Texas Higher Education Coordinating Board
Texas Public Universities and Health-Related Institutions

Proposal for a New Doctoral Program

Directions: Texas public universities and health-related institutions complete this form to propose a
new doctoral degree program. This form requires signatures of (1) the Chief Executive Officer, certifying
adequacy of funding for the new program; (2) the Chief Executive Officer, acknowledging agreement to
reimburse expert external reviewers' costs; (3) the Chief Financial Officer, certifying the accuracy of
funding estimates for the new program; (4) a member of the Board of Regents (or designee), certifying
Board of Regents approval for Coordinating Board consideration; or, if applicable, (5) a member of the
Board of Regents (or designee), certifying that criteria have been met for Commissioner consideration.
Institution officials should also refer to Texas Administrative Code (TAC), Title 19, Chapter 5,
Subchapter C, Section 5.46, Criteria for New Doctoral Programs.

Note: An institution must submit Planning Notification prior to submitting a proposal for a new doctoral
program. An institution is considered by the Board to be planning for a new doctoral program if it takes
any action that leads to the preparation of a proposal for a new program. This includes hiring personnel,
including consultants and planning deans, leasing and/or purchasing real estate, building facilities,
and/or developing curriculum. Planning Notification must be submitted at least one year prior to
submission of a proposal to offer the degree, if the proposed program leads to the award of a
professional degree, as defined by Texas Education Code 61.306. Institutions submit Planning
Notification through the online submission portal, as a letter to the Assistant Commissioner of the
Academic Division of Academic Quality and Workforce.

Contact: Division of Academic Quality and Workforce, 512-427-6200.

Administrative Information

1. Institution Name and Coordinating Board Accountability Group:
The University of Texas at El Paso (UTEP)
Emerging Research Institution

2. Proposed Program: Doctor of Philosophy in Sociology
Doctor of Philosophy in Sociology

3. Proposed CIP Code:
45.1101.00

4. Location and Delivery of the Proposed Program:
The program will be conducted on the UTEP main campus in El Paso, face-to-face, unless
COVID 19 conditions require some online instruction.
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5. Administrative Unit: The proposed Sociology Ph.D. program will be housed in the
Department of Sociology and Anthropology, within the College of Liberal Arts.

6. Program Description: The Department of Sociology and Anthropology in the College of
Liberal Arts at The University of Texas at El Paso (UTEP) proposes a unique and innovative
doctoral program in Sociology focused on mobility, environment, and health that draws on
our unique location along the U.S.-Mexico Border. The border is an understudied but
crucial component to the political, economic and cultural future of the state of Texas.
Increasingly, sociological processes related to immigration, crime, environment, and health
cut across borders; this Ph.D. program will specialize in the comparative sociological study
of national and social processes that connect and transcend the boundaries of the United
States and Mexico. As Boyack et al found in their important article “Mapping the backbone
of science” (Scientometrics 64(3): 351-374), the Social Sciences including Sociology
comprise core scientific fields that form the fundamental infrastructure of science. The
proposed Ph.D. program in Sociology is a 63 credit hour program (beyond the M.A.),
including the dissertation.

UTEP’s Sociology & Anthropology Department is an ideal candidate for a Ph.D. because of our
strong publication record and because we are a global center in the increasingly important
international field of Border Studies. Moreover, the department is interdisciplinary
(containing Sociologists, Anthropologists and Geographers) giving us a comparative
advantage to more narrowly focused Sociology departments. Finally, UTEP, with a majority
LatinX student body, is on the cutting edge of filling the clear need for more LatinX
scholars with Ph.Ds.

Students in this program will engage in empirical research to produce new understandings of
social processes impacting the world in a unigue and highly dynamic context. Research will
be conducted via one of the three tracks that comprise the program: (1) Borders and
Mobility; (2) Culture and Health; and (3) Space, Environment and Demography. This
tripartite structure maximizes the synergistic talents of a highly productive faculty with a
shared commitment to place-based research. Our interdisciplinary approach integrates,
links and unifies a wide range of academic fields across campus and nationally.

The curriculum will begin with graduate-level class work and finish with independent research.
Our curricular sequence and educational objectives will provide rigorous social science
training and “real world” applications concerned with culture, borders, and transnational
migration, and their social, environmental and health manifestations. Most of our faculty
already teach research-intensive courses that provide opportunities for fieldwork and
internships for graduate students. These would be expanded under the new Ph.D. program
and offer opportunities for graduate students to participate with NGOs, government
organizations and businesses, helping them to achieve their ultimate career goals.
Combining disciplinary training in sociological methods and theory with specialized course
work will deepen student education in politics, society, and culture. Apart from our faculty’s
specialized expertise, we have a unique advantage as a department that contains experts
in anthropology and geography. Thus, while this is a sociology degree, our program
provides synergies with related disciplines that will attract a wider pool of applicants than
many existing sociology degrees. Finally, bilingual (English-Spanish) training and an
emphasis on border and trans-hemispheric issues will help connect the Ph.D. program to a
large potential market in Latin America in addition to U.S.-based students. Our goal is also
to produce comparative research that contrasts the issues facing the United States and
Texas to other areas of the world.
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7. Proposed Implementation Date:
The students would enter the proposed program on 8/21/2023.

8. Institutional and Department Contacts:
Provide contact information for the person(s) responsible for addressing any questions
related to the proposal.
1. Name: Howard Campbell
Title: Professor of Anthropology & Chair, Department of Sociology & Anthropology
E-mail: hcampbel@utep.edu
Phone: 915 747 7356
2. Name: Cristina Morales
Title: Professor of Sociology & Associate Dean of the College of Liberal Arts

E-mail: mcmorales@utep.edu

Phone: 915 747 6838
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Proposed Doctoral Program Information
I. Need

A. Job Market Need
Demonstrating the need for additional graduates in the field is vital. Provide short- and
long-term evidence of the need for graduates in the Texas and U.S. job markets. Cite
the Bureau of Labor Statistics, Texas Workforce Commission, professional association
data, and other documented data sources to create a supply/demand analysis.
Institutions should be able to show how the number of new graduates produced both in
Texas and nationally compares to the number of job openings that require a doctoral
degree in the discipline now and in the future on both the state and national levels. The
use of predictive modeling is encouraged. If the program is designed to address
particular regional or state needs in addition to workforce demands, provide a detailed
description.

In the U.S., the social sciences in general is a field that has a high number of firm
commitments of employment upon graduation. According to the National Science
Foundation (NSF)’s earned doctorate survey, 72.2% of Ph.D. graduates in the social
sciences had a firm commitment upon graduation in 2017. This is only slightly behind
mathematics and computer science’s 72.6% firm commitment. Within sociology, 72.5%
of the students indicate definite plans of employment or study upon graduation: 76.6%
will be employed within academia, 7.7% in government, and 7.1% in industry and the
non-profit sector. The percentage in academia is the highest of the field measured by
NSF, followed by political science with 74.1%, anthropology with 68.2%, economics with
53%, and psychology with 48.7% (NSF 2017). This indicates that the academic job
market is strong within sociology. According to the U.S. Bureau of Labor Statistics, in
2018 sociologists held about 3,000 jobs in the U.S. and the employment of sociologists
is projected to grow 9% from 2018 to 2028, faster than the average for all occupations
(5%). The median annual wage for sociologists was $82,050 in 2018, higher than the
median annual wage for all social scientists ($78,650) or all occupations ($38,640).

Sociologists with Ph.Ds. are and will continue to be in demand by both academia and
industry. Sociological research is applicable to a wide range of industries and can assist
administrators, educators, lawmakers, and social workers in solving social problems and
in formulating public policy. Outside of the academy, sociologists become teachers,
policy analysts, applied demographers, survey researchers, and statisticians. The three
largest employers of sociologists are research and development services, educational
services, and state government. Our program will produce Ph.D. graduates with strong
statistical and research skills with a background in applied sociology, areas predicted to
have the best job prospects by the U.S. Bureau of Labor Statistics.

The method of examining the job market in a discipline is to explore the production of
Ph.Ds. relative to position availability. In fact, much attention has been paid to the
seeming over-production of Ph.Ds. relative to the evolving academic job market. To
explore this concern, we conducted a comprehensive supply and demand analysis using
data from the U.S. Bureau of Labor Statistics, Texas Workforce Commission, and the
American Sociological Association. Next, we discuss our findings at the national and
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state levels.

The National Trend

Academic positions in sociology have been increasing rapidly; sociology is growing in
popularity with undergraduate students at a much faster rate than many other
disciplines. According to the National Center for Educational Statistics, from 1989 to
1990 16,035 students had received bachelor’s degrees in sociology, while the number
had significantly increased to 27,294 between 2017 and 2018 (see Figure 1). The
undergraduate enrollment in the field now, and for the foreseeable future, will require a
large amount of new faculty, and certainly faculty who will represent the changing face
of higher education in the classrooms.

Figure 1. Bachelor's Degrees in Sociology Conferred by Postsecondary
Institutions, 1990-2018
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Data Source: Integrated Postsecondary Education Data System (IPEDS), "Completions Survey" (IPEDS-C:87-
99); and IPEDS Fall 2000 through Fall 2017, Completions component.
(https://nces.ed.gov/programs/digest/d18/tables/dt18 325.92.asp)

The increasing need for doctoral-trained sociologists has also been documented by the
American Sociological Association (ASA), the nation’s largest academic society in the
field. While not all jobs available are listed, the ASA Job Bank represents the most
central forum in which sociology jobs are posted. Generally speaking, the ASA Job Bank
reports suggest a considerable increase in the number of positions advertised in the ASA
Job Bank after the recession years of 2009-2010. As shown in Figure 2, from 2009 to
2018, the number of tenure-system positions has been increasing, with a low of 299 in
2009 and a high of 526 in 2016. The number of assistant professor positions grew from
202 in 2009 to 269 in 2018, and the number of other-rank faculty positions increased
from 97 in 2009 to 153 in 2018.
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Figure 2. Tenure-System Positions Advertised in the ASA Job Bank, 2009-2018

Sources. Positions Advertised in the ASA Job Bank in 2018 (https://www.asanet.org/research-and-
publications/research-sociology/research-briefs/positions-advertised-asa-job-bank-2018)

Despite the field's tremendous growth, the number of Ph.Ds. in sociology lags behind
other areas in social sciences. As shown in Figure 3, over the past 30 years, the number
of sociology Ph.Ds. awarded in the U.S. has been increasing but not significantly. From
2017 to 2018, for example, only 687 Ph.Ds. in Sociology were awarded, much lower
than Ph.Ds. in Economics, History, and Political Science.

Figure 3. Doctor's Degrees in economics, history, political science, and
sociology conferred by postsecondary institutions, 1990-2018
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Data Source: Integrated Postsecondary Education Data System (IPEDS), "Completions Survey” (IPEDS-C:87-
99), and IPEDS Fall 2000 through Fall 2018, Completions component.
(https://nces.ed.gov/programs/digest/d19/tables/dt19 325.92.asp)
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Clearly, the field of sociology has been growing rapidly, but there is a shortage of
qualified Ph.D. graduates to fill available positions. In 2018, for example, 745 sociology
positions were advertised in the ASA Job Bank. Among those positions, 57% were
tenure-track positions, 16% were non-tenure-track academic positions, 4% were
academic administrator positions, 18% were fellowships (e.g., post-doctoral fellowship),
and 5% were sociological practice (e.g., program manager). However, in the same
year, only 687 Ph.Ds. in sociology were awarded nationally. In other words, the supply
of sociology doctoral graduates is not responsive to the current demand for sociologists
with Ph.Ds. In fact, this critical supply-demand gap in the field of sociology has changed
little over the past eight years. As suggested by Figure 4, from 2012 to 2018, there were
always more positions advertised in the ASA Job Bank than the number of Ph.Ds. in
sociology awarded. Moreover, in addition to the growth in demand stimulated by
program growth, a large number of sociology professors will retire within the next 10-15
years.

Figure 4. Sociology Positions Advertised and Ph.D.s in Sociology
Awarded, 2012-2018
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Data Source: Positions Advertised in the ASA Job Bank, 2012-2018 and IPEDS Fall 2000 through Fall 2018,
Completions component.

To summarize, the job market for Ph.Ds. in sociology will continue to expand, so the
discipline of sociology with its multiple sub-fields requires an accelerated production of
doctoral graduates that equals or exceeds current numbers of sociology faculty
throughout the U.S.

Texas

In Texas, the national trends in the growth in sociology programs are accentuated by
the very rapid growth in university education in the state. Texas is also one of the top
five states in the employment of post-secondary educators, according to the U.S. Bureau
of Labor Statistics (http://www.bls.gov/oes/current/oes251122.htm#nat). For example,
the state of Texas had over 202 positions during the 2005-2010 period, indicating a
strong job market in the state for job candidates with doctoral degrees (National
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Communication Association 2011 study). The unemployment rate for those with doctoral
degrees has remained consistently below 2%, with a strong job market in the state of
Texas (National Communication Association, C-Brief, June 2012). Another report
indicates that the academic job market in Texas is second in the nation, only after the
state of California, with 443 jobs (instructors, faculty, or assistant professor positions in
sociology) advertised between 2010 and 2014 (Burning Glass Technologies,
http://burning-glass.com, Labor/Insight, 2013). Texas has a consistent demand for
sociologists; across the nation, Texas ranks 5th in terms of employed sociologists.

Currently, there are 21 Sociology graduate programs within Texas, however; only six of
them offer doctoral degrees: Baylor University, Rice University, Texas A&M University,
Texas Woman'’s University, University of North Texas, and The University of Texas at
Austin. Table 1 demonstrates that these six programs together only produced 32 Ph.Ds.
in sociology from 2017 to 2018, and 53 from 2018 to 2019. Yet, the U.S. Bureau of
Labor Statistics predicted that between 2018 to 2028, about 60 additional job openings
that require a doctoral degree in sociology would be added annually in Texas. That is to
say, without developing new doctoral programs the current production of Ph.D.
graduates in sociology in Texas will not meet the projected workforce need for the next
ten years. Figure 5 also suggests that these six Ph.D. sociology programs are
concentrated in the central and eastern portion of the state, far from the El Paso region.
The proposed Ph.D. program in sociology at UTEP will provide more opportunities for
interested students in this region, and will also increase the resources from external
grants and research production in the highly dynamic and understudied border region.

Table 1: Sociology Ph.D. Programs in Texas
Ph.Ds. Awarded

Institution Department 2017-2018 2018-2019
University of Texas at Austin Sociology 9 10
Texas A&M University Sociology 7 10
Texas Woman’s University Sociology 4 5
Rice University Sociology 5 3
Baylor University Sociology 5 2
University of North Texas Sociology 2 3
Total 32 33

Data Source: ASA Guide to Graduate Departments of Sociology, 2020.
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Figure 5. Sociology graduate programs offering doctoral degrees, Texas
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Closing the Gaps

UTEP currently offers 23 doctoral degrees, and the proposed degree in sociology would
be the fourth in the College of Liberal Arts, after doctoral programs in English, History,
and Psychology. This addition would not only strengthen UTEP’s academic portfolio, but

would also fill the current unmet need for more sociologists prepared at the doctoral
level and help close the educational achievement disparities.

First, due to our unique student body and our location along the border, our program
will recruit and graduate a large number of Hispanic/Latinx students with disadvantaged
backgrounds. The Latinx population is currently the largest minority group in the U.S.,
and while gains have been made to increase representation in higher education, a new
Ph.D. program in an institution with a proven track record as a Hispanic Serving
Institution will be extremely valuable. For instance, in 2017 there were only 33 Hispanic
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Ph.Ds. in Sociology, less than 10% of Sociology Ph.D. recipients nationwide. This is
despite the fact that Hispanic Ph.Ds. are placed in academia at the highest rate of any
race or ethnicity (55.3%). The student body of our current Master’s program is primarily
comprised of Mexican-American students, and we have consistently placed our
graduates in top Ph.D. departments across the country, many of whom have gone on to
tenure track positions.

Second, our program will specifically address the current demand for the areas of
specialization in Sociology. Figure 6 shows the ten areas in Sociology that are most in
demand for academic positions. Besides “open”, the second area most in demand is
“criminal justice and criminology.” Members of our faculty research issues of criminal
justice and criminology related to the drug war along the U.S. Mexico border,
immigration, policing, and race. The third most marketable area is racial and ethnic
relations and most of our faculty have specialized in Latinx racialization through
migration; crime and victimization; and disparities in environment, labor, and health.
Our faculty also has research expertise in race, class, and gender, and we are in the
process of hiring a new tenure-track member in the sociology of environment. We can
meet the demand for quantitative methodologies. The tracks in this proposed Ph.D.
program are designed to cover multiple areas within these subfields, while highlighting
the distinct expertise of our faculty (see Figure 7).

Figure 6. Ten Most Frequent Areas of Specialization for Academic
Positions
Percent of advertisements for academic positions in the ASA job Bank, 2018
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Racial and Ethnic Relations
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Data Source: file:///D:/PhD/job_bank report 2018.pdf
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Figure 7. Faculty Specialty Area

Specialty Area Faculty

Quantitative Methods Chakraborty,C. Morales, D. Morales

Race and Ethnicity C, Morales, D. Morales, Murga, Nunez - Michiri

Gender Nunez - Michiri, Leyser - Whalen, Frederick, Heckert, Basu
Health Heckert, Leyser- Whalen, Frederick, Nunez-Michiri
Migration Heyman, Nunez Michir, Slack, Campbell, Murga

Borders Campbell, Heyman, Slack, C. Morales, Firat, O'Hearn
Crime and Security Campbell, Slack, C. Morales

Environment Chakraborty, Heyman, D. Morales, Basu, Carmichael, Firat
Labor and Economy Murga, Heyman, D. Morales, Basu, O'Hearn

Third, the Department of Sociology and Anthropology has increased the number of
undergraduate and graduate students, and faculty have increased the number of course
offerings available to students at both levels, as well as opportunities for field research.
The proposed program will facilitate an enhanced research climate in the department
that will increase academic success for undergraduate, M.A., and doctoral students.
Additionally, doctoral students will be role models for master’s students and
undergraduate students, illustrating that finishing one’s degree may foster academic as
well as professional success.

Fourth, the proposed program will be unique among sociology doctoral programs in the
country and state, and among a very few offered by Hispanic Serving Institutions. Its
focus on issues related to borders, culture, health, environment, and demography will
provide graduates opportunities for employment in a variety of institutions and
programs, as well as in governmental organizations. Related research, as well as course
offerings, will offer doctoral students in other departments the opportunity for
interdisciplinary work and academic experiences that will enrich multiple graduate
programs at UTEP. Given that more than 50% of K-12 students in Texas are Hispanic,
fostering doctoral students in sociology at a Hispanic Serving Institution is of importance
as professionals with Ph.Ds. will have the expertise, training, and possibly the cultural
background to relate to and mentor Hispanic students as they move through K-12
grades into higher education.

According to the 2010 Census, Hispanics made up about 17% of the U.S. population and
38% of the Texas population, and these percentages have certainly increased during the
past decade. The National Science Foundation (NSF) survey on earned doctorates
reports that the proportion of doctorates awarded to Hispanics has risen from 5.1% in
2005 to 7.0% in 2015. However, in Sociology this amounted to 50 Hispanic doctoral
recipients out of 745 total (6.7%). This is lagging among all fields, but particularly within
the social sciences where 7.4% of Ph.Ds. are awarded to Hispanics. With an increasing
demand for diverse scholars, especially in the growing field of race and inequality within
the discipline, our program would represent a significant contribution. Across disciplines,
Hispanics report one of the highest levels of firm commitment in academia upon
graduation at 54.1% (NSF 2015). This is only surpassed by American Indian and Alaskan
Native with 63.2% (NSF 2015).

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program

Page 12

We can project that at least 50 to 60% of our students will be Hispanic, on the basis of
solid evidence (current enroliment and completed M.A. degrees in our fields at UTEP).
In addition to place-based students, we expect to attract a substantial number of
students from across the state, nation, and globe, since several key faculty members in
the proposal have international scholarly reputations and wide-ranging networks. As an
Hispanic Serving Institution (HSI) dedicated to redefining what it means to be an HSI,
UTEP is positioning itself as the premier institution of higher education for Hispanics not
only in Texas, but in the country. This program in Sociology would help raise our
national profile and attract Hispanic students from across the country interested in our
unique specializations and focus.

We plan to recruit from neighboring Ciudad Juérez, a much larger city (with
approximately 2 million inhabitants) with multiple higher education institutions and no
sociology Ph.D. programs. As a border city, we are uniquely positioned to expand our
University’s international impact. We have multiple collaborative grants with Mexican
scholars and institutions, and many of our faculty members consistently serve as
external reviewers on M.A. and Ph.D. committees in Mexico. Doctoral students from
Mexico are generally funded by the Mexican CONACYT (Consejo Nacional de Ciencias y
Tecnologia — National Counsel on Science and Technology). This would serve as an
additional resource for fully funded Ph.D. students to attend our program.

There is also high demand from Mexico for doctoral faculty as that nation upgrades its
academic, policy, and research personnel base. Ciudad Juarez has nine major
institutions of higher learning, four public and five private. Graduate programs in Ciudad
Juérez have focused on technical degrees; generally speaking the humanities and social
sciences have not been as well developed. In the state of Chihuahua there are less than
ten Ph.D. programs offered. Despite being one of the most affluent states in Mexico,
Chihuahua ranks low in the number of students enrolled in graduate school, number of
graduate degree programs, number of faculty with Ph.Ds., and members of the Sistema
Nacional de Investigadores (SNI).

. Existing Programs

The information provided indicates knowledge of existing programs in Texas and of
high-ranking programs nationally. This section provides an understanding of program
duplication, capacity, and quality. Identify all existing degree programs in the state,
include those specific to the region and major programs at peer institutions across the
nation. Peer institutions have similar missions, doctoral-research/scholarship programs,
and research expenditures. Peer institutions include, but are not limited to, out-of-state
peer groups identified in the Coordinating Board'’s Accountability System.

Identify the existing programs and their locations in Texas. Provide enrollments and
graduates of these programs for the last five years, and explain how the proposed
program would not unnecessarily duplicate existing or similar programs in Texas.
Provide evidence that existing Texas programs are at or near capacity and describe how
the existing programs are not meeting current workforce needs. Provide the job
placement of existing Texas programs.
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Include an assessment of capacity to accept additional students in existing Texas
programs. One indicator of capacity is the faculty-to-student ratio in existing programs
in the discipline. Another indicator is the number of students admitted to a program in
comparison to the number of qualified applicants.

Distinctiveness of our Proposed Program and the way it meets Specific Needs
in Texas

Our program is distinctive statewide and nationally because it combines sociological
expertise with that of anthropology and geography, through a three-track program
focused on transnational, environmental, and health issues. The program fills a distinct
need to diversify the geographic and demographic offering of Sociology Ph.D. offerings
in the state of Texas. Currently there are no social science Ph.D. programs in the El Paso
area, or West Texas generally, thus preventing place-bound students from receiving a
Ph.D. This is closely connected with the scarcity of Hispanic Ph.Ds. in the state and
nation. Since El Paso is over 80% Hispanic, the lack of place-based programs represents
a bottleneck in “closing the gaps.”

According to the 2010 Census, the National Science Foundation (NSF) reports that
during the 2001-2010 period, counting U.S. citizens and legal residents only, 4.4% of
Political Science and Public Administration Ph.Ds. were Hispanics, 6.0% in Sociology,
and 6.1% in Anthropology. We can project that at least 50 to 60% of our students will
be Hispanic, on the basis of solid evidence (current enrollment in our Sociology M.A.
program is 83% LatinX). In addition to place-based students, we expect to attract a
substantial number of students from across the state, nation, and globe, since several
key faculty members in the proposal have international scholarly reputations and wide-
ranging networks.

As a result, we will address the following goals in the Texas Higher Education
Coordinating Board “Closing the Gaps” plan.

1. Closing the Gaps in Participation — the UTEP Sociology Ph.D. program will have a high
percentage of Hispanics, conservatively-estimated to be in the range of 50 to 60% of
students;

2. Closing the Gaps in Success — the proposed program will increase the number of
Hispanic Ph.Ds. in the social sciences in the state and nation by an annual cohort of
three to five a year, enough to make a measurable difference at each of these scales.
3. Closing the Gaps in Excellence — the proposed program will provide the U.S.-Mexico
border region with an innovative, world class, research and doctoral center, including
some of the most noted scholars on these topics, enabling us to retain outstanding
rising faculty.

4. Closing the Gaps in Research — the new graduate programs will foster increased
research activity in the College of Liberal Arts. We project, based on past grant-getting
success by department faculty, that the program will be involved in at least $1 million
annually of externally funded research, and will be an important asset in UTEP’s
interdisciplinary approach to research excellence.

Hispanic faculty and students will particularly benefit from this investment in excellence
in closing the gaps.
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Survey of existing programs (raw data appended as Excel spreadsheet).

There are six existing Ph.D. programs in Sociology in Texas. In this section we compare
UTEP’s Department of Sociology and Anthropology to other programs in the state, as
well as select institutions nationally; this includes two programs that have a similar
thematic focus as our programs (Arizona State University's Transborder Studies Ph.D.
and Florida International University’s Global and Sociocultural Ph.D.). We have used
Academic Analytics to gather data on these programs as it provides a consistent metric
to measure our departments; however, there is a significant lag time in the data and
many major products from our faculty (grants, books articles etc.) have not been
included. Additionally, while our department is already quite competitive, it should be
noted that the departments we have chosen all have active Ph.D. programs which we
anticipate will significantly increase our academic productivity.

Existing Texas Ph.D. Programs in Sociology

There are relatively few Sociology Ph.D. programs in West Texas, and only six Sociology
Ph.D. programs in Texas as a whole (Rice, Texas A&M, UT Austin, Baylor, Texas
Women'’s University, and the University of North Texas). These programs produce an
average of 36.2 Ph.Ds. per year (NSF - 2011-2017). Our need section demonstrates that
growing this number would contribute to both the Texas economy and the national
economic system. However, quality of doctoral programs is extremely important.
Therefore, we will compare the faculty in the Department of Sociology and Anthropology
at UTEP to other Texas doctoral programs. Despite our relatively small size, UTEP
consistently ranks in the middle of these institutions in terms of academic productivity
(see Figure 8). As stated, we expect our program to grow both in terms of faculty, as
well as productivity through the addition of Ph.D. students as collaborators on grants
and publications.

Institution Name # Rank # Total Rank Has Rank has | Journal Rank Total
Faculty | Faculty Pubs | Journal | Journal Journal per Journal per | Citations
Pubs Pub Pub Author Author
Texas A&M 27 21 107 54 25 13 4.28 114 620
Texas Women's University 2 202 3 198 2 198 1.5 197 4
Baylor University 15 106 78 78 14 84 5.57 75 528
University of Texas at Austin, The 37 4 303 2 34 3 8.91 17 3590
University of North Texas 12 142 52 116 10 130 5.2 86 189
Rice University 13 32 112 47 12 110 9.33 14 797
University of Texas at El Paso, The 15 106 73 84 13 96 5.62 73 491
Institution Name Rank Has Rank Percent Rank Total Rank Has Scholarly SRI Index_
Citations | Citations Has Author Percent Books | Books Book | Research | Rank | Percentile
Citations | Citations Author Index
Citations
Texas A&M 79 24 14 0.96 95 60 3 16 0.2 63 69.61
Texas Women'’s University 201 2 196 1 1 0 202 0 -1 187 8.82
Baylor University 86 13 88 0.87 147 20 68 7 0.2 63 69.61
University of Texas at 4 34 3 0.97 90 50 8 18 0.7 15 93.14
Austin, The
University of North Texas 148 10 124 1 1 27 40 7 0.1 74 64.22
Rice University 64 12 101 1 1 9 124 6 0.6 19 91.18
University of Texas at El 91 13 88 1 1 10 120 9 0.1 74 64.22
Paso, The
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For example, according to Academic Analytics we have 73 journal articles, which places
us behind UT Austin, Rice, Texas A&M and Baylor with only five more than UTEP. In
terms of productivity per faculty member, at 5.62 we are more productive than Baylor
and Texas A&M, leaving us behind Rice and UT Austin. Our department has 10 books
and our Scholarly Research Index is ranked at number 74, ahead of Texas Women’s
College and University of North Texas. UTEP’s Sociology & Anthropology Department,
despite being smaller than many and not having an active doctoral program that brings
increased support for research, is already competitive with these major institutions in

Texas.

Moreover, our unique focus will add to the profile of doctoral sociology programs in
Texas. As discussed, we will have three tracks in our doctoral program (Borders and
Mobility; Culture and Health; and Space, Environment and Demography). There are only
two other programs in Texas that have a track in Health (Baylor and Rice). Due to issues
surrounding the COVID-19 pandemic, we anticipate the demand for students focused on
social impacts of health to increase dramatically. We have seen distinct patterns in
COVID-19 fatalities that track closely with research by medical sociologists related to
class, race, and gender. Demography and statistical analysis is one of the most
transferable skills offered in sociology and opens students to the non-academic job
market. Additionally, no sociology program has an explicit focus on borders and mobility.
Our unique faculty expertise in this area, as well as the national and international profile
of issues surrounding borders, immigration, drug trafficking and crime, makes this an
important addition to the Ph.D. offerings in Texas.

Description of Existing Sociology Ph.D. Programs in Texas

Figure 8. Annual Enroliment in Sociolog

Ph.D. Program

UNIVERSITY 2016 | 2017 | 2018 | 2019 | 2020 NOTES

Since inception, their Ph.D. program has had mixed results.
They only admit in the fall and one year they did not admit any
new students to the program and they do not plan to recruit

RICE UNIVERSITY 24 25 22 27 31 next year. They currently have 25 in the program and 30 is
their max. They only have 13 faculty including Lecturers (2) and
a Qualitative analyst. They have also found that some need
longer, up to 7 years in the program.

BAYLOR 19 21 20 23 Only admits in Fall, Fall 2020 not finalized yet.

TEXAS A&M
Enrollment Information shows last enroliment as of Fall 2013

UNT with 4.

TEXAS WOMEN'S

UNIV 41 38 39 48 45

UT AUSTIN 13 23 9 15 15

Sociology, The University of Texas at Austin: This institution has a large, comprehensive

sociology department. None of our key themes are identified as designated areas (for
graduate examinations) in this department, though several migration and border
scholars are in the department. This is a highly selective, elite program that enrolled just
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15 of 204 applicant in 2019-2020. This implies a much greater demand for Sociology
Ph.Ds. than the existing supply available in Texas. Eighty-six students are currently
enrolled.

Sociology, Texas A&M University: This institution has a large, comprehensive sociology
department. None of the department’s listed specialties overlap with our key themes.
Moreover, the department only admits 10-12 students annually, leaving a large demand
unfulfilled, according to Sociologist Denis O’Hearn, former Head of Sociology at TAMU
and current Dean of Liberal Arts at UTEP. Seventy-five students are currently enrolled.

Saciology, University of North Texas (UNT): Global and Comparative Sociology is one of
three subspecialties in their Ph.D. program; transnationalism, migration, environment,
and borders are not represented in the department. Twenty-four students are currently
enrolled.

Sociology, Baylor University: The three specialties of this program, Community
Analytics, Sociology of Religion, and Sociology of Health, do not overlap with our
proposal, except in the case of the latter specialty. Twenty-four students are currently
enrolled.

Saciology, Rice University: The six identified program themes do not directly overlap
with our proposal with the exception of the theme of population and health. Begun in
2011, this highly selective program is still getting its footing and will not admit new
students during the 2021-2022 academic year. Twenty-nine students are currently
enrolled.

Sociology, Texas Woman's University (in conjunction with UNT): This relatively small
program has a concentration in Criminology, which does not overlap with our program.
Current enrollment information is not available.

The six Sociology Ph.D. programs appear to have reached a saturation point in terms of
capacity to accept Ph.D. students because, for the programs for which data is available,
student to faculty ratios ranged between 2 and 3 doctoral students per faculty member.

Within the adjoining borderland region, there are few relevant programs. The
Universities of Arizona and New Mexico each have doctoral programs in Sociology. The
University of Arizona is a large, comprehensive nationally ranked, flagship state
institution, which is clearly an inapt comparison with UTEP, a regional, branch campus
which is nonetheless an R1 Carnegie research institution. A comparison with the
University of New Mexico Sociology Program is provided below.

Comparison with Selected National and Peer Institutions

Nationally, there are only two comparable social science programs in the U.S. that have
overlap on our unique focus, and both are relatively new. In 2011, Florida International
University (FIU) restructured its Ph.D. program in Sociology into a new Ph.D. in Global
and Sociocultural Studies. Arizona State University (ASU) has an unconventional
academic structure with Schools of Human Evolution and Social Change, Politics and
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Global Studies, and Transborder Studies, and a new interdisciplinary Ph.D. program
begun in 2013. Students interested in studying borders, migration, and global processes
such as organized crime, smuggling, environment or population growth will likely

investigate these two programs. To date, this program has not graduated large cohorts

and its faculty is spread out across the campus, unlike our department which is a

cohesive unit. UTEP, located exactly on the U.S.-Mexico border, the historical home of

the field of Border Studies and a university with a distinct regional focus, is already
competitive with ASU in terms of border and transnational expertise.

Institution
Name

#
Faculty

Rank #
Faculty

Total
Pubs

Rank
Journal
Pubs

Has

Journal

Pub

Rank

Journal

Journal
per
Author

Rank
Journal
Per
Author

Total
Citations

Rank
Citations

Florida
International
University
Global and
Sociocultural
Studies,
Department of

22

40

56

110

16

3.5

139

418

106

Arizona State
University

10

165

129

32

10

12.9

1772

22

The University
of Texas at El
Paso

15

106

73

84

13

73

491

91

Institution
Name

Has
Citations

Rank Has
Citations

Percent
Author
Citations

Rank
Percent
Author

Citations

Total
Books

Rank

Has

Books Book

Scholarly
Research
Index

SRI
Rank

Index
Percentile

Florida
International
University
Global and
Sociocultural
Studies,
Department
of

136

0.53

31

33

13

137

33.33

Arizona State
University

10

124

154

0.9

97.55

The
University of
Texas at El
Paso

13

88

10

120

0.1

74

64.22

As shown in figures 9 and 10, UTEP is also already competitive in terms of research
productivity with FIU’s Global and Sociocultural Studies department, even though we
have a significantly smaller department. As a side note, it should be stated that our

Division of Academic Quality and Workforce
Updated 2.1.18




Proposal for a New Doctoral Program
Page 18

publications and grants totals would be higher if they included recent NSF grants
obtained by Drs. Chakraborty, Hecket, Leyser-Whalen, and Slack. Furthermore, one of
our least productive scholars recently retired, and many of the extensive early
publications and awards garnered by Dr. Denis O'Hearn are not included in the table. All
of these factors would cause our research numbers to look even better. Dr. Dean
Chahim, a recent anthropology hire, just completed his Ph.D. at Stanford and will be
strengthening the environmental focus in our department.

The establishment of a Ph.D. program will allow us to grow substantially. While ASU is a
large well-funded national university, and has a high producing research department,
the lack of faculty will be a drawback for students looking for multiple possible mentors
who could support them in their research. Moreover, UTEP faculty have published more
books than faculty at ASU, despite that institution’s many comparative advantages.
ASU’s productivity is not out of UTEP’s reach. With the addition of new faculty members
we are currently hiring, and research active Ph.D. students as collaborators, we expect
to experience a substantial increase in our standing and productivity.

Four other Sociology Ph.D. peer programs were selected to compare ourselves to: The
University of New Mexico, The University of Nevada-Las Vegas (UNLV), Portland State
University, and George Mason University. These are peer institutions in terms of access
to resources and national standing, outside of Texas, of the size, type, and caliber that
students might also apply to. Two are generally in the same geographical region (UNM
and UNLV), and two are of comparable standing and quality but are located outside the
American Southwest (George Mason and Portland State). As the figures illustrate, the
UTEP Sociology & Anthropology Department outpaces these programs in many
categories of research and publishing productivity. We expect an even more competitive
comparison to other departments with existing, active Ph.D. programs once we offer our
Ph.D in Sociology.

Figure 9.
Release Name Institution | # Rank Total Rank | Has Rank Journal Rank Total Rank
Faculty | # Pubs Journ | Journ | has Per Journal Citations Citations
Faculty Pubs Pub Journ Author Per
Pub Author

AAD2018.07.01535 | University | 16 91 84 75 14 84 6 58 740 67
of New
Mexico,
The

AAD2018.07.01535 | University | 15 106 73 84 13 96 5.62 73 491 91
of Texas
at El Paso,
The

AAD2018.07.01535 | Portland 13 132 54 113 10 130 5.4 79 323 120
State
University

AAD2018.07.01535 | University 18 69 60 103 14 84 4.29 112 442 99
of Nevada,
Las Vegas

AAD2018.07.01535 | George 25 28 62 99 20 33 3.1 157 432 101
Mason
University
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Figure 10.
Release Name Institution Has Rank Has | Percent Rank Total Rank Has Rank Scholarly SRI Index_per
Citations Citations Auth Percent Books | Books Book Has Research Rank centile
Citations Auth Book Index
Citations
AAD2018.07.01535 | University | 15 72 1 1 10 120 5 119 0.4 37 82.35
of New
Mexico,
The
AAD2018.07.01535 University | 13 88 1 1 10 120 9 65 0.1 74 64.22
of Texas
at El Paso,
The
AAD2018.07.01535 Portland 10 124 1 1 6 154 5 119 0 91 55.88
State
University
AAD2018.07.01535 University | 14 78 1 1 17 81 10 54 -0.2 116 43.63
of Nevada,
Las Vegas
AAD2018.07.01535 George 13 88 0.65 193 38 22 15 22 -0.4 137 33.33
Mason
University
Year |Institution Name Sociology
PhDs
2017  |Baylor University 3
2017  |Rice University 3
2017 |Texas A & M University-College Station 10
2017 |Texas Woman's University 5
2017 |The University of Texas at Austin 16
2017  |University of North Texas 3
2016  |Baylor University 4
2016 |Texas A & M University-College Station 2
2016 |Texas Woman's University 4
2016 |The University of Texas at Austin 17
2016 |University of North Texas 4
2015 |Baylor University 5
2015 |Texas A & M University-College Station 19
2015 |Texas Woman's University 4
2015 |The University of Texas at Austin 15
2015 |University of North Texas 8
2014  |Baylor University 4
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2014 |Texas A & M University-College Station 3
2014 |Texas Woman's University 3
2014 |The University of Texas at Austin 9
2014  |University of North Texas 10
2013  |Baylor University 3
2013 |Texas A & M University-College Station 5
2013 |Texas Woman's University 5
2013 |The University of Texas at Austin 10
2013 |The University of Texas at Dallas 1
2013 |University of North Texas 4

Source: National Science Foundation — Survey of Earned Doctorates

Job placement of existing Texas programs

Over the last five years the six Texas Sociology Ph. D. programs annually placed the following
(average) number of graduates in academic and or government positions:

UT Austin 9 (the department’s website reports 100% placement of their graduates)
TAMU 8.4

Rice 3 (data only reported for the last 4 years)

Baylor 3.4

UNT listed 35 total placements without specifying a time period.

Texas Woman’s No information available.

These data demonstrate the employability of recent Sociology Ph.Ds. in Texas and elsewhere.

C.

Student Demand

Provide short- and long-term evidence of student demand for the proposed program.
Types of data commonly used to demonstrate this include increased enrollment in
related and feeder programs at the institution, high enrollment in similar programs at
other institutions, qualified applicants rejected at similar programs in the state, and
student surveys (if used, include data collection and analysis methods). Surveying
students currently enrolled in feeder programs provides limited data about actual student
demand. Information that demonstrates student interest includes the development of a
student interest group. Provide documentation that qualified applicants are leaving Texas
for similar programs in other states.

Feeder programs to our Ph.D. program include students already enrolled in our Sociology
M.A. program as well as undergraduate and graduate students from the UTEP
departments of History, Criminal Justice, Sociology & Anthropology, Latin American and
Border Studies (and others), and undergraduate students from several universities in
Ciudad Juarez, many of whom are U.S. citizens or permanent residents. These nearby
Mexican feeder institutions include the Universidad Auténoma de Ciudad Juarez, the
Universidad Auténoma de Chihuahua, the Colegio de Chihuahua, and the Instituto
Tecnolégico de Monterey (Juarez campus). None of the institutions of higher education
in Juarez have graduate programs in Sociology. According to the most recent available
statistics, the Universidad Autonoma de Ciudad Juarez, has 92 Sociology undergraduate
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majors (and no graduate program, M.A. or Ph.D., in Sociology). Neither the Universidad
Auténoma de Chihuahua, the Instituto Tecnoldgico de Monterey (Juarez campus), nor
the Colegio de Chihuahua have undergraduate or graduate programs in Sociology. Hence
there is a very large gap of unmet need for graduate degrees in Sociology in Ciudad
Juarez, Mexico, a city of at least 1.5 million that is only a ten minute drive from UTEP.

Concerning demand for the Ph.D. program, in the section on “recent graduate
employment” of this proposal (below), approximately 75% of our recent graduates, who
otherwise would have been qualified applicants for a UTEP Sociology Ph.D. program, left
the state of Texas to obtain a doctorate or employment.

. Student Recruitment

Plans to recruit students are realistic and based on evidence of student demand and
unmet need in similar programs in Texas. Indicate if the proposed program and its
discipline are projected to have a special attraction for students of a particular
population. Be specific about efforts to recruit students from underrepresented groups.

Intensive recruitment efforts—including individual and group meetings, targeted
recruiting of talented students, recruitment workshops, and networking at institutions
with which we have strong ties---will be focused on Texas four-year colleges and
universities, including schools in which social science programs finish with a B.A. or M.A.
degree, such as UTRGV and Texas State University, working closely with faculty in those
schools to identify qualified students. These students will be contacted directly with
information about our program. We expect they will vary in social backgrounds, but
anticipate a substantial number of students from underrepresented groups. UTEP
students will also be recruited. We expect to attract at least 2 to 3 students per year
from our undergraduate programs, in line with UTEP’s average matriculation rate of two
percent internal movement into doctoral programs.

As per UTEP’s overall student population, we expect that about 80% of these students
will be Hispanic. In addition to the Hispanic students, we also plan to aggressively recruit
African American students. Recruitment will also focus on students in Ciudad Juérez,
Mexico, El Paso’s “sister city”, at the institutions mentioned previously. Many residents of
Juarez are in fact U.S. citizens or permanent residents. Thousands of students from
Juérez are undergraduate students at UTEP who may continue on to earn graduate
degrees and will hopefully encourage their peers in Juarez to do the same. Given the
border setting and relevant topics in the program, we expect that local Hispanic students
will be especially attracted to apply to the program, and once here, will find the program
relevant, engaging, and welcoming, as well as challenging.

Other recruitment sources also include the national and international networks of faculty,
especially the senior ones, among university/college teachers with potential students.
Announcements will be sent deliberately and regularly to these networks, which are
drawn on by strong Ph.D. programs. Finally, we will work with Mexican institutions
beyond the border to identify potential students moving up from M.A. degrees or current
faculty seeking to upgrade their skills.

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program

Page 22

E.

Our faculty has impressive experience at recruiting, mentoring and supervising, and
successfully graduating students from underrepresented groups, especially Hispanics.
This can be seen in the fact that the vast majority of our graduates are Hispanics; such
students represent our principle educational experience. The program has a clear,
organized structure, with an important course, Research Fundamentals, designed to
ensure that all students are prepared for their most daunting tasks, doctoral research
and dissertation writing. UTEP also has a well-developed doctoral dissertation writing
program and course teaching preparation program in the Graduate School. The Program
Director will conduct an annual review of the program with student progress, and will
take special responsibility for progress of each individual student from all ethnic
backgrounds but with specific attention to underrepresented groups.

Enrollment Projections

Enrollment projections are realistic and based on demonstrable student demand.
Projections take into account student attrition, graduation rates, and part-time students.
Attrition calculations should be based upon the average rates of related supporting
graduate programs at the institution, if available.

Complete Table 1 to show the estimated cumulative headcount and full-time student
equivalent (FTSE) enrollment for the first five years of the proposed program, including
the ethnic breakdown of the projected enrollment (White, African American, Hispanic,
International, Other). Include summer enrollments, if relevant, in the same year as fall
enrollments. Subtract students as necessary for projected graduations or attrition. Provide
explanations of how headcounts, FTSE numbers, projections for underrepresented
students, and attrition were determined. Define full-time and part-time status.

Our calculations are based on enrollment by ethnicity data from our UTEP History,
Interdisciplinary Health Sciences, and Psychology Ph.D. programs obtained from the
Graduate School. Over the past five years, the Ph.D. in Borderlands History program has
had an average enrollment of 35 students, 10 of them part-time; the program averages
five degrees awarded per year with an average 90% retention rate. The Interdisciplinary
Health Sciences Ph.D. has an average of 25 students enrolled, nine of them part-time.
This program averages four degrees awarded per year with an average 80% retention
rate. The Psychology Ph.D. program has an average enroliment of 43 students; four
students are part-time. The program averages six degrees awarded per year with an
average 70% retention rate.

Full-time and part-time numbers are obtained using UTEP’s definition of what is
considered a full-time or part-time graduate student. Any student enrolled for 9 or more
semester credit hours during the fall and spring semesters, or 3 semester credit hours
during the thesis/dissertation phase would be considered full-time.

We expect that our numbers will be similar to those of our peer programs. Given that
Ph.D. programs take an average of five years to complete, we do not anticipate having
graduates before Year 5.
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Table 1. Enroliment Projections
\ Year 1 Year 2 Year 3 Year 4 Year 5

White 1 2 3 3 4
African American - 1 1 1 1
Hispanic 3 6 8 13 16
International -1 1- 2- -2 -2
Other - - - - -
Total New Students 5 5 5 5 5
Attrition - 1 - 1 1
Cumulative Headcount 5 9 14 18 22
FTSE 5 9 14 18 22
Graduates - - - 1 2

I1. Academics

A. Accreditation

There is no single body that accredits all sociology programs nationally. However, Sociology
Ph.D. programs are customarily reviewed every ten years by their university or regional
accrediting bodies. In 2015 the UTEP M.A. program was reviewed by Sociologist Susan
Tiano of the University of New Mexico. Her summary appraisal of our department follows:
“My overall assessment is that the MA program is of very high quality, is extremely efficient,
and that its contributions to the university and surrounding community are profound and
consistent with UTEP’s mission, goals, and strategic plan. Its vision, mission, and distinctive
faculty and student demographics enable it to fill a unique niche among sociology programs
nation-wide. Its evolution in recent years is quite impressive and positions it for rapid
advancement in the next few years, especially with the appropriate infusion of resources.”

B. Admissions Standards

Applicants may apply to the program with either a bachelor's or master's degree from an
area of study in the social sciences (from UTEP or other institutions). Non-UTEP applicants
will be evaluated in terms of UTEP standards but also vis-a-vis the specific program from
which the student originates. The 63 credit curriculum (see below) is designed for students

| Formatted: Not Highlight

admitted with B.A. degrees. Students possessing M.A. or M.S. degrees in the social sciences
or related areas also may be admitted to the program with graduate credit hours
transferred and accepted in substitution for UTEP courses included in the required
curriculum. Applicants without a social science background may be admitted on the
condition of additional course work to make up any training deficit. Appropriate admissions
and progress standards will be developed by the Core Faculty, and applied by the admission
committee of the program and/or the Program Director. These will be reviewed annually.

Admission to the program requires:
+—A letter of intent,
¢ A minimum GPA of 3.5 (exceptions may be made for students with great promise
who have overcome significant hardships).
Admission requirements may be modified by decision of the admissions committee of the
program after a thorough review of an applicant’s entire dossier and individual
circumstances. Part-time students in most cases will not be allowed unless a thorough
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justification and success-oriented plan of study has been approved by the admissions
committee.

If English is not the student’s first language or if English is not the official language spoken
in the student’s home country, he/she must submit results of either the International
English Language Testing System (IELTS) or the Test of English as a Foreign Language
(TOEFL). The current requirements can be found under Admissions in the Graduate catalog.
http://catalog.utep.edu/grad/the-graduate-school/admission/ . Applicants not meeting these
requirements may be directed first to UTEP’s English Language Institute, which provides
English instruction to graduate students. International students seeking graduate teaching
assistantships whose native language is not English may also be required to submit an
acceptable score on the Test of Spoken English (TSE). Applicants who have received a
bachelor's or graduate degree from an accredited institution in the United States, English-
speaking Canada, the United Kingdom, South Africa, Australia, New Zealand, Singapore, and
other English-speaking countries are exempt from submitting TOEFL scores.

C. Degree Requirements

Category Semester Credit Hours
Required Courses 21

Prescribed Electives 15

Free Electives 6

Dissertation 18

Other (Language) 3

TOTAL 63

| Formatted: Not Highlight

The only comparable program in terms of geospatial focus is the Arizona State Transborder
Ph.D. program. That program has 21 credits of required courses, though they do not specify
methods as clearly as our curriculum does. They have 9 credits in their tracks (prescribed
electives), whereas we have 15, and their tracks do less to prepare students for work within
a particular discipline; their track themes are very different from ours. They require 30
hours of free electives and 24 hours of dissertation, much more than we specify. Their total
program is 84 credits, almost 1.5 years (full time) more than our curriculum. We regard 63
credits as more appropriate for a degree above the B.A.

A comparable peer institution, which is also in the catchment area for potential UTEP Ph.D.
students, is the University of New Mexico (UNM). The UNM Sociology Ph.D. has 18 hours of
required courses compared to our 24. UNM places a greater emphasis on social statistics
than does UTEP but has the same number of required dissertation hours.

Describe the similarities and differences between the proposed program and peer programs
in Texas and nationally. Indicate the different credit hour and curricular requirements, if
any, for students entering with a bachelor’s degree and students entering with a master's
degree. Minimum semester credit hours should be comparable to peer programs. Texas
Education Code 61.059 (1) limits institutions from recelving formula funding for doctoral
students who have taken more than 99 total semester credit hours. Provide a justification if
the program requires more than 60 semester credit hours beyond the master’s degree or 90
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hours beyond the baccalaureate. Acceptable justifications may include licensure or
accreditation requirements.

Complete Table 2 to show the degree requirements of the proposed program. If
requirements vary for students entering with a master’s degree or comparable
qualifications, provide an explanation. Modify the table as needed. If necessary, replicate
the table to show more than one option.

Table 2: Semester Credit Hour Requirements by Categor
SCH SCH

Category Entering Entering
with a Bachelor’s with a Master’s
Required Courses 21 variable
Prescribed Electives 15 variable
Electives 6 variable
Dissertation 18 18
Other (Specify, e.g., internships, | 3 (language) 3
clinical work, residencies)
TOTAL! 63 variable

1 Texas Education Code 61.059 (I) limits funding for doctoral students to 99 SCH. Programs may be allowed to require additional
SCH, if there is a compelling academic reason.

Complete Table 3 to provide a comparison of the proposed program to existing anad/or
similar programs in Texas in terms of total required semester credit hours (SCH). Modify
the table as needed.

Table 3. Semester Credit Hour Requirements of Similar Programs in Texas

SCH, SCH
Program

Institution Degree Program Entering with | Entering with
CIP Code , ,
a Bachelor’s a Master’s

UT Austin Sociology About 60 About 60

Rice Sociology About 90 variable
Baylor Sociology 90 60
TAMU Sociology 96 64
UNT Sociology 72 42
Texas Woman'’s Sociology 72 42

D. Curriculum
Describe the educational objectives of the proposed program. For the description of
educational objectives, distinguish between aspects of the curriculum that are standard
for the field and aspects that would be unique to the proposed program.

If the proposed program has a unique focus or niche, describe it in relationship to peer
programs. Indicate how the niche or specialties of the proposed program are
appropriate for the job market and student demand, and describe how they complement
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other peer programs in the state (or nation, if relevant).

Describe how the proposed program would achieve national prominence. Indicate if the
proposed program is designed to have a particular regional focus.

Provide an explanation of required, prescribed, and elective courses and how they fulfill
program requirements.

Describe policies for transfer of credit, course credit by examination, credit for
professional experience, placing out of courses, and any accelerated advancement to
candidacy. Provide a plan that would allow a student entering with relevant work
experience to rapidly progress through the program or provide an explanation why this
would not apply.

ldentify any alternative learning strategies, such as competency-based education, that
may increase efficiency in student progress in the curriculum. If no such policies are in
place to improve student progression through a program, provide an explanation.

Complete Tables 4, 5, and 6 to list the required/core courses, prescribed elective
courses, and elective courses of the proposed program and semester credit hours (SCH).
Note with an asterisk (*) courses that would be added if the proposed program is
approved. Modify the tables as needed. If applicable, replicate the tables for different
tracks/options.

The Department of Sociology and Anthropology in the College of Liberal Arts at The
University of Texas at El Paso (UTEP) proposes a unique and innovative doctoral
program in Sociology focused on mobility, environment, and health that draws on our
unique location along the U.S.-Mexico Border. To our knowledge, there is no other
sociology program in Texas or elsewhere in the U.S. that offers a Ph.D. with added
cognate concentrations in anthropology and geography. Additionally, the border is an
understudied but crucial component to the political, economic and cultural future of the
state of Texas. Increasingly sociological processes related to immigration, crime,
environment and health cut across borders; this Ph.D. program will specialize in the
comparative sociological study of national and social processes that connect and
transcend the boundaries of the United States and Mexico.

Our innovative program has distinctive, novel, and fundamental perspectives in
Sociology. The social sciences as disciplines date approximately to the end of the
19th/beginning of the 20th century, at which time societies were conceptualized as
fitting inside nation-state containers; international relations were conceptualized as
interactions between these separate containers. This has never been an adequate
conceptualization of politics, culture, and society, and its limitations have become more
and more apparent in this era of globalization of trade and production, global
pandemics, climate change, transnational crime and security risks, cross-border
dynamics around issues such as environment and mobility, public health, migration, and
so forth. Programs built around traditional disciplines sometimes have a few specialists
in these topics, or at most make general reference to globalization, but they simply do
not embody the new transnational perspective that is at the center of our proposed
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Sociology program. Yet such a perspective is crucial for numerous state, national, and
global issues that confront us, now and in the future. The traditional disciplinary
programs in Anthropology, Political Science, and Sociology listed in section 1.B do not
address these perspectives at the core of their programs, although they often have
elective courses that touch on them. We do include a solid disciplinary component, as
seen below, because we think our students should be grounded in and may want to
seek jobs in standard academic disciplines.

Students in this program will engage in empirical research to produce new
understandings of social processes impacting the world in a unique and highly dynamic
context. Research will be conducted via one of the three tracks that comprise the
program: (1) Borders and Mobility; (2) Culture and Health; and (3) Space, Environment
and Demography. This tripartite structure maximizes the synergistic talents of a highly-
productive faculty with a shared commitment to place-based research.

The curriculum will begin with graduate-level class work and finish with independent
research. Our curricular sequence and educational objectives will provide rigorous social
science training and “real world” applications concerned with culture, borders, and
transnational migration and their social, environmental and health manifestations. Most
of our faculty already teach research-intensive courses that provide opportunities for
fieldwork and internships for graduate students. These would be expanded under the
new Ph.D. program and give opportunities for graduate students to participate with
NGOs, government organizations, and businesses, helping them to achieve their
ultimate career goals. Combining disciplinary training in sociological methods and theory,
as well as specialized course work, will deepen student education in politics, society, and
culture. Apart from our faculty’s specialized expertise, we have a unique advantage as a
department that contains experts in anthropology and geography. Thus, while a
sociology degree, our program provides synergies with related disciplines that will
attract a wider pool of applicants than many existing sociology degrees.

Finally, bilingual (English-Spanish) training and an emphasis on border and trans-
hemispheric issues will help connect the Ph.D. program to a large potential market in
Latin America in addition to U.S.-based students. Our goal is also to produce
comparative research that contrasts the issues facing the United States and Texas to
other areas of the world.

We believe that our Ph.D. graduates will be highly competitive in the job market given
that migration, health, and environment are highly sought after specialties in the social
sciences, NGOs, and government organizations. Moreover, there is increasing demand
for interdisciplinary work, and our Ph.D. graduates will again be at an advantage given
their contact with the anthropology and geography faculty in our department.

The educational objectives of the 63 credit program are:

1. To provide all students a core knowledge base in Sociological processes;

2. To provide all students a core knowledge base in quantitative and qualitative
Sociological research methods and the research conceptualization/implementation
process;

3. To provide all students a core knowledge base in classical and contemporary
Sociological theory;

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 28

4. To provide each student with education in one particular substantive area (borders,
environment or health) so they can bring those strengths and perspectives into the
shared topical and conceptual core, and to prepare them for academic,
governmental, or organizational jobs;

5. To provide students with educational flexibility via free electives at the doctoral level.
This may include a practicum or other experience with applied work, leading to
advanced professional capacity;

6. To require of the student an autonomous product of the most advanced level
possible, an extended research project and then dissertation.

7. Graduate-level Language Training, preferably in the Spanish language.

The disciplinary concentration segment of the curriculum will produce social scientists
that are proficient in Sociology with a specific knowledge of transnational phenomena
with border, environment or health components (the three tracks of the program).
Finally, the Ph.D. dissertation will require original, substantial advanced research and
synthesis. This training will enable graduates of the program to be competitive for
governmental, organizational, and traditionally based disciplinary academic jobs while
also possessing special topical and interdisciplinary knowledge and skills that will set
them apart from other job applicants placing them at the forefront of cutting edge
research within the social sciences (see the detailed discussion of employment in
Section | (Need), which documents substantial demand in the disciplinary job market for
graduates with topical interests that will come out of the Sociology program.)

Proposed Courses for PhD program*

If a student already has a Master’s degree, they can apply to have some and possibly all
of their M.A. courses counted towards Ph.D. course credits. A review of the syllabi of
their previous courses and the grades they received in these courses will determine
whether they can place out of courses.

The core courses required in the program are as follows:

Table 4. Required/Core Courses
HEPSE Required/Core Course Title ‘ SCH
Number

Research Methods

Qualitative Sociology 3
* Quantitative Sociology 3
* Other Research Methods course: e.g., Feminist, Border etc. 3
Theory
Classical Theory 3
Contemporary Theory 3
Professionalization Courses
Proseminar on applications to grad schools/jobs 3
Proseminar on research and writing 3
Graduate-Level Language Course (Spanish recommended) 3
Dissertation Hours 18
SOCI 6389 Supervised Research (can be repeated for credit)* variable
SOCI 6398 Dissertation | (can be repeated for credit)* 3-6
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| SOCI 6399 | Dissertation Il (can be repeated for credit)* [ 3-6 |

Table 5. Prescribed Elective Courses

AP Prescribed Elective Course Title SCH
Number
Listed below 5 Courses in one of the three program tracks 15
Space, Environment and Demography Track
* Proseminar in Environmental Justice 3
* Social and Environmental Sustainability 3
* Global Environmental Change and Social Inequalities 3
* Environmental Elective 3
* Environmental Elective 3
Borders and Mobility Track
* Proseminar in Border Theory 3
* Border Research elective 3
* Global and Transnational Society and Culture 3
* Borders Elective 3
* Borders Elective 3
Culture and Health Track
* Proseminar in Culture and Health Issues 3
* Intersectionality and Health 3
* Health and Health Care Policy 3
* Health Elective 3
* Health Elective 3
Table 6. Elective Courses
P BTG Elective Course Title SCH
Number
Select 6 hours in areas of special interest to student 6
SOCI 5311 Professional Development in Sociology
SOCI 5312 Seminar in Advanced Measurement and Inference
SOCI 5320 Seminar in Research Methods
SOCI 5328 Social Theory
SOCI 5340 Seminar — Demography
‘—( Formatted: Left
SOCI 5355 US-Mexico Borderlands in Change
SOCI 5360 Gender
SOCI 5362 Border Research
SOCI 5363 Environmental Justice
SOCI 5364 Sociology of Health
SOCI 5381 Cartography & Visualization
SOCI 5341 Special Graduate Topics
* Energy, Infrastructure, and Environment
* Migration and Mobility
* Mapping Social Data with GIS
* Demographic Methods/Research Methods in Demography
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* Sociology of Disability

*New Course

While our faculty are capable of providing all of the courses listed in the tables,
we will only provide the number of courses that will “make” each semester.
Additionally, new courses will be developed to reflect the changing academic
interests of students. Dissertation credits consist of a combination of focused
dissertation research hours (“Supervised Research”) and time spent writing the
dissertation itself (“Dissertation | and Il)—the distribution of these credits will
vary depending on the specific dissertation project of each candidate.

M.A. Degree

This program is designed as primarily a Ph.D. program. However, if students so
desire they may leave the program with an M.A., degree if they take the required
methods, theory and professionalization courses (24 credits) and 12 credits of
electives. If the student chooses this option the final two elective classes will
result in a non-thesis project (potentially publishable paper or acceptable project
report) that will be defended by the student in a successful oral examination
prior to receiving the degree.

E. Candidacy and Dissertation
In order to advance to doctoral candidacy and work on the dissertation, a candidate
must first successfully complete preliminary examinations.

Preliminary Examinations
The preliminary examinations are comprehensive and intended to assess students’ broad
competencies in several areas including

e Border and transnational topics in social science frameworks, main theories, and
analytical approaches in sociology drawing on of each of the four substantive
core courses;

e A particular area of sociology with specific focus on understanding important
strands of sociological theory and methods as they relate to the student’s chosen
specialization;

e Students must demonstrate the ability to identify and describe appropriate
qualitative and quantitative research methods for studying a given
global/transnational/border phenomenon, especially those related to health,
environment and mobility issues.

The exam questions are designed to test disciplinary competence. The exams also test
candidates’ writing ability and their capacity to think imaginatively and carry out
independent research.

Students must pass the written preliminary examination in order to (a) advance to
candidacy and (b) enroll in the research, and dissertation courses. The Core Faculty will
design policies governing examination composition, procedures, and results.
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Dissertation

Students will complete a dissertation that demonstrates their abilities to conduct
original, scholarly research in an area concerning a sociological topic concerned with the
core focus of the program: environment, health or immigration/border-related issues in
cultural and transnational contexts. The Core Faculty will develop rules governing
dissertation writing and research.

Doctoral students must enroll in a total of 18 dissertation hours.. The first three hours
will be dedicated to the development of the dissertation proposal/prospectus. Students
will prepare a dissertation prospectus that must be defended in oral fashion in front of
the student’s doctoral committee and approved before the student begins the
dissertation. The dissertation committee and the student will meet to determine the
appropriate nature and scope of the dissertation.

While enrolled in dissertation hours, students will work under the supervision of a
dissertation advisor and three other faculty members, at least two of which must be
department members. At least one committee member must come from outside the
department The faculty advisor should be chosen based on scholarly expertise in the
dissertation topic.

The doctoral candidate must publicly defend the dissertation in an oral examination to
the satisfaction of his or her dissertation committee. The oral defense will be open to
faculty, students, and the public.

Students who entered with only a B.A. may leave the program with an M.A. if they take
the required number of courses and complete a final project which may be a the
preparation of a publishable paper or a non-thesis report..

Annual Review of Graduate Students/Mentors

Following existing protocols created by the UTEP Graduate School, from which the
following information is derived, Ph.D. students and their mentors will undergo an
annual review process in order to review and reflect on prior goals, and set new goals
for work in the Ph.D. program. Annually, graduate students will be asked to provide
brief reflections on the following:

° The ways their skills, assets, values, and interests weave into their goals and
possible pathways. Students will be encouraged to use web-based individualized
development plan platforms such as ImaginePhD.com and Myidp.sciencecareers.org.

° Two career plans.

° Reviewing previous plans and program requirements to ensure proposed goals
align.

. Make goals “SMART” (Specific, Measurable, Achievable, Relevant, and Time-
Bound).

. Consider goals that

° Satisfy important program milestones (e.g., completing dissertation proposal)
° Focus on research progress and clinical/professional competencies, not
coursework or grades

° Involve objectives that are important to achieve a long-term goal (e.qg,
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F.

submitting a paper for publication)

° Develop skills/knowledge/experiences (e.g. teaching a class, improving writing,
gaining proficiency in research method)
. Solicit feedback from colleagues and mentors to ensure your goals are SMART

and beneficial to career plans.
Annually, Ph.D. student advisors and mentors will be asked to provide brief reflections
on the following:

. Review progress toward past goals and provide positive feedback for
achievements, suggestions, or advice if goals are not met.

. Review future goals to ensure that they

° are SMART

° correspond to program’s milestone agreements

° are beneficial to student's career goals

. Provide professional and constructive feedback that helps students make

progress and may be viewed by others in the department or other campus academic
units such as the Graduate School.
. Schedule follow-up conversations and/or agree on accountability plan(s).

Delivery Modes, Use of Distance Technologies, and Delivery of Instruction

The program does not anticipate an organized effort to use distance technologies (other
than if such technologies are temporarily required by the COVID-19 emergency). If
courses in the program use such technologies, instructors will need to take and pass
UTEP’s on-line academy, that is, be certified as to their on-line teaching capability, and
receive permission from the program director. UTEP has a large suite of on-line courses
and courses for training in on-line teaching.

. Program Evaluation

Describe how the proposed program will be evaluated. Describe any reviews that would
be required by an accreditor, and show how the proposed program would be evaluated
under Board Rule 5.52.

Describe procedures for evaluation of the program and its effectiveness in the first five
Yyears of the program, including admission and retention rates, program outcomes
assessments, placement of graduates, changes of job market need/demand, ex-
student/graduate surveys, or other procedures.

Describe how evaluations would be carried out. Describe how the results of evaluation
would be used to improve distance delivery.

The institution’s Characteristics of Doctoral Programs are current. Describe the plan
for using the Characteristics of Doctoral Programs for ongoing evaluation of the
proposed program and quality improvement. Include the link to the institution’s
designated website for existing doctoral programs.

The program will be evaluated along several dimensions. The evaluation criteria include
application of learning outcomes assessment methodologies to preliminary examinations
and dissertations, as well as a variety of quantitative metrics about program health
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(e.g., applications, degree completion), student activities (e.g., funded dissertation
research, employment after graduation), and faculty activities (publications, research
activities in relevant areas).

Attrition and time to degree are significant concerns that we clearly address in designing
this program. Unfortunately, in Texas, Hispanics, who will likely be the majority of our
students, leave educational programs in greater proportion and take longer to finish
degree programs than members of other ethnic groups. This indicates a need for an
effective means of carefully drawing students into the Sociology program, giving them a
stake in the program, and providing the type of environment that will lead them to
success. To this end, we will adopt several tactics to reduce attrition and to keep
students on timely progress toward the degree, which we phrase as “milestones.”

The program will create a comprehensive list of milestones and time frames for those
milestones. These include:

e Full-time students continuing at full-time;
Enrollment every semester in at least one course for all part-time students;
Not receiving incompletes, or rapid completion of incompletes;
Prompt taking of preliminary examinations;
Prompt initiation and continuation of directed research in third and fourth years;
Prompt initiation, continuation, and completion of dissertation in fourth to sixth
years.
Students past sixth year will merit specific action by the director and advisor. Students
will be actively mentored to ensure they are meeting the milestones. They will be
evaluated every semester by the Program Director, and advisor when appropriate, and
delays and diversions will be acted on promptly.

The State recognizes that “Students holding either research or teaching assistantships
are in the best position for meeting these concerns. Assistantships provide financial
support and opportunities for students to interact with other students (graduate and
undergraduate) and with faculty.” Assistantships are especially important to our
students for financial reasons, but they also keep them involved in the academic process
and in continued contact with their peers.

Program learning outcomes will be assessed as follows:

e Creation of key learning outcomes rubrics in each of the major educational areas
in the program (specialized in one of the three tracks, methods core, and theory
core);

e Creation of key outcomes rubrics addressing advanced research and scholarship
at a doctoral level;

e Scoring of the students’ preliminary examinations, Ph.D. defenses, and
dissertations using these outcome rubrics by the dissertation committee plus one
non-committee observer (usually the program director, unless the program
director serves on the student committee);

e Annual reviews of outcomes assessment results, producing specific
recommendations for improvement and for maintenance in the program’s
educational processes.

Enrollment, course grades, GPAs, graduation, and other relevant data will be tracked
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each term. Program graduates will be surveyed at the time of students’ graduation. An
alumni survey (to see if they are working and where), will be conducted annually.

The following is a link to UTEP’s current Characteristics of Doctoral Programs for existing
doctoral programs:
https://cierpdata.utep.edu/DoctoralProgramsUTEP2/Home.aspx

Long-term evaluation will be based on several factors, including: job placement of
graduates in academic and non-academic positions; students’ success in publication;
students’ presentation of conference papers; and students’ attendance at professional
meetings. These will be used to compare to data from UTEP’s existing 18 doctoral
programs to indicate progress or lack thereof in these areas.

Because some of the applicants to the Sociology program will be working in border
policy and research, we expect to document substantial professional advancement as
many professionals are expected to return to their fields. All students will be surveyed
after graduating, alumni will be surveyed annually, focus groups will be conducted at
regular intervals, and other evaluation methods will be used to assess the value added
by the Ph.D.

. Strategic Plan and Marketable Skills

Describe how the proposed doctoral program fits into the institution’s overall strategic
plan, and provide the web link to the institution’s strategic plan.

Describe how the proposed program will align with the state’s 60x30TX plan, and
address the goals related to completion, marketable skills, and student debt. Specifically
identify the marketable skills the students will attain through the proposed program.
Explain how students will be informed of the marketable skills included in the proposed
program.

Explain how the proposed program builds on and expands the institution’s existing
recognized strengths.

UTEP is currently in the process of developing a new “Strategic Plan 2030.” While this is
currently in its initial stages, priorities include many items that we are proposing for our
Ph.D. program, which include recruiting local and Texas populations, with particular
appeal to Latinxs, and offering a degree that can lead to gainful employment and
advancement in the field. Moreover, the strategic plan discusses including Ph.D.
programs that build on ideas of borders and multinationalism, increase community-
engaged participation and research opportunities and, especially, interdisciplinary
research.

Regardless of the exact strategic plan, UTEP’s mission remains the same: to be a
comprehensive public research university that is increasing access to excellent higher
education. We advance discovery of public value and positively impact the health,
culture, education, and economy of the community we serve. We are a top tier research
university with a Mexican-American majority student population. Our proposed Ph.D.
program fits into the mission nicely and expands on UTEP's existing strengths, as we
hope to attract a large number of local students. The majority of our students come
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from the region and remain in the region, continuing to serve our community. These are
mostly Hispanic students who feel welcome here and are committed to giving back to
the community.

In 2019, UTEP earned the prestigious Research 1 Carnegie designation, given to less
than 5% of all four-year institutions. We are very proud of this designation and are
working hard to maintain it. One measurement for Research 1 status is the number of
Ph.D. programs at the institution. A new Sociology Ph.D. program would help maintain
this Research 1 status, not only by its sheer existence, but also by the research money
that would be generated from Ph.D. level academic work.

Our Ph.D. program will also align with the state’s 60x30TX plan. Although the plan is
primarily focused on bachelor's and master’s levels, we believe our program can
contribute to the plan’s mission. First, some students who received bachelor’s degrees
from our program will stay for a M.A./Ph.D. program, rather than having to look
elsewhere for these graduate programs. Moreover, we believe that more people will
enter our M.A. program with intentions to continue into the Ph.D. program.

More generally, our program will align with the 60x30TX plan, because as stated, “The
future of Texas depends on a skilled and dynamic workforce, and a skilled and dynamic
workforce begins with Texas students. Higher education provides many benefits to
Texas students, their families, and the communities in which they live and work.”
Because most of our students come from the region and remain in the region, we
believe that we will be contributing economically to our region. Research shows that
people with advanced degrees earn more wages and, as the plan states, “as wages go
up, so does the state’s revenue through tax increases.” We realize that not all of our
students will come from this region; this also fits in the plan which states that
“Importing talent into the state is also critical for Texas to reach its 60x30 educated
population goal.”

The 60x30TX plan also noted the value that employers find in liberal arts degrees. Thus,
our program has the potential to increase Texas’ overall graduation rate, and the
amount of advanced degrees, which will benefit our workforce. UTEP’s student
population is 80% Hispanic—one of the four underrepresented groups in degree
completion as noted in the plan. We hope that this is an area in which we can make a
difference.

The marketable skills that our Ph.D. students will obtain are an ability to conduct
guantitative and qualitative research, which is valuable in multiple private, research, and
non-profit organizations, network at a high professional level, address and attempt to
solve practical world problems, and interact well with academic, public, private, NGO
and other organizations and groups, as well as community members at large. Students
will be informed about the marketable skills they are obtaining through the proseminar
in professional development, the main proseminars for each track of the program,
selected graduate seminars concerned with applied issues, and ad hoc meetings and
arranged gatherings to help students in the program obtain desirable employment.
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Additionally students in our Sociology graduate program have the option of getting a
Graduate Certificate in Geographic Information Science & Technology (GIST) while
pursuing their M.A. degree, which is likely to enhance their employment opportunities.
Many of these students will also pursue a Ph.D. in Sociology.

I. Related and Supporting Programs
Provide data on existing bachelor’'s and master’s programs that would support the
proposed program, including applications, admissions, enrollments, and numbers of
graduates. Provide graduation rates of related and/or supporting master’s programs.

Complete Table 7 with a list of all existing programs that would support the proposed
program. This includes all programs in the same two-digit CIP code, and any other
programs (graduate and undergraduate) that may be relevant. Include data for the
applications, admissions, enrollments, and number of graduates for each of the last five
years. Modify the table as needed. The example provided in Table 7 shows degree
programs that would relate to or support an additional Ph.D. in another area of
chemistry, for example a proposal for a PhD in Chemistry (40.0501).

Table 7. Related and Supporting Programs

2015 2016 2017 \ 2018 \ 2019

BA in Sociology (CIP 45.1101.00)

Applications 16 22 26 17 31

Admissions 16 22 26 17 31

Enroliment 7 10 7 6 5)

Graduates 15 14 15 19 25
BA in Anthropology (CIP 45.0201.00)

Applications 10 23 20 19 24

Admissions 10 23 20 19 24

Enroliment 5 9 5 9 8

Graduates 16 15 10 11 13
MA in Sociology (CIP 45.1101.00)

Applications 20 20 18 27 23

Admissions 18 17 13 21 20

Enrollment 18 12 10 15 10
BA in History (CIP 54.0101.00)

Applications 27 49 60 63 71

Admissions 27 49 60 63 71

Enroliment 19 20 29 18 26

Graduates 48 41 44 45 32
MA in History (CIP 54.0101.00)

Applications | 14 | 18 24 13 16
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Admissions 14 29 11 7
Enrollment 12 14 10 5
BA in Political Science (CIP 45.1001.00)
Applications 72 70 104 128 131
Admissions 72 70 104 128 131
Enroliment 45 35 47 59 61
Graduates 43 43 38 43 46
MA in Political Science (CIP 45.1001.00)
Applications 6 5 9 9 8
Admissions 6 5 9 9 7
Enrollment 4 5 7 5
BA in Psychology (CIP 42.0101.00)
Applications 288 374 465 458 544
Admissions 288 374 465 458 544
Enrollment 147 167 200 159 203
Graduates 224 183 219 198 198
BA in Latin American & Border Studies (CIP 05.0107.00)
Applications - - - - =
Admissions - - - - -
Enroliment - - - - -
Graduates 9 8 4 5 5
MA in Latin American & Border Studies (CIP 05.0107.00)
Applications 4 6 11 11 11
Admissions 3 5 11 11 11
Enroliment 2 5 10 11 11
Graduates 4 4 5 2 7

J. Existing Doctoral Programs

The addition of a new doctoral program should build upon the success of the
Institution’s current doctoral programs. Proposals for new doctoral programs will be
considered in context to the success of an institution’s existing doctoral programs.
Provide the most recent five years of data on enrollments and numbers of graduates for
existing doctoral programs.

Describe how existing closely related doctoral programs would enhance and complement
the proposed program. Describe all interdisciplinary relationships of the proposed
program with existing programs. Also, check to see if any of the institution’s doctoral
programs are on the Low-Producing Programs list. If any existing doctoral programs are
low-producing, list them and provide an explanation for the low productivity and plans
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for addressing the issue. For new doctoral programs approved during the last five years,
check the Annual Progress Reports to determine if the program(s) are meeting
institutional profections. Address how the proposed program would meet the proposed

projections.

Doctoral Enrollment

(Fall 11-Fall 20)

Fall Fall Fall Fall Fall Fall Fall Fall Fall Fall
B 1 12 13 14 15 16 17 18 19 20
Biol Sci-Pathobiology (name
change to Biosciences effective
fall 2019) 48 43 44 38 40 45 51 56 0 0
Biomedical Engineering 0 0 5 1 19 20 26 28 23 15
Biosciences 0 0 0 0 0 0 0 0 64 62
Business Administration 0 0 0 0 0 28 28 30 32 31
Chemistry 25 31 35 29 32 39 43 39 50 46
Civil Engineering 20 26 25 20 21 25 25 23 22 15
Computational Science 25 26 24 22 26 36 36 35 43 37
Computer Science 23 25 23 22 24 26 32 35 40 34
Doctor of Pharmacy 0 0 0 0 0 0 41 98 153 207
Ecology & Evolutionary Biology 2 7 7 13 16 21 26 27 29 30
Educ. Leadership/Admin./EdD 63 55 48 45 52 45 a7 52 61 61
Elect. & Computer Engineering 42 47 50 42 41 39 34 29 31 29
Eng. Rhetoric and Composition 36 40 31 35 40 41 36 39 40 36

Environmental Science and

Engineering 61 59 54 49 49 32 40 49 51 56
General Psychology 38 40 48 46 52 47 45 43 45 44
Geological Sciences 28 24 27 22 29 31 32 31 30 k1
Hist.-Borderlands History 36 40 41 41 39 37 35 35 38 32
Interdisciplinary Health Sciences 34 33 26 25 14 22 30 26 30 29
International Business 44 54 49 31 24 1 0 0] 0 0
Materials Science and Engineering 26 30 25 28 35 31 30 23 26 22
Mechanical Engineering 0 0 0] 0 0 36 35 42 56 57
Nursing Practice 8 22 37 28 16 23 28 20 21 32
Physical Therapy a7 70 74 83 93 100 99 102 104 108
Teaching, Learning, & Culture 50 |1 70 66 56 56 52 59 54 57
Grand Total 656 | 727 | 743 | 696 | 718 | 781 | 851 | 921 1,043 | 1,071

Number of Doctoral Degrees
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(AY 2015-2016 thru AY 2019-2020)
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Please NOTE: There have not been any Pharmacy degrees awarded yet.

Relationship of Sociology & Anthropology Department to Existing Liberal Arts Programs

Division of Academic Quality and Workforce
Updated 2.1.18




Proposal for a New Doctoral Program

Page 40

at UTEP

Latin American & Border Studies, Women'’s and Gender Studies, and Asian Studies are
programs directed by professors in the Department of Sociology & Anthropology, and
are primary feeder programs in the department’s graduate program. This will continue
with the advent of a Ph.D. in Sociology. Many Latin American & Border Studies students
focus on quintessentially social science issues concerned with the U.S.-Mexico Border
and greater Latin America. These interests and concerns blend nicely with those of the
Sociology Ph.D. program which includes a track focusing on with Border Studies that
heavily emphasizes Latinx issues. The is also true for Women'’s and Gender Studies and
Asian Studies, undergraduate Sociology and Anthropology majors, and Sociology
master’s students who are already incorporated within the department and would move
smoothly into the Ph.D. program. Additionally, the Sociology & Anthropology
Department possesses three Geographers, and hence is the natural channel for students
interested in geography, a focus of another one of the tracks in the Ph.D. program. The
Interdisciplinary Health Sciences program also intersects nicely with the Culture and
Health track of our Sociology Ph.D. program which will lead to productive synergy
regarding course offerings, interaction with graduate students and professors with
common research interests. Likewise, the Borderlands History program—uwith its
emphasis on the U.S.-Mexico Border region—also complements the Border track of our
Sociology Ph.D. program. Often History and Sociology professors and students research
similar or common topics—History from a diachronic, chronological perspective and
Sociology generally from a more present-oriented, contemporary perspective.

UTEP currently has 23 doctoral programs. UTEP does not have any PhD programs on the
low-producing programs list.

K.

Recent Graduates Employment

For existing related and supporting graduate programs (master’s and doctoral), provide
an overview of graduate employment by listing the overall number and percentage of
graduates employed within one year of graduation. Also, provide information on the
specific jobs held by recent graduates of the programs, such as job titles, fields of
employment, and the location and names of their employers.

Dr. Murga, the UTEP Sociology program’s graduate advisor conducted a survey of recent
department alumni (38) who graduated since 2015. Twenty-eight MA graduates
responded to the survey. Within a year of graduating from our MA program 26 out of 28
were employed, which is 92.86%. The majority of graduates pursued work in the non-
profit and/or governmental sectors or pursued a PhD (10 students).

The students listed in the table below are recent graduates of UTEP’s M.A. in Sociology program.

Brian Diedrich Housing Case Manager at the Mental Health Association of South
Central Kansas.

Amorette Young Instructor, Pima Community College

Jesus Gregorio Asst. Prof. of Ethnic Studies, Lawrence College
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Selene Diaz Ph.D. student in Sociology at Texas A & M
Anessa Anchondo Criminologist, City of El Paso
Jose Castaneda Ph.D. Student, Cornell
Maralyn Doering Ph.D. Student, University of Cincinnati
Yolanda McDonald Assistant Professor, Vanderbilt
Guadalupe Marquez Assistant Professor, Utah State
Curt Smith Faculty Member, Bentley University
Maricarmen Assistant Professor, University of New Mexico
Hernandez
Taylor Levy Immigration Attorney, El Paso
Anthony Jimenez Assistant Professor, Rochester Institute of Technology
Stephanie Clark- Ph.D. Candidate, Northeastern
Reyna
Marilyn Garcia Ph.D. Candidate, UC Irvine
Denise Delgado Research Evaluation and Assessment Services, UTEP
Olga Ochoa Instructor, El Paso Community College and UTEP
Heather Daniels Ph.D. Program, UC Merced
Kylara Leyva Ph.D. Program in Interdisciplinary Health Sciences, UTEP
Alejandra Maldonado | Ph.D. Program, UC Santa Barbara
Mariel Cano Universidad del Valle de Mexico, Bicultural High School Coordinator
Tahla Wade Human Resources Specialist at Zoro US
Angela Silva Ph.D Candidate at University of lllinois Chicago
Roger Renteria Ph.D Candidate at the University of Utah
111. Faculty

A. Faculty Availability
The core faculty members should already be employed by the institution. Core Faculty
are full-time tenured and tenure-track faculty who would teach 50 percent or more in
the proposed program or other individuals integral to the proposed program and who
could direct dissertation research. The proposed program should currently have at least
15 full-time equivalent (FTE) qualified core faculty members. Faculty to student ratios
should be comparable to peer programs. Existing programs should not be significantly
weakened if core faculty are to be reassigned to the proposed program. Support Faculty
are other full- or part-time faculty who would be affiliated with the proposed program.
The addition of the newly proposed program should not negatively affect the existing
programs in related areas. The stated specialties of the faculty should align with the
proposed course offerings.

Complete Table 8 to provide information about Core Faculty. Add an asterisk (*) before
the names of the individuals who would have direct administrative responsibilities for the
proposed program. Add a pound symbol (#) before the name of any individuals who
have directed doctoral dissertations or master’s theses. Modify the table as needed.

Table 8. Core Facult
Name and Rank of Core Highest Degree and Courses Assigned in % Time
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Faculty

Awarding Institution

Program

Assigned
to
Program

e.g.: Robertson, David PhD. in Molecular Genetics MG200, MG285 50%
Assoc. Prof Univ. of Wisconsin-Madlison MG824 (Lab Only) °
#Basu, Pratyusha PhD. in Geography SOCI 5341, SOCI 5322 | 100%
Associate Professor The University of lowa
*#Campbell, Howard B. .
Department Chair/Professor PhD' n Anthrqpolog)_/ SOCI 5322, SOCI 5341 | 100%
University of Wisconsin
#Carmichael, David PhD. in Anthropology
Associate Professor University of Illinois at SOCI 5341 100%
Urbana-Champaign
#Chakraborty, Jayajit PhD. in Geography SOCI 5341, SOCI 5381
, . . ) ) o
Professor The University of lowa SOCI 5320 50%
#Frederick, Angela PhD. in Sociology
Assistant Professor The University of Texas at SOCI 5328 100%
Austin
) PhD. in Anthropology
#Heckert, Carina Southern Methodist University | SOCI 5341 100%
Assistant Professor
##Heyman, Josiah PhD. in Anthropology o
Professor City University of New York SOCI 5341 50%
#Leyser_—WhaIen, Ophra PhD_. in $ocmlogy SOCI 5328, SOCI 5341 | 100%
Associate Professor The University of Kansas
#Morales, Danielle PhD. in Sociology o
Assistant Professor Texas A&M University SOCI 5341, SOCI 5312 | 50%
#Morales, Maria Cristina PhD. in Sociology o
Associate Professor Texas A&M University SOCI 5312 50%
#Murga, Aurelia PhD. in Sociology o
Associate Professor Texas A&M University SOCI 5311 100%
#Nunez-Mchiri, Guillermina PhD. in Anthropology
) ) University of California SOCI 5341 50%
Associate Professor . .
Riverside
#0O'Hearn, Bilge PhD. in Anthropology o
Assistant Professor Binghamton University SOCI 5341 100%
#Slack, Jeremy PhD. in Geography o
Associate Professor The University of Arizona SOCI 5341 100%
#Chahim, Dean, Assistant | PhD. In Anthropology SOCI 5341 100%
Professor Stanford University

Support Faculty are other full- or part-time faculty who would be affiliated with the proposed
program. Modify the table as needed. Complete Table 9 to provide information about Support

Faculty.

Table 9. Support Facult

Name and Rank of % Time

\ Courses Assigned in \

Highest Degree and
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Support Faculty Awarding Institution Program or Other Assigned
Support Activity to Program

e.g.: Robertson, David PhD. in Molecular Genetics MG200, MG285 10%
Assoc. Prof Univ. of Wisconsin-Madison MG824 (Lab Only)
Curry, Ted Ph.D. in Sociology Washington . - o
Associate Professor State University Social Justice courses 20%
Juarez, Patrlua_ Ph.D., UTEP Environmental Health 10%
Lecturer/Coordinator courses
Zavala_l, Egbert Ph.D., Kansas State Criminology & Statistics 10%
Associate Professor courses

— o
Morales, Trinidad Ph.D., Texas A&M Research Methods 10%
Lecturer
Mancera, Bibiana
Dir. Of Community Ph.D., UTEP Health Disparities 10%
Engagement for the BBRC
O'Hearn, Denis . . - Political Economy, o
Dean, College of Liberal Arts Ph.D., University of Michigan Prison Cultures 10%

S . . Healthcare Access,
Tpr_e_zanl, S|_IV|a Ph.D., Unlversny_of Western U.S.-Mexico Border 10%
Visiting Assistant Professor Australia
Culture
Vazquez, Victor Ph.D., Universidad Complutense Research Methods, 10%
Lecturer de Madrid (Spain) Caribbean Societies °
Yok Fong Pat Family health
Associate Professor, Dept. of | Ph.D., University of Oklahoma 4 ' 10%
: Community health

Social Work

B. Teaching Load
The targeted teaching load for core faculty is 12 credit hours per year (a two-two load).
All faculty will have the minimum required teaching load of the UT System, between the
program and other teaching (i.e., the B.A. program).. This teaching load will not
adversely impact the faculty workload for the existing B.A. program. If the Ph.D.
program is approved, two existing faculty who are currently assigned 50% to the
program will be shifted to 100%. Any remaining deficit in teaching capacity will be filled
by contingent faculty. It should be noted that this is an extremely experienced faculty of
which more than 80% will be tenured at such time as the proposal is approved. Any
redundancies in undergraduate course provision or courses with low enrollments will be
eliminated as faculty are channeled into the Ph.D. program.

C. Core Faculty Productivity
Scholarly activity is determined by calculating the number of discipline-related refereed
papers/publications, books/book chapters, juried creative/performance
accomplishments, and notices of discoveries filed/patents issued per core faculty
member over the last five years. A minimum of two peer-reviewed publications per year
/s expected for research faculty, although this may vary according to the expectations of
the discipline and the required professional activity of the faculty. Faculty supporting
doctoral-level professional practice degrees should be engaged in research, applied or
otherwise, that has the potential to improve clinical practice and appear in publications
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relevant to the field.

Complete Tables 10 and 11 to provide information about faculty productivity, including
the number of publications and scholarly activities and grant awards. Table 10 shows
the most recent five years of data by Core Faculty, including the number of discipline-
related refereed papers/publications, books/book chapters, juried creative/performance
accomplishments, and notices of discoveries filed/patents issued.

Where relevant to performing arts degrees, major performances or creative endeavors
by Core Faculty should be included. Examples are provided below. Do not include
conference papers, reviews, posters, and similar scholarship. The format of the tables
and information may vary, as long as the information fs conveyed clearly. Include a list
of the key journals in the field.

Table 10: Total Faculty Publications and Other Scholarly/Creative Accomplishments
for the Past Five Years

Refereed Book ST
Faculty Name Books Creative/ Patents
Papers Chapters
Performance

Slack, Jeremy 15 6 2 0 0
Leyser-Whalen, Ophra 10 1 0 0 0
Heckert, Carina 8 0 1 0 0
O’Hearn, Bilge 0 4 1 1 0
Heyman, Josiah 12 17 1 0 0
Chakraborty, Jayajit 26 3 1 0 0
Campbell, Howard 7 2 0 0 0
Basu, Pratyusha 4 3 1 0 0
Morales, Danielle 24 2 0 0 0
Nunez-Mchiri, Guillermina Gina 17 10 1 2 0
Frederick, Angela 11 1 0 0 0
Murga, Lorena Aurelia 4 1 0 0 0
Morales, Maria Cristina 9 5 1 0 0

Top Sociology Journals and Impact Factors per the Web of Science in 2018

Journal Impact Factor
1 Annals of Tourism Research 5.493
2 American Sociological Review 5.391
3 Annual Review of Sociology 4.915
4 American Journal of Sociology 4.458
5 Information Communication & Society 4.124
6 Socio-Economic Review 3.328
7 British Journal of Sociology 3.200
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8 Sociology of Education 3.146
9 Qualitative Research 3.141
10 Agriculture and Human Values 3.128
11 Sociological Methods & Research 3.102
12 Gender & Society 3.058
13 Global Networks-A Journal of Transnational Affairs 3.018
14 Social Networks 2.949
15 Sociologia Ruralis 2.857

Table 11 shows the number and amount of external grants by Core Faculty. If applicable
to the field, faculty should be securing external research funds. For each core faculty
member, provide the total amount of external funding generated within the past five
years (consistent with the methodology used for calculating scholarly activity). Grants
earned at institutions or organizations other than the applying institution should not be
counted unless the grant money carries over with the faculty member to the applying

institution.

Table 11. External Grant Awards for the Past Five Years

Grant . 1relE Institutional
Faculty Name Grant Subject Dates Grant
Source Amount
Amount
Slack, Jeremy National Displaced Mexican $500,000 $80,000
Science Families 2023
Foundation
Slack, Jeremy National Student research 2017- $470,000 $80,000
Science immigration 2020
Foundation
Slack, Jeremy Department of Human Trafficking 2017- $150,000 $50,000
Homeland 2018
Security
Slack, Jeremy PIMSA Deported Mexican 2016- $40,000 $40,000
Minors 2017
Leyser-Whalen, NIH Mother-Daughter Joint | 2012- $200,000
Ophra Decision Making to 2015
Obtain the HPV Vaccine
Leyser-Whalen, NIH Integrating Health 2016- $6,939.70
Ophra Research Components | 2017
into Social Science
Courses
Leyser-Whalen, NIH Adaptation and 2016- | $2,117,572
Ophra Implementation of 2017
Project Encuentro in
the U.S.-Mexico Border
Leyser-Whalen, Southern Emotional Distress and | 2018- $9,986.25
Ophra Methodist Maternal Health among | 2019
University Pregnant Immigrant

Latino Center
for Leadership
Development

Latinas at the
Intersections of
Immigration and Health
Policy on the US-
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Mexico Border

Leyser-Whalen, NSF Emotional Distress, 2020- $318,313
Ophra Maternal Health, and 2023
the Syndemics of
Deportability in the US-
Mexico Border Region
Heckert, Carina National Immigration, mental 2020- $319,000 $103,000
Science health, and maternal 2023
Foundation health
Heckert, Carina Latino Center Immigration, mental 2018- 10,000
for Leadership health, and maternal 2019
Development health
Heckert, Carina Wenner Gren HIV in Bolivia 2015 $5,000
Foundation
Heckert, Carina Wenner Gren HIV in Bolivia 2013- $20,000
Foundation 2014
Heyman, Josiah USDA Water Futures in 2015- $4,950,000 $2,200,000
Border Region 2020
Heyman, Josiah Inter- Collaboration planning | 2014- $5,000 $1,500
University UTEP-NMSU-UNM 2015
Program in
Latina/o
Research
Heyman, Josiah PIMSA Elderly Migrant Health | 2014- $40,000 $20,000
2015
Chakraborty, Jayajit National Social Vulnerability to | 2017- $49,906 $49,906
Science Hurricane Harvey in 2019
Foundation Houston, TX
Chakraborty, Jayajit UT STARs Establish a lab for 2015- $500,000 $500,000
Program GlIScience education & | 2017
Award research at UTEP
Chakraborty, Jayajit National Catalyzing US-Australia | 2014- $29,150 $29,150
Science Collaboration on 2016
Foundation Hazards Research
Basu, Pratyusha University of Incorporating 2016 $1,500
Texas at El Information Literacy
Paso and Library Research in
(internal) Asian Studies Courses
Basu, Pratyusha American International 2016 $1500
Association of Geographical Union
Geographers - Conference Travel
NSF Grant
Morales, Danielle National Building Infrastructure | 2019- | $17,941,149 $17,941,149
Institutes of Leading to Diversity: 2024
Health Southwest Consortium
of Health-Oriented
education Leaders and
Research Scholars
(BUILDing SCHOLARS)
Phase 11
Morales, Danielle National Pathways to Success in | 2019- $997,159 $997,159
Science Graduate Engineering 2024
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Foundation
Morales, Danielle National Building Infrastructure | 2014- | $23,744,892 | $23,744,892
Institutes of Leading to Diversity: 2019
Health Southwest Consortium
of Health-Oriented
education Leaders and
Research Scholars
(BUILDing SCHOLARS)
Phase |
Morales, Danielle Greater El Greater El Paso Jewish | 2019- $11,000 $11,000
Paso Jewish Community 2020
Community Demographic Study
Foundation
Nunez Mchiri, National Latinas in STEM fields 2012- $499,729
Guillermina Gina Science 2015
Foundation
Nunez Mchiri, State Farm SHAPE Youth 2013- $85,266
Guillermina Gina Insurance Grant/Community 2014
Engagement
Nunez Mchiri, PIMSA/UC Bridging Worlds 2013- $45,000
Guillermina Gina Berkeley 2014
Nunez Mchiri, Department of Urban Connector 2017- $40,000 $22,778
Guillermina Gina Transportation 2020
Murga, Aurelia Humanities Police Use of Force 2015 $1,500
Lorena Texas Mini- Panel
Grant Award
Murga, Aurelia LIMBS, Impact and outcomes 2018 $6,892

Lorena

International

of receiving a
Prosthetic Limb

D. Faculty Professional Development and Curriculum Support
Because of the COVID-19 crisis, many faculty have already become adept at
distance learning, in addition to those (about half the faculty) who had already
been teaching online. In order to engage in this type of teaching all UTEP
professors much take part and be certified in UTEP’s Blackboard Academy which
teaches them the fundamentals of online education. UTEP's Blackboard Support
program is large, well-developed and effective.

IV. Resources

A. Student Financial Assistance
To be competitive, it is critical that institutions offer comprehensive financial assistance
packages to recruit and retain high-quality doctoral students. Providing financial
assistance for doctoral students engaged in coursework and dissertation writing is
recommended.

ldentify the number of full- and part-time students who would be funded and the

Division of Academic Quality and Workforce
Updated 2.1.18




Proposal for a New Doctoral Program

Page 48

anticipated amounts for each of the first five years. Provide a plan to provide financial
support for at least 50 percent of the full-time students enrolled in the proposed
program. Provide a description that demonstrates that the level of financial support will
be comparable to or competitive with existing doctoral programs in the discipline.
Provide examples of assistance for other similar programs. Budget information should
address the amount of assistantships per student, tuition and fee arrangements, and
benefits, if any.

Modify the table as needed to distinguish between Teaching Assistantships, Research
Assistantships, and Scholarships/Grants. If student financial assistance is reliant upon
grant funding, explain how funding will be consistently sustained if grant income falls
short of profections. Additionally, show how the level of student support compares to the
anticjpated overall student cost of tuition and fees.

Some professional programs do not typically support doctoral students. In addition,
some programs have high numbers of part-time students who work full-time (e.g.,
Education and Public Affairs), and financial support for such students is not expected.

We will require Teaching Assistantships to fund at least five Ph.D. students per year, the
size of our anticipated early cohorts. We propose to fund five students per cohort on
institutional resources and to provide at least an additional two Research Assistantships
through extramural grants and faculty-led research projects per year in order to create a
sustainable program (See Table 12). Currently, two Sociology M.A. students are funded
by the BUILDing SCHOLARS grant, and other department grants fund at least one to two
additional students per year. Teaching assistants, among other duties, will teach
discussions sections linked to large undergraduate introductory classes. If there are an
an excess of T.A.s, some may be converted to R.A.s.

By capping support at four years, the program will encourage Ph.D. students to seek
outside support from foundations and other granting agencies (e.g., Fulbright, Wenner
Gren Foundation) for fieldwork and writing of the dissertation, which will ideally be
completed in six to seven years (the national average to completion in Sociology is closer
to eight years). We will also give preference to advanced graduate students for summer
teaching, as a source of income and a way to build their CVs (this is in line with strategic
initiatives for UTEP as a whole).

Some of the new funding will come from structural changes in the department’s
undergraduate teaching. Throughout the College, the Dean is encouraging more tenure
and tenure-track faculty to teach larger first- and second-year courses. This will increase
College and departmental revenues and also create more demand for Teaching
Assistantships. In addition, our association with the Criminal Justice Department, one of
the largest and most rapidly growing departments in the College in enrollment, adds
additional demand for Teaching Assistantships. This will provide additional revenue to
support the new funding required for the Ph.D. program.

Table 12. Student Financial Assistance
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\ Year 1 Year 2 Year 3 Year 4 Year 5
# of Full-time
students
Amount per
Teaching student
Assistantships | # of Part-time
students
Amount per
student
# of Full-time
students
Amount per
Research student
Assistantships | # of Part-time
students
Amount per
student
# of Full-time
students
Amount per
student
# of Part-time
students
Amount per
student

7 13 19 24 24

$19,500 $19,500 $19,500 $19,500

2 3 4 5 6

$19,500 $19,500 $19,500 $19,500

Scholarships

It is expected that UTEP will provide tuition support to Ph.D. students from
centralized funding. Some students may enroll in the program without existing
scholarships or other sources of funding such as T.A. or R.A. positions.

B. Library Resources
A printout of the library’s relevant holdings or a list of the planned acquisitions is not
necessary. A letter or other statement from the librarian describing the adequacy of
existing resources Is required (include as Item E in Required Appendices). Provide the
library director’s assessment of both paper and electronic library resources necessary for
the proposed program. Describe plans to build the library holdings to support the
proposed program. Include the amount allocated to the proposed program.

Describe how students will access library resources, including print, electronic, and in
person. Describe how communication with the library and interaction with the library
staff and librarians occur. Describe how resources are made available in a format that is
accessible to remote students.

1. List any library holdings added in the past three years in anticipation of the program.
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The table below indicates the allocations for the Library collection over FY2017-18 to
FY2019-20 in the areas relating to Sociology and Anthropology. Library holdings by
Library of Congress (LC) classification (call number) are in Appendix 1.

FY2017/18 FY2018/19 FY2019/20
Appropriated
Sociology & $ 25,556.76 $ 23,957.13 $ 26,600.00
Anthropology

In order to receive books as they come on the market, the library has an approval-
purchasing plan that provides new publications every week. In addition, the faculty
submits requests for needed materials for teaching and research projects.

The Library also has a Demand-Driven Acquisitions program (DDA); a wide selection of
books is provided electronically and paid for only when used. The funds above are not
charged for these books; $60,000.00 is budgeted for DDA in FY2019-20.

Many of the most expensive databases, such as the Films on Demand ($25,778.00 in
2019), are not charged to subject funds, but to a separate fund for electronic resources.
Thus, the full expenditure for materials is not reflected in the chart above.

The book allocation budget often fluctuates from year to year due to rising inflation
versus the budget. The majority of our journals are available in electronic format due to
the large publisher databases purchased that offer full text journal coverage. As a result
of a number of consortia arrangements, the number of available journals is increasing.
Consortia arrangements include The University of Texas System, Amigos, and TexShare.

2. Describe library holdings specifically relevant to the proposed program, noting
strengths and weaknesses. If there are guidelines for the discipline, do current holdings
meet or exceed standards? Describe planned actions that would maintain strengths
ana/or remedy weaknesses.

Library holdings are more than sufficient to initiate the proposed program. Volume
holdings and expenditures supporting the proposed Sociology Ph.D. program is
described in Appendix 1. Regarding monographs, the library collection includes relevant
material in the areas the courses address. The collection includes standard reference
works that are up-to-date. The library has made every effort to purchase new materials
in these areas and is committed to support this collection through the purchase of books
in print and electronic. Although monographic materials in the main collection are
reviewed periodically, it will need to be thoroughly analyzed and updated to reflect
current curriculum and research needs.

Government documents and online government publications and databases are some of
the recommended resources. UTEP’s library also has a Texas Documents Collection for
the same subject areas.

Plans are to continue to build on the existing monographic collection in preparation for
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the Sociology doctoral program. Electronic databases with respect to this program
include:

Databases and Full-Text Journal Packages

Academic Search Premiere (Ebsco)

18" Century Parliamentary Papers ( ProQuest)

19" Century U.S. Newspapers (Gale)

ACLS Humanities e-book (HEB)

Applied Social Sciences Index and Abstracts (ASSIA)

African American Historical Serials Collection (Ebsco)

African American Newspapers (1827-1998) (NewsBank/Readex)

American Film Scrips online (Alexander Street Press

America Periodicals Series Online (ProQuest)

Anthological Index Online (AIO)

AntroSource

Bibliography of native North Americans (BNNA) (Ebsco)

British Periodicals (ProQuest)

Docuseek?2

Early Encounters in North America (Alexander Street Press)

eHARF Archaeology

eHARF World Cultures

Films on Demand

Fuente Académica Premier (EBSCO)

Gale in Context: Opposing Viewpoints

Indigenous Peoples: North America (Gale)

Kanopy

Newspaper Archive: Texas Collection

North American Immigrant Letters, Diaries, and Oral Histories (Alexander
Street Press)

Social Services Abstracts

SpringerLink

STATIRef

UpToDate

Wiley Online Library

Journal titles held in electronic formats by the library are crucial for current research in
the field of sociology. Appendix 1 lists all LC Classifications pertaining to the Sociology
Ph.D. and total volumes added in those areas. Appendix 2 lists current e-journals
available through the library’s holdings. Many more titles relating to sociology are
subscribed to electronically in the databases mentioned in the above paragraph. Input
will be requested from faculty in the related subject areas regarding which additional
electronic journals would lend support to the proposed program. The library’s access to
journal literature in sociology and anthropology is sufficient to support this program.
Funds should be allocated to renew annually the subscriptions to journals in this field.
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Archival and Special Collections resources

The library’s C. L. Sonnichsen Special Collections Department (Special Collections) holds
many resources that support a doctoral program in Sociology, especially in its focuses
on the borders, environment, and health. For example, the Special Collections
Department collects publications and documents from several regional agencies and
governmental entities. As a Texas Regional Historical Records Depository, it maintains
extensive archival holdings of historical documents from El Paso County, the City of El
Paso, the Rio Grande Compact Commission, and the Texas Eighth District Court of
Appeals. The department also holds papers of several elected officials, including some
past mayors, judges, congressmen, and state representatives. These records contain
materials relating to many topics, including public health, cross-border relations, water
issues, and land tenure. The Special Collections holds over 700 archival collections and
more than 90 photograph collections.

Manuscript collections cover topics as diverse as immigration, railroads (both in the
United States and Mexico), mining (in the U.S. and Mexico), the arts in El Paso, business
records, women's organizations, health agencies and nursing education, and city
planning. Special Collections holds papers of several former Sociology professors,
including Clark Knowlton, Ellwyn Stoddard, and Julius Rivera. Archives of local
newspapers include many original photographs and subject files. Photographic
collections from photo studios reflect the ethnic diversity of the border, and other
photographic collections show the landscape and built environment of the region,
especially of El Paso and Ciudad Juérez. The collection development policies of the
Special Collections Department have also led to the acquisition of numerous publications
on the U.S.-Mexico border and northern Mexico.

The microfilm holdings of the Special Collections cover many topics relating to the U.S. —
Mexico border and northern Mexico. These include early regional newspapers, the
papers of an influential former mayor of Cd. Juarez, René Mascarefias, archives from
several municipalities in Chihuahua, Mexico, and the state archives of Durango, Mexico.

The Library’s Special Collections Department is the access point for over 1600 oral
history interviews that cover a spectrum of topics, including labor, health, business
growth, and politics; a large grant-funded project at UTEP’s Oral History Institute was
responsible for the inclusion of several hundred oral history interviews relating to the
Bracero Program. The Special Collections Department has made these interviews
available and text-searchable online.

3. Describe cooperative library arrangements.

Because of El Paso’s isolation from other large metropolitan areas and library resources,
UTEP has forged strong collaborative and cooperative arrangements with area
institutions and also utilizes alternative means of procuring research materials via
cooperative sharing agreements and regional consortia. Interlibrary Loan (ILL) service
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is available to all students and faculty for resources that are not available in the Library.
ILL provides digital copies of journal articles as well as books that are unavailable locally.
The Library's membership in the OCLC cataloging cooperative provides our users with a
means of discovery for the holdings of nearly 25,900 OCLC member libraries worldwide,
providing convenient access to resources needed by faculty and students via interlibrary
loan. UTEP also uses OCLC'’s ILLiad to provide electronic document delivery service for
ILL requests whenever possible.

The UTEP Library’s membership in the Amigos Library Services consortium joins us with
over 750 member libraries in the Southwest that share online resources and services.
The New Mexico State University (NMSU) libraries, only a 40 minute drive from UTEP,
extend borrowing privileges to UTEP students. Faculty and students at UTEP also have
borrowing privileges at any participating library in Texas through the TexShare Library
Card Program, sponsored by the TexShare Library Consortium and administered by the
Texas State Library and Archives Commission (TSLAC).

On the border, UTEP also has a cooperative relationship with the Universidad Auténima
de Ciudad Juérez. There is a considerable amount of goodwill between UTEP and the
Universidad Auténima de Ciudad Juérez, since, for many years, the Interlibrary Loan
Department at UTEP has served as the contact point for interlibrary loan activities with
this library.

Additionally, due to its status as a University of Texas institution, UTEP is a participating
member of The University of Texas System consortium and benefits from shared access
to centrally-purchased, institution-specific subscriptions to online resources within the
UT System Digital Library (UTSDL). The UTSDL complements the strengths of our
traditional collections and expands existing services and programs, while at the same
time creating entirely new options for access to scholarly information for the UT System
community, including distance learners. The UTSDL works collaboratively with all UT
System component libraries, the UT System Office of Telecommunications Services, the
UTSDL Council of Directors and related organizations to carry out these activities.

4. Provide library director's assessment of library resources necessary for the proposed
program.

The UTEP Library collection is sufficient to support a doctoral degree in Sociology.
Monographic, serial holdings and subscriptions cover all areas to be taught. Input will
be requested from faculty in the related subject areas regarding what additional printed
and electronic journals would lend support to the proposed program. Funds should be
allocated to renew annually the subscriptions to journals in this field.

In order to keep up with rising costs of existing subscriptions and continued purchases
of monographs, it is recommended that $10,000.00 be allocated to the Library,
increasing by 7-10% annually.

New databases can be added if additional funds are provided. Faculty may request new
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materials through the Library’s Sociology and Anthropology Librarian or the Serials and

Electronic Resources Librarian.

With this modest infusion of additional funding, we should be able to maintain adequate
on-site resources that we will continue to supplement with Interlibrary Loan and
commercial document delivery services.

APPENDIX 1

Library Holdings Supporting a PhD in Sociology
Number of items listed in UTEP Library catalog (July 2020)

LC Class Topic Books Serials Total
HM(1)-1281 | Sociology 11,730 623 12,353
(HM1-299) Obsolete numbers no
longer used by the 5,805 277 6,082
Library of Congress
HM435-477 History of sociology.
History of 152 7 159
sociological theory
HM461-473 Schools of sociology.
Schools of social 26 2 28
thought
HM481-554 Theory. Method.
Relations to other 293 19 312
subject
HM621-656 Culture 536 74 610
HM661-696 Social Control 190 20 210
HM701 Social systems 17 1 18
HM706 Social structure 17 0 17
HM711-806 Group_s apd 896 27 923
organizations
HM756-781 Community 67 0 67
HM786-806 Organizational
sociology. 90 6 96
Organization theory
HM811-821 Deylant bghawor. 106 1 107
Social deviance
HM826 Social institutions 13 0 13
HM831-901 Social change 957 24 981
HM1001-1281 Social psychology 2,065 71 2,136
HM1041-1101 Soc!al perce_zptlon. 182 1 183
Social cognition
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HM1106-1171 Interpersonal
relations. Social 694 16 710
behavior

HM1176-1281 Soc!al influence. 876 38 914
Social pressure

APPENDIX 2

Current UTEP E-Journal Subscriptions Relevant to Sociology and Anthropology

Journal title — Print subscriptions

1 Acta Sociologica

5 The American Journal of
Economics and Sociology

9 American Journal of Sociology

13 American Sociological Review
17 Annual Review of Sociology
21 Annals of Tourism Research
25 Sociological Methods and
Research

29 Journal of Consumer culture
33 Sociological Methodology

37 Information, Communication &
Society

41 Sociological Theory

45 Gender & Society

49 Sociology of Education

53 Population and Development
Review

57 Socio-Economic Review

61 Social Networks

65 British Journal of Sociology
69 Qualitative Research

73 Global Networks

77 Journal of Marriage and Family
81 Social Forces

85 Youth & society

89 European sociological review
93 Work and Occupations

Dates of

2 1955
6 1941
10 1895
14 1936
18 1975
22 1973
26 1972
30 2001
34 1969
38 1998
42 1983
46 1987
50 1963
54 1975
58 2003
62 1978
66 1950
70 2001
74 2001
78 1964
82 1925
86 1969
90 1985
94 1982

Coverage Subject

3 Present 4 Sociology
7 Present 8 Sociology
11 Present 12 Sociology
15 Present 16 Sociology
19 Present 20 Sociology
23 Present 24 Sociology
27 Present 28 Sociology
31 Present 32 Sociology
35 Present 36 Sociology
39 Present 40 Sociology
43 Present 44 Sociology
47 Present 48 Sociology
51 Present 52 Sociology
55 Present 56 Sociology
59 Present 60 Sociology
63 Present 64 Sociology
67 Present 68 Sociology
71 Present 72 Sociology
75 Present 76 Sociology
79 Present 80 Sociology
83 Present 84 Sociology
87 Present 88 Sociology
91 Present 92 Sociology
95 Present 96 Sociology
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97 Sociologia Ruralis

101  Rural Sociology

105 Berkeley journal of sociology.
109  Estudios centroamericanos
113  Estudios interdisciplinarios de

Ameérica Latina y el Caribe :

117  Revista mexicana de sociologia
121  Southwestern lore

125  Cities

129  American Antiquity

133  Cities and the Environment

137  Urban anthropology and studies

of cultural systems and world economic
development.

141  City & Community

145 City & Society

149  City, Culture and Society
153  Computers & urban society
157  Computers, Environment and

Urban Systems

161 Cuadernos de vivienda y
urbanismo

165  Environment and planning. A, B,
C, &D

169  Environment and Urbanization
173  Growth and Change

177  Agriculture & Human Values
181 Habitat international

185 International journal of urban

and regional research

189 International regional science
review
193  Journal of contemporary

ethnography

197  Policy & practice

201  Journal of contemporary urban
affairs

205  Journal of planning literature
209  Journal of urban affairs

213  Journal of urban affairs

217  Landscape and urban planning
221  Networks and spatial economics
225  Papers in regional science

229  Planning theory & practice

233  Progress in planning

237  Regional science and urban
economics

98

102
106
110
114

118
122
126
130
134
138

142
146
150
154
158

162

166

170
174
178
182
186

190

194

198
202

206
210
214
218
222
226
230
234
238

1997
1969
1959
1996
1990

1939
1935
1983
1935
2008
1985

2002
1987
2010
1995
1980

2010

1999

1999
1970
1984
1976
1997

1975

1987

2003
2017

1985
1996
2008
1986
2001
1997
2000
1973
1975

99

103
107
111
115

119
123
127
131
135
139

143
147
151
155
159

163

167

171
175
179
183
187

191

195

199
203

207
211
215
219
223
227
231
235
239

Present
Present
Present
Present

2016
Present
Present
2016
Present
2016

Present
Present
Present
Present
Present

Present

Present

Present
Present
Present
Present
Present

Present

Present

Present
Present

Present
Present
Present
Present
Present
Present
Present
Present
Present

100
104
108
112
116

120
124
128
132
136
140

144
148
152
156
160

164

168

172
176
180
184
188

192

196

200
204

208
212
216
220
224
228
232
236
240

Sociology
Sociology
Sociology
Interdisciplinary
Interdisciplinary

Sociology
Folklore

Urban Sociology
Archaeology
Urban Sociology
Urban Sociology

Urban Sociology
Urban Sociology
Urban Sociology
Urban Sociology
Urban Sociology

Urban Sociology
Urban Sociology

Urban Sociology
Urban Sociology
Rural Sociology
Rural Sociology
Urban Sociology

Sociology
Anthropology

Sociology
Urban Sociology

Urban Sociology
Urban Sociology
Urban Sociology
Urban Sociology
Sociology
Sociology
Sociology
Sociology
Sociology
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241
245
249

Regional studies
Review of regional studies
Review of urban and regional

development studies

253
257
261
265
269
273
277
281
285
289

Revista INVI

Culture, health & sexuality
Family relations

Family science review

Frontiers (Boulder)

Gay & lesbian review worldwide
Gender issue

GLQ

History of the family
International journal of

sociology of the family

293 Journal of family studies

297 Journal of family theory &
review

301 Journal of family violence
305 Journal of GLBT family studies
309 Journal of homosexuality

313 Journal of lesbian studies
317 Journal of marital and family
therapy

321 Journal of marriage and family
325 Journal of men's studies

329 Journal of sex education and
therapy

333 Journal of sex research

337 Journal of the history of
sexuality

341 Life and learning

345 Marriage & family review

349 Men and masculinities

353 Merrill-Palmer quarterly

357 Monographs of the Society for

Research in Child Development

361

Perspectives on sexual and

reproductive health

365
369

Population connection
Revista latinoamericana de

estudios de familia

373
377
381
385
389

Sextures

Sexualities

Sexuality & culture
Sexuality and disability
Studies in family planning

242
246
250

254
258
262
266
270
274
278
282
286
290

294
298

302
306
310
314
318

322
326
330

334
338

342
346
350
354
358

362

366
370

374
378
382
386
390

1995
1998
1999

1986
1999
1980
2009
1987
1987
1998
1993
1996
1971

1997
2009

1986
2005
1997
1997
1994

1964
1998
1997

1965
1990

1992
1997
1998
1982
1936

2002

2014
2009

2009
1998
2000
1978
1963

243
247
251

255
259
263
267
271
275
279
283
287
291

295
299

303
307
311
315
319

323
327
331

335
339

343
347
351
355
359

363

367
371

375
379
383
387
391

Present
Present
Present

Present
Present
Present
Present
Present
Present
Present
Present
Present
2016

Present
Present

Present
Present
Present
Present
Present

Present
Present
Present

Present
Present

Present
Present
Present
Present
Present

Present

Present
Present

Present
Present
Present
Present
Present

244
248
252

256
260
264
268
272
276
280
284
288
292

296
300

304
308
312
316
320

324
328
332

336
340

344
348
352
356
360

364

368
372

376
380
384
388
392

Multidisciplinary
Multidisciplinary
Urban Sociology

Multidisciplinary
Sociology
Sociology
Sociology
Sociology
Sociology
Sociology
Sociology
Sociology
Sociology

Sociology
Sociology

Sociology
Sociology
Sociology
Sociology
Sociology

Sociology
Sociology
Sociology

Sociology
Sociology

Sociology
Sociology
Sociology
Sociology
Sociology

Sociology

Sociology
Sociology

Sociology
Sociology
Sociology
Sociology
Sociology
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393 Studies in gender and sexuality 394 2000 395 Present 396  Sociology
397 Studies in the maternal 398 2009 399 Present 400  Sociology
401 Transition (Ottawa) 402 2013 403 Present 404  Sociology
405 Ventana (Guadalajara, Mexico) 406 2004 407 Present 408  Sociology
409 Estudios sociolégicos (Mexico 410 1983 411 Present 412  Sociology
City, Mexico

413 Vital and health statistics. Series 414 415  Present 416  Sociology
23. Data from the national survey of 1977

family growth

The list above is not comprehensive: a list of electronic sociology journals that are
available to UTEP students and faculty through our subscriptions contains 930 titles and
355 anthropology titles. In addition, many titles in related fields such as border studies
or inter-disciplinary area studies are not included in this list. The list above includes most
of the high-impact titles.

Current UTEP Print Journal Subscriptions Relevant to Sociology and Anthropology

Journal title — Print subscriptions Dates of Coverage Subject
Journal of intergroup 1970 2011 Sociology
relations.

Revista mexicana de 1939 2020 Sociology
sociologia.

The Journal of Indo-European 1998 2019 Multi-
studies. disciplinary
Urban anthropology and 2009 2019 Anthropology
studies of cultural systems

and world economic

development.

C.

Facilities and Equipment

Describe the availability and adequacy of facilities and equipment to support the
proposed program. Describe plans for new facilities and equipment, improvements,
additions, and renovations.

Provide the amount of anticipated expenditures related to facilities and equipment, and
include those amounts in the budget under “Costs and Revenues.” Also, describe the
status of all building project(s) related to the program and include the schedule for
completion. For shared equipment and facilities, describe availability for the proposed
program.

Facilities and equipment that will be accessible to the program include:

The Old Main Building (Department of Sociology & Anthropology): The Department of
Sociology & Anthropology is housed in the Old Main Building on the UTEP campus. All
faculty have private offices equipped with desktop computers, printers, scanners, and
access to photocopiers and poster making capacity. For the new doctoral program, the
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Old Main Building will provide needed office space for Graduate Assistants. On the third
floor of the building, there is a graduate student computer lab; where computers are
fully equipped with software needed for word processing and database management
(e.g., SPSS, NVivo). The Old Main Building also has a large conference room that can be
used for meetings and social activities.

Faculty and students in the Department also have access to the Socio-Environmental
and Geospatial Analysis (SEGA) Lab: The SEGA Lab in 300 Prospect Hall is a
multipurpose facility equipped with cutting-edge technologies that provides a synergistic
and interdisciplinary environment for Geospatial Information Science and Technology
(GIST) education and research at UTEP. It was funded by a Faculty Science and
Technology Acquisition and Retention (STARs) Award from the UT System received by
Dr. Jayajit Chakraborty. The SEGA Lab contains the following:

1) A state-of-the-art classroom for teaching GIST and related courses, with 19
networked workstations (Dell OptiPlex 9030 All-In-One PCs with Intel Core i-4790S
processor: 16 GB RAM) with dual monitors, a LCD projector, and an interactive
SmartBoard (Smart KAPP 1Q PRO 75);

2) A collaborative research area for funded student and faculty projects, equipped with
6 high-performance computers (Dell Precision Tower 5810 with Intel Xeon Processor
E5-1680 v3: 32 GB RAM) with dual monitors for data-intensive geospatial analysis;

3) A data processing area with a pod/kiosk and 55-inch LCD screen for collaborative
interaction and presentations, 2 high end graphics workstations (Dell XPS 8920) with
Virtual Reality software/hardware (Oculus Rift and HTC Vive systems), large format
color plotter (Canon imagePROGRAF iPF825) for printing hard-copy maps, and a
color laser printer/photocopy machine;

4) A conference area with an ultra-high-resolution display wall (two 85-inch UHD 4K
multi-touch LCD screens) equipped with visual collaborative software (Bluescape)
that enables the visualization of high-resolution imagery in detail and provides an
innovative collaborative interface for teaching GIST and other emerging
technologies;

5) An office for a lab manager responsible for management/upgrade of software,
hardware, and ancillary equipment, and other related tasks. All computer
workstations are equipped with state-of-the-art software programs for modeling,
analysis, and visualization of geospatial data, as well as for the analysis of
guantitative and qualitative data. All of these core facilities at SEGA have potential
applications to the new doctoral program. More information is available at
https://www.utep.edu/liberalarts/sega/.

No additional facilities or major equipment will be required for this program.

. Support Staff

The program will take advantage of the existing support staff at the UTEP Department
of Sociology & Anthropology. No new staff hires will be required, nor will staff be
reassigned from other departments to the proposed program. Indeed, the Department
already benefits from the fact that key faculty members are strategically deployed in
positions of influence on campus including the President of the Faculty Senate and
Director of the Women and Gender Studies Program, the Directors of the InterAmerican
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and Border Studies and Asian Studies Programs, the Dean and an Associate Dean of the
College of Liberal Arts, and the Director of the GIS and Archaeology Laboratories.

E. External Learning

If the proposed program requires an Internship, Clerkship, Clinical Experience, or other
external learning opportunity explain how and where this requirement would be met.
Describe plans for developing and maintaining this aspect of the proposed program, and
provide confirmation that the additional requirements would not negatively affect other
programs at the institution. If specific plans for external learning are already developed,
list the name of the facility, the city and county of location, a brief description of the
facility and its services, and an estimated number of student placements. Explain the
impact this new program would have, if approved, on the available number of external
learning opportunities in Texas for this type of program.

Not applicable.

F. List of Potential Expert External Reviewers

Develop a list of suitable expert external reviewers for the proposed program who could
provide a desk review and/or serve on a site visit team. Expert External Reviewers
should have recognized expertise in the discipline and hold the rank of full professor or
senior administrator at institutions with top-ranked programs. Potential expert external
reviewers should not have close ties to the institution that could generate a conflict of
Interest. Potential expert external reviewers should be from institutions outside the state
of Texas. Institutions are responsible for reimbursing the Coordinating Board for the
travel expenses incurred by and fees paid to expert external reviewers used for desk
reviews and site visits that are part of the doctoral review process.

Provide the names and contact information for six potential expert external reviewers to
review the proposed program. Describe concisely the qualifications of each expert

external reviewer.

Table 13. Institution’s Proposed Expert External Reviewers

Name | David FitzGerald

Title and Rank | Professor of Sociology

Institution

University of California-San Diego

Phone # | 858 822 4447

Email

dfitzger@ucsd.edu

Immigration, Mexico

Qualifications/Expertise
Reviewer #2

Name | Susan K. Brown

Title and Rank | Professor of Sociology

Institution | University of California-Irvine

Phone #

Email | skbrown@uci.edu

Qualifications/Expertise | immigration, inequalit

, urban sociolog

Reviewer #3

Name | Lorena Garcia
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Title and Rank | Professor of Sociology
Institution | U of lllinois Chicago
Phone # | 312 413 3759
Email | lorena@uic.edu

Qualifications/Expertise | Gender, sexuality, race and ethnicity, intersectionality,

Latina/x/0 studies, and youth studies

Name | Daniel Martinez

Title and Rank | Associate Professor of Sociology
Institution | University of Arizona
Phone # | 520 621 3506
Email | daniel.martinez@arizona.edu
Qualifications/Expertise | Immigration, U.S.-Mexico border, Latinos

Reviewer #5
Name | Nilda Flores Gonzales
Title and Rank | Professor of Sociology
Institution | Arizona State U
Phone # | 480 965 6978
Email | nfloresg@asu.edu
Qualifications/Expertise | Race and ethnicity, children and youth, identity, Latino

sociology and education

Name

Title and Rank
Institution
Phone #

Email

Qualifications/Expertise

G. Five-Year Costs and Funding Sources Summary
Adding a new doctoral degree program will cost the institution some amount of money.
Calculating the costs and identifying the funding sources associated with implementation
of a new doctoral program requires several institutional offices to collaborate to present
an accurate estimate.

Provide an overview of new and reallocated costs for the proposed program using the
form Costs to the Institution of the Proposed Doctoral Program. Faculty salaries include
all faculty assigned to the proposed program. If an existing faculty member is
reassigned to the program, the salary is reflected as a reallocated cost. New faculty
salaries need to be competitive for the discipline, and figures include start-up costs in
proportion to the new faculty member’s allotted time in the proposed program. Faculty
salaries do not include benefits or pensions. If the proposed program will hire new
faculty, it is a new cost. Program administration includes all institutional costs associated
with running the program, including amounts associated with the Dean’s office,
Institutional Research, and other administrative costs. Graduate Assistant costs are
identified either as new or reallocated, as appropriate. Clerical/Staff include specific
costs associated with the new program. This includes the additional staff needed to
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organize applications, prepare for the proposed program, and for general administration
of the proposed program. If the enrollments in the proposed program are projected to
be large, the associated costs related to clerical/staff may also be more. New staff or
purchases of new equipment should be adequate to support the stated goals and
enrollments for the proposed program. Other program costs identified in the proposal
should be realistic.

Total funding for the proposed program should meet or exceed total costs by the end of
the first five years. On the forms provided, include a description of sources for existing
and anticipated external funding. Include explanatory footnotes as needed.

Because enrollments are uncertain and programs need institutional support during their

start-up phase, institutions should demonstrate that they could provide:

e sufficient funds to support all the costs of the proposed program for the first two
years (when no new formula funding will be generated); and

e half of the costs of the proposed program during years three through five from
sources other than state funding.

Funding sources may include formula income, other state funding, tuition and fees,
reallocation of existing resources, federal funding, and other funding (such as awarded
grants). The total projected income of state funding, tuition and fees, and private funds
will allow the proposed program to become self-sufficient within five years.

Consult with your institution’s Institutional Research department when calculating the
formula funding.

When estimating program funding for new programs, institutions take into account that
students switching programs do not generate additional formulas funds for the
institution. For example, if a new doctoral program has ten students, but six of them
switched into the program from existing master's programs at the institution, only four
of the doctoral students would generate additional formula funding.

The Other State Funding category could include special item funding appropriated by
the Legislature, or other sources of funding from the state that do not include formula-
generated funds (e.g., HEAF, PUF).

Reallocation of Existing Resources includes the salary of faculty reassigned who may be
partially or wholly reallocated to the new program. Explain how the current teaching
obligations of those faculty are reallocated and include any faculty replacement costs as
program costs in the budget. If substantial funds are reallocated, explain how existing
undergraduate and graduate programs will be affected.

Federal Funding (In-hand only) refers to federal monies from grants or other sources
currently in hand. Do not include federal funding sought but not secured. If anticipated
federal funding is obtained, at that time it can be substituted for funds designated in
other funding categories. Make note within the text of the proposal of any anticipated
federal funding.
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Tuition and Fees includes revenue generated by the institution from student tuition and
fees.

Other Funding category may include auxiliary enterprises, special endowment income, or
other extramural funding.

. Signature Page

The appropriate signature page must selected and signed by the required institutional
official and board of regents.

V. Additional Distance Education Delivery Consideration

A.

B.

C.

Adherence to Principles of Good Practice

Submit the Certification Form or provide a statement from the Chief Academic Officer
certifying adherence to Principles of Good Practice as well as adherence to Coordinating
Board distance education rules and policies.

Administrative Oversight and Structure

Identify the person/office directly responsible for the overall management of the
proposed program. Identify other responsibilities of the person/office with primary
responsibility and any modifications in responsibility made to accommodate the
program. Describe the ways in which the delivery method will affect the proposed
program.

For online programs:
1. How will exam proctoring and monitoring be managed and evaluated?
2. How will user authentication be validated?
3. How will the proposed program assure compliance with accessibility standards
and regulations (institutional, state, and federal) for instructional delivery, course
materials, and other components of the proposed program?

Collaborative Arrangements
Describe all collaborative arrangements with other institutions that will be participating
in the delivery of the proposed program. Be certain to identify the:

1. Responsibilities of each institution.

2. Process for the credentialing of faculty at each participant site.

3. Institution awarding credit.

Program Differences

If the proposed program will be delivered both on-campus face-to-face at the main
campus and at a distance, describe all differences between on-campus and distance
delivery, including:

Student admission and advisement.

Qualifying and other exams.

Independent study.

Courses and sequencing.

Library access.

aghrwpnE
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6. Discuss the accommodations available for students with special needs to assure
accessibility to the course materials, activities, and support services related to
the proposed program.

E. Student Interactions

Describe the orientation process. Beyond the courses, how are students oriented to
the services of the institution — library, student support, etc.

Describe how electronic and on-campus students would interact. How will
interactions occur between distance education students?

Describe how instructor and students will interact throughout the program. Include
interactions both in and out of the classroom setting. How is the sense of community
developed? As a doctoral program, detail how you can create a residency equivalent
experience.

Describe residency requirements.

Describe the advisement process throughout the proposed program.

Describe how you plan to address dissertation requirements, oversight, and
mentoring during the dissertation process.
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V1. Required Appendices

A. Course Descriptions and Prescribed Sequence of Courses

Professional Development in Sociology

This course introduces students to major components of their professional roles as MA students
and MA degree graduates. These include: (1) developing a professional CV, surveying the job
opportunities for Sociology MAs, and engaging in a professional job search; (2) engaging in
professional writing, such as abstracts, peer reviews, job applications, professional papers, and
applied documents; (3) developing skills at substantive and constructive criticism, such as peer
reviews; (4) applying social sciences in public and private sector settings; (5) developing teaching
skills, such as goal setting, syllabus construction, lecture, and discussion strategies, and
assessment strategies.

Seminar in Research Methods

Focus on understanding, interpreting, and critically evaluating information obtained from
guantitative methods and the sampling procedures these methods employ, including a general
overview of relevant social science research methods.

Individual Studies
Supervised individual study.

Seminar in Demography
Causes and consequences of trends in fertility, mortality and migration.

Special Graduate Topics
A course organized to investigate special topics and current issues of significance to sociologists.
May be repeated for credit when content varies.

Seminar-Criminology
Social context of criminal law and criminal justice; theories of crime and treatment programs.

US-Mexico Borderlands in Change

The study of social, economic and technological change in borderlands. Topics may include
human effects of border policies, transnationalism and nationalism, cultural exchange and
hybridity, social inequalities, industrialization, urbanization, migration, legal and illegal trade,
violence and peace-building.

Gender

In this seminar, we will explore the social experiences of gender and sexuality from a cross-
cultural and historical perspective. The first portion of the course is dedicated to developing a
theoretical and methodological grounding for understanding gender and sexuality. We will then
move into an exploration of a range of topics including reproduction; sexuality and identity;
family; marriage and kinship; gendered hierarchies and power; religion; globalization; social
movements; and health.
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Border Research Methods

This is an experimental graduate seminar devoted to border research. The goal is for this course
to be a mix of in class, social science methodology and border related theoretical readings,
combined with fieldwork experience. We will discuss the basic fundamental debates,
interpretations, ethical implications and techniques of research for the social sciences as it has
typically related to the U.S. Mexico border. We will focus on the nuts of and bolts of participant
observation, field notes and interview techniques.

Environmental Justice

The goals of the course are to (1) understand the nature and geography of specific
environmental hazards, such as industrial chemicals, pesticides, hazardous waste, electronic
waste, air pollution, and nuclear waste, as well as explore public policy initiatives for managing
such hazards and their advance impacts. (2) Explore the racial/ ethnic and socioeconomic
dimensions of various environmental issues, as well as the environmental aspects of economic
and social justice concerns. (3) Provide a comprehensive and critical overview of the empirical
research literature on EJ analysis.

Sociology of Health

This seminar explores how understandings and experiences of health, iliness, healing, and the
body are shaped by culture, power, and moral concerns in society. We will also consider how
race, gender, class, ethnicity, and sociopolitical status shape the politics of life, illness, healing,
and dying. We will approach these questions primarily, but not exclusively, within biomedical
contexts.

Sociology of Education
Application of sociological theory and research to American education; present educational
problems and possible solutions.

Sociology of Disabilities

This course will analyze disability through sociological lenses, exploring the ways ability and
disability experiences are socially constructed. It will explore cultural meanings of ability,
disability, and citizenship, examining how these values have been contested and reshaped in
various time periods throughout U.S. history. We will also analyze how institutional practices
have shaped disabled people’s experiences of inclusion and exclusion.

Cartography & Visualization

This course is an introduction to the concepts and techniques of thematic cartography and the
visualization of digital geographic data. Students are expected to develop skills necessary for
creating and designing maps and evaluating cartographic representations of information. It has
two major objectives: (a) to provide a general introduction to the principles and techniques of
computer cartography with a specific emphasis on thematic map design; and (b) to provide
hands-on, map-making experience using geographic information systems software.

Proseminar in Environmental Justice
A seminar focused introducing the field of environmental justice including principal concepts and
theories, seminal texts and studies, and cutting edge issues.

Social and Environmental Sustainability

The rise of urbanization has led to rising pressures on local and global ecosystems across the
world. This course will consider how increasing concentrations of human populations, utilization
of energy resources, and loss of wild spaces is reshaping the U.S. and the world and its
consequences for our social futures.
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Global Environmental Change and Social Inequalities

Changes in planetary climatic and resource systems linked to industrialization and globalization
are having differential effects across the world. This course will consider how social and
environmental contexts intertwine to shape experiences of global environmental change.

Environmental Issues at the U.S.-Mexico Border

This course will focus on cross-border environmental concerns at the U.S.-Mexico border,
including cross-border pollutions, utilization and protection of the Rio Grande, agricultural and
residential water use, and conservation of cross-border plant and animal ecosystems.

Political Ecology and Environmental Social Movements

This course will analyze the formation of social and environmental identities through the lens of
political economy and cultural ecology. It will consider how economic development and political
and social histories combine to produce relations of power and resistance which in turn shape
environmental livelihoods and attitudes.

Proseminar in Border Theory
A seminar focused introducing the field of border studies including principal concepts and
theories, seminal texts and studies, and cutting edge issues.

Border Research
A course focused on the specific knowledge, techniques, language skills, cultural repertoires, and
scholarly literature conducive to successful research on U.S.-Mexico border issues.

Global and Transnational Society and Culture

This course is concerned with globalization, migration, borderlands, cultural hybridization, and
socio-cultural change in the modern world. The course will take a comparative case study
approach--attending to transnational social relations, cultural flows, and the mobility of people,
goods, capital, and information--and will examine theories of transnationalism that inform such
case studies.

US-Mexico Borderlands in Change
This course examines the cultures, peoples, social structures, political relationships, and
economic systems of the U.S.-Mexico Borderlands and processes of change and transformation.

International Political Economy
A course concerned with key issues in the study of the world economic system and the ways
economic globalization has affected social life historically and in the present.

Proseminar in Culture and Health Issues
A seminar focused introducing the field of medical sociology broadly defined including principal
concepts and theories, seminal texts and studies, and cutting edge issues.

Intersectionality and Health

We will consider the social, cultural, political, and economic context of health and illness. Why do
some social groups suffer more sickness and diseases than others? This course will examine how
variations in health are related to variations in populations based on their social identities. A
major analytic focus will be an exploration of how lay, medical, and research assumptions about
people with different social identities have developed and influenced health and relationships
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between individuals and health care systems. This course will also situate bioethical issues in
their social, political, and cultural contexts.

Health and Health Care Policy

Who is healthy in American society and who is not? How is our health care system organized?
Why is it different from most other industrialized nations? How does the organization of medical
care affect the quality and cost of that care? Our goal will be to gain a deeper understanding of
the organization, policy issues, and delivery of health care in the U.S. We will examine debates
within the field, the individual's experience of health and illness, how people use the system,
including cross-border health utilization, and possibilities for reform.

Culture and Sexual Health

This course begins with the historical development of social research on sexuality and sexual
health as it examines early attempts to develop a science of sexuality that was designed to
contrast the perceived moralistic understandings of religious belief or traditional popular culture.
The second part of the course focuses on contemporary social science research on sexuality and
sexual health, including the engagement between social research and public health
programming. The final part of the course looks ahead to emerging challenges.

Place & Health/ Medical Demography

The health and healthcare needs of a population cannot be measured or met without knowledge
of its size and characteristics. This course is the statistical application of demographic concepts,
models, and techniques to the analysis of the dynamics of morbidity and mortality at all ages.
The consequences of health, sickness, accidents, disability, and death for the size, composition,
and structure of the population are projected. This understanding is a pre-requisite for making
the forecasts about future population size and structure which should underpin healthcare
planning.

Advanced Statistical Methods

Examination of advanced statistical approaches used by social scientists. Descriptive, inferential,
statistics and multivariate analysis are highlighted, including techniques used to analyze, model,
and interpret socio-demographic spatial data.

Research Methods in Demography

Political Ecology

Environmental Hazards, Risks, and Disasters Language Skills for Research

A course that deals with natural and human-made threats to physical and social well-being,
including topics such as floods, nuclear weapons, climate change, global warming, resource
depletion and scarcity, overpopulation, and other issues.

Energy, Infrastructure, and Environment
A course concerned with energy production and use, the built and material environment, and
their interrelationships with the natural enviro and social environment broadly defined.

Migration and Mobility

This seminar on transnational migration of people examines the processes by which immigrants
leave their communities, the barriers to migration and mobility, the social networks that link
together migrant countries/communities of origin and their country/community of settlement.
Structural factors that compel people to cross international boundaries, integration and
settlement, cross-border social networks, and responses to such migratory patterns will be
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evaluated. As such, special focus is placed on laws and policies, economic patterns, gender, and
new directions in immigration research.

Mapping Social Data with GIS

This course provides: (1) an introduction to the principles and techniques of cartography, with a
specific focus on mapping socio-demographic data; and (2) hands-on experience with thematic
map design and production using GIS software.

Demographic Methods/Research Methods in Demography

Qualitative Sociology

A seminar concerned with qualitative approaches in the social sciences including ethnographic
research methods, participant observation, content and textual analysis, feminist epistemologies,
and other non-quantitative methods for studying and analyzing human social behavior.

Quantitative Sociology / Seminar in Advanced Measurement and Inference
Introduction to techniques of multivariate analysis commonly used in sociology including multiple
regression, logistic regression, regression diagnostics, and non-parametric techniques.)

Feminist Research Methods

A course focused on the specific knowledge, techniques, language skills, cultural repertoires, and
scholarly literature conducive to success research on gender and sex and other topics from a
feminist perspective.

Classical Theory 7/ Social Theory

An examination of major social theories from the early modern era to the present. The course
has four objectives (1) identifying connections between philosophical traditions and social theory;
(2) establishing the basic assumptions and arguments of major social theories; (3) examining the
linkages between social theories, social policies, and social practices.

Contemporary Theory
An examination of the most influential modern theories employed in Sociology, identifying their
roots in classical theory or the ways they break with the past.

Proseminar on applications to grad schools/jobs
Intensive preparation for the academic and non-academic job market and the writing of grants to
fund research and programs.

Proseminar on research and writing
Thorough preparation for conducting research and writing at an advanced professional level in
Sociology.

Language Course (Spanish recommended)

A graduate course focused on the minimum linguistic skills required to conduct successful
doctoral research in the student’s chosen area. This course may be waived if the candidate
already possesses the necessary linguistic facility.

Dissertation-Supervised Research (can be repeated for credit)
Dissertation-Supervised Research (can be repeated for credit)
Dissertation Il (can be repeated for credit)
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B.

Five-Year Faculty Recruitment Plan/Hiring Schedule

There are currently fifteen full-time professors designated as core faculty in the
department. We have a balance of faculty from Sociology, Anthropology, and
Geography, which adds an important dimension of attractiveness to potential Ph.D.
students. We are adding an environmentally-oriented scholar with knowledge of Latinx
populations and border issues, and will submit a request to hire an Urban Sociologist
with expertise in migration and transcultural issues. These new hires will create
synergies with faculty in other colleges and departments. For example:

. UTEP recently hired a civil engineer (Alex Mayer) who already works closely with
department member Josiah Heyman, Director of the Center for Inter-American
and Border Studies (CIBS) and a leading border scholar;

. UTEP Geology Department’s pending hire of a GIS-oriented Geographer will work
with the GIS lab run by a member of the Sociology and Anthropology
Department (Jayajit Chakraborty);

. UTEP’s Women and Gender Studies program (Director Gina Nunez-Mchiri from
our department);

. The large BUILDing SCHOLARS training and research grant (of which the
department and Psychology are key pillars);

. Cross-college projects on water issues and health disparities.

Institution’s Policy on Faculty Teaching Load
The College of Liberal Arts workload policy (pending minor modifications) used by the
UTEP Sociology and Anthropology Department as of fall semester 2020:

College of Liberal Arts
Faculty Workload Policy (4/30/2019, amended 10/29/2019)

In accordance with UTEP’s academic workload requirements, the College of Liberal Arts
maintains the following policy describing how workload is distributed for all faculty
appointment types. Within this framework, each department will make their own
workload policy by a process that is participative, fair, and transparent. Workload
policies at all levels must be consistent with the university mission of access, excellence,
and impact and should encourage elements of the UTEP EDGE, including community
engagement and other practices that provide alternative experiences to students beyond
traditional classroom-based teaching.

We encourage faculty to foster creativity during the summer months to support their
research, grant-seeking, and publication goals. For tenured faculty and faculty on the
tenure-track this includes time for travel, fieldwork, data collections efforts, data analysis
and preparing manuscripts for publication. To this end, tenured and tenure-track faculty
are restricted to teaching one course during Wintermester, Maymester and summer
semesters combined, so that they will reserve adequate time for research. The following
workload policy therefore pertains to the academic year, that is, to Fall and Spring
semesters.
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1. Tenured Faculty (Associate and Full Professors)
Workload standards for tenured faculty are as follows:

Research/Teaching/Service

40-40-20%

Departments and programs in the humanities and the social sciences have some leeway
in determining what constitutes a 40-60% teaching commitment, but they should aspire
to the standard 2x2 teaching load for research-active faculty in an R1 institution. It may
not be possible for all departments and programs, particularly in the Fine Arts, to
achieve such a load in a revenue neutral way (i.e., maintaining the levels of SCHs
taught). This is based on the assumption that a 3-hour course entails approximately 8
hours of work a week, or 20% of a standard 40-hour working week.

Relocation to Teaching Track

Faculty who do not meet research expectations will be considered for relocation from
the research-track to a teaching-track. A relocation to a teaching-track will be initiated
when a faculty member is deemed to be research inactive, according to the
department’s definitions. Such a decision should be undertaken by the chair or program
director and the dean, in consultation with the faculty member, and should be
understood as an opportunity to amplify that faculty member’s contributions to the
institution. Such a relocation will include more teaching and/or service responsibilities.
As a research university, we expect ALL tenured faculty to do research, so the research
expectation shall never go below 20%. Upon agreement by the Chair and Dean that the
faculty member’s research has become active again, they may be returned to the
standard workload for tenured faculty on the research track.

In order to maintain consistency, the workload policy of each department must contain a
clear definition of what constitutes research activity in their field (in departments with
subfields there can be a definition for each). This could include both quantity and quality
of research such as ranks of journals (high-, medium-, and low-impact) and publishers
(high prestige university presses, medium-rank popular presses, etc.); prestigious
conferences, awards, and performance venues; expectations of grant applications and
awards. It should also clearly define what does not in and of itself constitute significant
research activity (e.g., encyclopedia entries, book reviews, conference attendance
without presentations, most translations, and performance in certain local venues).

Teaching-track faculty have a standard range of time commitment of:
Research/Teaching/Service (teaching track)
From 20-60-20% to 20-80-0%

Teaching-Track Election

Tenured faculty members who believe that the teaching-track reallocation of their
workload would be desirable may also initiate a conversation with their chair/program
director on the subject. Some tenured faculty may dedicate more of their time to
teaching or service rather than research, and departments and programs should allow
for that possibility. Such a decision should be undertaken by the Chair or Program
Director and the Dean, in consultation with the faculty member, and should be
understood as an opportunity to amplify that faculty member’s contributions to the
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institution.

2. Administrative Service

While all tenured faculty should commit at least 20% of their time to service,
department chairs, program directors, and others with administrative roles will often
have a much greater service commitment (in this case “administration” is counted as
“service”). The standard range for such assignments is:

20-30% Research 20-30% Teaching 40-60% Service

3. Research/Teaching/Service

0-80-20%

Faculty in these positions may, in many cases, commit a substantially higher percentage
of their time to service and that should be reflected in the workload spread. In certain
cases, a lecturer may only want to teach and that would result in a 100%, 5X5 teaching
load.

4. Professors of Practice/Clinical Professors (non-tenure track)

Faculty in these categories bring professional experience from beyond the academy to
make teaching and service contributions to the institution. Because that experience may
be broadly applicable in both categories, these positions have a flexible standard range:

Research/Teaching/Service
From 0-80-20% to 0-40-60%

In these cases, administrative duties are considered equivalent to “service”.

5. Research Faculty (non-tenure track)
Research faculty are heavily committed to research, but may at times have teaching
responsibilities. The workload range for this position is:

Research/Teaching/Service
From 100-0-0% to 80-20-0%

6. Visiting Professors (non-tenure track)
Visiting Professors are hired for a short term (two-year maximum). The workload range
for this position is:

Research/Teaching/Service
From 50-40-10 to 30-60-10

Additional Guidance for Departments and Programs

1. In the case that departments and programs adopt new workload standards the
process must be participative, fair, and transparent. Proposals for changes in the
workload distribution will be submitted to a college committee and the dean for
approval. Departments and programs should review their workload policies as necessary
to ensure they serve current needs.
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2. All faculty evaluations (annual evaluations, tenure, promotion, and post-tenure
review) should consider and reflect the distribution of individual faculty workloads.
Community engagement activities often combine research, teaching, and service, and
departments should develop guidelines for evaluating these activities.

3. With the approval of the dean, departments and programs may shift faculty teaching
loads between semesters to enhance faculty productivity. They may also make
workload exceptions for individual faculty for faculty or course development with the
dean’s approval.

4. Departments and programs should be clear and precise regarding service
expectations, particularly for Professors of Instruction, Lecturers, Professors of Practice,
and Clinical Professors.

5. Tenured and Tenure-Track Professors can under no circumstances recuse themselves
from their 20/10% service obligations. While we encourage service participation in
national and regional associations, this should not be used as a mechanism for avoiding
service in the Department, College, or University. Nor can strong research performance
or student advising loads be considered a substitute for service obligations and
departmental citizenship.

6. Departments and programs should set guidelines for the equitable distribution of
teaching loads at different levels (survey, upper division undergraduate, graduate, etc.).
However, aspiring to a simple 2x2 load in the case of most tenure-line faculty obviates
the need for most of the complicated weighting of classes that the old TLC system
demanded.

7. Departments and programs should have clear, standardized processes for using grant
monies to buy faculty out of teaching responsibilities.

Related Guidance on Faculty Evaluation

All faculty evaluations (annual evaluations, tenure, promotion, and post-tenure review)
should consider and reflect the distribution of individual faculty workloads. In order to
do this effectively, departments and programs should clarify how different activities
(some of which may have, for instance, both teaching and service components) will be
categorized.

With regard to department chairs, program directors, and other faculty with substantial
administrative assignments, departments and programs should clarify what percentage
of time is committed outside of the department or program as well as how the workload
within the department is distributed. As in other cases, the evaluation process should
reflect those arrangements.

Some service tasks that are required by a department, such as directors of
intradepartmental programs, may be greater than other tasks. Generally, those tasks are
time limited so that a faculty member will do them for a limited term and then move to
lower service. Service tasks should be distributed over time so that they average out to
20% of a faculty member’s workload over a period of years. Except in exceptional cases
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agreed between the dean and department chair, course releases for administration will
only be given for department chairs and associate chairs, and it is encouraged to
combine associate chairships with other tasks such as graduate or undergraduate
directors.

The College of Liberal Arts contains certain departments, especially in the Fine Arts and
even in some language teaching, that require different teaching patterns and course
loads than in most departments in the humanities and social sciences. Basing the
workload policy on the above distributions aims to encourage the flexibility that will
enable disparate departments to combine their teaching needs with the teaching
standards of an R1 university.

Untenured Faculty (Assistant Professors, tenure track)

Faculty in this category have a substantial research commitment and a reduced service
commitment, with the goal of giving them time to prepare for tenure. The standard
range is:

Research/Teaching/Service

50-40-10%

Under no circumstances should a tenure-track assistant professor be allowed to take on
major service commitments. These include but are not limited to directors of
intradepartmental programs or units, associate chairs, search committee heads, and
equivalent duties.

Professors of Instruction/Lecturers (hon-tenure track)

These job titles suggest a heavy teaching commitment, but departments and programs
should aspire to limit these faculty members to a 4x4 load, at most, in order to give
them time to engage in the broader life of the university through service. The standard
work distribution for these positions is:

D. Itemized List of Capital Equipment Purchases During the Past Five Years!

Equipment means an article of nonexpendable, tangible personal property having a
useful life of more than one year and an acquisition cost, which equals or exceeds the
lesser of the capitalization level established by the governmental unit for financial
statement purposes, or $5,000.

The SEGA Lab in 300 Prospect Hall is a multipurpose facility equipped with cutting-edge
technologies that provides a synergistic and interdisciplinary environment for Geospatial
Information Science and Technology (GIST) education and research at UTEP. It was
funded by a $500,000 Faculty Science and Technology Acquisition and Retention
(STARs) program grant from the UT system awarded to Dr. Jayajit Chakraborty. It
contains:

1 “Equipment” has the meaning established in the Texas Administrative Code §252.7(3) as items and components
whose cost are over $5,000 and have a useful life of at least one year.
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e A state-of-the-art classroom for teaching GIST and related courses, with 19
networked workstations (Dell OptiPlex 9030 All-In-One PCs with Intel Core i-
4790S processor: 16 GB RAM) with dual monitors, a LCD projector, and an
interactive SmartBoard (Smart KAPP 1Q PRO 75);

¢ A collaborative research area for funded student and faculty projects, equipped
with 6 high-performance computers (Dell Precision Tower 5810 with Intel Xeon
Processor E5-1680 v3: 32 GB RAM) with dual monitors for data-intensive
geospatial analysis;

e A data processing area with a pod/kiosk and 55-inch LCD screen for collaborative
interaction and presentations, 2 high end graphics workstations (Dell XPS 8920)
with Virtual Reality software/hardware (Oculus Rift and HTC Vive systems), large
format color plotter (Canon imagePROGRAF iPF825) for printing hard-copy maps,
and a color laser printer/photocopy machine;

e A conference area with an ultra-high-resolution display wall (two 85-inch UHD 4K
multi-touch LCD screens) equipped with visual collaborative software (Bluescape)
that enables the visualization of high-resolution imagery in detail and provides an
innovative collaborative interface for teaching GIST and other emerging
technologies; and

o An office for a lab manager responsible for management/upgrade of software,
hardware, and ancillary equipment, and other related tasks.

All workstations in areas (1) and (2) are equipped with latest versions of state-of-the-art
software programs for modeling, analysis, and visualization of geospatial data, as well as
for the analysis of quantitative and qualitative data.

Librarian’s Statement of Adequate Resources

Special Collections
September 10, 2020

Texas Higher Education Coordinating Board
New Program Review

At the University of Texas at El Paso Library, the Associate University
Librarian for Technical Services, Kathryn Poorman, and | have reviewed the
resources available to support a new Doctor of Philosophy degree in
Sociology and found those resources to be adequate to support the program.
I serve as the subject specialist in the UTEP Library for Sociology,
Anthropology, and Human Geography in addition to being the Head of Special
Collections. 1 found that the Library’s subscriptions to journals in the area of
Sociology totals 930, and the Library holds over 11,000 books in call number
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ranges dedicated to Sociology. In addition, the UTEP Library holds many
resources on related subjects such as border studies, immigration, health
services, and the environment. More than 700 archival collections provide a
wealth of primary sources for research.

The budget for FY 2019-2020 designated over $26,000 for purchases of
materials for sociology and anthropology. The Library will support the
proposed program.

Do not hesitate to contact me if you have other questions about Library
resources.

Cordially,
Claudia Rivers
Head, Special Collections

Campus phone: (915) 747-6725
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F. Articulation Agreements with Partner Institutions
Include copies of any agreements or Memoranda of Understanding related to the
proposed program. These include formal and sustained arrangements with other
universities, private businesses, or governmental agencies that contribute directly to the
proposed program and student research/residency opportunities.

G. Curricula Vitae for Core Faculty

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 79

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 80

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 81

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 82

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 83

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 84

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 85

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 86

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 87

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 88

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 89

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 90

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 91

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 92

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 93

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 94

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 95

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 96

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 97

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 98

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 99

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 100

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 101

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 102

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 103

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 104

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 105

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 106

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 107

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 108

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 109

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 110

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 111

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 112

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 113

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 114

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 115

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 116

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 117

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 118

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 119

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 120

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 121

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 122

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 123

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 124

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 125

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 126

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 127

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 128

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 129

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 130

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 131

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 132

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 133

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 134

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 135

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 136

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 137

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 138

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 139

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 140

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 141

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 142

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 143

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 144

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 145

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 146

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 147

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 148

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 149

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 150

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 151

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 152

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 153

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 154

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 155

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 156

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 157

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 158

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 159

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 160

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 161

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 162

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 163

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 164

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 165

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 166

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 167

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 168

Division of Academic Quality and Workforce
Updated 2.1.18



Proposal for a New Doctoral Program
Page 169

Angela Frederick

Assistant Prolessor of Sociology
Department of Socwology & Anthropology
The University of Texas at El Paso

500 University Ave.

El Paso, TX 79968

EMPLOYMENT

Assistant Professor 2015-present
The University of Texas at El Paso, Department of Sociology & Anthropology

Assistant Professor 2012-2015
Rhodes College, Department of Anthropology & Sociology

EDUCATION

Ph.D. Sociology 2012 Austin, TX

The Unwersity of Texas at Austun

Master of Public Affairs 2005 Austin, TX
The University of Texas at Austin

B.A. Sociology 2000 Greensboro, NC
Guilford College

SCHOLARLY INTERESTS AND SPECIALIZATIONS

Intersectionality; Medical Sociology; Disability; STEM and Higher Education; Qualitative Methods

PEER-REVIEWED PUBLICATIONS

Publications marked with * are coauthored with students.

Ricks, Tiffany N., Angela I'rederick, and Tracie Hamson. 2020, “Health and Disability Among Young
Black Men.”” Narsing Research 69(1):13-21.

Shifrer, Dara, and Angela Frederick. 2019, “Disability at the Intersections.” Seawlogy Comgpass 13(10):1-16.
* Frederick, Angela, Heather Daniels, Sara Grineski, and Timothy Collins. 2019, ““T've Never Felt Like

That Inhibits Anything”: The Gendered Framewortks of Hispanic Women College Students in a STEM
Program ” Gender ¢ Edueation: htips:/ /dovorg A10.1080,/09540253.2019.1632806
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Leyser-Whalen, Ophra, Je[T R. Temple. and John Y. Phelps. 2012. *Ethical and
Psychosocial Impact of Female Infertility.” Current Obsietrics and Gynecology
Reports 1:153-158.

Leyser-Whalen, Ophra, Mahta Rouhani, Mahbubur Rahman, and Abbey B. Berenson.
2012, “Tubal Rigk Markers for Failure 1o Place Transcervical Sterilization Coils.”
Contraception 85:384-388.

Leyser-Whalen, Ophra, Mahbubur Rahman, and Abbey B. Berenson. 2011. *Natural
and Social Disasters: Racial Inequality in Aceess to Contraceptives atter
Hurricane Tke.” Journal of Weomen's Health 20,12:1861-1866.

Levser, Ophra. 2003. “The Body as a Resource: Masculinity in a Mental Hospital.”
Jowrnal of Contemporary Ethnography 32,3:336-359.

Book Chapters/ Sections

Leyser-Whalen, Ophra. 2018. “Levels of Politics and Conducting Social Science
Interviews and Surveys on Outpatient Female Sterilization in a Clinical Setting.”
SAGE Research Methods Cases. Thousand Oaks, CA: SAGE.
10.4135/9781526449467

Published Abstracts

Do. Linh, Susan [L.ee, Christina Gutierrez, Ophra Leyser-Whalen, Zainya [uz De la
Mora, Fatima Aly, and Sireesha Reddy. 2016. “Hispanic Parents” Views on
Physician-Instructed Reproductive Health Education.” Journal of Pediatric &

Adolescent Gynecology 29,2:169-170).
Articles under Review

Leyser-Whalen, Ophra, Sanaz Zareei Chaleshtori. and Adelle Monteblanco. “Another
Disaster: Access to Abortion after Hurricane Harvey.”

Monteblanco. Adelle and Ophra Leyser-Whalen. “Course-based Undergraduate
Research Experiences (CUREs) through the Birth Lens.” Revise and Resubmit

Leyvser-Whalen, Ophra, Luis Torres. and Brianna Gonzales. “Demographies of
Abortion Fund Callers on the US-Mexico Border.” Revise and Resubmit

Johnson, Katherine M., Kathleen 8. Slauson-Blevins, Arthur L. Greil. Karina Shreffler,
and Ophra Leyser-Whalen. “The infertility-abortion nexus: Does having an
abortion influence distress and helpseeking for infertility?” Revise and Resubmit

Leyser-Whalen, Ophra, Arthur 1.. Greil, Brianne Bombach, and Sara Mahmoud.
“Daoctor, Doctor, Give Me the News: Generalists versus Specialists in the
Infertility Diagnostic Process.”
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Grant Activity
Funded
External

NSF 1753442 “Emotional Distress, Maternal Health, and the Syndemics of Deportability
m the US-Mexico Border Region™ (Heckert, PI), Role: Co-PI, 9/15/2020-8/31/2023.
($318.313).

Southern Methodist University Latino Center for Leadership Development Grant
“Emotional Distress and Maternal Health among Pregnant Immigrant Latinas at the
Intersections of Immigration and Health Policy on the US-Mexico Border” (Heckert, PI),
Role: Co-I, 08/01/2018- 07:31/2019. ($9.9806.23).

NIINIMIID 1U01MD010657-01, “Adaptation and Implementation of Project
Encuentro in the 1.S.-Mexico Border” (I.echuga, PI), Role: Co-Investigator. 04/05/2016-
11/30/2017. (52,117,572.00).

NIH BUILDing SCHOLARS ULIGMT118970 sub award, “Integrating Health Research
Components into Social Science Courses” (Leyser-Whalen, PI), 9/1/2016-5/30/2017.
($6939.70),

NIEI/NINR 1RZINRO13247-01, “Mother-Daughter Joint Decision Making to Obtain the
HPY Vaccine” (Lechuga, PI). Role: Co-Investigator, 817/2012-7/31/2015.
($200,000.00).

NIH/NICHD/Kirschstein-National Research Service Award, “Interdisciplinary Women’s
Reproductive Health Fellowship™ (Berenson, PT), 89/2010-8/3/2012. ($77,829.02).

Internal

COURI MERITUS, “Why Don’t People use their Abortion Vouchers? Qualitative
Interviews with Abortion Fund Callers on the US-Mexican Border” (Leyser-Whalen, PI),
9/16/2019-5/15/2020. (54800.00).

COURI MERITUS, “Content Analysis of an Abortion Fund Intake Database™ (Leyser-
Whalen, PI), 9/16/2019-5/15/2020. ($4800.00).

COURI SURPASS, “Conducting a Systematic Review of Prenatal and Pregnancy-related
Patient-Provider Communication™ (Leyser-Whalen. PI). 6/1/2019-8/15/2019. ($§1500.00).

COURI MERITUS, “Conducting a Systematic Review of Prenatal and Pregnaney-related
Patient-Provider Communication™ (Leyser-Whalen, PI), 9/17/2018-5/21/2019.
($4636.80).
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H. Curricula Vitae for Support Faculty
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List of Specific Clinical or In-Service Sites to Support the Proposed Program
N/A.

Letters of Support from Peer Institutions and/or Area Employers

Letters from regional and national companies who have made commitments to hire
doctoral graduates from the proposed new program are particularly helpful. Also, include
statements of support or commitments to shared research projects from other
institutions in the state with similar doctoral programs.

The job market indicators for Ph.Ds. in the social sciences, and future demand
projections for them, are quite robust. The social sciences have the best outcomes in
terms of future commitment at the time of Ph.D. of any field tracked by the National
Science Foundation, and state of Texas and national job projections indicate insufficient
production of Ph.Ds. in our proposed fields, especially in Texas. This is reinforced by
the way in which our program will target new job market entrants to cutting edge
societal issues, which will make them particularly appealing to private sector firms (e.g.,
risk analysis businesses), non-governmental organizations, and government agencies, as
well as colleges and universities seeking to have updated approaches and relevant
topics.
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Costs to the Institution of the Proposed Program

Complete the table to show the costs to the institution that are anticipated from the proposed program.

st Ul 1st Year Year 3rd Year 4th Year 5th Year TOTALS
__Category "~~~ 5

New
Faculty Salaries?*

Reallocated
Program A
Administration Reallocated

New
Graduate Assistants

Reallocated

New
Clerical/Staff

Reallocated

Student Support (Scholarships)

Supplies and Materials

Library & Instructional
Technology Resources?

Equipment?

Facilities

Other (ldentify)

TOTALS

1 Report costs for new faculty hires, graduate assistants, and technical support personnel. For new faculty, prorate individual salaries as a percentage of the time assigned to the program. If existing
faculty will contribute to program, include costs necessary to maintain existing programs (e.g., cost of adjunct to cover courses previously taught by faculty who would teach in new program).
2 Equipment has the meaning established in the Texas Administrative Code §252.7(3) as items and components whose cost are over $5,000 and have a useful life of at least one year.
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Anticipated Sources of Funding

Complete the table to show the amounts anticipated from various sources to cover new costs to the institution as a result of the proposed program.
Use the Non-Formula Sources of Funding form to specify each non-general revenue source.

TOTALS

5th Year

Funding Category 1st Year 4th Year

1. Formula Funding?

I1. Other State Funding

111. Reallocation of
Existing Resources

1V. Federal Funding
(In-hand only)

V. Tuition and Fees

V1. Other Funding?

TOTALS

1 Indicate formula funding for students new to the institution because of the program; formula funding should be included only for years three through five of the program and should reflect enroliment

projections for years three through five.
2 Report other sources of funding here. In-hand grants, “likely” future grants, and special item funding can be included.
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Non-Formula Sources of Funding

Complete the table to specify each of the non-formula funding sources for the amounts listed on the Anticipated Sources of Funding form.

Funding Category ‘ Non-Formula Funding Sources

#1
I11. Other State
Funding #2

#1
I111. Reallocation of
Existing Resources #2

#1
1V. Federal Funding
(In-hand only) #2

#1
V. Tuition and Fees

#2

#1
V1. Other Funding

#2
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H. Institutional and Board of Regents
Signature Page for Board Consideration

1. Adequacy of Funding — The Chief Executive Officer shall sign the following statement:

1 certify that the institution has adequate funds to cover the costs of the new program. Furthermore,
the new program will not reduce the effectiveness or quality of existing programs at the institution.

Chief Executive Officer Date

2. Accuracy of Financial Estimates — The Chief Financial Officer shall sign the following
statement:

I certify that the estimated costs and sources of funding presented in the proposal are complete and
accurate.

Chief Financial Officer Date

3. Reimbursement of Expert External Reviewer Costs — The Chief Executive Officer shall sign the
following statement:

1 understand that the doctoral proposal process includes the use of expert external reviewers. In the
event that one or more expert external reviewer are contracted to review a doctoral proposal put
forward by my institution, | understand that my institution will be required to reimburse the Texas
Higher Education Coordinating Board for costs associated with the use of such expert external
reviewers. By signing, 1 agree on behalf of my institution to provide reimbursement for expert
external reviewer costs.

Provost/Chief Executive Officer Date

4. Board of Regents Certification of Criteria for Board Consideration — The Board of Regents or
designee must certify that the new program has been approved by the Board of Regents and meets
the criteria under Texas Administrative Code (TAC), Title 19, Chapter 5, Subchapter C, Section 5.46.

On behalf of the Board of Regents, 1 certify that the new program meets the criteria specified under
Texas Administrative Code (TAC), Title 19, Chapter 5, Subchapter C, Section 5.46 and has been
approved by the Board of Regents.

Board of Regents (Designee) Date
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H. Board of Regents
Signature Page for Commissioner Consideration

5. Board of Regents Certification of Criteria for Commissioner or Assistant Commissioner
Consideration — Typically proposals for doctoral programs are approved by the Board, supported
with a recommendation for approval by the Commissioner. Under very limited circumstances, a
program may be approved by the Commissioner. In this case only, the Board of Regents or designee
must certify that the new program meets the criteria under Texas Administrative Code (TAC), Title
19, Chapter 5, Subchapter C, Section 5.50 (b) and (c).

TAC 85.50(b) The program:

(1) has a curriculum, faculty, resources, support services, and other components of a degree
program that are comparable to those of high quality programs in the same or similar disciplines
at other institutions;

(2) has sufficient clinical or in-service sites, if applicable, to support the program;

(3) is consistent with the standards of the Commission of Colleges of the Southern Association of
Colleges and Schools Commission on Colleges and, if applicable, with the standards or discipline-
specific accrediting agencies and licensing agencies;

(4) attracts students on a long-term basis and produce graduates who would have opportunities for
employment; or the program is appropriate for the development of a well-rounded array of basic
baccalaureate degree programs at the institution;

(5) does not unnecessarily duplicate existing programs at other institutions;

(6) does not be dependent on future Special Item funding;

(7) has new five-year costs that would not exceed $2 million.

TAC 85.50(c) The program:

(1-2) is in a closely related discipline to an already existing doctoral program(s) which is productive
and of high quality;

(3) has core faculty that are already active and productive in an existing doctoral program;

(4) has a strong link with workforce needs or the economic development of the state; and

(5) the institution has notified Texas public institutions that offer the proposed program or a related
program and resolved any objections.

On behalf of the Board of Regents, I certify that the new program meets the criteria specified under
Texas Administrative Code (TAC), Title 19, Chapter 5, Subchapter C, Section 5.50 (b) and (c) and
has been approved by the Board of Regents.

Board of Regents (Designee) Date
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