international. The Program uses the
thesis/graduate research project for the purpose of assessing student mastery and appropriate
application of the core and concentration competencies, compliance with specific thematic, analytic,
and technical framework requirements, and written and oral presentation skill adequacy.
Students are required to first defend their thesis or graduate research proposal before a committee
composed of at least three faculty members. The committee chairperson and one other member must
be from the UTEP Department of Public Health Sciences. The external faculty member must be from
another department at UTEP or may be faculty from other universities or public health practitioners
eligible for Graduate Faculty status as approved by the Graduate Council. This stage in the process
makes certain that the student has sufficient knowledge and skills, a feasible/ appropriate topic, and a
solid work plan that will allow him/her to successfully complete the project within a reasonable
timeframe. This stage also allows deficiencies to be identified and corrected prior to the conduction of
the research. The final public defense takes place in front of the same committee. This final stage of
the process ensures that only qualified students who satisfactorily demonstrate at least a minimum
level of competence are allowed to graduate from the program. Evaluation of student competence in
this process is made by the thesis/graduate research project committee through their qualitative
comments and the use of detailed evaluation rubrics as follows:
Stage 1
Written proposal defense (MPH thesis or graduate research project) evaluation:
Committee qualitative comments & evaluation rubric
Oral proposal defense (MPH thesis or graduate research project) evaluation: Committee
qualitative comments & evaluation rubric
Stage 2
Written MPH thesis or graduate research project defense: Committee qualitative
comments & evaluation rubric
Oral public defense of MPH thesis or graduate research project: Committee qualitative
comments & evaluation rubric
Examples of student coursework, practicum work, and culminating project work are available in the
resource room.
2.7.b. Identification of outcomes that serve as measures by which the program will evaluate
student achievement in each degree program, and presentation of data assessing the
program’s performance against those measures for each of the last three years.
The MPH curriculum is built on a competency-based framework that includes the five basic core areas
of public health (i.e., Biostatistics, Epidemiology, Environmental Health, Social and Behavioral
Sciences, Health Services Administration and Policy) and Hispanic and Border Health concentration
competencies. The Program’s 42-hour curriculum requires students to complete five basic public
health core courses, three concentration courses in Hispanic and Border Health, elective courses, a
supervised practice experience (practicum) in a public health organization, and a culminating project
consisting of a thesis or graduate research project. The curriculum is designed to provide a broad
educational base as well as basic analytical and technical skills, experiences, and professional
competencies needed for effective public health practice. Concepts and competencies from the five
basic public health core areas are covered in-depth in the five core courses as well as in other areas
of the professional degree curriculum. The public health practicum experience is designed to provide
students with the opportunity to apply core and other competency knowledge and skills learned in
class to a real world public health practice setting.
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The program uses direct and indirect assessment methods in the regular assessment of student
learning outcomes. The direct methods used to assess these includes a practice-based practicum
experience, a capstone course with a community service-learning project, a thesis or graduate
research project, and student presentations. The indirect assessment methods used to infer student
learning outcomes include surveys of second-year students, alumni surveys, and external reviews.
Examples of these documents are available in the resource room.
Data on student learning outcomes collected from the last three years (2009-2011) are presented
below in Table 2.7.b. The results for the summer 2012 have not yet been tabulated.
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Table 2.7.b. Outcome measures for MPH Student Achievement (Hispanic and Border Health Concentration)
Assessment Procedures

Assessment Tools Used to Assess
Target Performance Standards
Outcomes of Analyses
Follow-up Decisions
Student Performance
and Actions
Student Learning Outcome 1: Students will demonstrate basic mastery of knowledge, concepts, & skills in the five public health (PH) core competency areas of
biostatistics, epidemiology, social & behavioral sciences, environmental health, and health services administration & policy
.
Assessment 1.1. Student PH core
Assessment tool 1.1. Rubric was
Assessment 1.1 target. Minimum
Assessment 1.1 outcome
The outcomes of both
competency knowledge concepts &
used by Practicum Field Site
3.0 (acceptable) or higher on 5
Minimum rating of 3.0 or
assessment analyses
skills were assessed during the public Supervisor to assess student mastery point scale on assessment tool.
above was achieved:
used to evaluate
health practice experience
of PH core competency knowledge,
Learning Outcome 1
(practicum) in public health agency.
concepts & skills: (Part 3): Student
Summer 2009: 4.4
were met or exceeded
Summer semesters 2009-2011. Field
Mastery of Public Health
Summer 2010: 4.5
(2009-2011). However,
Site Supervisors at public health
Competencies).
Summer 2011: 4.5
additional data collected
agencies rated student on public
by the program indicated
health competency mastery.
a need for mastery of
biostatistics and
epidemiology
Assessment 1.2. Student PH
Assessment tool 1.2.
Assessment 1.2 target. Avg. score Assessment 1.2 outcome
competency skills.
knowledge, concepts, & skills
Performance of students was
of 80/100 pts on assessment rubric. Minimum rating of 80/100
assessed during final MPH Program
assessed on community service
pts was met for yrs 2009The follow-up decisions
course (PUBH 5322). Spring 2009learning project group presentation
2011.
and actions taken by the
2011. Course instructor conducted
using rubric.
Spring 2009: 90
program in response to
assessment.
Spring 2010: 94
these is outlined in the
Spring 2011: 95
Outcome 1 Narrative
section below.
Assessment 1.3. Survey
Assessment tool 1.3. Survey
Assessment 1.3. target. Minimum
Assessment 1.3 outcome
administered by MPH Program to 2nd administered to second year, second
3.0 (acceptable) or higher average
year, 2nd semester students was
semester students. Likert-like scale
ranking on 5 point scale
used to rank perceived adequacy of
used to rank the adequacy of MPH
MPH core and concentration courses
core and concentration courses for
MPH core courses
Spring 2009: N/A*
for preparation as future public health
preparation as future public health
Spring 2010: N/A*
practice professionals. Survey
practice professionals.
Spring 2011: 3.5 (n=11)
conducted by Program Director.
Hispanic & Border concentration
2009: N/A*
courses
Spring 2010: N/A*
Spring 2011: 3.8 (n=11)
* No data available for 2009 & 2010 as first alumni survey was conducted by MPH Program in 2011
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Assessment Procedures

Assessment Tools Used to Assess
Target Performance Standards
Outcomes of Analyses
Follow-up Decisions
Student Performance
and Actions
Student Learning Outcome 2: Students will be professionally prepared to undertake public health practice and leadership roles in public health organizations in
Hispanic and border communities.
Assessments 2.1 & 2.2. Student
Assessment tool 2.1. Student
Assessment 2.1 target
Assessment 2.1 outcome.
Minimum performance
professional preparation for public
overall performance on the practicum
Minimum overall score of 3 or
Minimum performance target standards were met for
health practice & leadership skills
was assessed using a rubric: Field
above (acceptable level of
was met or exceeded
yrs. 2009-2011 on the
were assessed during the required
Site Supervisor Practicum Evaluation
competence).
Avg. rating:
two practicum-related
practicum experience at a public
rubric: Part 1.
2009: 4.5
outcome measures.
health agency. Site Supervisor at
2010: 4.5
However, the program
public health agency field site
2011: 4.3
instituted changes to
performed assessments.
further improve learning
Assessment tool 2.2. Student
Assessment target 2.2
Assessment outcome 2.2.
outcomes (see Outcome
performance in achieving specific
80% or more of specified practicum Minimum performance
2 Narrative section
practicum project objectives in the PH project objectives will be
standard met as the
below).
worksite setting was assessed using
successfully completed by student
proportion of students who
rubric: Field Site Supervisor
during practice experience.
were able to successfully
Practicum Evaluation rubric: Part 2.
complete > 80% of specific
practicum project:
2009: 100%
2010: 100%
2011: 100%
Assessment 2.3. Professional public
health practice preparation and
leadership skills were assessed
during practicum experience
presentations. Fall semesters 20092011. Evaluated by MPH faculty,
practicum site supervisors & other
public health professionals present.

Assessment tool 2.3. Student
performance on public presentation of
practicum project was assessed
using a weighted rubric. This
assessment instrument & procedure
was implemented in 2011. Prior to
that, practicum coordinator assessed
student on P/F basis.

Assessment 2.4. Online survey was
conducted by MPH Program in 2011
of program alumni. Survey
administered by College IT Manager.

Assessment tool 2.4. The 2011
Alumni Survey contained multiple
closed- & open-ended questions that
assessed self-reported preparation
for public health practice &
leadership.

Assessment target 2.3. Minimum
avg. rating of 80/100 pts. on project
presentation.

Assessment outcome 2.3.
Minimum performance target
met

* This new standard was implemented in 2011.
* Prior to 2011, assessments used
only global pass/fail. The new
weighted rubric was implemented
in 2011.

2009: 100% pass
2010: 100% pass
2011: 87.4 avg.

Assessment target 2.4. Minimum
score of 3.0 on 5.0 pt scale ranging
from not at all prepared (0) to very
well prepared (5)

Q 22 How well did the core courses
prepare you for public health
practice?
- Biostatistics (PUBH 5305)
- Epidemiology (PUBH 5302)
- Environ Health (PUBH 5304)
- Social/Beh Sci (PUBH 5353)
- Health Admin/Policy (PUBH 5307)

76

Assessment outcome 2.4.
Target was met or exceeded
for public health core
courses.
PUBH 5305: 3.1
PUBH 5302: 3.6
PUBH 5304: 3.2
PUBH 5353: 4.1
PUBH 5307: 3.8

Q 24. How well did the concentration
courses prepare you for public health
practice in Hispanic & border
communities?
- Responding to Chronic & Infectious
Disease in Hispanic & Border Comm
(PUBH 5321)
- Eliminating Health Disparities
(PUBH 5322)
- Public Health Evaluation &
Research (PUBH 5352)

Assessment target 2.4. Minimum
score of 3.0 on 5.0 pt scale ranging
from not at all prepared (0) to very
well prepared (5)

Assessment outcome 2.4.
Target was met or exceeded
for concentration courses
PUBH 5321: 4.2
PUBH 5322: 4.4
PUBH 5352: 4.2

Q 26. How well did the PH practicum
(PUBH 5662) prepare you for public
health practice & leadership?

Assessment target 2.4. Minimum
score of 3.0 on 5.0 pt scale ranging
from not at all prepared (0) to very
well prepared (5).

Assessment outcome 2.4.
Target was met or exceeded
for Practicum
PUBH 5662: 4.2

Q. 33/34. My MPH Program provided
solid foundation in:
- Public health theories/concepts
- Basic public health science skills
- Analytic & assessment skills
- Problem-solving skills
- Public health ethics
- Written communication skills
- Oral communication skills
- Leadership skills
- Research concepts & skills
- Concepts regarding cultural and
other diversity aspects of public
health
- Cultural competency skills
- Skills to conceptualize problems
related to area of public health
expertise
- Skills to analyze health
determinants using an ecological
framework
- Information technology skills to
access, evaluate, and interpret public
health data
- Knowledge & skills in public health
program planning & evaluation

Assessment target 2.4. Minimum
ranking of 3 on 4 pt scale
(1=strongly disagree to 4=strongly
agree

Assessment outcome 2.4.
Minimum met or exceeded
standard as mean score for
all questions (range: 3.1-3.8)
except for two questions:
Analytic & assessment skill
preparation (mean=2.8) &
Information technology skills
related to public health data
(mean=2.9).
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The 2011 alumni survey
results were consistent
with earlier analyses (see
learning outcome 1
section) suggesting the
need for improved
training in
biostatistical analysis
presentation (bioinformatics). Please see
Outcome 2 Narrative
section for description of
follow-up.

Assessment Procedures

Assessment Tools Used to
Assess Student Performance

Target Performance Standards

Outcomes of Analyses

Follow-up Decisions
and Actions

Student Learning Outcome 3. Students will be able to effectively design, conduct & disseminate public health research.
Assessment 3.1. Student thesis (PUBH
5399) or graduate research project
(PUBH 5397) proposal defense or final
defense. Conducted by thesis/graduate
research project chair & committee.

Assessment 3.2. Alumni online survey
conducted in Fall 2011.

Assessment tool 3.1.
Performance on thesis/grad
project research was evaluated
during the final oral exam during
2009-2011 by committee
consensus; chairperson submitted
final grade for PUBH 5399 (thesis
2) or PUBH 5397 (grad res
project).

Assessment target 3.1.
Committee consensus (Pass,
conditional pass, fail) and final
grade of B or better.

Assessment tool 3.2.
Q. 38 How well did the program
research experience prepare you
for conducting PH research?

Assessment target 3.2. Minimum
score of 3.0 on 5.0 pt scale ranging
from not at all prepared to very well
prepared.

A new evaluation rubric instrument
was implemented in Spring 2012
semester. For years 2009-2011, a
P/F evaluation was used.
2009: Pass 100%
2010: Pass 100%
2011: Pass 100%

Assessment outcome 3.1
Minimum standard met or
exceeded for 10 MPH
students. All had pass or
conditional pass and a
grade of B or better.

Assessment outcome 3.2
Minimum standard
exceeded as avg. score for
research experiences was
4.3.

Although minimum
standards were met, the
program adopted 2 new
detailed assessment
rubrics starting in Spring
2012 for purpose of
improving assessment
outcomes through better
feedback and for tracking
purposes. These include
written performance
assessment and oral
presentation assessment
rubrics administered for
both the proposal
defense and final
defense stages. The
results of this change will
be re-evaluated by the
program in Spring 2013
based on the rubric data
collected during 2012 &
2013.
The minimum
performance standards
were exceeded on this
measure. However, the
specific curricular
changes outlined above
are anticipated to further
enhance learning
outcomes related to
effective design,
conduction &
dissemination of public
health research.
This outcome will be reevaluated in the next
alumni survey .
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Student Learning Outcomes 1 Narrative
Although the student learning outcomes for this criterion were met or exceeded, the program
instituted new strategies in response to suggestions voiced by students, alumni, the faculty,
and some practicum field site supervisors. One of these was the need for additional hands-on
training in statistical data analysis to enhance biostatistics (PUBH 5305) and epidemiology
(PUBH 5302) skill mastery. In response to this need, the course instructor increased the
amount of hands-on training in statistical software use during her 2010-2011 biostatistics and
epidemiology courses. The impact of this change was assessed in 2011 using data from the
alumni survey, student comments obtained during graduate advising sessions, and faculty
input. Findings from these indicated that the increased training was helpful but some students
still wanted to have additional training in applied statistical analysis.
Another area of reported need was the need for additional training in the written and oral
presentation of public health data. Based on these new findings, the program decided to begin
offering a special topics course (PUBH 5357) that will focus on public health data analysis,
interpretation & presentation. In addition to improving student learning outcomes in
biostatistics and epidemiology skills, it is anticipated that this response will assist students to
be better prepared for their research experience and for public health practice. The impact of
this change will be assessed in summer 2014 through input provided by practicum site
supervisors, faculty, and student and alumni survey surveys.
Student Learning Outcomes 2 Narrative
Minimum performance standards were met on the practicum-related outcome measures.
However, based on stakeholder and other recommendations, the program moved the
practicum from summer at the end of the first to summer at the end of the second year of
study. This curricular change was implemented for the Fall 2012 cohort class. The change
was made for the purpose of reinforcing student professional preparation for public health
practice and leadership as they will have completed additional Hispanic and border health
concentration courses, specialized electives, and have finished their research by the time they
begin the practice experience. The outcome of this change will be evaluated at the end of the
summer 2014 practicum experience undertaken by the incoming 2012 MPH student cohort.
The minimum performance standards were met for the 2008-2010 practicum experience public
oral presentations. However, faculty, administrators, and practicum field site supervisors
attending these observed that some of the oral and written presentation skills of some
students appeared sub-optimal even though they passed the overall presentation. Thus, in
2011, the program instituted mandatory review of power point slides and practice sessions
with the practicum coordinator. The program also instituted a detailed rubric to improve
student assessment for the purpose of improving the assessments and providing better
feedback. The results of the 2011 assessments student oral presentations indicated that the
minimum average rating of 80% was met by the students but these could still be improved.
Thus, it was decided to institute a more in-depth preparation section for upcoming 2012
summer practicum course emphasizing presentation content and organization.
The 2011 alumni survey results were consistent with earlier analyses (see student learning
outcome section 1) suggesting the need for improved training in statistical analysis
presentation (bioinformatics). In addition, the 2011 alumni survey qualitative results also
suggested that professional public health practice and leadership outcomes could be
enhanced by including more emphasis on the skills needed for successful practice including
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community grant writing, oral and written presentations. Thus, in addition to the curricular
changes noted in Learning Outcomes 1 and 2 which could improve these outcomes, the
program decided to implement community grant writing for the community service learning
project embedded in the capstone PUBH 5322 course. This experience in Spring 2012
provided students more in-depth experience in grant writing with community organizations.
Likewise, a new grant-writing course is in the planning stage and will be offered as an elective
course (i.e., Special Topics in Public Health-PUBH 5357) for Fall 2013. Community grant
writing is a learning area identified as important by local public health workers and their
supervisors in the 2012 workforce development survey and by the Advisory Board. The impact
of the Community Grant-Writing course will be assessed in future student, alumni, and
workforce development surveys and through other channels of communication.
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2.7. c. If the outcome measures selected by the program do not include degree completion
rates and job placement experience, then data for these two additional indicators must be
provided, including experiential data for each of the three years. If degree completion rates, in
the normal time period for degree completion, are less than 80%, an explanation must be
provided. If job placement, within 12 months following award of the degree, is less than 80% of
the graduates, an explanation must be provided.

Table 2.7.1. Students in MPH Degree, By Cohorts Entering Between 2007-2008 and 2012-2013
2007- 2008

20072008

Cohort of Students

20082009

20092010

20102011

20112012

# Students entered
# Students withdrew, dropped, etc.*
# Students graduated
Cumulative graduation rate

11
0
0
0.0%

2008-2009

# Students continuing at beginning of this school year
# Students withdrew, dropped, etc.*
# Students graduated
Cumulative graduation rate

11
0
1
9.1%

8
0
0
0.0%

2009-2010

# Students continuing at beginning of this school year
# Students withdrew, dropped, etc.*
# Students graduated
Cumulative graduation rate

10
1
6
63.6%

8
2
0
0.0%

8
1
0
0.0%

2010-2011

# Students continuing at beginning of this school year
# Students withdrew, dropped, etc.*
# Students graduated
Cumulative graduation rate

3
0
1
72.7%

6
1
2
25.0%

7
0
0
0.0%

16
4
0
0.0%

2011-2012

# Students continuing at beginning of this school year
# Students withdrew, dropped, etc.*
# Students graduated
Cumulative graduation rate

2
0
1
81.8%

3
0
1
37.5%

7
1
5
62.5%

12
0
1
6.3%

11**
1***
0
0.0%

2012-2013
(in progress)

# Students continuing at beginning of this school year

1

2

1

11

10

20122013

16

# Students withdrew, dropped, etc.*
# Students graduated
Cumulative graduation rate

* Students who withdrew or were dismissed (including those in good standing who did not enroll in classes for > 12 months,
i.e., automatic dismissal by UTEP Graduate School)

** One student who entered the Grad Cert Program in Public Health in Fall 2011 transferred to the MPH degree program in
Fall 2012 and was retrospectively added to the Fall 2011 MPH cohort and subtracted from the Fall 2012 cohort as per Table
2.7.1. instructions.

*** One Fall 2011 cohort student with a MD/MBA degree transferred to the UTEP CHS/SON Interdisciplinary PhD Program
in Spring 2012 semester.
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Comment: The 42-hr MPH Program is run on a cohort model with the core and concentration courses
taught once per year. The minimum time that a student can graduate from the program is 2.5 years (2
Fall, 2 Spring, and one summer semester). Our goal is that all students in the MPH cohort Program
graduate within four years. Our program caters to and is designed for working professionals from
diverse academic backgrounds. To date, over half of the enrolled students have come from
undergraduate and graduate backgrounds other than health (e.g., biology, microbiology, chemistry,
geology, engineering, mass communication, multidisciplinary studies). Many are first-generation
college students from Hispanic minority backgrounds for whom English is a second language. Most
students also work (full- or part-time) and many are parents with children. These factors appear
responsible for the length of time it takes students to complete and present their culminating project
(thesis/graduate research projects). The Program Director and faculty are making a concerted effort to
get students to definitively identify a faculty research mentor and thesis/graduate research project
theme much earlier in their program, i.e., first semester of study, so that they have more time to work
on their culminating projects instead of waiting until the last semester or two of their program.
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2.7. d. A table showing the destination of graduates for each of the last three years. The table must include at least the number
and percentage of graduates by program area each year going to a) government (state, local, federal), b) nonprofit organization,
c) hospital or health care delivery facility, d) private practice, e) university or research institute, f) proprietary organization
(industry, pharmaceutical company, consulting), g) further education, h) non-health related employment, or i) not employed.
Table 2.7.d. Destination of MPH Program Graduates by Program Area (Hispanic & Border Health) in 2009-2012*
Government

Graduation
Year

#

Nonprofit

%

#

a

Health Care

%

#

Private
Practice

%

#

University/
Research
%

#

Proprietary

%

#

Further
Education

%

#

Non-Health
Related

%

#

Not
Employed

%

#

%

2009

0

0

1

25

2

50

0

0

1

25

0

0

0

0

0

0

0

0

2010

1

33

0

0

0

0

0

0

0

0

0

0

2

66

0

0

0

0

2011

1

20

2

40

0

0

0

0

1

20

1

20

0

0

0

0

0

0

0

0

1

16.7

0

0

0

0

0

0

0

0

2

33.3

1

16.7

2

33.3

b

2012

Data source: MPH Program Alumni Survey and employment information updates provided to MPH Program Director by alumni
a
b

Pan American Health Organization U.S.-Mexico Border Office
Partial year: Includes Spring & Summer 2012 graduates only; data not available on Fall 2012 graduates

Detailed data on the post-graduation destinations of MPH program alumni are available in the resource room.
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2.7.e. In public health fields where there is certification of professional competence, data
on the performance of the program’s graduates on these national examinations for each
of the last three years.
Not applicable.
2.7.f. Data describing results from periodic assessments of alumni and employers of
graduates regarding the ability of the program’s graduates to effectively perform the
competencies in a practice setting.
Alumni Survey. The MPH Program has put a system in place to periodically assess the ability
of its graduates to effectively perform the program competences in a public health practice
setting. The first alumni survey was sent to program alumni who had graduated from the
program (2009-2011). The response rate for this first survey was 75% (9/12). The 37-question
survey contained closed and open-ended items which collected data on alumni sociodemographic and employment characteristics, program quality and relevance, and the ability of
program graduates to effectively perform the program competencies in a public health practice
setting, among other items. The alumni reported that the competencies learned through the core
and concentration courses, practicum experience, and culminating project (thesis/graduate
research project) had adequately prepared them for public health practice (see Table 2.7.b.
above for partial results relevant to competencies). The alumni also made a number of helpful
comments which the program has/is using to improve quality and relevance in this area. These
findings generally triangulate with the findings from recent surveys and other sources. For
example, several expressed the need for additional training in biostatistics and epidemiology,
more hands-on training, projects, and applications implemented within core courses. Most
alumni reported that the program already does a good to outstanding job on its Hispanic and
Border Health concentration courses; their suggestions were that students attend at least two
binational border health meeting to further improve their familiarity with public health issues on
the border and for non-Spanish speakers (a small minority of students in our program) to
electively take basic conversational Spanish training.
Alumni comments regarding the practicum experience were mostly positive. Two of the major
suggestions were to increase the number and variety of practicum sites both locally and outside
the Paso del Norte region. In response to the results of the alumni and second year student
surveys as well as comments made by students during graduate advising sessions, the program
has begun increasing the number and diversity of practicum sites. Another suggestion which
triangulated with those made during graduate advising sessions and through other channels
were to better organize the practicum course documents and, “Discuss expectations and
requirements with students in a formal class setting, maybe even having a one credit course
where students actually apply to internship sites and get all documents in order before going out
to sites.” An analysis of the objective evidence found these concerns to have merit (see section
1.4.e, pp. 36-37). Thus, a new Practicum Coordinator was appointed for the 2010 and 2011
summer practicums by the program. In addition, all practicum documentation was reviewed and
reorganized. The majority of documents were located and placed in their proper folders for easy
access. Furthermore, the program implemented an additional detailed initial orientation session
in February for all students scheduled for the summer practicum rather than having the first one
in May. A copy of the alumni survey instrument and its results are available in the resource
room.
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Employer Survey. The MPH Program also has put a system in place to assess the ability of its
graduates to effectively perform in a public health practice setting by surveying the employers of
program graduates. The 34-question survey was developed to obtain feedback from employers
on the preparedness of the MPH Program‘s graduates to effectively function as public health
practice professionals. The survey questionnaire contains both closed and open-ended items to
elicit information on roles and responsibilities, competency knowledge, interactions with the
target population and colleagues, professionalism, leadership skills, oral and written
communication skills, cultural competency, and satisfaction with the overall performance. In
2012, the first survey was sent out to five public health sector employers for their feedback.
Two of the five alumni work supervisors completed the survey. Follow-up requests were sent
out to the three non-respondents in Summer 2012 and again in September 2012. We recently
obtained employer information on recently graduated alumni and several other alumni who
recently changed jobs. We have not closed the survey and expect to receive more responses
during the Fall 2012 semester. The survey instrument and its results, to date, are available in
the resource room.
2.7.g. Assessment of the extent to which this criterion is met.
This criterion is met with commentary. The Program employs several complementary
assessment measures to monitor and to evaluate student progress in achieving the expected
program competencies. The Program also tracks the degree completion rates and job
placement experience of its students. We recognize that we need to collect more data from the
employers of alumni regarding the preparedness of our program graduates and are actively
doing so. In addition, during the course of the self-assessment it became apparent that the
Program needed to use more detailed evaluation rubrics to better assess student mastery of
areas such as the competencies and other concepts and skills plus provide better feedback to
students on their performance. Thus, the Program adopted new evaluation rubrics for the
thesis/graduate research project proposal written and oral defenses, the thesis/graduate
research project written and oral final defenses, and the practicum oral presentation. The
Program also adopted a new more detailed evaluation rubric to improve its evaluation process
for MPH degree program and graduate certificate applicants.

2.8. Academic Degrees
Not applicable.
2.9 Doctoral Degrees
Not applicable.
2.10 Joint Degrees
Not applicable.
2.11 Distance Education or Executive Degree Programs
Not applicable.
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3.0 CREATION, APPLICATION AND ADVANCEMENT OF KNOWLEDGE
3.1. RESEARCH
The program shall pursue an active research program, consistent with its mission, through
which its faculty and students contribute to the knowledge base of the public health disciplines,
including research directed at improving the practice of public health.
The research program shall be consistent with the program’s stated mission and goals and
should complement teaching and learning objectives stated for the program’s instructional
programs. The program should provide an environment that is conducive to research and
scholarly inquiry by all faculty. Such endeavors may involve basic and applied topics and
appropriately include research aimed at improving the practice of public health. Opportunities
should be available for students who would benefit from research experiences, whether or not
such is required as a part of the curricula.
3.1. a. A description of the program’s research activities, including policies, procedures
and practices that support research and scholarly activities.
Overview of Research Program Activities. The Program’s research portfolio includes a broad
spectrum of public health conducted in settings ranging from basic laboratory science to
community-based participatory research. MPH Program faculty and students conduct a wide
range of interdisciplinary research activities which focus on important public health issues
affecting Hispanic, border and other minority populations in the United States and Latin America
including the following:

Minority health, health disparities, and health equity in ethnic (e.g., MexicanAmerican, Afro-Hispanic, and indigenous groups) and other minorities (e.g., LGBT,
elderly, and immigrant groups)
Maternal-perinatal health and nutrition
Household food security, health, nutrition, and coping strategies of disadvantaged
groups
Culturally appropriate health and nutrition education
Chronic disease prevention and control (asthma, heart disease, diabetes, obesity)
Infectious disease epidemiology, prevention and control (HIV/AIDS and other STI’s,
hepatitis C, tuberculosis, cutaneous leishmaniasis, intestinal parasitic infection)
Health behaviors (stress, coping, alcohol risk reduction cognitive and motivational
mechanisms underlying health behaviors, including psychological mechanisms of
change in brief intervention programs.
Social and behavioral factors related to eating behavior, obesity, and its prevention.
Environmental health (air pollutant exposure and cardiovascular and respiratory
health outcomes of children low-level lead exposure and child health )
Occupational health (musculoskeletal injuries
Public health program and project evaluation
Hispanic health disparities community outreach and dissemination research
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Policies, Procedures and Practices Supporting Research and Scholarly Activities
Handbook of Operating Procedures. Chapter 3 of the UTEP Handbook of Operating
Procedures (HOOP) describes institutional policies regarding the conduct of research at the
university. As noted in the HOOP, the University complies with all Department of Health and
Human Service (DHHS) regulations for the protection of human subjects, 45 Code of Federal
Regulations (45 CFR 46) Section 45, Part 46, effective August 19, 1991, as documented in the
University’s Federal Wide Assurance FWA 00001224.
Office of Research and Sponsored Projects (ORSP). The Office of Research and Sponsored
Projects (http://research.utep.edu/Default.aspx?tabid=1995) provides a variety of researchrelated services including: proposal development assistance and training; review and
institutional endorsement of all applications for external sponsored funding; review, negotiation,
and acceptance of research awards on behalf of the University; compliance and post-award
monitoring and oversight; maintenance of sponsored project data for the University;
coordination of institutional review boards for research with human and animal subjects and for
biosafety; management of the University’s intellectual property; and promotion of
entrepreneurial and commercialization activities. The University currently has more than $70
million in annual research expenditures. It has made large capital investments in research
equipment and facilities, an investment that has facilitated the recruitment and retention of
faculty who successfully compete at the national level. UTEP’s success also is enhanced by the
supportive climate for research, creative, and scholarly activities in all of the University’s
colleges. The ORSP also manages several programs designed to support and facilitate faculty
and student research including the University Research Institute, the Interdisciplinary Research
Enhancement Program, the Proposal Development Team, and the Institutional Review Board.
University Research Institute (URI). Twice yearly, members of the UTEP Faculty are invited
to submit pilot study research proposals for funding by the University Research Institute
(http://research.utep.edu/Default.aspx?tabid=58975). The Texas State Legislature appropriates
funds each biennium for the support of research on each campus of the University System. This
appropriation is independent of and in addition to funds provided by national, state and private
agencies in support of University research. However, this is intended to assist in the generation
of outside funding through the support it offers to pilot projects, institutional resources and
individual researchers. The president of each institution then allocates that money to individuals
and offices on campus which engage in or support faculty research. Recommendations for URI
awards are made to the Vice President for Research by the Faculty Senate Research
Committee. This Senate committee, whose membership is composed of faculty from each
college, solicits applications for funding from faculty members, reviews proposals submitted,
and recommends projects for funding to the Vice President for Research. The committee
recommends funding for those proposals that: (a) Assist in the professional development of new
junior faculty members, (b) assist in the development of research programs that will attract
external sources of funds, and (c) make maximum use of resources and facilities available
within this institution.
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Interdisciplinary Research (IDR) Enhancement Program. The Provost and the Office of
Research and Sponsored Projects jointly issue a Request for Proposals for interdisciplinary
research enhancement in UTEP’s priority research areas (http://research.utep.edu/Default.
aspx?tabid=71361). These include health and biomedical sciences and engineering, energy and
environment, education for the 21st century demographic, national defense and border security,
and global enterprise and border studies. Awards are made to emerging interdisciplinary teams
in two categories: (1) Level 1 awards of up to $5,000 per team and (2) Level 2 awards of up to
$20,000 per team. Level 1 (up to $5,000 per team)—providing funding for interdisciplinary team
building activities, specifically, awards are made to emerging interdisciplinary teams that have
just begun to coalesce around one of UTEP’s priority research areas. This team may have had
preliminary meetings, but should not have submitted a proposal together for extramural
funding.Level 2 (up to $20,000 per team): Level 2 awards are made to emerging
interdisciplinary teams that have made significant progress in coalescing around one of UTEP’s
priority research areas. This team should have begun to develop projects in the priority area it
has chosen for which it will seek extramural funding. The team also must have reached the
point that it is prepared to conduct a pilot project that will generate the preliminary results
necessary to submit a competitive proposal for extramural funding.
Proposal Development Team (DevT). The Proposal Development Team provides services to
UTEP faculty and administrators in support of the development and writing of competitive
proposals to federal agencies, foundations and private agencies (http://research.utep.edu/
Default.aspx?tabid=59955). The mission of the DEVT is to enhance UTEP’s capabilities for
research and sponsored projects and increase the university’s stature as a research institution.
Services provided by the DevT include the following:
Identification of strategic funding opportunities that match university faculty and staff
with funding opportunities and assist in team building in response to funding
opportunities
Proposal development and writing including assistance in analyzing funding
announcements and developing a proposal development timeline organization, such
as timelines, task assignments, and accountability .
Provide data and information about UTEP and the region and a assist with sections
of the proposal such as project management, evaluation, and dissemination
Edit proposals and, when needed, arrange peer review and provide assistance in
analyzing reviewer feedback to improve resubmissions
Develop investigator’s capacity to write proposals through workshops on Proposal
preparation fundamentals, agency-specific workshops, and workshops to address
major parts of the proposal (e.g., research plan, specific aims, project summary,
significance/intellectual merit, and broader impacts)
The Institutional Review Board (IRB). The University of Texas at El Paso has an IRB that is
responsible for protecting human subjects who participate in research (http://research.utep.edu/
Default.aspx?tabid=72130). The IRB provides review and oversight for all human subjects
research activities performed on the campus by University of Texas at El Paso faculty, staff, or
students on or off campus; and by all other facilities under the purview of UTEP IRB. All review
procedures meet or exceed the requirements set forth in 45 CFR 46. The UTEP IRB convenes
monthly during the fall and spring semesters and only if needed during summer. The IRB uses
IRBNet suite of tools, bringing electronic protocol management, on-line submissions, and many
other important features to the University of Texas at El Paso research community. All research
studies submitted for IRB review at UTEP must be submitted online via IRBNet. UTEP operates
under Federal Wide Assurance number FWA00001224 (http://research.utep.edu/Default.aspx?
alias=research.utep.edu/irb).
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Center for Interdisciplinary Health Research and Evaluation (CIHRE). Located in the
College of Health Sciences, the CIHRE is an Interdisciplinary center for excellence in research,
evaluation, and training for health researchers (http://chs.utep.edu/cihre/). Center staff and
faculty facilitate the development and translation of clinical, biomedical and behavioral research
to improve the health of populations living along the US-Mexico border region. The Center
maintains a repository of health-related information to facilitate the transfer of health research
information to border researchers and policy makers. The CIHRE provides assistance to
program investigators and their community partners regarding solicitation, management, and
evaluation of health-related grants from federal, state and foundations to help improve the
prevention and treatment outcomes of chronic and infectious diseases among border
populations.
Community and Academic Partnerships for Health Science Research (CAPHSR). The
purpose of the CAPHSR is to create a sustainable infrastructure for a community and academic
health science partnership that fosters collaborative clinical and translational health sciences
research to address health disparities and promote health equity among Hispanic populations in
the US-Mexico border region (http://chs.utep.edu/caphsr/). The major program goals of the
CAPHSR include:
To expand UTEP’s developing community-based infrastructure of an existing
community-academic partnership for health sciences research and training
To create a culture among faculty in the UTEP College of Health Sciences that values
relationship building and communication with community-based organizations for health
sciences research and training
To create a climate of trust among community-based organizations to foster
collaboration with university faculty for health sciences research and training
To develop the knowledge and skills among community-based leaders and faculty for
conducting community-based participatory health sciences research and providing
community-based training for health care providers; and
To transform health professions education and community-based research through a
“communitized” curriculum and research approach that incorporates cultural, linguistic,
and community competencies.
Affinity Research Groups (ARG). The Affinity Research Group model emphasizes the
development of student research skills and those required for cooperative work (see website at:
http://research.utep.edu/Default.aspx?tabid=10885).The ARG model provides students with
opportunities to learn, use, and integrate the knowledge and skills that are required for research
with those required for cooperative work.
Summer Writing Program. The summer writing program is designed to promote publishing
endeavors including journal articles and grant proposals among College of Health Sciences
faculty. Based on the “Publish and Flourish” workshops develop by Tara Gray, this program
offers CHS faculty small incentives to faculty to participate in this weekly program. The program
requires faculty to write on a project of their choosing for at least 15 minutes each day, helps
faculty develop a support network for peer review, and provides weekly meetings to discuss
goal setting and progress and provide assistance (http://chs.utep.edu/cihre/).
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College of Health Sciences Research Committee. The College of Health Sciences maintains
a Research Committee that serves all programs within the college, including the MPH Program.
The major function of the committee is to facilitate research within the college. It promotes and
monitors the progress (and outcomes) of research; provides research training to college faculty;
is responsible for developing policy related to research in the college; and interfaces with
representatives of the community regarding on-going research. The committee also advises and
makes recommendations for the award and allocation of funds for research activities, and
solicits and evaluates proposals for graduate student travel, research fellowships, and awards.
Funds allocated by the research committee are used to fund student travel to the APHA,
WPHA, and other professional conferences to present their research.
Other. Other UTEP units also facilitate student research. For example, the UTEP Graduate
School offers funding programs for student research and travel to professional conferences.
Likewise, the Department of Public Health Sciences also manages funds for student travel (i.e.,
Dodson funds) as well as funds for faculty travel to disseminate research performed with
students.
3.1.b. A description of current community-based research activities and/or those
undertaken in collaboration with health agencies and community-based organizations.
Formal research agreements with such agencies should be identified.
MPH Program core and secondary faculty and students are actively engaged in a number of
community-based research efforts with Hispanic and border communities in the Paso del Norte
region and in Latin America. Some pertinent example of these projects are highlighted below:
Dr. Maria Duarte has a large, ongoing community-based participatory research project
(“Can Community Health Workers/Promotoras de Salud Promote Lifestyle and
Environment Changes to Reduce CVD Risk in Texas?”). This innovative project is
exploring the effectiveness of community health workers in reducing cardiovascular
disease risk in local Hispanic communities. The study is being carried out under a formal
research agreement with local community partners including the City of El Paso Parks
and Recreation Department and the Paso del Norte Region YWCA and other academic
institutions.
Dr. Oralia Loza is currently conducting several studies in the local community that
revolve around risk and risk reduction strategies for HIV and other sexually transmitted
infections in transgender women, indigenous (Mixtec-Zapotec) immigrants, and other
vulnerable U.S.-Mexico border groups including the LGBT community. In addition, she
has been exploring the social and contextual vulnerability of drug abuse on the U.S.Mexico Border. Dr. Loza also is an active member of the Community and Academic
Partnerships for Health Science Research (CAPHSR) which is a formal research
community-based participatory research program in the College of Health Sciences
which works with local community partners to design and conduct needs-based projects.
Dr. Joe Tomaka is directing a study using the translation of alcohol-risk reduction
methods designed for college students for use with El Paso Fire Department personnel.
He is also in the process of starting a new project to examine the use and acceptability
of point-of-use water treatment devices in unincorporated areas (colonias) in Far West
Texas and southern New Mexico which lack a municipal water supply.
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Drs. Rodrigo Armijos and Meg Weigel are currently collaborating on several communitybased research projects in the local Paso del Norte border region and in Ecuador. One
of these involves an on-going series of studies investigating musculoskeletal and other
work-related injuries and health-related quality of life among aging immigrant crop
workers on the U.S.-Mexico border. These studies are being carried out in conjunction
with the Sin Fronteras Migrant Farmworker Center and the Universidad Autonoma de
Ciudad Juarez. Their environmental health project in Quito, Ecuador, is investigating the
effects of exposure to fixed and mobile air pollutant sources and their interaction with
diet, physical activity, and other lifestyle factors in urban public elementary school
children living in Quito, Ecuador. This study is being conducted under formal agreement
with local City of Quito public school district, the Environmental Health District of the City
of Quito, and the Biomedical Research Institute of the Central University of Ecuador.
Drs. Weigel and Armijos also are collaborating on a large comparative study
investigating household food security, nutrition, health, and health-related quality of life
in urban, peri-urban, and rural communities in the Provinces of Pinchincha and
Tunguragua in the Ecuadorian Andean Highlands. This work is being conducted under
the auspices of formal MOU’s with the Central University of Ecuador (Quito) and the
Autonomous Regional University of the Andes (Ambato) in conjunction with the Office of
Sciences and Technology of the Ecuadorian Ministry of Public Health, the “La Tola” and
“Cipriana Duenas” Community Health Centers and the Rural Health Center and
Community Organization of Pilahuin. In addition, Dr. Armijos has a current pilot project
on zoonotic disease control with the Texas Department of State Health Services (Office
of Zoonosis Control, regions 9 & 10).
Dr. Thenral Mangadu, a recent MPH Program Assistant Professor hire, is currently
conducting an evaluation of Community Garden Projects in the City of El Paso, Texas
and Las Cruces, New Mexico.
Examples of proposed projects (pending funding) that also fall under this rubric include:
“Urban Organic Pollutants and Congenital Brain Disorders in Ecuador” (Weigel, PI;
NIH/NIEHS/Fogarty International Center). This study will investigate the risk for neural
tube defects associated with early prenatal exposure to common organic environmental
pollutants in an urban public health hospital. To be conducted in collaboration with the
“Isidro Ayora” public maternity hospital, Ecuadorian Ministry of Public Health, Central
University of Ecuador Biomedical Research Institute, and Ecuadorian Pediatric Society.
“Association of Chronic Exposure to Particulate Matter Air Pollution, Inflammation, and
Atherogenesis in At Risk El Paso Children” (Armijos, PI; NIH-NIEHS). The study is
designed to investigate the impact of chronic and acute exposures to particulate matter
pollution on oxidative stress, inflammation, and the development of increased carotid
intima-media thickness in the elementary schoolchildren exposed to high density urban
traffic. This study will be carried out under formal agreements with the El Paso
Independent School District.
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3.1.c. A list of current research activity of all primary and secondary faculty identified in 4.1.a and including amount and
source of funds, for each of the last three years.
Table 3.1.c. Research Activity of Core and Secondary Faculty from 2009-2010 to 2011-2012 (extramural funding)
Project Name

Faculty

Funding
Source

Funding
Period

Amount
Total Award

Amount
2009-2010

Amount
2010-2011

Amount 20112012

CommunityBased Y/N

MPH
Student
Participation

Can Community Health Workers/PS
Promote Lifestyle And Environment
Changes to Reduce CVD Risk In
Texas?
Assessing Self-Perceived Risk And
Risk Reduction Strategies for STIs
And HIV among Transgender
Women in El Paso, TX
Binational Study of the Health And
Disability Challenges Of Aged
Migrant And Seasonal Farmworkers
On The U.S.-Mexico Border.

Duarte, PI

NIH/NCMHD

20082013

$2,695,582

$535,276

$345,685

$429,452

Yes

Yes

Loza, PI

20102011

$4,666

N/A

$4,666

N/A

Yes

Yes

20092010

$40,000

$40,000

N/A

N/A

Yes

Yes

Weigel, CoInvestigator

University
Research
Institute (URI)
Grant
Research
Program on
Migration and
Health (PIMSA)

Substance Abuse and Health
Vulnerability of Columbian Refugees
In Ecuador

Shedlin, PI

NIH/NIDA

20082010

$372,766

$208,361

N/A

N/A

Yes

Yes

American
Dietetic
Association
Research
Foundation
NIH/NIEHS

20092010

$5,000

$5,000

N/A

N/A

No

No

20082011

$30,000

$23,000

$7,000

N/A

Yes

Yes

NIH Score
Grant Program

20112013

$448,500

N/A

N/A

$150,000

Yes

Yes

The Effect of Cinnamon Intake on
Blood Glucose Levels In MexicanAmerican Women With Pre-Diabetes

Armijos, PI

Weigel,CoInvestigator
Armijos, CoInvestigator
Duarte, PI

Association of Dust Events with
Asthma Exacerbation in U.S-Mexico
Border Children. Advanced Research
Cooperation in Environmental Health
(ARCH)

Weigel, SubProject #10 PI

Geographic and Multilevel Influences
of Neighborhood and School
Environments on the Development of
Obesity Among Schoolchildren in a
Border Community

Ford (former PI
decreased);
Tomaka (new
PI)

Pingatore, PI
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Table 3.1.c. Research Activity of Core and Secondary Faculty from 2009-2010 to 2011-2012 (continued)
Project Name

Faculty

Air Pollution, Systemic Inflammation,
and Sub-Clinical Atherosclerosis in
High-Altitude Children

Armijos, PI

HIV And Migration Among MixtecZapotec Men in Oaxaca, Chihuahua,
and California

Loza, PI

UTEP Vulnerability Issues In Drug
Abuse (VIDA) Project

Casteneda, PI
(Dept. of
Psychology)

Project 3: Social And Contextual
Vulnerability On The U.S.-Mexico
Border

Funding
Period

Amount
Total Award

Amount
2009-2010

Amount
2010-2011

Amount
2011-2012

CommunityBased Y/N

MPH
Student
Participation

NIH/NIEHS

20092011

$407,079

$236,124

$170,955

N/A

Yes

Yes

Research
Program on
Migration and
Health (PIMSA)
NIH/NIDA

20112012

$43,870

N/A

N/A

$43,870

Yes

Yes

20112016

$180,708

N/A

N/A

Pending

Yes

Yes

Environmental
Protection
Agency

20112014

$498,906

N/A

N/A

$166,302

Yes

Yes

Funding
Source

Weigel, CoInvestigator

Pilot Project 3
Loza, PI

Point Of Use (POU) Water Treatment
Systems for Improving Sustainability
and Environmental Justice in
Colonias of the Paso Del Norte
Region
Healthy Eating Active Living
Community Garden Projects
Evaluation

Walker, PI

Mangadu, PI

Paso del Norte
Health
Foundation

20112012

$48,675

N/A

N/A

$35,400

Yes

Yes

Hispanic Health Disparities Research
Center-Community Outreach &
Dissemination Core

ProvencioVasquez, PI
(2011)
Anders, PI
(2007-2010)
Davis, Coinvestigator
Sobin, PI

NIH/NCHMD

20072012

$1,361,677

$54,355

$55,874

$449,496

Yes

Yes

NIH/NICHD

20092010

$405,150

$222,000

$183,150

N/A

Yes

Yes

Center for
Clinical and
Translational
Science, The
Rockefeller
University

20092010

$10,000

$10,000

N/A

N/A

No

Yes

Genes, Lead, & Cognition in
Underserved Children
Translational Studies in Chronic LowLevel Lead Exposure

Tomaka, CoInvestigator

Sobin, PI
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3.1.d. Identification of measures by which the program may evaluate the success of its
research activities, along with data regarding the program’s performance against those
measures for each of the last three years.

Table 3.1.d. Outcome Measures for Research, 2010 to 2012
Outcome Measure
1.1.a. MPH core faculty will publish
peer-reviewed articles, books, and
book chapters
1.1.b. MPH core faculty will present
research findings in local, regional,
national, or international scientific
conferences
1.2.a. MPH students will conduct
public health thesis or other research
with one or more faculty mentors
prior to graduation
1.2.b. MPH students will participate
in the dissemination of public health
research with a faculty mentor in
local, regional, national, or
international scientific conference
1.3. MPH core faculty will apply for
at least one grant per year as PI, CoPI, or co-investigator to support
public health research and training
projects
1.4.a. MPH core faculty will
participate in community–based
research activities
1.4.b. MPH core faculty will conduct
public health research focused on
Hispanic and/or border communities

Target

2010

2011

2012

80% of core faculty will publish at
least one peer-reviewed journal
article, book chapter, or book/year
80% of core faculty will present
research findings at least once/year
in a local, regional, national, or
international scientific conference
80% of core faculty will involve MPH
students in their public health
research programs

Met
100% (7/7)

Met
100% (6/6)

Met
83% (5/6)

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
85% (6/7)

Met
100% (6/6)

Met
100% (6/6)

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

80% of core faculty will involve MPH
students in the dissemination of
public health research in local,
regional, national, or international
scientific conferences
50% of core faculty will apply for at
least one grant per year as PI, CoPI, or co-investigator to support
public health research and training
projects
50% of core faculty will participate in
community-based research activities
80% of core faculty will conduct at
least one research project focused
on the health issues of Hispanic and
border communities

See Table 1.6.d. for list of core faculty by year

3.1.e. A description of student involvement in research.

All MPH students are required to successfully complete a thesis/graduate research project
(culminating experience) under the supervision of program faculty. The research conducted by
program graduates ranges from basic science approaches to epidemiologic investigations to
community-based program evaluation and covers a variety of significant public health topics relevant
to Hispanic and/or border communities in the U.S. and elsewhere. Selected examples of previous
MPH thesis/graduate research projects include those shown below:
“Disparities in Park Availability, Features, and Characteristics by Social Determinants of Health
within a U.S.-Mexico Border Area” (A Kamel)
“The strictest smoking ban in the nation: a retrospective case study of the political factors that
facilitated and inhibited the passage of El Paso’s clean indoor air ordinance” (X Gamboa)
“Evaluation of a community-based cervical cancer education program on perceptions and
knowledge of screening among low-income Hispanic women” (C. Lozano)
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“Health risk and health-seeking behaviors of migrant and seasonal farm workers on the U.S.Mexico border” (C. Saenz)
“Application of the water poverty index in border colonias of West Texas” (M. Korc)
“Prenatal physical activity patterns and determinants in an urban Ecuadorian population” (E
Gonzalez-Beltran)
“Employers’ Perceptions of Factors Related to the Workforce Development of Community
Health Workers in El Paso, Texas” (A Aguirre-Polanco)
“Neighborhood deprivation, neighborhood acculturation, and the retail food environment in a
U.S.-Mexico border urban area” (T. Anchondo)
“Development of a novel metallo-lipid microparticle delivery system for a Leishmania mexicana
DNA vaccine candidate” (J. Valencia)
“Relationships between central obesity, fructose intake, and non-alcoholic fatty liver disease in
overweight Hispanic adolescents” (H. Reyes)
“Segundo Barrio: Rich, poor, or both?” (J. Krill)
“The association of dust events with asthma exacerbation in U.S.-Mexico border children: A
pilot study” (M. Gaytan)
“Gender differences in food habits, beliefs, and fast food consumption among a predominantly
Hispanic college students population” (A. Ortega)
“Atopy in U.S.-Mexico border elementary school children: A pilot study” (JL. Alvarez)
Copies of student thesis/graduate project research are available in the resource room.
In addition to thesis and graduate research project research, many students participate in funded
research projects as Research Assistants or by taking Independent Study courses directed by faculty
in the program. Table 3.1.c. provides examples of the projects in which MPH students have
participated in faculty research projects. Depending on the type of project and the student, the level of
involvement in such research may involve participation in study design, participant recruitment, the
IRB process and informed consent, data collection, data entry and database management, and data
analysis. In addition, many MPH students participated in the dissemination of the research findings in
peer-reviewed journals (e.g., American Journal of Health Behavior) and at local, regional, national,
and international scholarly conferences and meetings (e.g., American Public Health Association,
Society of Behavioral Medicine, United States/Mexico Annual Border Health Association, World
Congress of Public Health, Society for Public Health Education, Society for Advancement of Chicanos
and Native Americans in Science).
Examples of the above work is available in the research room.
3.1.f. Assessment of the extent to which this criterion is met.

This criterion is met. The interdisciplinary research expertise of the MPH Program faculty spans from
basic science to translational clinical to community-based participatory research. All faculty have a
major research focus on the health challenges of Hispanic, border, and other underserved minority
populations. Program students are involved in meaningful, supervised research though their
thesis/graduate projects and other projects with faculty mentors. The University and College strongly
support faculty and student research efforts. It is recommended that faculty increase their efforts to
apply for more extramural research funding from federal and alternative sources of research and
training funding. Likewise, MPH Program faculty should seek out more opportunities to enable student
participation in the dissemination of research findings at local, national, and international scientific
meetings.
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3.2. SERVICE
The program shall pursue active service activities, consistent with its mission, through which faculty
and students contribute to the advancement of public health practice.
3.2. a. A description of the program’s service activities, including policies, procedures and
practices that support service. If the program has formal contracts or agreements with
external agencies, these should be noted.
Master of Public Health Program faculty and students contribute to the advancement of public health
practice through their service activities. This work is consistent with the strategic plan and mission of
the University, College, and Program missions. As is articulated in the University’s strategic plan,
service activities carried out by faculty and students exemplify an engaged, community-centered
institution that fosters human, cultural and social development and enhances the quality of life of
people in the region (http://www.utep.edu/aboutUTEP/strategic_plan.pdf). Service consists of
activities and projects designed to improve public health as well as activities that contribute to the
public health profession.
Community service activities are organized by the CHS Community Affairs Committee and/or by
individual departments such as the Department of Public Health Sciences. The Community Affairs
Committee involves faculty, staff, students, community, alumni, and parents who work together under
a College of Health Sciences Administrative Liaison. The mission of the Community Affairs committee
is to enhance the College’s relationship with community based organizations and enhance visibility of
the College in the community.
The MPH Program, Department of Public Health Sciences, and other administrative units within the
College of Health Sciences independently initiate affiliation agreements through the Assistant Dean
for Community and International Affairs. Affiliation agreements are formalized by the University to
provide service, research, and training to outside community organizations. These agreements are
reviewed by the College of Health Sciences Dean’s office and subsequently forwarded to the Office
for Research and Sponsored projects for approval. These formal understandings include detailed
expectations and responsibilities from an outside community organization and the university, term and
effective dates in where all activities will be performed and any other pertaining information about the
learning experience or service provided. The affiliation agreement is signed by the Vice President for
Research and the executive director from the agency in where the service or learning activity will be
performed. Formal agreements are on file for the agencies that support the MPH practicum
experience for all students. Table 2.4.b. indicates the formal agreements that the MPH Program has
in place with external community agencies.
University tenured and tenure-track faculty are required to participate in service on departmental,
college, or university committees at UTEP (http://admin.utep.edu/Default.aspx?PageContentID=
2381&tabid=30381). Service also is a high priority for the MPH Program and its parent unit, the
Department of Public Health Sciences. All faculty members engage in service activities designed to
improve the health of the local Paso del Norte region and other underserved populations. Service is
one of the major areas assessed in faculty annual merit evaluations, 3rd year review, tenure and
promotion, and post-tenure review processes. Most program faculty include service components in
their teaching and research agendas. The general categories of faculty service activities include but
are not limited to the supervision of student organizations, service on professional and community
boards, membership and leadership in professional and technical societies, service to the profession,
including editorships, editorial boards, participation on panel reviews, regular and ad-hoc reviewer for
journals, consulting work or clinical practice, program review for state/national accreditation bodies,
conference organization and/or hosting, activities involving community partners, service learning, or
collaborative projects, and lectures to community and professional audiences and organizations.
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The MPH Program has formal agreements in place with the organizations listed below. These
organizations can be used as sites for students and the program to serve as resources to the
organizations and the communities they serve.
City of El Paso Department of Public Health- El Paso
Texas State Department of Health Services, El Paso-Region 9/10
Pan American Health Organization- El Paso Border Office
El Paso Diabetes Association- El Paso
El Paso First Health Plans- El Paso
Paso Del Norte Health Foundation- El Paso
Paso Del Norte Region YWCA-El Paso Transitional Living Center
University Medical Center (UMC)-El Paso
University Medical Center Foundation-El Paso
American Dental Association, Washington, D.C.
Arizona Department of Health Services- Phoenix, AZ
Borderland Area Health Education (AHEC)/Project Vida
Malaria No More! (Global health non-profit organization), New York City, NY
William Beaumont Army Medical Center-El Paso
North Carolina Harm Reduction Coalition-North Carolina

3.2.b. A list of the program’s current service activities, including identification of the
community groups and nature of the activity, over the last three years.
The core and secondary faculty of the MPH Program are engaged in numerous local, regional, state,
national, and international service activities. Specific examples of these are described below:
Core Faculty Examples
Dr. Rodrigo Armijos, Associate Professor. Dr. Armijos provides technical scientific input in the
planning of international conferences and programs such as the United States-Mexico Border Health
Association Annual Meeting, United States-Mexico University Partnerships for Prosperity (TIES),
Effective Swine Flu Prevention Methods, public service education/ information in Spanish (Mexico City
Radio Network, 2009), the 2009 National Workshop on Colombian Refugees in Ecuador, Latin
American Congress of Parasitology (2011-2013). His community collaborators include the Sin
Fronteras Migrant Center and the El Paso Independent School District. Dr. Armijos is a member of the
American Public Health Association and also maintains active memberships in orgnaizations including
the Drugs for Neglected Diseases Global Initiative, Mexican Parasitology Society, Ecuadorian
Immunology Society, Iberoamerican Program of Sciences and Technology, and Ecuadorian Academy
of Sciences. He currently serves as an executive committee member for the 2012 Latin American
Congress of Parasitology and also is an ad hoc peer reviewer for international journals such as
Vaccines and the American Journal of Tropical Medicine and Hygiene.
Dr. Sharon (Thompson) Davis, Associate Professor. Dr. Davis participates in the Office of the
Provost Technology Focus Group, Frank and Polly Ann Morrow Scholarship Selection Committee and
University Senate (Secretary to the Executive Council, Graduate Scholarship Committee, Emeritus
Faculty Committee). At the local level Dr. Davis, contributes to local community organizations
activities such as on the El Paso Board of Directors of the American Red Cross and American Lung
Association, and is an Urban Area Strategic Initiative Sub-Committee Co-Chair, a Sierra Providence
Health Network Bioethics committee member, Paso del Norte Health Foundation and UTEP-UTHSPH
Hispanic Health Disparities Research Center grant reviewer, and the 2011 Abstract Committee Chair
of the Society for Public Health Education/NACDD Midyear Scientific Meeting. She also a member of
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and serves as the current President of the Paso del Norte Chapter of the Society for Health
Education. Dr. Davis is the Faculty Advisor for Eta Sigma Gamma Health Education Honorary
Society. She also serves as an ad hoc peer reviewer for health education and promotion journals
such as the Californian Journal of Health Promotion, Health Education and Behavior, Health
Promotion Practice, International Journal of Health Promotion, Journal of Adolescent Health, and
Archives of Pediatrics and Adolescent Medicine.
Dr. Oralia Loza, Assistant Professor. Dr. Loza is actively involved in numerous activities in the
community and elsewhere that support HIV prevention and treatment services, including for the LGBT
community. She is a mentor/researcher for the UTEP Vulnerability Issues in Drug Abuse (VIDA)
Program, a member of the Women's Resource Center Health Task Force, a Committee Member, for
the Women's Resource Center Advisory Board. In addition, she is an active member of the CHS
Community and Academic Partnerships for Health Science Research (CAPHSR). In addition, Dr.
Loza is the Faculty Advisor, Graduate Students for Public Health and has directed a number of
service activities with MPH students including Dining Out For Life International, International AIDS
Empowerment (IAS), HIV Outreach and Condom Distribution. City of El Paso - Department of Public
Health, Mpowerment Program, World AIDS Day, HIV testing and promotion in collaboration with
community partners Aliviane, Inc., University Medical Center, Clinica La Fe and the M.A.C.
Foundation.
Dr. Thenral Mangadu, Assistant Professor. Dr. Mangadu served as a scientific session reviewer for
the 2011 National Resource Center FYE National Conference. She also is involved in student
success activities including Region 19 College Readiness Executive Committee and UTEP-El Paso
Community College-Region 19 Independent School Districts, College Access and Student Success
programs.
Dr. Joe Tomaka, Associate Professor. Dr. Tomaka has served as a reviewer for the National
Science Foundation SBIR Phase I Proposal Review Board. He is a member of and serves on the
Board of Directors of the Paso del Norte Chapter of the Society for Health Education. He also serves
as a reviewer for the University of Texas at El Paso, Texas Tech University Health Science Center,
and University Medical Center Institutional Review Boards. Dr. Tomaka’s community activities include
membership on the YMCA Board of Directors and committee member in the Community Health Action
Response Team, a CDC funded project to the YMCA as part of the CDC Healthy Communities
Program. Dr. Tomaka also currently serves as an ad hoc reviewer for numerous peer-reviewed
journals including Basic and Applied Social Psychology, Biological Psychology, International Journal
of Psychophysiology, Journal of Personality and Social Psychology, Motivation and Emotion, Stress
and Health, Social Psychology and Personality Science, and the Personality and Social Psychology
Bulletin.
Dr. MM (Meg Weigel), Professor and MPH Program Director/Graduate Advisor. Dr. Weigel is a
collaborator with the Sin Fronteras Migrant Worker Center in El Paso where she works on issues of
food security, nutrition, health, and occupational health. Other recent service activities include a 3year term as a reviewer for the Fulbright Specialist Program, Council for International Exchange of
Scholars (CIES), work as an international editor for the Ecuadorian Journal of Pediatrics, and
membership on university-wide and college committees including the Associate Deans’ Council,
Provost’s Website Review Committee, CHS Faculty Recruitment, Retention and Evaluation
Committee. She has served as an ad hoc reviewer for peer-reviewed journals including the Journal of
Immigrant and Minority Health, American Journal of Obstetrics & Gynecology, International Journal of
Health Equity, Ecology of Food and Nutrition, Pan American Journal of Public Health, and Revista
Ecuatoriana de Pediatria, among others. Her professional society memberships include the American
Public Health Association and the American Association for the Advancement of Science.
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Secondary Faculty Examples
Dr. Maria Duarte-Gardea, Professor and Department Chair. Dr. Duarte is a task force member in
the UTEP Leadership Development Institute, task force member in the Interdisciplinary Health
Sciences PhD Program, and Advisory Board for the Wellness program. Dr. Duarte has participated in
numerous community health fairs, the Childhood Obesity in the Binational Paso Del Norte Region
Summit, and the Healthy Eating Active Living Coalition. She was the College of Health Sciences
organizer for the 2011 diabetes awareness campaign, “Go Blue on the Border.” Dr. Duarte also holds
a statewide appointment by the Texas Governor on the Texas Diabetes Council. She was a Region 4
Summit Participant for the 2011 American Dietetic Association Future Connections-Summit on
Dietetics Practice, Credentialing, and Education. She also has served as an Expert Workgroup
Member in Gestational Diabetes for the Academy of Nutrition and Dietetics and a Panel Reviewer for
the NCMDH Special Emphasis Panel/Scientific Review Group and the NCMDH Building Research
and Infrastructure Capacity (P20) Program. In addition, Dr. Duarte provides service to scientific
journals as an ad hoc peer reviewer including the Journal of the American Dietetic Association and
Journal of Nutrition Education and Behavior.
Dr. Gabriel Ibarra-Mejia, F/T Lecturer. Dr. Ibarra-Mejia is a member of the Technical Advisory Group
to the Pan American Health Organization Non-Communicable Diseases US-Mexico Border and an
organizer of the bi-national annual conference in Human Security. Has served as member and chair
for the College of Health Science Research Committee, and recently elected as a member of the
Faculty Organization. He is an current reviewer for the Journal of Applied Statistics and the Human
Factors and Ergonomics Society, and serves and the Newsletter editor for the International Society of
Occupational Ergonomics and Safety.
Adriana Rascon, MPH Practicum Coordinator. Ms. Rascon is actively involved in a number of local
community service activities. For example, she is a member of the Project VIDA, the Girls and
Women’s Health Advisory Committee on Obesity, Pregnancy, Diabetes Education, the City of El
Paso’s Health Department Obesity Prevention Community Planning Coalition and participated in the
2008 media regional campaign to fight childhood obesity organized by Pan American Health
Organization in 2008.
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3.2.c. Identification of the measures by which the program may evaluate the success of its
service efforts, along with data regarding the program’s performance against those measures
for each of the last three years.
Table 3.2.c. Outcome Measures for Core Faculty Program Service, 2010-2012
Outcome Measure
MPH Program core faculty will
participate in local state, national,
and/or international public health
or health-related associations.
MPH Program core faculty will
serve as peer-reviewers for public
health or health-related scientific
journals
MPH Program core faculty will
serve on at least one external
editorial/committee/ advisory
board or in a leadership role within
professional organizations.
MPH Program core faculty will
collaborate with community-based
organizations
MPH core and concentration
courses in the curriculum will
include community outreach/
service-learning activities.

Target

2010

2011

2012

80% of core faculty will participate in
at least one local state, national, or
international public health or healthrelated association.
80% of core faculty will serve as
peer-reviewers for public health or
health-related scientific journals

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
100% (7/7)

Met
100% (6/6)

Met
83% (5/6)

80% of core faculty will serve on at
least one external
editorial/committee/ advisory board or
in a leadership role within
professional organizations
50% of core faculty will collaborate
with at least one community-based
organization
At least 10% of the core and
concentration courses in the MPH
curriculum will include community
outreach/service-learning activities.

Met
100% (7/7)

Met
100% (6/6)

Met
83% (5/6)

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
13%
(1/8 courses)

Met
13%
(1/8 courses)

Met
13%
(1/8 courses)

See Table 1.6.d. for list of core faculty by year

3.2.d. A description of student involvement in service to the community.
Students in the MPH Program have multiple opportunities to participate in community service
activities. For example, they serve as an important community resource to public health and social
services agencies during their practicum experience. All second year MPH students participate in a
community service-learning project as part of the PUBH 5322, Eliminating Health Disparities,
capstone course held in the Spring semester. The specific projects are jointly selected by the
instructor and students.
Aging Migrant and Seasonal Farmworkers and Occupational Health Assessment Project
(2009). Students worked together in teams at the Sin Fronteras Migrant Farmworker Center in
downtown El Paso to assess the specific occupational health challenges and needs of aging
Mexican immigrant farm workers. The data from this and prior published UTEP studies were
used by the New Mexico Center on Law and Poverty to win the right to Workman’s
Compensation benefits for agricultural workers in New Mexico. The findings are also being
used to plan a future comprehensive occupational health intervention study for aging farm
workers.
Segundo Barrio Neighborhood Food Resource Availability and Access (2010). Students
worked together individually and in teams on this multi-part project to survey to assess the
availability and access to food resources in a low-income immigrant neighborhood in
downtown El Paso. Assessment findings were written up in a technical report by students for
dissemination to the local community.
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Chamizal Neighborhood Walkability Project (2011). This project was conducted was
conducted in a low-income urban neighborhood in downtown El Paso. The students worked
together as a team to systematically assess public park features and amenities and
neighborhood resident use of these spaces using the Community Park Audit tool (CPAT). The
findings from the audit were disseminated by the students to the local Chamizal community
and community public health agencies and city official through a town meeting and a report.
Grant Writing Project for Local Non-profit Community Organizations (2012). Student
teams worked together to identify and prepare grant proposals to secure funding to support
the activities of three local non-profit organizations that serve El Paso and Ciudad Juarez
border communities. These include the Programa Companeros HIV Prevention Program, the
Child Crisis Center, and the Teen Advisory Board’s Teen Peer Educator Program run by the
University Medical Center Foundation.
Additional ways in which students have participated in service activities are described below:
Students for Public Health Graduate Association. The Students for Public Health run (SPH) by the
MPH students with their faculty mentor, Dr. Oralia Loza, has a very active community service portfolio.
Examples of some of their recent community outreach activities include the following:
HIV testing outreach in conjunction with the City of El Paso Department of Public Health M
Factor Program, Clinica La Fe, and Aliviane
Group participation in the annual Susan G. Kommen Race for the Cure Breast Cancer
Awareness Walk
Participation in the New Tree Planting Project at UTEP as part of the Annual Global Initiative
to Reduce CO2 Emissions
Participation in the national Health and Wellness Initiative for Women attending Minority
Institutions sponsored by the UTEP Women’s Resource Center
Outreach activities for National Alcohol Awareness Week
Participation in the Community Health Action Response Team (CHART)/CDC’s Healthy
Communities Program involving work with the city of Socorro and the Ysleta del Sur Pueblo
tribe to assess the health needs of the Mission Valley community and help develop a strategy
to promote policy changes at the city, school, and workplace levels to improve health
Worked with the Echelon Group/Desert Imaging to promote breast cancer screening for
women in low-income, underserved communities
Organized multiple activities in partnership with the City of El Paso Department of Public
Health For 2012 National Public Health Week (e.g., health promotional displays, films,
other events, and discussion sessions with students). Examples of these activities
included:
Kick-off or Move! El Paso Walking Trails
Healthy Promotion Displays & Community Partners. Topics included: Tobacco, Sexual
Health, Healthy Eating WIW, Reportable Communicable Diseases, and 2-1-1 & R
System, Child & Adult Protective Services, International AID Empowerment Students
for Public Health, M Factor
Nuestra Casa (Our Home) TB/HIV Exhibit Guided Tour
Public Health Feature Films (e.g., “And the Band Played On”)
Question, Persuade, and Refer (QPR) Suicide Prevention Training
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Eta Sigma Gamma Health Education Association. Graduate students from the MPH Program who
are members of this health education association regularly donate their time in service activities
benefiting the local community. These activities include the West Texas Food Bank-Food Drive, ESG
Garage Sales, UTEP Mass Seasonal Vaccination Clinic at the UTEP Sun Bowl, Socorro Community
Health Fair, Making Strides Against Breast Cancer Walk, The Great American Smoke Out, and
Thanksgiving Day Canned Goods Drive, among others.
3.2. e. Assessment of the extent to which this criterion is met.
This criterion is met. However, it is recommended that the MPH Program should establish additional
formal linkages with governmental and non-governmental public health agencies and organizations.
These linkages are expected to further expand opportunities for student practicum, research and
internship experiences, foster practitioner participation in course instruction, lectures and independent
studies; and assist in career mentoring and employment opportunities for students and graduates.
In response to student requests, the Program is currently reviewing extant and planned new courses
in order to include more serving learning activities better meet this need.
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3.3. WORKFORCE DEVELOPMENT
The program shall engage in activities that support the professional development of the public health
workforce.
3.3.a. A description of the program’s continuing education activities, including policies, needs
assessment, procedures, practices, and evaluation that support continuing education and
workforce development strategies.
The MPH Program is firmly committed to supporting the professional development of the public health
workforce including the development of specific continuing education and training products. However,
as the majority of our efforts were focused on the development and delivery of the new MPH Program,
this area is still in its nascent stage.
Thus far, one of our major continuing education efforts has been the implementation of a Graduate
Certificate Program in Public Health. Like all of our courses, the schedule was designed to facilitate
the schedules of working professionals. Our PUBH 5357 (Special Topics in Public Health) elective
courses have been attended by several employees from the public health practice community (e.g.,
City of El Paso Department of Public Health, El Paso Water District). The course topics have included
Health Promotion Program Planning, Health Education, GIS in Public Health, and Global Health.
Additional courses planned for the 2012-2013 academic year are Scientific Analysis and
Communication in Public Health and Grant Writing for Community Organizations. Public seminars
have been offered in conjunction with National Public Health Week and as part of Department of
Health Sciences faculty candidate interviews. These public seminars are advertised to the local
community, students, faculty, and staff.
The program developed a special Public Health Graduate Certificate in 2011 collaboration with the
City of El Paso that was to be delivered on-site for City of El Paso employees. However, since only
four of the nine prospective applicants met the minimum admission criteria, this number was
insufficient to make it economically feasible to offer the special certificate program. The applications of
the four employees who met the minimum admission requirements were reviewed for the regular Fall
admission period and accepted into the program but these declined for reasons including having to
take courses on the UTEP campus after work and the cost of the program. Specifically, only 80% of
the total certificate cost would be covered by the City of El Paso through its regular educational
reimbursement program instead of 100% covered under arrangement for the special certificate
program.
The program recently conducted a needs assessment survey of public health practice professionals
and their supervisors in several local public health organizations including the City of El Paso
Department of Public Health, the Texas Department of State Health Services and the Paso del Norte
Health Foundation. The survey was adapted from the San Antonio Metropolitan Health District
Employee Workforce Development Survey. The main purpose of the survey was to identify the
training and education needs of the local El Paso public health workforce. The results of the Public
Health Workforce Development Needs Survey Report are shown in Appendix 2 of this document and
are also available in the Resource Room during the site visit. The results were presented to the MPH
Advisory Board and discussed during the September 2012 Meeting where it was decided to pursue
further discussions with administrators of a local public health agency to assist them with developing
workforce training and education curricula that could upgrade employee knowledge/skills and prepare
for their national accreditation process.
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3.3.b. Description of certificate programs or other non-degree offerings of the program,
including enrollment data for each of the last three years.
The MPH Program has developed an approved Graduate Certificate in Public Health Program for
persons working in public health or other health-related fields who lack formal academic training in the
field, current or post-baccalaureate students who want an introduction to the public health field, and
others contemplating future application to the MPH Program. The certificate, which can be completed
in as little as two semesters, consists of the five public health core courses: epidemiology,
biostatistics, environmental health, social and behavioral sciences, and health services administration
and policy. Like the MPH Program, it uses a cohort model for enrollment management. Certificate
students attend class with MPH Program students.

Table 3.3.b. Graduate Certificate Program Applicants, Acceptances, and Enrollments, 2009 to 2012

Graduate Certificate in
Public Health

2009 Cohort

2010 Cohort

2011 Cohort

2012 Cohort

Applied

N/A

1*

12**

2

Accepted

N/A

1*

7**

2

Enrolled

N/A

0*

2**

2

* One student applied and was accepted. However, she declined to enroll after discovering that her financial aid would not
cover the cost of a non-degree certificate program.

** Note: Statistics also include students who applied to the Public Health Graduate Certificate special cohort offering
developed for City of El Paso employees. Unfortunately, only 4/9 of the prospective applicants met the minimum admission
criteria, was insufficient to make it economically possible to offer the special cohort. Thus, the applications of employees who
met the minimum admission requirements were reviewed for the regular Fall cohort class whose evening schedule is also
conducive to working professionals.

3.3.c. A list of the continuing education programs offered by the program, including number of
students served, for each of the last three years. Those that are offered in a distance learning
format should be identified.
The Program does not presently have any formal continuing education programs in either regular or
distance learning format. However, based on findings from the recent workforce needs survey and
key informant discussions with other public health workers and supervisors, we are in the process of
developing a specific set of continuing education offerings (see Section 3.3.a.).
3.3.d. A list of other educational institutions or public health practice organizations, if any, with
which the program collaborates to offer continuing education.
Not applicable (see Section 3.3.c. above)
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3.3.e. Assessment of the extent to which this criterion is met.

This criterion is met with commentary. The MPH Program has developed a graduate certificate in
public health. The program also offers Special Topics in Public Health (PUBH 5357) courses which
are attended by public health professionals. The Program is firmly committed to workforce
development but our efforts were primarily focused on the development, delivery, and refinement of
the new MPH and graduate certificate programs in the first years of existence. Public health workforce
demand for continuing education products is expected to increase in future years. The Program has
conducted a workforce development survey whose results identified key areas of training needs and
preferences, barriers to training, and preferred instructional formats and delivery methods. These
findings are being used by the program to work with local public health agencies to plan for delivering
future needs-based workforce development trainings.
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4.0 FACULTY, STAFF AND STUDENTS
4.1 FACULTY QUALIFICATIONS
The program shall have a clearly defined faculty which, by virtue of its distribution, multidisciplinary nature, educational
preparation, research and teaching competence, and practice experience, is able to fully support the program’s mission,
goals and objectives.
4.1. a. A Table Showing Primary Faculty who Support the Degree Programs Offered by the Program

Table 4.1.a. Qualifications of Current Core Faculty*
Name

Title/
Academic
Rank

Tenure
Status

FET
or %
time

Gender

Race or
Ethnicity

Graduate
Degrees
earned

Institution where
degrees earned

Discipline

Teaching Area

Research Interests

Rodrigo
Armijos

Associate
Professor

Tenured

.50

Male

Hispanic

Sc.D.
M.Sc.
MD

Escuela Nacional de
Ciencias Biologicas,
Instituto Politecnico
Nacional; College of
Medicine, Central
University of
Ecuador

Immunology,
Medicine &
Surgery

Infectious disease
prevention and control
Infection, nutrition and
immune response.
Air pollutants and
inflammation.

Sharon
Davis

Associate
Professor

Tenured

.50

Female

NonHispanic
White

Ph.D.
MPH

University of New
Mexico; UT-Houston
School of Public
Health

Health
Education;
Community
Health

Oralia
Loza

Assistant
Professor

Tenure
track

.50

Female

Hispanic

Ph.D,
M.A.

University of
California, San
Diego and San
Diego State
University; University
of California, Santa
Barbara

Public Health,
Epidemiology
Applied
Statistics

- PUBH 5321.
Responding to
Chronic and
Infectious Dis. on
the Border
- PUBH 5357.
Special Topics in
Public Health
- PUBH 5353.
Social/Behavioral
Approaches to
Public Health
- PUBH 5357.
Special Topics in
Public Health
- PUBH 5305.
Biostatistics
- PUBH 5302.
Epidemiology
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U.S.-Mexico border
health issues; Hispanic
health disparities

Health Disparities,
Border Health in HIV/STI
Prevention

Table 4.1.a. Qualifications of Current Core Faculty (continued)
Name

Title/
Academic
Rank

Tenure
Status

FET
or %
time

Gender

Race or
Ethnicity

Graduate
Degrees
earned

Institution where
degrees earned

Discipline

Teaching Area

Research Interests

Thenral
Mangadu

Assistant
Professor

Tenure
track

.50

Female

Asian
Indian

Ph.D
MPH,
MBBS

University of Texas
at El Paso

Interdisciplinary
Health
Sciences;
Medicine

PUBH 5352. Public
Health
Evaluation &
Research

HIV/AIDS risk and
resilience; program
evaluation

Social & Health
Psychology;
Psychology

PUBH 5353.
Social/Behavioral
Approaches to
Public Health

University of
California at Los
Angeles

Biological
Anthropology

Florida Atlantic
University- Boca
Raton

Biological
Anthropology

- PUBH 5322.
Eliminating Health
Disparities
- PUBH 5353.
Social/ Behavioral
Approaches to
Public Health
- PUBH 5357.
Special Topics in
Public Health

Social psychology and
health, behavioral
approaches to alcohol,
risk reduction; stress,
coping, and cardiovascular reactivity to
stress
Reproductive, nutritional
& infectious disease
epidemiology, MCH,
health disparities,
global health & nutrition

UT-Houston School
of Public Health

Joe
Tomaka

Associate
Professor

Tenured

.50

Male

NonHispanic
White

Ph.D
M.A.

MM
Weigel

Professor &
MPH
Program
Director/
Graduate
Advisor

Tenured

.75

Female

NonHispanic
White

Ph.D.
M.A.

Rajah Mutthiah
Medical College
State University of
New York at Buffalo

* Faculty noted here are 1.0 FTE in the Department of Public Health Sciences for 9 months; Dr. Weigel also holds an administrative appointment
as MPH Program Director/Graduate Advisor.
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4.1.b. If the program uses other faculty in its teaching programs (adjunct, part-time, secondary
appointments, etc), summary data on their qualifications should be provided in table format
and include at least a) name, b) title/academic rank, c) title and current employment, d) FTE or
% time allocated to teaching program, e) gender, f) race, g) graduate degrees earned, h)
disciplines in which degrees were earned, and i) contributions to the teaching program.

Table 4.1.b. Qualifications of Current Secondary Faculty
Name

Title/
Academic
Rank

Title &
Current
Employer

FTE
or %
Time

Gender

Race or
Ethnicity

Graduate
Degrees
Earned

Discipline for
earned
graduate
degrees

Teaching
Areas

Maria Duarte

Tenured
Professor &
Dept. Chair

Professor
UTEP

.25

Female

Hispanic

Ph.D.
M.S.

Nutrition &
Toxicology;

PUBH 5357
Special Topics
in Public
Health

Food Science &
Technology

PUBH 5398
(Thesis 1)
PUBH 5399
(Thesis 2)

Gabriel IbarraMejia

Lecturer,
non-tenure
track

Full-time
Lecturer
UTEP

.25

Male

Hispanic

PhD, MSc,
MD

Environmental
Health &
Engineering

PUBH 5304
Environmental
Health

Occupational
health
Medicine &
Surgery
Adriana
Rascon

Lecturer,
non-tenure
track

Full-time
Lecturer
(Practicum
Coordinator)

.20

Female

Hispanic

MS

Nutrition

PUBH 5662
Practicum

Angela Mora

Part-time
Lecturer

Public
Health
Deputy
Director for
the City of El
Paso
Department
of Public
Health

.10

Female

Hispanic

MS

Education

PUBH 5307.
Health
Admin.
Services &
Policy

Christina
Sobin

Associate
Professor

Associate
Professor in
the Dept. of
Psychology
(joint
appointment)

.10

Female

NonHispanic
White

PhD

Clinical
Psychology

PUBH 5398
Thesis 1
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PUBH 5399
Thesis 2

4.1. c. Description of the manner in which the faculty complement integrates perspectives from
the field of practice, including information on appointment tracks for practitioners, if used by
the program.
The core and secondary faculty members who support the MPH Program represent a diverse group
of public health professionals with a broad range of training, expertise, and professional experience.
These professionals serve as leaders in public health scholarship, teaching, and service. All faculty
conduct research and service that focuses on Hispanic and border communities. Areas of training
and research expertise and experience represented by our faculty members include Hispanic and
border health disparities, global health, environmental and occupational health, chronic and infectious
diseases, public health education and promotion, program planning and evaluation, public health
nutrition, biostatistics and epidemiology, health psychology, and social and behavioral aspects of
public health. In addition, faculty members have held numerous professional and practice positions.
The practice dimension of the program is strengthened by the contributions of public health
practitioners from governmental and non-governmental public health and social services agencies
and organizations who teach part-time in the program, deliver guest lectures in the core and
concentration courses, act as practicum site supervisors, conduct research with program faculty and
students and serve as committee members on student theses and graduate research projects. These
include practitioners from the City of El Paso Department of Public Health, Texas State Department of
Health Services, Pan American Health Organization-El Paso Border regional Office, El Paso
independent School District, Paso del Norte Health Foundation, and El Paso Diabetes Association,
among others. A list of these individuals and their affiliations is available in the resource room.
Public health practitioners who hold a PhD, DrPH, ScD, DVM, MD, or similar graduate or professional
degrees are eligible to apply for tenure track/tenured job openings in the department or appointment
as full-time lecturers. Public health practitioners with a MPH, MS, MA MEd, or other similar Master’s
degrees are limited to an appointment as lecturer. Public health practitioners who are currently
employed in another job are limited to part-time lecturer since university rules do not permit full-time
faculty to hold outside employment except for occasional consulting jobs which require university
permission.
4.1. d. Identification of outcome measures by which the program may judge the qualifications
of its faculty complement, along with data regarding the performance of the program against
those measures for each of the last three years.
Table 4.1.d. Outcome Measures for a Qualified Core Faculty Component
Outcome Measure
MPH Program core faculty
with a doctoral degree in a
core public health or
interdisciplinary discipline
MPH Program core faculty
with Hispanic and Border
Health research focus
MPH Program core faculty
will publish peer-reviewed
journal articles, book
chapters, & books

Target

2009-2010*

2010-2011*

2011-2012*

80% of core faculty will have a
doctoral degree in a core public
health or interdisciplinary
discipline
80% of program core faculty with
Hispanic and Border Health
research focus
80% of core faculty will publish >
1 full-length peer-reviewed
journals articles, book chapter,
or book per year

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
100% (7/7)

Met
100% (6/6)

Met
100% (6/6)

Met
100% (7/7)

Met
100% (6/6)

Met
(100%; 6/6)

* Please see Table 1.6.d. for listing of MPH Program core faculty by year
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4.1.e. Assessment of the extent to which this criterion is met.

This criterion is met. The multidisciplinary faculty represents the major public health core disciplines of
public health. Faculty members also have a wide range of public health research, practice, and
service experiences. All program faculty members have significant expertise and experience in
Hispanic and border health. The Department of Public Health Sciences has been able to recruit and
retain the high quality faculty complement. All but one core faculty member have terminal degrees in
their disciplines; the other is currently a doctoral student in an interdisciplinary health sciences
program. All are actively engaged in funded research projects as a PI, Co-PI, or Co-investigator,
most serve on local, regional, national and/or international public health or health-related boards, and
are high-quality instructors as is indicated by their teaching and annual merit evaluations.
As the number of students continues to grow and additional concentrations in epidemiology and
health education and online programs are added, we will need to recruit additional faculty, including
those with bilingual capability to support those offerings.
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4.2 FACULTY POLICIES AND PROCEDURES
The program shall have well-defined policies and procedures to recruit, appoint and promote qualified
faculty, to evaluate competence and performance of faculty, and to support the professional
development and advancement of faculty.
4.2. a. A faculty handbook or other written document that outlines faculty rules and
regulations.
The MPH Program and its parent department, Public Health Sciences, follow the well-defined policies
and procedures published by The University of Texas at El Paso with respect to faculty recruitment,
appointment, and tenure and promotion. These are detailed in Section III, Academic Affairs, of the
UTEP HOOP. The online HOOP Handbook is readily available to all faculty through the Office of the
Provost website at: http://admin.utep.edu/Default.aspx?alias=admin.utep.edu/hoop as is the New
Faculty Guide to Frequently Asked Questions and Common Problems published by the Office of the
Provost at: (http://www.provost.utep.edu/index.php?option=com_content&view=article&id=148). The
UTEP Office of Equal Opportunity also provides other useful information online at:
http://admin.utep.edu/Default.aspx?tabid=3684&submenuheader=3. In addition, the CHS Dean’s
Office provides new faculty specific information documenting policies, procedures, timelines, and
expectations for the 3rd year review of faculty and faculty tenure and promotion, during a New Faculty
Orientation session. The Dean’s office also provides written documentation on the same during the 3rd
year review and P & T orientation session held in the Fall semester of the faculty 2nd year and 5th year
probationary periods.
4.2. b. Description of provisions for faculty development, including identification of support for
faculty categories other than regular full-time appointments.
The University offers multiple faculty development opportunities to assist full-time and part-time
faculty, postdoctoral fellows, and student TAs to enhance their abilities in the areas of teaching,
scholarship, and academic leadership. For example, UTEP’s Center for Excellent Teaching and
Learning (CETaL) offers a variety of educational opportunities for the faculty to learn pedagogical
tools to improve their teaching effectiveness and to use technological strategies to enhance student
learning. These include course observations and formative midterm student feedback to faculty to
help them assess how well they are teaching. CETaL also works with professors to develop coursespecific strategies to collect and interpret data and plan future instruction. Other services including
confidential teaching consultations, learning communities, online materials, and teaching workshops.
The CETaL also offers a Collaborative Faculty Mentoring Program whose aim is to contribute to the
retention and promotion of highly qualified and diverse faculty. The year-long program provides group
and peer mentoring to tenure-track faculty. Groups within the same college are paired with 1-2
mentors from their college who are from other departments. In addition, CETaL also hosts the annual
Fall Faculty Retreat, a daylong event that is designed to maximize integration of new faculty members
by providing them opportunities to network with veteran faculty members related to teaching/learning.
It also serves to reconnect veteran professors and offers them an opportunity for professional
development at the beginning of the year. The CETaL also hosts the annual IMPACT Seminar
Program open to both tenure-track and tenured faculty which is designed to increase the
effectiveness of participating faculty by developing new ways of integrating teaching, research and
service, and by developing leadership skills. They build communities of current and future faculty
leaders from various ranks who are committed to continual reflection on the relationship between
teaching, research, service and leadership. Participants develop individual career action plans to
facilitate their professional advancement and formulate assessment plans to record the effects of
those action plans.
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Full-time university faculty and staff also have the opportunity to apply to the UTEP Leadership
Development Institute (LDI). The mission of the LDI is to increase the number of UTEP faculty and
staff members who aspire to serve in university leadership roles and prepare them to do so
effectively. It does so by helping these individuals enhance their knowledge, skills, and attitudes for
the purpose of taking on leadership-related challenges and actively support UTEP’s progress towards
a national research university with a 21st century demographic.
Faculty also have access to additional education and development opportunities through the Human
Resource Services Office as indicated in the Summary of Employee Benefits Report, Professional
and Education Development (http://admin.utep. edu/Default.aspx?tabid=6793). Through a partnership
with the Office of Professional and Public Programs, the University offers various professional
development and enrichment training courses throughout the year. Upon approval of the department
supervisor, a full-time UTEP employee may register for one three-semester hour course during
working hours in the Fall and Spring sessions. The UTEP Fee Waiver Program allows qualified
faculty members to have some university fees waived upon completion of one year of full time
employment.
The Office of Research and Sponsored Projects (ORSP) provides additional training on research
techniques, and grant development and management skills. For example, ORSP sponsors an all-day
workshop for faculty and research staff to increase their success in obtaining federal-level funding as
well as other proposal development workshops. The ORSP also sponsors a, “Jumpstart Your
Research Program,” whose purpose is to assist faculty in planning a productive career integrating
research and education vis-à-vis a series of focused workshops/meetings and critical review in order
to develop a concrete plan to serve as the foundation for preparing a competitive proposal. Faculty
members are eligible to submit research proposals for funding by the University Research Institute
(URI) twice yearly to obtain funding for pilot projects whose findings can be used to support grant
proposals to NIH, NSF and other public and private funding agencies. Junior faculty members are
given high priority. In addition, the ORSP and Office of the Provost jointly manage the Interdisciplinary
Research Enhancement Program for priority research areas including health and biomedical sciences
and engineering, energy and environment, education for the 21st century demographic, national
defense and border security, and global enterprise and border studies. Seed money awards are made
for the development of emerging interdisciplinary teams in the amounts of $5,000 and $20,000.
The College of Health Sciences (CHS), offers the Healthy Exchange Lecture Series, which
showcases experts in the fields of social and health research for the purpose of dissemination and to
stimulate scholarly productivity. Another example of professional development activities in CHS is the
development of the Community and Academic Partnerships for Health Science Research (CAPHSR)
initiative to promote academic and community research partnerships. This program includes various
educational lectures and discussions to develop skills in community-based collaborative research.
CAPHSR not only enhances the faculty’s research skills and scholarly productivity, but it also
promotes evidence-based practices within community programs to promote high quality services
within the community. Four program faculty are currently participating in CAPSHR. Finally, the CHS
sponsors a summer writing program to encourage faculty publications. Faculty who participate and
succeed in submitting a manuscript or grant by the end of the program provided with special
incentives.
Another venue for professional development is the variety of lectures and lecture series on campus
sponsored by the President’s office, colleges and departments across campus, and special projects
and programs. One of these many opportunities is the Annual Sun Conference sponsored by CETaL.
This highly regarded national conference is dedicated to building a community of teachers primarily in
higher education, whose commitment to instructional excellence transcends disciplinary, cultural, and
national barriers. The focus of the conference is on the scholarship of teaching and learning, as well
as practical, applied strategies, tools, and techniques based on well-founded teaching and learning
112

principles. The conference includes scholarly presentations, roundtable discussions, interactive
workshops, and informal gatherings during breakfast and lunch, providing ample opportunity to
explore questions, exchange ideas, and learn novel approaches to effective teaching and learning
challenges in classroom or computer-based courses.
4.2.c. Description of formal procedures for evaluating faculty competence and performance.
All faculty at UTEP are evaluated for their competence and performance on an annual basis
consistent with University (http://admin.utep.edu/Default.aspx?alias=admin.utep.edu/hoop) policies
and procedures as outlined by the University of Texas System Board of Regents (http://www.
utsystem.edu/bor/rules/). The annual evaluation (merit review) document submitted by faculty through
the Digital Measures system covers the period (January 1-December 31). Faculty are specifically
evaluated for their competence and performance in instruction, research, service, and for
administrators, in administration and management. As discussed in a previous section of the selfstudy, this documentation is reviewed each spring at three levels by a college-wide committee, the
Department Chair, and the Dean. Additional formal reviews of faculty competence and performance
occur during the pre-tenure, tenure and promotion, promotion, and post-tenure review processes.
4.2. d. Description of the processes used for student course evaluation and evaluation of
teaching effectiveness.
It is University policy that all students complete a detailed course and instructor evaluation rubric at
the end of each course in each semester using a paper Scantron form or an online form. They also
have the opportunity to write additional comments on a separate blank sheet of paper. The
summarized results are sent from the central IT department to the College Dean who distributes them
to the Department Chairs who distribute them to the course instructors of record. The Department of
Public Health Sciences Chairperson reviews the evaluations each semester. These are used as a
measure of program effectiveness along with the other indicators. In addition, the evaluations are
included as part of the annual merit evaluation as well as the 3rd year, tenure and promotion,
promotion, and post-tenure review processes.
4.2.e. Description of the emphasis given to community service activities in the promotion and
tenure process
All faculty are required to participate in professional and community service activities by the University
as is indicated in the UTEP HOOP (http://admin.utep.edu/Default.aspx?alias=admin.utep.edu/hoop).
Community service constitutes an important component of the promotion and tenure process
including for (1) annual merit reviews, (2) pre-tenure review, (3) the review for tenure and/or
promotion, and (4) faculty post-tenure review. This is particularly true for the College of Health
Sciences and its departments and program, including Public Health Sciences and the MPH program.
4.2.f. Assessment of the extent to which this criterion is met.
This criterion is met. The University has well-defined and transparent policies and procedures
regarding faculty recruitment, assessment, tenure, promotion and post-tenure review. These are
documented at the university and college levels. The university and college provide multiple
opportunities and resources to facilitate faculty teaching, research, and service effectiveness. MPH
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Program faculty are regularly evaluated on an annual basis and at other intervals according to welldefined intervals based on published policy and procedures.

114

4.3. FACULTY AND STAFF DIVERSITY
The program shall recruit, retain and promote a diverse faculty and staff, and shall offer equitable
opportunities to qualified individuals regardless of age, gender, race, disability, sexual orientation,
religion or national origin.
4.3. a. Summary demographic data on the program’s faculty as of Fall 2012, showing at least
gender and ethnicity; faculty numbers should be consistent with those shown in the table in
4.1.a.
Table 4.3.a. Summary Demographic Data for Current Core and Secondary Faculty (Fall 2012)
Core Faculty*

Secondary
Faculty**

TOTAL

#

%

#

%

#

%

2

33.3

1

20

3

27.3

# % African American Male

0

0

0

0

0

0

# % Caucasian Male

1

16.7

0

0

1

33.3

# % Hispanic/Latino Male

1

16.7

0

0

1

33.3

# % Asian/Pacific Islander Male

0

0

0

0

0

0

# % Native American/Alaska
Native Male
# % Unknown/Other Male

0

0

0

0

0

0

0

0

0

0

0

0

# % International Male***

0

0

1

20.0

1

33.3

4

66.7

4

80.0

8

72.7

# % African American Female

0

0

0

0

0

0

# % Caucasian Female

2

50

1

25

3

37.5

# % Hispanic/Latino Female

1

25

3

75

4

50.0

# % Asian/Pacific Islander Female

1

25

0

0

1

12.5

# % Native American/Alaska
Native Female
# % Unknown/Other Female

0

0

0

0

0

0

0

0

0

0

0

0

# % International Female***

0

0

0

0

0

0

6

100%

5

100%

11

100%

# % Male

# % Female

TOTAL

* Current core faculty as of Fall 2012 include: Armijos, Loza, Mangadu, Davis (Thompson), Tomaka, & Weigel,
** Current secondary faculty as of Fall 2012 include: Ibarra-Mejia, Duarte, Rascon, Mora, & Sobin
*** International faculty are defined as faculty who do not hold U.S. citizenship or permanent residency
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4.3.b. Summary demographic data on the program’s staff as of Fall 2012, showing at least
gender and ethnicity.
Table 4.3.b. Summary Demographic Data for Current Full-Time Staff*
Full-Time Staff

TOTAL

0

0

# % African American Male

0

0

# % Caucasian Male

0

0

# % Hispanic/Latino Male

0

0

# % Asian/Pacific Islander Male

0

0

# % Native American/Alaska
Native Male
# % Unknown/Other Male

0

0

0

0

# % International Male

0

0

1

100%

# % African American Female

0

0

# % Caucasian Female

0

0

# % Hispanic/Latino Female

1

1

# % Asian/Pacific Islander Female

0

0

# % Native American/Alaska
Native Female
# % Unknown/Other Female

0

0

0

0

# % International Female

0

0

1

100%

# % Male

# % Female

TOTAL

* Current full-time staff member: Departmental Administrative Assistant

4.3.c. Description of policies and procedures regarding the program’s commitment to
providing equitable opportunities without regard to age, gender, race, disability, sexual
orientation, religion or national origin.
UTEP is committed to providing equal opportunity to all individuals seeking employment or access to
its programs, facilities or services, and will not discriminate against individuals based on race,
ethnicity, color, national origin, sex, religion, age, disability, genetic information, veteran’s status
or sexual orientation. The university is in full compliance with the Equal Pay Act of 1963, Title VI and
Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act of 1967, as
amended, Title IX of the Civil Rights Act of 1972, Education Amendments, Sections 503 and 504 of
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the Rehabilitation Act of 1973, as amended, Section 402 of the Vietnam Veterans Act of 1974,
Immigration Reform and Control Act of 1986, Title II of the Americans with Disabilities Act of 1990, as
amended, Title II of the Genetic Information Act of 2008, Department of Labor Order No. 4, Executive
Order 11246, as amended, and Chapter 21 of the Texas Labor Code. The specific policies and
procedures concerning equitable opportunity described in detail in the UTEP HOOP accessible at:
(http://admin.utep.edu/Default.aspx?PageContentMode=1&tabid=30552).
4.3.d. Description of recruitment and retention efforts used to attract and retain a diverse
faculty and staff, along with information about how these efforts are evaluated and refined
over time.
The context of equitable opportunity without regard to age, gender, race, disability, religion, sexual
orientation, or national origin is evident in UTEP faculty and governance policy. University policies for
recruitment, retention, promotion, support, tenure, assignment, and remuneration of faculty and staff
supports equity. As stated in UTEP HOOP (http://admin.utep.edu/Default.aspx?tabid=30499),
“The University commits itself to increased recruitment efforts to assure that qualified
minorities, women, veterans, and individuals with a disability are represented in the applicant
pool and are evaluated equitably by search committees or administrative personnel.”
All recruitment of MSW faculty and staff are covered by HOOP policies including full-time and adjunct
faculty, field faculty, and other administrative personnel and support staff, granting all rights and
privileges of any other UTEP employee in the same job category: http://admin.utep.edu/Default.aspx?
alias=admin.utep.edu/hoop). In addition university policies and procedures from the UTEP HOOP
(http://admin.utep.edu/Default.aspx?tabid=30499) state that:
“The University of Texas at El Paso is an Equal Opportunity/ Affirmative Action Employer. The
University is committed to providing equal opportunity to all employees and individuals seeking
employment or access to its programs, facilities or services, and will not discriminate against
these persons on the basis of race, color, national origin, sex, religion, age, disability, veteran's
status, genetic information, or sexual orientation. In addition to this commitment, the University
will take affirmative steps to insure that applicants are employed, and employees are treated, in a
non-discriminatory manner. The University shall maintain and annually update its Affirmative
Action Plan and will make good faith efforts to achieve established goals, to the extent permitted
by applicable law.”
The following are faculty and staff recruitment guidelines used by the UTEP Office of Equal
Opportunity, “Searches, Recruitment, & Hiring”. These are adhered to by the MPH Program
(http://admin.utep.edu/Default.aspx?tabid=3684&submenuheader=3).
“Hiring decisions are among the most important decisions made at UTEP. Each open position
represents an opportunity to increase and diversify the capabilities, resources and potential of our
campus. Each new hire represents a fresh addition to the UTEP team – someone ready to make
his/her contribution to the mission and goals of the university, someone ready to be a part of
UTEP’s present and future.”
“As the Office of Equal Opportunity and Affirmative Action, our goal is to help you find the best
person for the job, while furthering the University’s commitment to the recruitment, support, and
retention of highly qualified diverse faculty and staff. We also want to ensure that you – and every
faculty and staff member on your Search Committee – comply with the laws, regulations, and
guidelines that govern equal opportunity employment. This manual will provide you with
guidelines and resources for a successful search process.”
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UTEP has made an institutional commitment to these policies provides for selection procedures
based upon objective, defensible qualifications, as in the case of promotions based upon documented
performance, merit, and potential achievement and evaluations that are accurate and unbiased. In
addition, the University commits itself to increased recruitment efforts to assure that qualified
minorities, women, veterans, and individuals with a disability are represented in the applicant pool and
are evaluated equitably by search committees and administrative personnel. This policy is
implemented throughout the University, with oversight to ensure compliance rests with the Equal
Opportunity Office and Human Resources.
There are additional policies and legal guidelines established by UTEP to address issues of diversity,
cultural sensitivity, and non-discrimination within the UTEP community:
Affirmative Action (http://admin.utep.edu/Default.aspx?PageContentID=2623&tabid=30552)
“In addition to this commitment, the University will take affirmative steps to insure that applicants
are employed, and employees are treated, during all aspects of employment, in a nondiscriminatory manner. The University shall maintain and annually update its Affirmative Action
Plan and will make good faith efforts to achieve established goals, to the extent permitted by
applicable law”.
“An institutional commitment to these policies provides for selection procedures based upon
objective, defensible qualifications like promotions based upon documented performance, merit,
and potential achievement as well as evaluations which are accurate and unbiased. In addition,
the University commits itself to increased recruitment efforts to assure that qualified minorities,
women, veterans, and individuals with a disability are represented in the applicant pool and are
evaluated equitably by search committees and administrative personnel”.
Non-Discrimination (http://admin.utep.edu/Default.aspx?PageContentID=2623&tabid=30552)
“In addition to this commitment, the University will take affirmative steps to insure that applicants
are employed, and employees are treated, during all aspects of employment, in a nondiscriminatory manner. The University shall maintain and annually update its Affirmative Action
Plan and will make good faith efforts to achieve established goals, to the extent permitted by
applicable law”.
The MPH Program works within the established guidelines and policies of the University when hiring
all faculty and staff. All regulations, programs, and documents required by these regulations are
available for inspection by employees, applicants for employment, and the general public in the
University Office of Equal Opportunity on any workday.
“Any member of the University community who engages in discrimination or other conduct in
violation of University policy is subject to the full range of disciplinary action, up to and including
separation from the University”.
(http://admin.utep.edu/Default.aspx?PageContentID=2623&tabid=30552)
The university places responsibility on academic units, persons of authority, and search committees
for carrying out the organizational Equal Opportunity Policy and Affirmative Action Plans. University
policy also describes actions that can be taken by persons who believe they have been discriminated
against based on any of these protected status groups. (http://admin.utep.edu/Default.aspx? Page
ContentID=2629&tabid=30552).
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The MPH Program and its parent academic unit makes an effort to maintain diversity and equity
through its allegiance to the University’s non-discrimination policy, and the internal policies that
govern faculty conduct. In addition, the faculty engage in nationwide searches for faculty candidates
with a vigilant eye towards diversity and equity.

4.3.e. Description of efforts, other than recruitment and retention of core faculty, through
which the program seeks to establish and maintain an environment that supports diversity.
The mission, goals, and values of the MPH Program are supportive of diversity. Students in the MPH
Program are explicitly trained to serve the needs of underserved minority and other groups through
the Hispanic and Border Health concentration courses, practicum, research, and other experiences.
Likewise, the activities of the Students for Public Health Graduate Association, described in Section
3.2.d. of this document, promotes diversity and social justice. Program faculty, staff, administrators,
and students also have access to a variety of other on-campus academic, support, and service
programs which strongly support and encourage diversity. These include the following programs and
services:
African American Studies Program
Asian Studies Program
Center for Law and Border Studies
Center for Inter-American and Border Studies
Chicano Studies
Inter-American Jewish Studies Program
Western Cultural Heritage Program
Women's Studies Program
ADVANCE Institutional Transformation for Faculty Diversity
Alliance for Minority Participation
Alliance for Graduate Education and the Professoriate Program (AGEP)
Center for Hispanic Entrepreneurship
College Assistance Migrant Program (CAMP)
Cross-Cultural Southwest Ethnic Program
Cultivating Bilingual Teachers and Leaders (CBTL)
Model Institutions for Excellence (MIE)
Mother-Daughter Program
Pathways Program
Women in Science and Engineering (WISE)
Upward Bound Program
Disabled Student Services
Faculty Mentoring Program for Women
GEAR UP Program
Women’s Resource Center
YWCA Community Momentum Leadership Institute
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4.3.f. Identification of outcome measures by which the program may evaluate its success in
achieving a diverse faculty and staff, along with data regarding the performance of the
program against those measures for each of the last three years.
Table 4.3.f. MPH Program Faculty and Staff Diversity Outcome Measures and Performance Data as of
2010, 2011 & 2012
Outcome Measure
No. of ethnic/racial minority
core & secondary faculty
and staff
No. of female program core
& secondary faculty and
staff

Target

Fall 2010

Fall 2011

Fall 2012

50% of program core and
secondary faculty and staff will be
from a minority ethnic/racial group
50% of program core and
secondary faculty and staff will be
female

Met
50% (6/12)

Met
62% (8/13)

Met
67% (8/12)

Met
75% (9/12)

Met
77% (10/13)

Met
75% ( 9/12)

Please see Tables 1.6.d.-1 & 1.6.d-2 for complete listing of MPH Program faculty by year.

4.3.g. Assessment of the extent to which this criterion is met.
This criterion is met. The core and secondary faculty and staff of the MPH Program are diverse with
respect to ethnicity and gender. The proportion of faculty and staff from minority ethnic groups and the
proportion of women exceed the set targets. It is recommended that the MPH Program continue to
monitor its recruitment and retention efforts in order to ensure that it maintains a diverse faculty and
staff.
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4.4 STUDENT RECRUITMENT AND ADMISSIONS
The program shall have student recruitment and admissions policies and procedures designed to
locate and select qualified individuals capable of taking advantage of the program’s various learning
activities, which will enable each of them to develop competence for a career in public health.
4.4.a. Description of the program’s recruitment policies and procedures.
The MPH Program actively recruits prospective students using several different methods. The
department website (http://publichealth.uncc.edu/) provides students with up-to-date information on
the MPH and Public Health Graduate Certificate programs, admission and degree requirements, the
admission process and timing, faculty research interests, graduate student association, and other
relevant materials. The program also recruits prospective students thorough Graduate career fairs
held several times a year by the Graduate School and College of Health Sciences. Over time, our
recruitment strategies have evolved to include advertisements placed on the main university website,
the campus-wide Friday weekly events calendar, local media (i.e., newspapers, television) where
recruitment ads are imbedded in public health stories, e.g. Public Health Week events. We also hold
public information sessions at convenient times for working professionals. In addition, the Graduate
Program Coordinator for the College of Health Sciences (Elena Acosta, MPH) also attends Graduate
Recruitment and Career Fairs on behalf of the MPH Program on the local Ft. Bliss military Base and
at other universities in Texas, California, New Mexico and other states where she recruits students for
the MPH and other CHS programs. Furthermore, faculty and administrators who attend national
scientific and professional meetings (e.g., annual American Public Health Association meeting) also
recruit students at these events.
4.4.b. Statement of admissions policies and procedures.
The admission process at UTEP occurs in two-stages. It begins with the submission of the online
application materials and a $45 processing fee to the UTEP Graduate School Admission Office (see
Graduate Catalog, Academic Regulations, General Admission Requirements, accessible online at:
(http://catalog.utep.edu/index.php?catoid=7). Online applications for graduate admission are
submitted to the UTEP Graduate School through the EMBARK system accessible at:
(https://apply.embark.com/grad/UTEP/20/). Applicants are required to submit the following set of
documents for consideration of admission to the MPH Program.
A UTEP Graduate School application
Official copy of the undergraduate transcript(s) and transcripts for all other relevant university
work at accredited U.S. institutions or equivalent work and degrees at foreign institutions.
Applicants are required to have, at a minimum, an earned bachelor’s degree from a college or
university accredited by a recognized regional accrediting body or national accrediting body if
the student graduated from a college outside of the United States.
A cumulative grade point average of 3.0 on a 4.0 scale for all previous undergraduate and
graduate courses undertaken.
GRE scores: verbal, quantitative, analytical writing (or alternatively, MCAT score).
International students whose primary language is not English must submit TOEFL scores with
a minimum of 213 (computer-based), 550 (paper-based) or 80 (internet-based)
500-word statement that describes the prior health experience, reasons for pursuing the MPH,
and future career plans of the applicant.
Three letters of references from current or former professors, supervisors, or other
professionals.
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CV or academic resume (including work, volunteer and internship experience, membership
and leadership in community and/or professional organizations, publications,
workshop/community education presentations, awards or honors, and continuing education
received).
The Admissions Counselor in the UTEP Graduate School first evaluates the application materials to
determine that all required documentation has been submitted and the applicant meets the minimum
criteria required by the University and program. If the applicant is an international student, the
Admissions Counselor determines equivalence of educational experience and adequacy of TOEFL
scores. The Admissions Counselor uses e-mail to communicate with applicants regarding the status
of their application packet. When all required documents have been received by the Graduate
Admission Office, the Admissions Counselor forwards the application packet electronically to the MPH
Program. The applicant also receives an e-mail notifying him/her that the materials have been
forwarded. The application packet contains the following information: the name of the student, the
assigned ID number, email address, term of potential admission, address, city, phone number,
GRE/MCAT and/or TOEFEL scores, baccalaureate and other former degree information (type, date,
institute, cumulative GPA , transcripts, 500-word statement of purpose, CV/resume, and reference
materials.
The second step in the process begins when the Master of Public Health Program Director receives
the application packet. The admission packet is reviewed by each full-time tenured/tenure track
faculty member (Graduate Admissions committee serving as a committee of the whole). The
committee uses a qualitative rubric to evaluate the suitability of potential applicants based on their
academic background and experience, prior coursework, cumulative GPA, scores on the GRE or
MCAT exams, and TOEFL scores (where applicable), the 500-word statement (clear rationale for
applying to the program and public health/health care career goals), letters of recommendation from
three academic or professional references. Based on this evidence, the faculty admissions committee
makes their recommendation to the Graduate School on admission, conditional admission or
admission denied.
Admission: Application is accepted with no identified problems or concerns.
Conditional admission: Application is with an academic condition or concerns in
relation to the student’s personal statement. As defined in the Graduate Catalog (“Failure
to meet conditions [of Conditional Admission] within one semester may result in dismissal
from the Graduate School” and the MPH Program. The most common reason for
conditional admission is because an applicant failed to completed the statistics prerequisite required for the PUBH 5302 Biostatistics course.
Admission denied: Applicants denied admission are allowed to reapply during
subsequent admission cycles.
The recommendations of the graduate admission committee are forwarded to the Admissions
Counselor in the Graduate School by the Director of the MPH Program. The UTEP Graduate School
is charged with the official University notification of all applicants. The MPH Program also notifies
each applicant recommended for admission and asks them to fill out an “Acceptance/Denial” form to
notify the department of their decision to accept or decline the offer of admission. A student who has
been admitted into the program can request a deferred admission to the following academic year. The
student must submit a request in writing to have admission deferred. Only one request for a deferral
is allowed. Applicants denied admission by the program are allowed to appeal and/or apply again in
subsequent years.
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4.4.c. Examples of recruitment materials and other publications and advertising that describe,
at a minimum, academic calendars, grading, and the academic offerings of the program. If a
program does not have a printed bulletin/catalog, it must provide a printed web page that
indicates the degree requirements as the official representation of the program. In addition,
references to website addresses may be included.
Examples of recruitment materials and other publications describing the MPH Program, its curriculum,
public health graduate certificate, admissions requirements, and application process is readily
available online through the UTEP Graduate Catalog, Graduate School, and Department of Public
Health Sciences websites located at:
UTEP Graduate Catalog (http://catalog.utep.edu/preview_program.php?catoid=2&poid=252)
UTEP Graduate School http://academics.utep.edu/Default.aspx?alias=academics.utep.edu/
graduate
Department of Public Health Sciences (http://chs.utep.edu/publichealthsciences/)
The official UTEP academic calendar is located online at: (http://academics.utep.edu/
Default.aspx?tabid=11145.

4.4.d. Quantitative information on the number of applicants, acceptances and enrollment, by
specialty area, for each of the last three years.

a

Fall 2010 Cohort
30

Fall 2011 Cohort
31

Fall 2012 Cohort
27

b

19

21

22

Accepted

17

18

18*

Enrolled

16

11

17*

MPH degree

Applied

(Hispanic & Border
Health Concentration)

Applied

a

Includes any applicant who submitted an application with complete or incomplete documentation through the
EMBARK application system regardless of whether or not they met minimum MPH Program cGPA and other
application requirements needed for consideration of admission.
b

Applicants who submitted a complete set of application documents and met the minimum MPH Program cGPA
and other application requirements for consideration of admission. See section 4.4.b. for list of application
requirements.
* one of the new students who applied, was accepted and enrolled in the Fall 2012 MPH program was a public
health graduate certificate student program from the Fall 2011 certificate cohort.
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4.4.e. Quantitative information on the number of students enrolled in each specialty area
identified in the instructional matrix, including headcounts of full- and part-time students and a
full-time-equivalent conversion, for each of the last three years. Non-degree students, such as
those enrolled in continuing education or certificate programs, should not be included.
Explain any important trends or patterns, including a persistent absence of students in any
program or specialization. Data must be presented in table format.
Table 4.4.e. Students Enrolled in MPH Degree Program by Area of Concentration, 2010 to 2012*
Fall 2010
Hispanic & Border
Health Concentration

HC FT

HC PT

21

9

Fall 2011
FTE

25.5

HC FT

HC PT

23

13

Fall 2012
FTE

29.5

HC FT

25

HC PT

FTE

13

31.5

* Note: Includes students enrolled in 3 hrs of Thesis 2 (PUBH 5399) who have completed all other program
requirements (are considered full-time students by UTEP Graduate School and MPH Program)

4.4.f. Identification of outcome measures by which the program may evaluate its success in
enrolling a qualified student body, along with data regarding the performance of the program
against those measures for each of the last three years.
Table 4.4.f. Outcome Measures for Evaluating Success in Enrolling a Qualified Student Body, 2010 to 2012
Outcome Measure
Target
Fall 2010
Fall 2011
Fall 2012 Cohort
Cohort
Cohort
Met
Met
Met
Students who enrolled in the
100% of students enrolled
100% (17/17)**
MPH Program with 3.0/4.0
in the program will have
100% (16/16) 100% (11/11)
GPA
GPA of > 3.0/4.0
Mean=3.41
Mean=3.41
Mean=3.48
Met
Met
Met
Students who enrolled in the
50% of students who
MPH Program with combined
enrolled in the MPH
67% (10/15)
60% (6/10)
77% (10/13)
Program with combined
Mean=852
Mean= 819
Mean= 907
GRE score of ≥ 800*
GRE score of ≥ 800*
* Note: Applicants with a prior earned PhD, MD, DVM or equivalent degree are not required to take the GRE exam; some
applicants submitted MCAT scores in lieu of GRE scores so also are not included in above data.

** 2012 Figures include a student from the 2011 public health graduate certificate program cohort who applied, was
accepted, and enrolled in MPH Program in Fall 2012.

4.4.g. Assessment of the extent to which this criterion is met.
This criterion is met. The admission policies and procedures of the UTEP Graduate School and the
MPH Program are well-defined. They are readily accessible through website and print media. The
evaluation of prospective applicants is carried out by the Graduate Admissions Committee. The
program has demonstrated its ability to recruit and enroll qualified students. The program’s strategy of
controlled growth has allowed it to grow the program at a steady rate to ensure that the appropriate
resources are in place to sustain the program. The next challenge is to continue to grow the program
by attracting additional highly qualified applicants for future program cohorts from both inside and
outside the local region. It is expected that the development of our planned online program and
additional concentration areas will aid in this endeavor.
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4.5. STUDENT DIVERSITY
Stated application, admission, and degree-granting requirements and regulations shall be applied
equitably to individual applicants and students regardless of age, gender, race, disability, sexual
orientation, religion or national origin.
4.5. a. Description of policies, procedures and plans to achieve a diverse student population.
The MPH Program, the College of Health Sciences and the University are committed to achieving a
diverse student population and providing equal opportunities to all individuals access to its programs,
facilities or services, and will not discriminate against these persons on the basis of race, color,
national origin, sex, religion, age, disability, genetic information, veteran’s status or sexual orientation.
These policies and procedures are clearly outlined in the UTEP HOOP ( http://admin.utep.edu/
Default.aspx?Page ContentMode=1&tabid=30552).
The university is in full compliance with the Equal Pay Act of 1963, Title VI and Title VII of the Civil
Rights Act of 1964, the Age Discrimination in Employment Act of 1967, as amended, Title IX of the
Civil Rights Act of 1972, Education Amendments, Sections 503 and 504 of the Rehabilitation Act of
1973, as amended, Section 402 of the Vietnam Veterans Act of 1974, Immigration Reform and
Control Act of 1986, Title II of the Americans with Disabilities Act of 1990, as amended, Title II of the
Genetic Information Act of 2008, Department of Labor Order No. 4, Executive Order 11246, as
amended, and Chapter 21 of the Texas Labor Code.
An institutional commitment to these policies provides for student selection procedures based upon
objective, defensible qualifications based upon documented performance, merit, and potential
achievement as well as evaluations which are accurate and unbiased. In addition, the University
commits itself to increased recruitment efforts to assure that qualified minorities, women, veterans,
and individuals with a disability are represented in applicant pools and are evaluated equitably by
student admission committees. Equal Opportunity Policy and Affirmative Action Plan is implemented
throughout the University. Any member of the University community who engages in discrimination or
other conduct in violation of University policy is subject to the full range of disciplinary action, up to
and including separation from the University.
4.5.b. Description of recruitment efforts used to attract a diverse student body, along with
information about how these efforts are evaluated and refined over time.
The unique ethnic/racial and other demographic characteristics of MPH Program students reflect that
of the university and local Paso del Norte community where persons of Mexican descent predominate.
Approximately three-fourths of MPH Program students are Mexican-American students or Mexican
nationals (classified as international students) who cross the U.S-Mexico border to attend classes.
The majority of MPH students also are female, similar to the students from most College of Health
Sciences majors.
We recruit students for the MPH Program using a mix of different methods. The two most successful
recruitment channels have been: (1) our program website and (2) favorable word-of-mouth about the
program from current U.S. and Mexican students and alumni as well as undergraduate student
advisors and faculty in the Colleges of Health Science, Science, and Liberal Arts. We also recruit
prospective students thorough graduate career fairs held several times a year by the Graduate School
and College of Health Sciences. We also have recruited students through advertisements placed on
the main university website, and local print and television media with public health stories, e.g. Public
Health Week events.
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For the past two years, we also have worked with the Graduate Program Coordinator for the College
of Health Sciences (Elena Acosta, MPH) to expand our recruitment efforts. Ms. Acosta frequently
attends Graduate Recruitment and Career Fairs on behalf of the MPH Program and other CHS
programs on the local Ft. Bliss military base and at other universities in Texas, California, New Mexico
and other states. Other concerted recruitment efforts are made by MPH Program faculty,
administrators, and students who attend regional, national, and international scientific and
professional meetings (e.g., American Public Health Association meeting, Society for Public Health
Education, SACNAS).
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4.5.c. Quantitative information on the demographic characteristics of the student body,
including data on applicants and admissions, for each of the last three years.
Table 4.5.c. Demographic Characteristics of MPH Program Students, 2010 to 2012
2010 Cohort
U.S. Ethnic/Racial Groups

African-American

Caucasian

Hispanic/Latino

Asian/Pacific Islander

Native American/Alaska
Native

Unknown/Other

International

TOTAL

2011 Cohort

2012 Cohort

M

F

M

F

M

F

Applied*

0

0

0

0

0

0

Accepted

0

0

0

0

0

0

Enrolled

0

0

0

0

0

0

Applied*

1

2

1

0

0

4

Accepted

1

2

1

0

0

4

Enrolled

1

2

0

0

0

4

Applied*

5

7

2

12

4

10

Accepted

5

7

2

12

4

8

Enrolled

5

7

1

9

4

7

Applied*

0

1

1

0

0

1

Accepted

0

1

1

0

0

1

Enrolled

0

1

1

0

0

1

Applied*

0

0

0

0

0

0

Accepted

0

0

0

0

0

0

Enrolled

0

0

0

0

0

0

Applied*

1

0

0

0

0

0

Accepted

1

0

0

0

0

0

Enrolled

1

0

0

0

0

0

Applied*

2

0

2

3

0

3

Accepted

0

0

1

1

0

2

Enrolled

0

0

0

0

0

1

Applied*

9

10

6

15

4

18

Accepted

7

10

5

13

4

14

Enrolled

7

9

2

9

4

13

* Applicants who submitted a complete set of application documents and met the minimum MPH Program cGPA and other application
requirements for consideration of admission.
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4.5.d. Identification of measures by which the program may evaluate its success in achieving a
demographically diverse student body, along with data regarding the program’s performance
against these measures for each of the last three years.
Table 4.5.d. Outcome Measures for Achieving Demographically Diverse Student Body, 2010-2012
Outcome Measure

Target

Fall 2010
Cohort*

Fall Cohort
2011*

Fall Cohort
2012*

Hispanic and other
ethnic/racial minority
students will be accepted
into the program
Female students will be
accepted into the program

70% of accepted students
will be Hispanic or from
another U.S. minority
ethnic/racial group
50% of accepted students
will be female

Met
82% (14/17)

Met
83% (15/18)

Not Met
66.7% (12/18)

Met
59% (10/17)

Met
72% (13/18)

Met
78% (14/18)

International students will
be accepted into the
program

10% of accepted students
will be international
students

Not met
0% (0/17)

Met
11% (2/18)

Not met
11% (2/18)

*Note: Some students accepted into the program did not enroll

4.5.e. Assessment of the extent to which this criterion is met.

The criterion is met. The predominantly Hispanic (Mexican-American and Mexican national) ethnic/
racial composition of MPH program students is similar to that of the college, university and local Paso
del Norte region. The preponderance of female students accepted into our program is similar to many
other MPH Programs in the country and other majors in our college. The target for international
students for the Fall 2010-2011 cohort class was not met for reasons we believe are related to the
height of the level of violence across the border in our sister city, Ciudad Juarez, Mexico. This drop in
international student admission mirrors that recorded by the larger university for the same time period.
However, applications are slowly increasing again consistent with the pattern reported by the
university.
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4.6. ADVISING AND CAREER COUNSELING
There shall be available a clearly explained and accessible academic advising system for students, as
well as readily available career and placement advice.
4.6.a. Description of the advising and career counseling services, including sample orientation
materials such as student handbooks.
MPH Program New Student Orientation Session. Academic advising and career counseling for all
students who enter the MPH and Public Health Graduate Certificate Programs begins with the New
Student Orientation Session. The session is late summer (July) 3-4 weeks prior to the start of the Fall
semester. The purpose of this session is to welcome the new student cohort and provide them with an
overview of the university, college, and program. The session also covers the specific requirements of
the program, the curriculum and courses, the practicum, thesis/graduate research project, degree
plan, course registration, academic performance and other program requirements, program
competencies, potential research mentors, remove the graduate advising holds, discuss participation
in the student public health and health education associations, research and teaching assistantships,
the Minority Health and Health Disparities International Research Training Program, and public health
practice and academic career opportunities. Students are provided with an orientation packet and the
opportunity to meet their new student colleagues, faculty, and have their questions and concerns
addressed. In addition, they receive a guided tour of the classrooms and laboratories in the CHS/SON
building. A copy of the New Student Orientation materials is available in the resource room.
University New Student Orientation. Orientation sessions are also held for new students by other
UTEP units. For example, the Graduate Student Orientation held by the Graduate School Office aims
to familiarize new graduate students with most aspects of graduate school life. Information is provided
about university student support services and programs. The session also reviews graduate school
procedures and policies, financial issues, and research opportunities (http://academics.utep.edu/
Default.aspx?tabid=45121). In addition, the Graduate School holds a special orientation for all
graduate students appointed as teaching or research assistants. This session covers basic aspects of
TA and RA appointments including research integrity, compliance training, medical and dental
benefits, and other important matters (http://academics.utep.edu/Default.aspx?tabid= 45121). The
UTEP Office of International Programs also holds a mandatory orientation session for all incoming
international students. The session discusses U.S. immigration laws, working permits, tax laws, and
other information applicable to international students (http://sa.utep.edu/oip/new-students/).
Graduate School Career and Professional Development Resources. The UTEP Graduate School
provides career and professional development services including Graduate School information &
awareness sessions, graduate and professional school career fairs, information on student grants and
fellowships, and workshops on topics ranging from GRE preparation to time management. Examples
of these are available at: (http://events.embark.com/event/utep/grad/).
Graduate Advising Sessions. Individual graduate advising is required for all students in the MPH
and certificate programs. The departmental Graduate Advisor works with the student to develop the
University-required plan of study (degree plan) based on the program requirements and student
career interests and goals. The individual graduate advising session for continuing students takes
place a minimum of twice a year, once in the Fall prior to Spring semester registration and again in
the Spring prior to the Summer/Fall semester. The purpose of graduate advising is to review student
progress in the program, advise on the next semester’s courses, lift the graduate advising holds on
MPH courses, and discuss any questions or concerns. The session usually averages about 15-20
minutes but may take more or less time depending upon what documents need to be filled out and
providing answers to students’ questions or concerns. The graduate advising session also is used to
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help first year students, who do not already have a research mentor, identify potential MPH faculty
who could serve as research mentors, identify barriers or student concerns, and discuss career
interests and goals. For students approaching graduation, the graduate advising session is also used
to discuss UTEP and MPH Program policies, procedures, and forms related to the thesis or research
project and graduation forms, policies and procedures.
Faculty Research Mentors. All MPH students have a “faculty research mentor”. The designation
“graduate advisor” at UTEP is limited to the departmental advisor who performs the duties described
in the above section. Faculty Research Mentors direct the thesis or graduate project research projects
of MPH students. They also work closely with their mentees to develop their oral and written
professional presentation skills, assist them with the selection of their elective courses, and provide
career and other professional advising. The selection of a Faculty Research Mentor is by mutual
consent of the student and faculty member. Likewise, changes in mentors are by mutual agreement.
Such changes are required to be reported to the Graduate Advisor so that these can be reflected in
an updated degree plan.
University Career Center Resources. All MPH students have access to free University Career
Center Services. These include information on graduate and professional schools, fellowships,
internships and experiential learning, service learning, volunteer and paid employment opportunities in
the Paso del Norte region, state, county and foreign countries (http://sa.utep.edu/careers/). The
Center also provides a variety of other career resources and assistance to students. These include
career exploration, resume writing, cover letter writing, job interview preparation, professional
behavior and dress tips. They also host professional development and career workshops, provide
peer-counselors, and job fairs with local and regional employers, among other services.
UTEP Graduate Student Handbook. The University Graduate Student Handbook published by the
UTEP Graduate School provides students with important information on graduate school and
individual program and departmental contacts, academic policies and procedures, enrollment and
registration, education financing, assistantships and scholarships, professional development
opportunities, graduation requirements, and students services. It is available on the UTEP Graduate
School website at: http://academics.utep.edu/Portals/40/ Current%20Students/ Forms/Form_Student
%20HandbookMARCH2012.pdf
MPH Student Handbook. The MPH Student Handbook provides important information for current
and future MPH and Public Health Graduate Certificate students on the MPH Program mission, goals,
values, curriculum and degree plans, course descriptions, graduate advising, faculty research
interests and contact information, fellowships, scholarships, internships and job opportunities and
other resources. The MPH Student Handbook is updated yearly (or as needed) and is available to
students on the MPH website (http://chs.utep.edu/publichealthsciences/pdf/ STUDENT%20
HANDBOOK%20(AY%202011-2012).pdf).
MPH Program List Serve: Continuing Education Opportunities, Internships, Fellowships, Jobs
and Other Career Announcements. MPH and Graduate Certificate Program students and alumni
receive periodic announcements regarding continuing education, internships, fellowships,
scholarships, and jobs via the program’s student email list serve list. These are sent out whenever the
information becomes available from employers, program, alumni, current students or notices and
emails sent to program faculty and administrators.
Other Advising and Career Counseling. All MPH students select a primary faculty mentor who
serves as their thesis/graduate research project director. They also provide public health and
academic career counseling as well as inform and support their mentees on job, fellowship, and other
professional opportunities. In addition, current fellowship, assistantship, internship, scholarship, and
job opportunities are regularly announced during many MPH courses by faculty instructors (e.g.,
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PUBH 5322) and also are posted on Blackboard. The College of Health Sciences, UTEP Graduate
School, and UTEP Alumni Office hold several career fairs a year in the CHS building and Student
Union.
4.6. b. Description of the procedures by which students may communicate their concerns to
program officials, including information about how these procedures are publicized and about
the aggregate number of complaints submitted for each of the last three years.
Students are able to report their concerns and program quality improvement suggestions at any time
through various channels of communication including their mentors and other program faculty, the
Program Director/Graduate Advisor, the College Assistant Dean of Student Affairs, and through the
Students for Public Health Graduate Association Advisor. In addition, the university has wellpublicized, transparent policies and procedures for students who wish to file academic and nonacademic grievances. These are outlined in detail in the MPH Program Student Handbook available
on the DPHS website (http://chs.utep.edu/publichealthsciences/) in addition to those noted further
below. No official grievances or complaints were formally filed by students through the department,
college, or university during the past three years. However, several concerns were reported about a
former Practicum Coordinator. These concerns were addressed and resolved as described in Section
1.4.e.
Grade Appeals. The University has specific policies and procedures in place regarding student grade
appeals (http://sa.utep.edu/studentlife/files/2010/11/instructions-complaint_form_3_09.pdf). A student
may challenge his/her grade as determined by a member of the faculty of the University during or
within one year after the end of any credit course. Students also may challenge a grade on a
qualifying/comprehensive examination, for which the student has been enrolled or three months
following the term the graduate degree was awarded. Grade challenges may be pursued only for
reasons of potential malice, bias, arbitrary, capricious grade determination, or impermissible
discrimination. In no case, can a challenge be pursued on the basis of the standards employed in
setting grades, so long as those standards are employed impartially. The student should first attempt
to resolve the question through consultation with the faculty member who assigned the grade. The
student should then attempt to resolve the question through consultation with the administrator(s) to
whom the faculty member reports. Having failed to resolve the matter after consultation with both the
faculty member and her/his supervisors; the student may consult with and/or file a challenge with the
Chairperson of the Student Welfare and Grievance Committee. Students can contact the Office of
Student Life for specific information or download a copy of the grievance form and instructions on the
Office of Student Life, Student Conduct page (http://sa.utep.edu/studentlife/student-conduct-2/).
Non-Academic Grievances. The University has policies and procedures in place for non-academic
grievance by students (http://academics.utep.edu/Default.aspx?tabid=54421. Non-academic
grievances of policies and procedures of University departments related to matters other than
discrimination, such as the application or interpretation of student policies, must be initiated by making
an effort to resolve the matter with the individual involved in the interpretation or decision. If the matter
is not resolved, it must be submitted in writing to the University Provost or his/her designee within 10
working days of the questioned decision or interpretation.
Equal Opportunity and Discrimination Grievances. In addition, University policy states that to the
extent provided by applicable law, no person shall be excluded from participation in, denied benefits
of, or be subject to discrimination under any program or activity sponsored or conducted by UTEP on
the basis of race, color, national origin, religion, sex, age, veteran status, disability, or sexual
orientation. (http://admin.utep.edu/Default.aspx?alias=admin.utep.edu/eoaa).
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Complaints regarding discrimination are required to be reported to the University's Equal Opportunity
Office (http://admin.utep.edu/Portals/191/EO_BOOKLET_web_singles.pdf). The University’s full
policies, including complaint resolution procedures, on equal opportunity, sexual harassment and
misconduct and accommodations for individuals with disabilities are available in Handbook of
Operating Procedures and on the webpage of UTEP’s Equal Opportunity Office. Inquiries regarding
applicable policies should be addressed to the University’s Office of Equal Opportunity, Kelly Hall, 3rd
Floor, or at (915) 747-5662 or email: eoaa@utep.edu.

4.6.c. Information about student satisfaction with advising and career counseling services.

The results of the first MPH Program alumni survey conducted in 2011 (n=9) indicated that alumni
generally believed they had been adequately to well-provided with information and advice on public
careers and job opportunities (Q. 30). The average rating on this item was 3.9 on the 5-point scale
(1=not at all provided, 2=not well provided, 3=adequately provided, 4=well provided, 5=very well
provided). Several also offered specific suggestions on how the MPH Program can better provide
students with information on public health job and career opportunities (Q.31). Their suggestions fell
into two major categories: (1) create a link on the MPH Program website to provide current students
and alumni with up to date job opportunities both in El Paso and neighboring cities and (2) Integrate
information on career and job opportunities into all courses and use examples relevant to class topic
of the day.
Findings from the first Second Year Student Survey (n=11) conducted by the MPH Program were
similar to those from the alumni survey and indicated that students believed that they had been
adequately to well-provided provided with information and advice on public careers and job
opportunities (Q. 9). The average rating on this item was also 3.9 on a 5-point scale (1=not at all
provided, 2=not well provided, 3=adequately provided, 4=well provided, 5=very well provided). The
specific suggestions offered for improvement of dissemination efforts on public health job and career
opportunities (Q.10). They suggested that the program should be involved in more career fairs and
send out notices on current opportunities more frequently than is currently done on the MPH student
list serve.
Based on the alumni and student survey data, the MPH Program created an additional on-line source
of information on the program website linked to public health jobs, careers, fellowships, internships,
and scholarships sites and to send out current opportunities more frequently than is already done on
the student list serve ((http://chs.utep.edu/publichealthsciences/current-students/professional_
resources-MPH.php). In addition, although some instructors already integrate information on public
health career, job, fellowship, and internship opportunities (e.g., PUBH 5322), it was decided to do so
across all MPH courses on a more frequent basis.
4.6.d. Assessment of the extent to which this criterion is met.

This criterion is met. The MPH Program has a transparent and accessible academic advising system
for students. The Program Director/Graduate Advisor and faculty mentors are readily available to
students as needed for additional mentoring and counseling. The program’s relative high faculty to
student ratio facilitates the interaction of students with faculty. In addition, the MPH Program’s New
Student Orientation provides an additional opportunity to learn more about the program, its curricular
structure, process, and requirement, the selection and role of faculty mentors, and other important
matters. The program also provides readily available information on public health practice and
academic careers and job placement advice. Likewise, it provides students with information on
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continuing education opportunities and public health and health-related fellowships, internships,
scholarships and employment opportunities in local border, national, and global agencies and
organizations. It is recommended that the program seek out additional ways to ensure that students
receive timely career, job, fellowships, scholarships and internship information. The program will
continue to monitor and evaluate the satisfaction and changing needs and expectations of students
related to academic advising, career counseling, job placement and other opportunities.
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SUMMARY
The MPH Program conducted a needs assessment survey of public health practice
professionals and their supervisors in several local public health organizations during Spring
2012. The main purpose of the convenience survey was to identify the training and education
needs of the local public health workforce. To date, the data from 24 survey respondents has
been collected and analyzed.
Respondent Characteristics
As Table 1 shows, the majority of the survey respondents were employers of the El Paso City
or Texas state public health departments. Most were middle-aged and female. Seventy-one
percent reported having completed a bachelor’s degree or higher with 33% holding a
graduate or professional degree. Only one of the respondents had a MPH degree and six had
a UG or GR degree in health care administration/management (n=3) or health
promotion/community health/health science (n=3). The remainder of the areas of study
reported were diverse and included degrees ranging from nutrition to home economics to
Spanish.
Over half of the respondents were program managers, program directors or other supervisory
personnel and the others were public health professional staff and administrative/technical
support staff. They reported having worked an average of 24 years in the public health field,
21 years with their current agency, and 11 years in their current position at the public health
agency. Half of the respondents indicated that they either planned to retire from public health
practice within the next 5 years (17%) or were unsure (33%) whether or not they would do so.

Workforce Training and Education Delivery Preferences and Barriers
Table 2 displays the workforce training and education delivery preferences and barriers
reported by the survey respondents. The three public health training and education products
reported to be of highest interest by respondents were: (1) short courses involving 6-8 hours
of instruction without homework, (2) course with continuing education credit, and (3) Public
Health Leadership Institute. Fewer than 30% reported interest in a public health certificate or
MPH degree program or other products.
Respondents were most interested in having a product(s) that allowed them to complete at
their own pace or where they had the opportunity for face-to-face interactions with the
instructor. Having opportunities to interact with other participants or being part of a cohort
were of less importance. The two learning settings in which they had the most interest were
in an on-site multiday workshop with an instructor or self-directed learning with provided
learning materials.
As Table 2 also shows, the four factors reported by participants that would motivate them the
most to participate in and complete workforce training were to developing a better
understanding of an area of importance to their current job, increase salary potential, broaden
their skill base, and enhance their competitiveness in the job market.
The two top training/education barriers reported by respondents were finding time during their
work schedule and the cost.
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Two-thirds to three-quarters of respondents indicated that they had work and home access to
a newer computer, high-speed internet connection, word processing, spreadsheets,
presentation and Adobe PDF reader software. However, only 50% had access to a statistical
database management program at work and only 17% had such access in their home.
Public Health Workforce Training and Education High Need Topical Areas
Table 2, section 2.8 displays the technical training that respondents said would be of interest
to them. As shown, the three most were developing a statistical database, conducting
statistical analyses, and making spreadsheets.
Table 3 shows the public health training/education topical areas identified as of high priority
by 40% or more of the survey respondents. As indicates, these topics ranged from data and
research methodology to health policy to management and administration.

Preliminary Recommendations
Based on the results of the survey findings, it is recommended that the workforce
development committee/team explore the following:
Develop a short-course (6-8 hours) delivered on-site with an instructor during 1-2 days. The
short-course should focus on a specific training that will assist participants to more effectively
perform in their current position. The committee/team should work with agency
administrators to allow time off to attend the short course. The course should be offered at no
cost to employees with the cost underwritten by the DPHS and the agency.
Several general areas were identified by the survey respondents as high priority for workforce
development training (please see Table 2.8 and Table 3 of this report).
1.
2.
3.
4.
5.

Evidence-based research for public health practitioners
Public health informatics
Public health database management, analysis, and results dissemination
Public health policy 101
Public health administration and management issues

6. Grant writing. In addition, suggestions made during informal conversations with other
public health practitioners including practicum site supervisors, agencies involved in the
PUBH 5322 course, and MPH program alumni, indicate that a grant writing short course
would be a useful workforce development topic for short-course training.
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Table 1. Characteristics of Survey Respondents (n=24)
Characteristics

No (%)
or
x + SD

Current age
25-34 years
35-44 years
45-54 years
> 55 years
No response

3 (12.5)
6 (25.0)
10 (41.7)
3 (12.5)
2 (8.3)

Gender (female)

16 (66.7)

Current Employer
Local (municipal) public health agency
State/regional public health agency
Federal public health agency
Non-profit organization
Other
No response

15 (62.5)
4 (16.7)
1 (4.2)
1 (4.2)
2 (8.4)
1 (4.2)

Current position
Program manager, director, or other supervisory position
Other public health professional staff
Administrative or technical support staff
No response

13 (54.2)
5 (20.8)
5 (20.8)
1 (4.2)

Fulltime current position (yes)

22 (91.7)

Educational training (highest level completed)
High school diploma or GED
Associate degree
Bachelor’s degree
Master’s degree
Professional degree (MD)
No response

3 (12.5)
2 (8.3)
9 (37.5)
7 (29.2)
1 (4.2)
2 (8.3)

Area of study (last degree)
Public Health (MPH)
Health Care Administration/Management
Health Promotion/Community Health/ Health Science
Nutrition
Kinesiology
Human Resource Management
Medicine
Dental hygiene
Home Economics
Spanish
No response
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1 (4.2)
3 (12.6)
3 (12.6)
1 (4.2)
1 (4.2)
1 (4.2)
1 (4.2)
1 (4.2)
1 (4.2)
1 (4.2)
10 (41.7)

Table 1. Characteristics of Survey Participants (n=24)

Characteristics

No (%)
or
x + SD

Years working in current job position

10.7 + 4.0

Years working in current agency

21.2 + 6.4

Years working in public health

23.8 + 6.2

Plan to retire from public health or leave public health practice
within next 5 years?
Yes
No
Don’t know/not sure
No response
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4 (16.7)
10 (41.7)
8 (33.3)
2 (8.3)

Table 2. Workforce Training & Education Delivery Preferences & Barriers (n=24)

2.1.Public health training/education type preferences
High interest (%)
Short course (6-8 hrs of instruction with no homework)
Course offering continuing education (CE) credit
Public Health Leadership Institute
Other Masters degree
Public health certificate program
Master of Public Health (MPH) degree
Individual university courses
PhD degree in Interdisciplinary Health Sciences
Other doctoral degree
Undergraduate degree in Health Promotion

62.5
50.0
50.0
33.3
29.2
29.2
20.8
12.5
12.5
8.3

Moderate interest
(%)
29.2
29.2
37.5
20.8
50.0
16.7
25.0
16.7
12.5
16.7

2.2. How important are the following issues when participating in public health training/ education?
Opportunity to complete at your own pace
54.2
20.8
Opportunity to interact with instructor face-to-face
41.7
41.7
Opportunity to start at any time
37.5
41.7
Being part of a group that is taking the same course at the same
33.3
29.2
time
Opportunity to interact with other participants
29.2
50.0
2.3. How would you rate your level of interest in pursuing training/education in the following learning
settings?
On-site training (multiday workshop with instructor)
58.3
29.2
Self-directed learning (with provided learning material)
33.3
41.7
Phone conferencing
0.0
29.2
Internet-based video conferencing (e.g., SKYPE, Iluminate, “net
25.0
50.0
meeting”)
Computer conferencing (email, list-serve, chats, etc)
20.8
41.7
University course work
12.5
45.8
2-way videoconferencing systems
12.5
50.0
CD-ROM
8.3
29.2
Real Player, Windows Media Player, other video-streaming
8.3
45.8
technology
2.4. How would you rate your level of interest in pursuing training/education in the following learning
settings?
Several day/workshop conference (2-3 days)
41.7
41.7
Late-afternoon classes
33.3
33.3
Evening classes
33.3
33.3
Weekend classes
33.3
20.8
One-week summer intensive (classes held 8-hrs/day)
33.3
33.3
Distance-education (i.e., satellite or web-based course)
29.2
50.0
Two-week summer intensive (classes held 8-hrs/day)
25.0
25.0
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2.5. To what degree are the following factors likely to motivate you to participate and complete training
courses?
High motivation
Moderate
(%)
motivation (%)
Develop a better understanding of an area of importance to my
70.8
25.0
current job
Increase salary potential
70.8
16.7
Broaden skill base
66.7
29.2
Enhance competitiveness in the job market
66.7
12.5
Apply credit towards public health certificate/credential or MPH
33.3
16.7
program
Stay current in a field
29.2
54.2
Licensure requirement
20.8
20.8
Seeking a major career change
8.3
41.7
2.6. To what degree are the following factors likely to be a barrier to your participating and completing
training courses?
Strongest
Moderate barriers
barriers (%)
(%)
Finding time during my work schedule
58.3
29.2
Cost of the course
41.7
41.7
Family commitments
29.2
37.5
Traveling away from home to take a course
29.2
41.7
Your agency’s support for training (i.e., time off to take course,
25.0
29.2
paying for course, etc.)

2.7. Do you have access to the following computer technology?

Newer computer at work
Newer computer at home
High speed internet connection at work
High speed internet connection at home
Satellite connection at work
Satellite connection at home
Presentation software (e.g., Power Point) at work
Presentation software (e.g., Power Point) at home
Word processing program at work
Word processing program at home
Spreadsheet (Excel) at work
Spreadsheet (Excel) at home
Database program (SPSS, Access, Filemaker, Ei-Indo) at work
Database program (SPSS, Access, Filemaker, Ei-Indo) at home
Adobe reader at work
Adobe reader at home
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Have access
(%)
75.0
70.8
83.3
73.9
16.7
16.7
87.5
66.7
91.7
75.0
87.5
70.8
50.0
16.7
83.3
66.7

2.8. Please indicate whether you would like more training in the following areas
Yes (%)
Developing a statistical database
66.7
Conducting statistical analyses
62.5
Making spreadsheets
62.5
Creating visual aids for presentations
50.0
Entering data into a database
45.8
Searching for public health information on the internet
37.5
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Table 3. Needs for Public health Workforce Training/Education: Content Areas of Reported
Highest Need/Priority (n=24)
Content area

High need (%)*

Discuss the limitations of research findings (e.g., limitations of data
sources, importance of observations & interrelationships)
Participate in the development of a programmatic budget
Use methods & instruments for collecting valid & reliable quantitative &
qualitative data
Explain the expected outcomes of policy options
Describe the public health laws & regulations governing public health
programs
Demonstrate the use of public health informatics practices &
procedures
Describe the scientific evidence related to a public health issue,
concern, or intervention
Retrieve scientific evidence from a variety of text & electronic sources
Describe local, state, and federal public health care systems
Identify strategies for budget priorities based on federal, state, and
local financial contributions
Identify internal & external problems that may affect the delivery of
Essential Public Health Services
Describe the impact of changes in the public health system & larger
social, political, and economic environment on organizational practices
Describe the organizational structures, functions, and authorities of
local, state, and federal public health agencies

50.0

Moderate
need (%)
37.5

50.0
45.8

12.5
41.7

45.8
45.8

33.3
37.5

45.8

41.7

45.8

45.8

45.8
45.8
45.8

41.7
41.7
16.7

45.8

37.5

45.8

37.5

41.5

41.7

* 40% or more of the respondents identified a high need for training in the content area
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Appendix 3
Examples of the Interdisciplinary Teaching, Research, and Service Activities of Current Core
and Secondary Faculty in the MPH Program.
Dr. Rodrigo Armijos, Associate Professor; Core Faculty
Faculty Associate, Interdisciplinary Health Sciences PhD Program
Committee member (outside) on multiple theses and dissertations for Departments of Biology,
Microbiology, Engineering, and Chemistry students
Member of the UTEP air pollution training grant from the Envionmental Protection Agency
(Buen Ambiente, Buena Salud: Educational Strategies for Addressing Air Quality on the
Border)
Interdisciplinary research grants on air pollution and CV health and asthma with faculty
colleagues from the UTEP Departments of Geology, Civil Engineering, Center for
Environmental Resource Management, School of Nursing, Computer Sciences, Regional
Geospatial Service Center, College of Pharmacy University of New Mexico, and others in the
School of Medicine and other academic units at the Universidad Central del Ecuador and the
Universidad Regional Autonoma de los Andes in Ecuador, Ecuadorian Ministry of Public
Health, and the City of Quito Environmental Health District.
Dr. Oralia Loza, Assistant Professor; Core Faculty
Faculty, Interdisciplinary Health Sciences PhD Program
Mentor & Researcher, UTEP Vulnerability Issues in Drug Abuse (VIDA) Program, a
collaborative program with the UTEP Departments of Psychology and Linguistics.
Dr. Sharon (Thompson) Davis, Associate Professor; Core Faculty
Faculty Associate, Interdisciplinary Health Sciences PhD Program
Adjunct Associate Professor in the Division of El Paso Regional Campus at the University of
Texas School of Public Health at Houston
Hispanic Health Disparities Research Center – Co-Director Community Outreach and
Dissemination Core - represents the UTEP School of Nursing, the University of Texas School
of Public Health at Houston, UTEP Departments of Public Health Sciences, Psychology, and
Biology
Committee member (external) on multiple theses and dissertations for the UTEP Department
of Psychology
Collaborating with the UTEP School of Nursing, Hispanic Health Disparities Research Center,
and the Texas Tech Paul L. Foster School of Medicine Department of Emergency Medicine
and Department of Surgery to develop a proposal to deliver alcohol screening and brief
intervention to patients on the trauma service via community health workers.
Dr. Joe Tomaka, Associate Professor Core Faculty
Adjunct Appointment, University of Texas at Houston School of Public Health
Faculty Associate, Interdisciplinary Health Sciences PhD Program
Co-Investigator, along with W. Shane Walker, Ivonne Santiago, John Walton, Rebecca
Palacios in a project dealing with Point of Use (POU) water treatment systems for improving
sustainability and environmental justice in Colonias of the Paso del Norte region involving the
University of Texas at El Paso: Departments of Civil Engineering and Public Health Sciences,
and New Mexico State University’s Department of Health Science.
Internal Review Board, Texas Tech University’s Paul R. Foster School of Medicine for
protection of human subjects research
Principal Investigator, Paula Ford (deceased) National Institutes of Health Interdisciplinary
Research grant on geographic multi-level influences of neighborhood and school
environments on development of obesity among school children in a border community
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collaborating with UTEP Department of Environmental Sciences, UTEP Department of
Engineering, UTEP Department of Mathematics, and El Paso Independent School District.
Publications, College of Health Sciences Department of Physical Therapy
Publications, College of Health Sciences Department of Speech & Language Pathology
Dr. MM Weigel, Professor & MPH Program Director; Core Faculty
Faculty Associate, Environmental Science and Engineering Interdisciplinary PhD Program
Faculty Associate, Interdisciplinary Health Sciences PhD Program
Interdisciplinary research grants on air pollution and health outcomes (cardiovascular disease,
asthma, congenital anomalies) with faculty colleagues from the Departments of Geology, Civil
Engineering, Center for Environmental resource Management at UTEP. Others include the
School of Medicine-Dept. of Pediatrics and other academic units at the Universidad Central del
Ecuador and Universidad Regional Autonoma de los Andes in Ecuador, Ecuadorian Ministry of
Public Health, and the City of Quito Environmental Health District and the Universidad
Autonoma de Ciudad Juarez.
Dr. Maria Duarte-Gardea, Professor & Department Chairperson; Secondary Faculty
Faculty Associate, Environmental Science and Engineering Interdisciplinary PhD Program
Faculty Associate, Interdisciplinary Health Sciences PhD Program
Principal Investigator, Funded through the National Center for Minority Health and Health
Disparities. The interdisciplinary research project is titled, Are Community Health Workers
(Promotoras) able to Promote Lifestyle and Environment Changes to Reduce CVD Risk in
Texas?” Partnerships established to conduct the community based participatory research
project include: University of Texas-Houston School of Public Health – El Paso Regional
Campus, El Paso Community College, Centro San Vicente, City of El Paso Parks and
Recreation, YWCA El Paso del Norte Region, and The University of Texas at El Paso.

Dr. Gabriel Ibarra-Mejia, Lecturer; Secondary Faculty
Occupational health specialist works with engineers, physical therapists, occupational
therapists, nurses, and other health professions
Performs a variety of consultant activities in occupational health and medicine
Ms. Adriana Rascon, MPH Practicum Coordinator; Secondary Faculty
University of Texas at El Paso Employee Wellness Ambassador
Dr. Christina Sobin, Associate Professor; Secondary Faculty
Joint Appointment in the Departments of Public Health Sciences and Psychology
Committee member (external) on theses and dissertations for Department of Biology
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